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Preface 


The Bureau of Labor Statistics’ annual area wage survey program provides 
information on occupational earnings, establishment practices, and employee 
benefits for individual metropolitan areas, in addition to national and regional 
estimates for all Standard Mctropolitan Statistical Areas of the Uniied States 
(excluding Alaska and Hawaii). This bulletin summarizes occupational earn- 
ings data for 70 metropolitan areas surveyed during calendar year 1984, as well 
as establishment practices and benefits for 24 of these areas. 

In each area, occupational earnings data are collected annually. Informa- 
tion on establishment practices and employee benefits is obtained every third 
year. Individual area bulletins provide survey results in greater detail than is 
shown in this summary bulletin. 

A major consideration in the area wage survey program is the need to 
describe the level and movement of wages in a variety of labor markets, 
through the analysis of (1) the level and distribution of wages by occupation, 
and (2) the movement of wages by occupational category and skill level. The 
program develops information that may be used for many purposes, including 
wage and salary administration, collective bargaining, and assistance in deter- 


mining plant location. Survey results also are used by the U.S. Department of 
Labor to make wage determinations under the Service Contract Act of 1965. 

The program covers six industry divisions: Manufacturing; transportation, 
communication, and other public utilities; wholesale trade; retail trade; 
finance, insurance, and real estate; and s2lected services. Major exclusions are 
the mining and construction industries and governments. 

This bulletin was prepared in the Bureau’s Division of Occupational Pay 
and Employee Benefit Levels by Philip M. Doyle, Laura A. Scofea, Mae F. 
Simpson, and Robert W. Van Giezen under the direction of Kenneth J. Hoff- 
mann. The Bureau’s Assistant Regional Commissioners for Operations 
directed data collection. 

The area wage surveys could not have been accomplished without the 
cooperation of the many firms whose wage and salary data provided the basis 
for the statistical information in this bulletin. The Bureau wishes to express 
sincere appreciation for the cooperation received. 

Material in this publication is in the public domain and, with appropriate 
credit, may be reproduced without permission. 


Area Selected Metropolitan 
Wage Areas, 1984 
Surveys 


U.S. Department of Labor Contents 


William E. Brock, Secretary 


Bureau of Labor Statistics 
Janet L. Norwood, Commissioner 


| iwroduc 2 
June 1985 
| ipic 
Bulletin 3025-72 \. Earning: 
Ww Che caTtt “ ! ! ‘ > 
\ Allind c 
\ 2 Ala j i tik * 
4 ‘ na ta 
\ 4 Tr i . 
W 4 * | . ; 
4 L 
\ \ Z 
\ Nia ; s 
\ 7 \ | ; 
i A " | ’ 
\ s A a 
\ ’ \1 | * 
\ \ i i 4* 
\ | i > 
i* i 
\ = | a 
| | 
\ ~ " fw 
Bn 
ia it | i 
4 Mia fh. 
} ' " 
Ki 2 A ‘ ‘ 4 
3 Mia i ty 
For sale by the Superintendent of BRB 4N , : fe 
Documents, L S. Government Printing Of BS Tra , 
fxe, Washimgton, D< 20402, GPO 
Bookstores, or BLS Regional Offices hsted Pa | = 
» back cower. Make checks pavable to 8 . ‘ . 
Superintendent of Documents, GPO B Manutactu : " 
H Nonmanula Rn f 
BY Tr insportation and i * 


Introduction 


Information cn occupational earnings for 70 metropolitan areas is provided 
in tables A-! through A-11. The tables present average (mean) straight-time 
earnings of selected office clerical, professional and technical, maintenance, 
toolroom, powerplant, material movement, and custodial occupations. Earn- 
ings data are reported by occupaticn for: (1) All industries combined; (2) 
manufacturing; (3) nonmanufacturing; and (4) transportation and utilities. 
Data were insufficient to warrant present2tion of transportation and utility 
averages tor professional and technical occupations. 

Table A-12 shows l-year percent increases in average carnings for five oc- 
cupational groups—office clerical, electronic data processing, industrial 
nurses, skilled maintenance, and unskilled plant workers 

Table A-13 shows interarea pay comparisons tor office clerical, electronic 
data processing, skilled maintenance, and unskilled plant workers 

The B-series tables provide information on esiablishment practices and 
em:.oyee benefits for production and related workers (referred to as*“*produc 


tion workers’) and office workers. Table B-1 shows the percent of production 
workers in manufacturing working on late shifts by type of shift pay differen- 
tial. Tables B-2 through B-29 show data tor scheduled weekly hours and days; 
paid holidays; paid vacations; health, insurance, and retirement plans; health 
plan participation; and other selected benefits. 

Appendix A describes the methods and concepts used in the area wage 
survey program and provides information on the scope of the mdividual 
studies. The four tables 'n appendix A show (1) number of workers employed 
in the six major industry divisions studied, (2) important manufacturing in- 
dustnes in the area, (3) percent of workers in key nonmanufacturing in- 
dustries, and (4) extent of labor-management agreement coverage. 

Appendix B provides job descriptions used by Bureau field representatives 
to classify workers in occupations for which straight-time earnings informa- 
tion is presented. 


Table A-1. Weekly earnings of office workers, ali industries, January through December 1984 
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Table A-1. Weekly earnings of office workers. all industries. January through December 1984—Continued 
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Table A-1. Weekly earnings of office workers. all industries, January through December 1984—Continved 
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Table A-1. Weekly earnings of office workers, all industries,’ January through December 1984—Continued 


Midwes!—Continued 


Gary Green Kansas Minneap 
(% ation Day?or Detrovt Hammond Bay nGianapols City Mitwaunee St Pau Jmana Sagir aw 
East Chicago 


St | s Bend Toledo Wichita 


December April November August clober September May January October November Marcr August June April 


Secretanes $347 50 $439 50 $404 5( $3739.00 $349 5 $327 OL 40 $322 OC $310 SC $439 5 $331 OC $335 CD $377 00 $381 50 
Secretanes 368 00 414 50 339.5 269 5 26 9 265 00 332 2840 #90 ( 256 < 1440 - 375 00 
secretanes 27100 3590 709 31 296 9 2845 320 5 298 Of 2610 281 2625 284 00 305 50 

ecretanes 344 00 449 5( 437 5 3115 $40 * 44) 323° 3150 2855 es Jj2* 3313 Of 364 00 390 00 
Secretanes IV 340 00 $16 50 - 352 SC 389 5 371 Sf 1945 344 00 386 OF 3779 347 SX 375.50 432 00 
Secretanes V 450 00 5595 - 4325 448 OF 448 5( 399 50 477 5X 445 OL 400 00 488 00 458 00 

Stenogranhers 492 00 376 OC 430 00 1760 256 0 350 3471 00 323 XC 325 00 343 50 3€0 00 

Stenograpners 314 00 326 296 0 347 50 282 OC 338 00 - 
4195 33 ( 198 5S 35 327 OF 360 OO - 


Stenographers 96 


Transcribing-machine iypists 254 50 266 5C 


26 OC 263 & 243 Of 52 Sf 29550 26100 


Typrsts 280 00 241 5 324 5 24° 314 229 * 266 ¢ d 0 22 2 252 5 
Typists 251 50 216 50 337 < 198 5 215 2430 2655 1a55 225 27250 229 00 
Typists 303 OC 3270 2575 2525 296 50 280 5 264 0 266 346 50 

Word processors 209 § 262 OC 287 0 280 285 00 : 
Word processors : 1950 250 « 252 OC 255 298 OC 
Word processors . 2730 1500 15 276.50 

erKS 227 206 1755 . 222 5 206 209 775 2 730 202 00 262 00 
File clerks 206 § 1890 6" 1 BE 203 0 191 5¢ 1770 1935 18250 17450 
Fue clerks 2a5 0 188 CX 25% 222 5 205 § 239 0 197 5 239 50 
File clerks oR: 0 2550 RR 239 

Messengers 226 0 284 OC 238 236 215 * 203 1 BE 233 230 50 278 50 

deceptionist 2736 hs eo 233 5 244 

Switchboard operators 233 5 295 0 302 0 : a1 255 254 § A 784 50 283 00 

>wicnboara operator-receptionists 223 5 254 0 22€ ’ + O° aye 3 an 237 50 221 00 
Jer Clerks oF 328 5 we a ,< 46 : ? ry RG HR 27750 258 OF 

roe erks 2435 269 OC , ' 34 ; $ 1 6€ 242 SC 232 00 
der clerks 324 427 - 7a 4 575 ‘ : 368 00 

A nting clerks 26? = Y ) 4 ‘ pl m 6 ) Oe + 3 ot 304 WC 
A NNG erkc : oR 4 , Ae 46 224 50 225 50 
Accounting clerks 291 & ‘6 ; , ' , , 30 297 260 Of 
A nting clerks 9 29 ‘ ‘ j gS 136 OOF 378 50 
A nting ere v ~* tr. 36 « > “ 4 5< 431 Of 426 5( 
ay’ rms ae ‘+ ~ ) ) RG _ iB ” BROS 14 50 307 OO 

Key entry operators ‘ aye 49 x oe be “ + a 24 4 PR SI 293 50 
Key try operators 232 * ca c a6 48 : 53 5 271 50 
Key entry operators eo ‘ on ‘ oy OS 4 i273 5 752 Y 
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Table A-1. Weekly earnings of office workers, ali industries,’ January through December 1984—Continued 


Wes! 
Ananein Denver- Los Angeles- Salt Lake San Sar Seattie 
Occupatior Santa Ana- Billings Boulder Fresno Long Beach Po tiand Sacramento City-Ogden Diego Francisco- San Jose Everett 
Garden Grove Oar land 
October July December june October June December November December March Marcn December 
Secretanes $375 50 $298 50 $370 00 $311 00 $39 5C $3589 00 $375 50 $337 00 $353 50 $384 00 $396 OC $402 5C 
Secretanes 327 50 263 OF 305 50 244 50 360 50 - 316 50 256 OC 278 SO 317 XC 315 00 324 00 
Secretanes 321 Of 32% OC 338 5 262 00 368 00 317.50 340 00 31100 354 OF 350 OC 3861 50 329 SC 
SevUreanes 363 5C 304 50 368 50 340 90 407 50 325 OC 37400 337.00 357 OC 369 OC 376 SC 4930 
Secreiones Vv 434 00 339 50 £1700 351 SC 442 50 333 50 397 5 411 OC 41800 406 OC 416 SC 4286 00 
Secretanes v 497 Of 481 00 527 Of 411 Of 443 CC 446 SC 447 & 450 462 +0 480 0 
Stenograpners 344 0 380 0 364 0 3140 
Stenograp’ ers 3348 OF 334 OF SHY 
Stenog’ar ners 7393 ¥ 
aANSCrIOING- Machine typrsts 
Tyvorsts 23 : 27é5 202 0 3015 2 244 228 00 259 OC 368 0 3215 
yDrsts 278 - 23390 198 Of 298 0 Ztu XC 231 5S 222 XC 220 5C 238 5 312 OC 270 Oi 
vinsts 264 303 0 305 5 260 5 2400 730 2975 
Word processors 124 5 326 00 262 50 332 SC 3755 
Word ¢ $SOrs 283 5 303 OC 2380 319 x 328 SC 
Word processors 154 5 - 345 50 302 § 352 SC 3975 
, eres 10 6 y. OC 93 5C 2465 6 ‘ 0 2169 238 2286 5 211 Sf 
F ite eres 2140 202 00 sar 234 xX 24) 22 37 204 OF 995 
Fide clerks 3 255 60 280 OC 22 56 264 00 233 50 
Foe clerks 277 ox 307 SC 302 50 
Messengers 253 0 219 50 263 00 208 SC 2345 254 § 252 Of 
Peceptionsts 248 5 245 SC 295 5 223 Of 229 0 § 202 00 271 
Switchboard operators 252 50 219 50 226 50 27300 266 OC 247 S& 261 OC 217 x 231 o 277 oO 265 00 308 00 
Switcnboarc operator receptionsts 248 Of 207 5 250 00 215.00 267 50 267 50 225 Oo 221 OC 230 00 277 Oo 266 50 261 50 
Order clerks 296 00 302 50 305 50 325.00 297 50 307 50 270.50 302 SC 323 00 348 00 298 50 
Order clerks 272.00 - 232 00 304 00 28C 50 275 50 286 5 242 00 258 SC 293 50 259 00 - 
Order cierks |! 356 50 . 400 50 . 377 50 360 00 - 314 50 357 OX 396 90 370 50 347 50 


Accounting cierks 302 50 276 SC 295 SC 266 00 315.50 285 SC 305 50 267 50 277 50 331 X 313.00 314 00 
Accounting clerks 254 00 224 236 00 242 50 256 00 235 50 226 50 316 50 240 00 237 50 


Acvounting clerks || 291 00 268 90 269 00 257 50 301 50 259 00 329 OC 234 50 256 50 311 SC 291 50 277 50 
Accounting clerks |/ 341 50 346 00 31200 289 50 355 00 31400 283 SC 303 00 305 SC 341 00 336 00 334 50 
Accounting clerks |v 401 SO 361 50 353 50 393 00 346 50 333 50 367 50 386 50 405 50 375 50 391 50 
Payroll clerks 302 50 258 50 296 50 287 00 334 50 324 50 302 00 303 50 283 SC 337 90 371 06 338 00 


Key entry operators 27300 249 50 291 00 256 00 298 OC 285 50 276 00 250 00 256 50 306 50 326 00 295 00 
Key entry operators 250 00 225 00 264 50 256 00 292 00 27400 268 00 235 00 243 50 291 50 298 00 ‘7.00 
Key entry operators |! 308 50 330 00 321 50 256 00 306 50 294 00 261 50 283 50 267 50 328 SO 353 00 364 00 


See footnotes at enc of 8-senes ‘ables 
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Table A-2. Weekly earnings of office workers. manufacturing, January through December 1984 


Alba y Na . Nor Paters Providence 
oa Schenectady =, "a tart" Moe Wwewar wow Yor Sy'var " sJe—pINa »ttst 7 Pte 1G’) #eDpse« Warwick Tremtor 
Troy Passa Pawtucket 
eptent Augus tote ’ Augus aruary May Augus ¢ vember anuary ECE TM eptember June November 
vecretanes $380 § $349 $349 $339 $35. s : $37. $293 $3370 $3755 $361 $325 $7125 $356 50 
Secretanes ae rv « 17 279% * ‘aes me w P32 Pas 125 OK 744° 7490 309 50 
Ss etares ae mS . re Pe * “of soy pee 9 2375 a +3 ~ 3014 320 50 
Secretanes 446 is , * , %S i755 i705 ; he ’ ~ } 299 362 & 
Secretarws !\ sn * ~*~ PO” be ie a4 404 #26 SS 1} ies 408 0 4 349 Ss 394 00 
>ecretanes V 452° 403 44P 9» 494 * 440 OF 451 Of 4250 4215 af 
Stenographers 360 O 338 OF $270 
Stenographers 309 ™ 149 5 
Stenographers 73% 3155 00 
Transcribing-mactine typrsts 
T yprsts 210 00 256 226 * 26:5 1é Of S35 a 256 0 239 O 295 5 282 * 220 5 246 00 
T yprsts 235 Ox 2740 213 POs 24a * aa* 2530 221 & 254 & 2B 214 Of 242 50 
T yprsts 290 0% 2775 266 0 291 OF 2750 430 2750 
Word processors 2755 271 50 263 50 
Word processors 2515 248 OF 
Word processors 
Fie clerks 23 2185 238 2180 212% 250 Of 2635 
Fue erks 94 9 ‘ma © 
Fe rks 227 7 
+ ee lerks 
Me ssengers gaa Te 4 214 0 4 ‘ 2195 
Rar eptonrs'ts 262 1% 
Switchboard operators 296 5 264 O 1190 165 2825 
Switchboard operator re eptomsts 19 6) en 0 “76 Do 2555 4 ‘ a } ) mary i4 2230 247 
roe r ChorTksS ot 4a eh* ) ? , ’ > >be : ve 5 / & 264 > af ‘ 41 ‘ ? )? f 
wder clerks ; 247 as 273% a>" a9 Pans oy 28 O 1s 2320 276 
roe ; jerk « } wy ‘oO tae Ve. ; e “ 
A yt ng jerks ’ PRS et Ae ome 2670 : ’ pea 4; 759 4 a | ra 261 Of 23: ’ 
A uNnting Clerks 229 9% > 38 ¢ 224% pao 4 , 44 . 
a nung Clerks 24 2475 51 ! pra 763 SI 260 5 s " 19 420 63 OF 
A uNnting Clerks 2993 9 +) wy oe 1p4 * mts 91 we fae pe wen 110 6 
A uNtiNg clerk v mee 147: ate it~ 401 9 ’ ; 
Payr lerks 44 41; 4 , 64 ’ 455 14S 06 SI a4 * } ; ‘ AB On 
K Py entry perat , ? ‘ “4 al he ? 7s | 264 227 4 ee ~ ” im * oR4 
Key entry operators 243 248 OF 27 i » ; i276 * 2450 eta 234 hs i! 
Key entry operators 107 314 4 as i 293 »-”? ; S50 9? SO 
see tontnote st and ' 4 eprw@r table 


Table A-2. Weekly earnings of office workers, manufacturing, January through December 1984—Continued 
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Secretanes |v Lob 2 47 4 see ‘ 14 
Secretanes . 446 a* ‘ 4 ‘ 4 
Stenog’ apners m4 
Stenograpr r}~ 
Stenograpners 
> 
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Table A-2. Weekly earnings of office workers, manufacturing, January through December 1984—Continued 


South —Continued Midwest 
New Nortoth - Omlanoma San Davenport - 
Occupation Jacksonville Louisviie  Mempnis Mar Orleans Vege Beach- City Richmond Antono Wastungion Chcago Cincinnat Cleveland Columbus Fock isiand- 
Portsmouth Mone 
December November November October October May August June May March March July September October February 
Secretanes $303 00 $369 00 $310 50 $33100 $340.0 $314 00 $331 50 $349 00 $267 50 $356 50 $35350 $366509 $361 50 $340 00 $465 00 
Secretanes | 269 50 317 50 285 00 31100 237 00 242 50 275 50 322 50 267 50 362 50 - 
Secretanes |! 31200 363 00 297 00 304 00 . 322 00 . . - 308 50 350 50 31300 322 50 368 50 
Secretanes |! 326 50 362 50 337 00 355 00 364 50 314 50 332 00 337 50 300 50 356 00 352 00 346 50 365 00 330 90 470 50 
Secretanes 'V 44250 380 50 . 424 00 440 50 378 00 408 00 397 00 356 00 47900 
Secretanes V : 464 00 501 50 446 50 . . 
Stenographers 392 50 329 00 305 50 262 00 
Stenographers | - . - 293 50 - ° 
Stenographers || : . 318 00 . 
Transcribing-mactune typrsts - 
Typrsts . 238 00 194 00 26€ 00 276 50 290 00 262 50 265 50 421 50 
Typrsts | : 194 90 243 00 271 50 251 50 252 00 - 
Typrsts |i 312 50 265 50 309 50 2760 327 50 435 50 
Word processors 275 SO 237 50 
Word processors | 256 00 . 289 50 
Word processors |! . . 
Fie clerks - 265 50 235 50 . 205 00 
Fue clerks | : 2700 . 
File clerks |! . 227 50 
File clerks Ii! : 
Messengers 236 50 - 
Receptiomsts - 
Switchboard operators 284 50 305 00 
Switchboard operator receptionists 24950 24700 244 50 224 240 00 222 SO 239 50 26 50 21730 240 50 259 50 238 50 248 50 238 00 27450 
Order clerks 275 50 245 50 260 50 265 50 2270 90 265 352 50 27790 295 00 268 00 301 50 276 00 
Order clerks | 273 50 266 50 268 SO 198 00 249 50 337 50 27450 254 00 241 00 288 00 252 50 
Order clerks 1 245 50 260 50 332 00 31350 329 00 295 00 
Accounting clerks 272 50 332 50 273 50 254 50 763 277 0 280 00 316 59 241 00 261 Of 317 50 302 50 306 50 27950 421 00 
Accounting clerks | 228 50 244 50 245 00 263 50 252 50 250 50 242 530 : 
Accounting clerks |! 267 00 270 50 278 50 245 00 245 5 257 00 248 50 289 00 218 OH 280 00 293 00 307 00 27900 266 50 331 00 
Accounting clerks fl 293 50 37400 312 50 291 00 332 00 335 00 130 00 260 S 341 50 337 50 322 307 50 490 00 
Accounting clerks IV 435 00 418 50 378 00 357 00 358 00 427 00 
Payroll clerks 291 50 302 00 299 00 270 & 299 50 300 00 205 pat x 31700 328 50 313.00 310 00 404 00 
Key entry operators 266 00 276 50 264 00 255 50 25'S 255 & 269 Or 267 OO 223% 270 O 283 00 276 00 280 50 27950 41750 
Key entry operators | 251 00 275 00 257 00 248 S pat & 258 50 246 00 P16 & 245 Or 2?7* 00 264 50 259 50 248 00 . 
Key entry operators |! 27900 2793 00 294 00 322 SO 300 50 265 00 296 90 327 00 438 50 


See foctnotes at end of B-senes tables 
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Table A-2. Weekly earnings of office workers, manufacturing, January through December 1964—Continued 


Midwes! —Continued 
Gary Green Kansas . 
Occupation Dayton Detrort Hammond Bay inchanapows Cty Mewauree St Pau 
East Crcago 
December Apri November August October September May January 
Secretanes $362 50 $499 50 $448 50 $372 50 $409 00 $332 59 $355 50 $316 50 
Secretanes | 392 00 336 00 275 00 312 00 
Secretarnes |! 252 00 378 00 360 00 301 00 333 00 298 50 
Secretanes | 365 00 499 00 445 50 386 50 408 00 340 00 356 00 309 00 
Secretanes |v 340 00 42700 44750 468 00 349 00 389 60 356 $0 
Secretanes v 453 56 582 00 4386 00 439 00 396 00 
Stenog apnhers 387 00 . . 322 00 343 00 255 00 
Sterograpners | 335 SO - 294 00 
Stenographers |! 353 00 
Transcriting-mactwne typrsts 
T vprsts 252 00 329 SO 37450 - 231 00 291 00 248 00 
Typrsts | 263 00 262 50 296 50 . . 218 %& 245 00 
Typrsts || 236 50 W2 00 - 308 00 251 00 
Word processors - 296 00 : 294 50 
Word processors | : 271 00 
Word processors |! - - 309 90 
Fae clerks 220 SO . - ‘ 23750 
Fie clerks | 209 00 210 00 
Fie clerks t/ 232 247 50 
Fie clerks |! 
Messengers 227 50 334 00 . 252 50 206 50 
Receptiorwsts . . . . 231 50 
Setchboerd operators 41600 . - 277 50 298 50 
Sentchboard operator receptorsts 245 00 27400 211 50 237 50 250 50 240 50 230 50 
Order clerks 265 00 333 50 255 SO 347 00 252 00 292 00 276 50 
“Ger Clerks | 247 50 298 50 . 242 50 259 50 244 00 270 00 250 00 
Order clerks |! 325 50 405 50 . - 389 00 264 50 318 00 315 00 
Accounting cle"ks 2863 00 365 50 43950 304 00 304 00 286 00 279 50 2861 00 
Accounting clerks | 228 00 265 00 438 50 243 50 . 249 00 240 00 
Accounting clerks |! 27800 335 00 448 00 265 50 284 50 275 00 257 00 255 00 
Accounting clerks |!) 285 90 364 50 343 00 332 50 286 50 310 50 293 00 
Accounting clerks |V 396 00 51200 . - . 353 00 355 00 331 SO 
Payroll clerks 309 50 396 00 371 50 297 00 313.00 346 50 293 SO 306 00 
Key entry operators 262 00 381 00 391 50 227 50 321 00 266 00 288 00 251 50 
Key entry operators | 237 00 320 50 400 00 21300 293 00 239 50 266 00 240 00 
Key entry operators |! 32£ 00 44° 50 372 00 350 00 294 00 298 00 270 30 


See footnotes at end of 8B sernes tables 
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Orrana 


October 


$327 00 
308 00 


301 50 
3% 00 


275 00 


252 SO 


32 00 


296 50 
271 $0 
330 00 
281 00 


2A1 SO 
283 50 


~wovember March 


$464 50 
B20" 


487 


350 00 


297 00 


$351 060 
268 SO 
WwW? 50 
954 00 
391 09 
468 50 


252 SO 


289 SO 
257 SO 
329 50 


192 00 


228 00 


222 00 
193 00 
335 00 


290 SO 
2210 
24 50 
347 SO 
428 00 


291 00 
266 00 


255 3 
27900 


Toedo 


June 


375 30 
379 00 
499 50 


305 00 


305 00 


339 00 


359 50 
229 00 
295 SO 


343 50 
301 00 
349 00 
41200 
324 00 


348 50 
336 00 
370 00 


Table A-2 Weekly earnings of office workers. manufacturing January through December 1984—Continued 
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Table A-3. Weekly earnings of office 


workers, nonmanufacturing. January through December 1984 
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Table A-3. Weekly earnings of office workers, nonmanufacturing, January through December 1984—Continued 


Nortneas! —-Contynued South 
Corpus Dalias - Daytona Greenst »10- Greenville 
apatior Worcester York Atianta Baltimore Chattanooga Christ For Beach Gainesville Winston-Salem- Spartanburg Houston Huntsvilie Jackson 
Worth High Port 
Marcn January May August September July December August September August June May February January 
Secretanes $317 50 $250 5C $367 OC $330 50 $301 50 $313 00 $357 00 $264 00 $262 00 $306 00 $292 50 $385 00 $320 00 $293 00 
Secretanes 259 00 292 00 52 50 249 00 267 50 287 50 - 233 00 283 00 252 50 317 50 252 50 
Secretanes |i 279 361 SC 272 X : 336 50 271.00 270.00 362 00 299 50 279 50 
Secretanes i 315 00 368 00 342 50 304 SC 334 00 2 00 - 298 00 300.00 394 50 353.00 305 50 
Secretanes |v 393 OC 417 50 404 00 42700 : - 333 00 386 50 458 00 365 50 424 50 
Secretanes Vv 489 00 41450 . 469 50 - - 398 50 520 50 . - 
Stenographers 399 00 - 386 00 - 330 $9 
Stenographers | 314 50 421 00 . - 336 50 
Stenographers | . 
Transcribing-machine typists - 253 50 285 00 - - 
Typrsts 216 00 233 50 265 50 222 00 234 50 - 264 50 - 25€ 50 : 206 50 
Typrsts | 198 00 230 00 229 50 - 235 00 - - 260 00 - 248 50 - 206 00 
Typrsts |! . 309 50 . . 233 00 - - - - 290 50 - 
Word processors : 270 00 266 00 244 50 - : - - - - - 
Word processors | . 258 50 254 GO . : - - - - - - - 
Word processors |! . 296 50 267 00 
File clerks 187 50 . 216.00 239 00 177 50 203 00 - - 187 50 - 225 50 . 180 00 
File clerks | 183 50 . 191 00 263 50 176.50 19700 . - 1865 50 213 50 . 167 50 
File clerks |! . 267 00 21550 - - 222 00 - - - 248 50 - - 
Fie clerks il! . . 2 . - - 
Messengers 194 50 . 216 50 220 50 179 50 . 201 00 - - 196 50 - 223 00 - 196 50 
Receptionsts : 255 00 204 50 - - 234 00 - - - 231 50 
Switchboard operators 243 00 240 00 241 50 171 50 246 50 194 50 230 00 . 236 00 189 00 236 00 
Switchboard operator -receptionsts 215 50 226 50 21500 233 00 21000 254 50 186 00 194 50 213 50 199 50 256 00 203 00 205 50 
Order clerks . 317 50 242 50 294 00 . . . 285 00 - - 
Order clerks | 260 00 226 50 258 00 - 227 00 . - 
Order clerks |! 348 50 . 335 00 : . - . - - 
Accounting clerks 264 00 280 50 271 50 228 50 232 50 27950 21450 234 00 255 00 222 00 299 00 232 50 248 50 
Accounting clerks | 182 00 222 50 210 50 204 00 17890 240 00 . 189 00 202 00 228 50 269 50 : 208 00 
Accounting clerks || 241 50 220 00 257 00 237 50 227 50 225 00 27100 207 50 223 00 234 00 21200 279 50 201 50 227 50 
Accounting Clerks i!) 303 50 301 00 278 50 248 00 265 50 306 00 249 50 283 50 242 50 331 00 255 00 317 00 
Accounting clerks !V 377 00 47950 419 50 293 00 370 00 - 
Payroll clerks 298 OF 288 50 300 00 252 00 31450 296 50 249 00 337 00 - 284 50 
Key entry operators 243 50 21100 252 OC 257 SC 235 50 237 50 260 50 249 50 264 00 225 50 284 . . 233 00 
Key entry operators 205 50 208 00 234 00 249 0% 233 SK 225 50 251 50 254 50 266 00 220 00 271 50 - 245 50 
Key entry operators | 275 50 331 OC 27450 27400 296 00 236 50 317 $0 256 50 


See tootnotes at end of B-senes tables 
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Table A-3. Weekly earnings of office workers, nonmanufacturing, January through December 1984—Continued 


South—Continved Vidwest 
New Nortow Swianome Sar avenpo"t 
Occupation Jacksonville Lourswilie Memprs Mar Orieans Virgrna Beact ity Richmond Anton Was?ngtor rwcag nomnat eveiand umMbus Fock isiand 
Portsmout? Moire 
December November November October October Vay August se May Marcr Marcr ity September tober February 
Secretanes $327 00 $321 50 $302 SC $32700 $3368% $27' x $333 0 $290 $292 5 $350 5 $356 0 $324 5 $327 * $322 00 $3755 
Secretanes 306 50 272 00 244 00 304 00 295 50 247 Oo 2745 265 236 2970 304 0 OMe 286 OF 265 40 
Secretanes || 267 00 290 00 284 00 262 00 324 00 308 OF 260 § 284 Oo 329 5 319 50 286 OF 3710 298 00 909 SC 
Secretarnes j!/ 355 00 342 00 307 00 337 00 340 OF 275 0 341 Oo 104 9 907 5 146 § 350 5 445 50 330 0 31300 421 St 
Secretanes |v 25 00 397 50 355 OC 383 OC 94 & 315 50 405 9 295 9 365 * 382 00 410 3493 5 362 SI 374 50 388 50 
Secretanes v 45700 449 0 wes was OL 430 OC 4586 50 38° SO 1785 
Stenographers 393 00 376 SC 341 350 OL 308 0 403 * 2760 1745 364 50 349 00 
Stenograpners 349 00 334 50 306 OC 465 50 wes 133 
Stenographers : 3490 378 OC 
Transcribing-mactwne typrsts : 251 OF 2440 
T yprsts 204 SC 226 OC 281 00 245 50 227 50 207 5 223 OX 21450 21390 269 Oo 249 OC 238 O 269 00 245 50 299 00 
Typrsts 196 SC 220 OH 232 SO 207 50 . 8% 203 Xt 215 SC 195 50 2705 223 SC 206 50 251 00 231 50 227 00 
Typrsts | 219 x 299 90 284 90 243 50 265 30 242 OC 262 OC 264 OF 2589 90 283 00 259 50 349 00 
Word processors 295 00 276 50 296 SL 265 00 
Word processors - 259 00 254 50 287 00 248 50 
Word processors |! 317 50 268 50 314 50 285 00 
Fie cleras 200 00 184 00 233 50 201 50 169 OF 195 50 185 OC 178.00 220 50 205 191 00 202 00 17900 21400 
Fie clerks 195 00 182 XC 182 SC 195 00 178 OC 193 50 174 172 St 211 50 189 00 160 00 233 50 162 00 
Fue clerks 21100 230 00 199 Of 237 50 212 00 196 00 189 00 202 59 
Fie clerks 1 237 00 . 
Messengers 211 50 220 00 2159 214 5 207 XX 163 50 233 00 229 00 180 50 251 00 206 50 
Receptionsts 08 90 239 50 226 00 234 50 205 247 50 248 00 208 50 
Switchboard operators 21450 ob 50 203 50 207 00 198 90 2015 241 00 199 5C 196 OF 2195 238 231 50 227 50 
Switchboard operator receptionists 204 5 223 SC ‘9800 23° SO 2276 5 204 O% 227 00 212 SO 201 SC 252 00 257 Oo 237 50 279 00 224 00 204 00 
Order cierks 252 50 265 50 255 50 206 00 241 OC 318 00 283 0 3395 278 50 
Order clerks 221 50 251 50 206 50 206 90 24° 00 253 OC 278 50 
Order clerks 34300 
Accounting clerks 27450 257 236 5 289 00 27200 226 50 292 00 244 5 254 50 279 50 286 SC 252 SC 281 SX 244 50 309 00 
Accounting clerks 193 50 195 OC 191 50 220 OF 210 50 217 Of 266 5 248 50 230 00 234 50 223 00 27900 210 50 205 50 
Accounting clerks 270 50 225 K 237 x 25950 273% 220 00 279 00 230 06 221 50 273 50 27600 25150 250 00 235 50 284 50 
Accounting clerks 281 OC 122 260 30600 3128 255 5 316 50 278 00 256 50 288 OK 32300 27450 303 00 260 00 352 50 
Accounting cieres iV 79 5 352 50 453 50 342 50 447 SI 364 00 317 50 348 00 346 00 407 00 
Payroll clerks 292 00 280 Or 253 OF 315 50 297 0 230 00 286 00 270 00 245 00 288 0% 308 50 27450 281 50 263 50 330 50 
Key entry operators 27300 2155 249 5 259 OF 246 50 ‘97 oC 264 00 231 OC 21800 247 00 275 00 312 SC 257 50 241 00 278 00 
Key entry operators 263 SI 214% 238 SC 2a? XH 232 50 193 50 24409 228 00 210 50 243 50 267 SC 241 50 25 00 221 50 
Key entry operators 306 SO 280 OF 297% 50 2867 00 292 90 236 50 254 50 286 50 263 SC 281 50 254 50 361 00 


See footnotes at end of 8 senes tabies 
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Table A-3. Weekly earnings of office workers, nonmanufacturing, January through December 1984—Continued 
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Table A-3. Weekly earnings of office workers. nonmanufacturing, January through December 1984—Continued 


Wes 
Anahewn Denver LOS Angeles Salt Lake Sar Sar Seattle 
Occupation Santa Ana Billings Boulder Fresnc Long Beacr Portiand Sacrament City-Ogder Deeg Francs San Jose Everett 
Garden Growe abiand 
October ly December sm Ictober une December November December Varcr Marc ecembper 
Secretanes $3744 50 $2819 $3745 sm $3999 & $3530 sir $340 § Sian $37s SH $3776 
Secretanes | 340 50 248 Of 765 2375 367 5 120 0 259 &’ 272° 125 0 120 § 
Secretanes 1 300 50 314 OF $4¢ VU 262 § 1693 50 176 50 44¢ " skh tay . i493 me 77 
Secretanes tt 353 5O 3745 338 Sl 41300 i235 wa 3199 OF 756 ul ie 150 % v7 o 
Secretanes !V 422 41550 337 & 442 0 ata & ws) « 409 & 191 5 198 « a1? oO 390 0 
Secretanes Vv 47255 4765 520 SC 422° 440‘ £30 « 4075 *42 0 
Stenog: apners PO —_ 
Stenogapners | we OD 169 
Stenogaphers |! 194 
Transcritung machine typests 
Typests 248 SO 281 Of 202 00 263 00 233 90 246 % 223% 254 249 2575 "75 
Typssts | 233 50 24100 199 00 250 SO 210 S& PaO 210 & 2 P58 5 mers 
Typests 1 317 Sc 279 % 261 2720 295 0 
Word processors 31450 310 50 264 330 O sa8 X 
Word processors | 270580 297 00 238 OF 1165 295 
Word processors |! 355 SO 128 00 329 43 50 wags 
Fide clerks 21690 165 00 225 50 193 5 245 00 194 50 73 209 or 208 * 230 * 207 OC 
Fide clerks | 21200 203 00 159 Or 233 00 ae 1915 1o8 % ?o 19% 
Fe clerks It 179.00 241 00 281 00 221 0 223 0 257 226 % 
Fide clerks it! 276 OC pars 
Messengers 21900 268 50 253 % 251 00 
Receptorasts 2169 240 50 292 SO 226 00 230 5 230 Sl 
Seertchboard operators 245590 219 50 216 00 256 00 245 50 242 00 7530 rer 2115 27" 285 OF 
Semichboard operator receptonsts 24400 197 SC 251 50 199 00 263 Oo . of 223° p18 oO 2p6 >? . mas & as 
Order cterks 27300 327 00 341 00 310 OK 2ae \ 252 % 130 205 KC 
Order clerks | 264 00 224 50 249 50 pas & PRs Om 234 Ox 299 0 
Order clerks i we Or 
Accounting clerks 799 50 263 SC 796 50 257 50 11700 280 %« 104 OF ose & pene S 122 0 200 & 370 60 
Accounting clerks | 256 SO 220 00 238 50 244 Oo 254 x 225 27a s 1215 23450 
Accounting clerks |! 27392 50 763 OF 27150 260 00 106 00 251 SO 132 oO 229 4+ Or 14 6 295 50 27" 00 
Accounting clerks it! 34250 321 00 309 50 358 00 312 00 276 % 294 6 291 0 345 OK 41 50 340 00 
Accounting clerks (Vv 36' SO 363 00 396 SO 172 00 198 OF 404 371 Oo 391 50 
Payroll clerks 296 00 252 50 294 50 291 50 341 50 378 Rb SC 905 00 271 134 346 & 217 S&C 
Key entry operators 295 5O 252 00 286 SO 261 00 287 00 291 00 270 SO 248 249 304 & 333 0 292 50 
Key entry operators | 283 00 224 50 263 50 260 50 292 90 273 00 261 SC 233 00 243% 290 5 319.00 265 59 
Key entry operators |! 310 00 330 00 3170 266 90 276 50 298 00 2770 289 269 OL 16 OF 34? 00 369 90 


See toutnotes at end of B senes tables 
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Tabie A-4. Weekly earnings of office workers, transportation and utilities, January through December 19864 


Nortneast 
Albany ‘eassau Northeas’ Paterson- 
Occupation Scnenectadcy Bostor RuMaic Harttord Suffom Neware New York Pennsyvana Clifton Pruiadeipma 
Tray Passaic 
Septembe: August Octobe July \ugust January May Aucust June November 
Secretanes oe ee $43000 $473 % $4371 Ox $441 SO $296 00 - $511 50 
Secretanes . . - 
Secretanes | . 41250 393 40 
Secretanes |!) 423 50 $421 50 - - 457 50 
Secretanes \v 480 50 . 463 00 - - 546 00 
Secretanes v $23 00 513 00 - 591 50 
Stenographers 3668 00 - 403 00 
Stenographers | 337 SO - 364 90 
Stenog apners | ° . . 2 
Transcriteng mactwne typrsts . . 2 
T ypests - 304 00 - - 352 00 
Typests | 324 50 - - - 343 00 
Typests | - 362 00 - - 3700 
Word processors - : - : * - 
Word processors | . - ° ° - ° 
Word processors |! . . . . 
Fue clerks . - - 289 00 - ° 2 
Fae clerks | - - - . - - - . 
Fae clerks |! - - - - - - - - 
Fae clerks il - - - - - - - 
Messengers . - . . - 341 50 27100 - | - - 
Receptonsts . . . . - | -« . 
| 
Sentchboerd operators - - - - - 295 00 321 00 - . - 
| 
Order clerks - - - - - - - - - - 
Orde clerks | - - - - - . - - - - 
Order clerks |! . - . - . . - - - - 
Accounting clerks 385 50 32500 24750 - 348 00 399 00 3862 SO 266 50 - 384 50 
Accounting clerks | : . . : . . . - - 361 00 
Accounting clerks |! - - 24650 $265 50 - - | - - - 370 SO 
Accounting clerks Il! - 333 50 - - 394 50 42700 39950 3380 50 - 459 50 
Accounting clerks IV - 443 00 : - 47200 47730 . . . 
Payroll clerks . . . . 337 80 . . . 6 SO 
Key entry operators 381 00 357 50 . . W2 50 308 50 339 50 323 00 - 377 
Key entry operator’. | - 958 50 - - 380 00 - 299 00 - . 326 50 
Key entry operators |! - 354 00 - - - 334 SO 399 50 - - - 


See footnotes at end of B seres tabies 


Table A-4. Weekly earnings of office workers, transportat/on and utilities, January through December 1984—Continvec 


Key eriry operators 
Key entry aperstors | 


Northeast — Cor tinued 


Aor cester Yor. Atarta 


2732 50 


=’ sS 
340 © 
37' @ 
“'@ 
332 90 


Saltrmore 
August 
$43" SO 


369 90 
453 % 


*62 
459 00 


473 0 


710 


«73% 
2277 © 
7" 
ms 


“7 
Meme 


oor 
7 ® 


' aManvoaga 


Septem ie 


Jay 


19 


Cava 
zz. ol 


Wor 


December 


$584 OK 
404 00 
373% 
457 00 
470 SO 


Davtona 
Beac’ 


£ nes! 


Sou” 


are ter 


Srpte “tt. 


FOOTED O 
Ariston Saver 
ag Port 


Mauston 


Augut' ve Va, 


763 WO 7 % 


206 
283 0 
. 784 


778% 


279 80 
333 @ 
4160 


312@ 
' 


270% 
345 SO 


Lerray + a. eer 


F ety vary anuary 


$344 00 


ee % 
133 00 


we SO 
318 


Table A-4. Weekly earnings of office workers, transportation and utilities, January through December 1984—Continued 


Cupation JaCRSONY 


Secretanes $4345 


Secretanes 
Secretanes 
Secretanes 
Secretanes 'V 


Secretanes V 


Stenographers 4 
Stenographers 427 
Stenograpners 

Transcribing-mactine typrsts 

T yprsts 
Typists 
Typists | 

Worse processors 
Word processors 
Word processors 

Fue clerks 
File clerks 
Fue clerks 
File clerks 

Messengers 

Receptionmsts 

“we ND arc sper ators 

Sw 1c’ Doar | operat ol recep: yrwstc« 

oder clerks 
Order clerks 
Order erks 

A Ounting orks - 
Account Ng clerks 
Accounting clerks + 
oo Our? ng *sS 
Ac tng clerks 'V 

At Ceres 

Key entry operators 3 

Key entry operators 186 * 


* ey entry oper ators 


See toctnotes at end of B-sernes tat 


263 00 


South—Continued 
New Nortotk - Oklahoma Sar 
Oreans Virgrwa Beach- City 
Portsmoutn 
October May Augus! June May 
$363 St $312 Of - $366 00 
354 00 . - 246 50 
383 00 408 50 
3392 50 : 
$373 50 
371.00 
212 SO 
212 
230 § 
282 
385 268 SC 
260 5 
339 2675 335 59 
336 5 413.0 345 OC 
355 00 
309 00 307 SC 298 50 
109 00 hee 293 0 
309 00 


March 


$391 00 
327 30 
377 50 
393 00 
40700 
44250 


406 50 
41600 


300 50 


March 


$444 00 


40S Ou 
426 00 
445 00 
$45 00 


425 00 


334 50 


292 SO 


331 SO 


378 00 


390 50 
32729 
375 00 
44750 
431 00 
388 50 


799.00 
362 SO 


July 


$362 00 
344 50 


341 SO 


24400 


285 SO 
276.50 
269 50 


Mawes! 


Richmond  Antomo Wastwngton Ctwcago Cmonnat Cleveland 


382 00 


376 SO 


343 00 
377 
446 00 


344 00 
339 00 


Table A-4. Weekly earnings of office workers, transportation and utilities, January through December 1984—Continued 


Occupation 


Vaytor 


Der ember 


$367 50 


386 SO 


Metrort 


354 50 


Gary Green 
Hammond Bay 
East Chicago 
November August 
$3a 7 5 
2975 


nc&ianapows 
October 
$387 50 
375 50 
381 00 
41600 
427 SU 


370 50 


21100 


300 00 
3 50 


262 00 
273.00 
461 00 
313.00 


266 50 
334 50 


September 


21 


Kansas 


.. 
wy 


343 00 


Micwes!—Continuec 
Minneapous - 
Milwaukee St Pau! 
May January 
$405 50 $391 00 
382 50 - 
425 00 - 
418 50 362 50 
415 50 42” 00 
. 4,4 00 
425 00 
41250 
376.00 - 
266 00 
352 50 326 SO 
284 00 
339 50 
340 50 
235 © 
390 O 366 90 
359 00 279 SO 
404 00 346 50 
431 50 466 50 
395 50 356 50 
377 00 340 00 
302 50 
377 50 366 50 


Omana 


October 


$512.00 


365 00 


392 00 
379 50 
422 00 
315 50 
334 00 


222 00 
434 50 


Saginaw 


November 


$385 5 


March 


$427 50 
275 

350 00 
410 50 


380 00 


311 00 


294 SC 
261 00 


392 SC 


326 SC 


402 00 
406 00 
380 50 
451 50 
405 00 


386 50 
379 50 


South 
Bend Toledo 
Augus! June 
$397 OF 
376 SC 
357 50 
$234 50 335 00 
221 50 


Wictuta 


Table A-4. Weekly earnings of office workers, transportation and utilities. January through December 1984—Continued 


Wes! 
Ananem Cerver Los Angeles- Sait Lake San San Seattle- 
Occupatior Santa Ana- Bulungs Boulder Fresno Long Beach Portiars Sacramentc ty-Ogden Drege Francisco- San Jose Everett 
Garoen Grove Oakland 
' October July December June October June December November Necember March March December 

Secretares $429 50 $362 5 $410 00 $422 50 $422 SC $465 50 $412 00 $459 50 - $443 59 
Secretanes | 378 00 - . . ~- 
Secretanes 382 50 398 00 . 368 50 - - ~ 
Secretanes || 43100 424 50 : 41800 - 423 00 466 50 - 436 50 
Secretanes 'V . 432 00 459 00 496 50 . 462 GO 447 00 466 50 
Secretanes V . 509 50 . - . 47800 - 492 00 

Stenographers . : 423 50 373 00 - - 420 50 - - - - 
Stenographers | - - - 332 50 - - 41450 - - - - 
Stenographers |! . ; 437 00 - - - - - - - 

Transcribing-mactune typrsts . . - . - - - - - - - - 

T yprsts - - - . - - - - - ~ - - 
Typrsts | - - - - - - - - - - - 
Typrsts ti! - - 309 00 - - - - - - - - - 

Word processors - - - - 384 50 - - - - 423 00 - - 
Word processors | - - - - - - - - - - - - 
Word processors |! - - - - - - - - - - - - 

Fie clerks . . . . 378 00 ° . . - . . ° 
File clerks | ° . . . 380 50 * e 7 @ ° . ° 
File clerks |! - ° . ° ° e ° e ° e ° ° 
Fie clerks il! . . o . . . . 7 . 7 - - 

Messengers “ - - - - - - - - 325 50 - - 

Receptorsts - - - - - - - . - - - - 

Swiicnboard operators - - - - - 310 SO - - - - - - 

Switchboard operator receptiomsts 265 50 - 31100 - 321.50 - - - - - - 297 00 

Order clerks . ° . 7 . . . . . - - . 
Order clerks | - - ~ ° 2 ° ° ° « - - . 
Order clerks 1! - « ° = 7 - - . = _ - e 

Accounting clerks 341 00 296 50 350 50 . 4150€ 346 00 . 340 50 $381 SO 401 50 $370 00 382 50 
Accounting clerks | - - - . - - - - 350 00 - - 
Accounting clerks |i 326 00 27100 291 50 . 362 00 296 50 - - 372 00 375.50 362 00 333 50 
Accounting clerks |i! 368 00 - . . 441 00 - . 324 50 - . 394 50 - 
Accounting clerks !V . - 432 00 - 483 50 - - - - $33 00 - 496 00 

Payroll clerks - - 357 50 - 430 00 422 00 - - . 387 50 - 370 50 

Key entry operators 329 50 - 369 00 - 365 00 396 50 347 50 358 00 348 50 386 00 390 00 358 50 
Key entry operators | 298 00 - 327 50 . 358 00 - - - - 349 00 378 50 309 50 
Key entry operators |! 383 00 - 453 00 - . . ° . ee . 439 00 - 396 00 

See footnotes a! end of 8 senes tables 
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Table A-5. Weekly earnings of professional and technical workers, ali industries, January through December 1984 


Computer systems analysts ‘busmess) 
Computer systems analysts (business) 
Computer systems analysts (business) 
Computer systems analysts (business) 


Computer programmers (business) 
Computer programmers (business) 
Computer programmers (business) || 
Computer programmers (business) |!/ 

Computer operators 
Computer operators 
Computer operators |! 

Computer operators |! 

Penpneral equipment operators 


Computer data Wbranans 


Regstered industna! nurses 


See footnotes at end of 8 senes tables 


Septet. 


$630 SC 


4BR Ss 
617 St 


439 50 
365 50 
42700 
499 SO 


338 % 
312.00 
31450 
406 50 


43% 0 


42450 
44500 
485 00 
483 90 
480 00 
509 50 


423 00 


Newar 


Nortneas' 

Northeas’ Patersor 
Pe 4 nrsyivan a fton 
Passa. 

AugQus june 
$558 90 $620 00 
569 00 603 00 
704 50 
377 00 486 50 
27350 353 50 
416 SO 44750 
466 50 $18 00 
301 00 308 50 
246 00 243 50 
232 00 296 50 
359 00 368 00 
307 SO 372 50 
318 50 31150 
382 50 382 00 
- 459 00 
440 50 47050 
445 00 463 50 

460 50 . 


November 


» ttsburgn 


January 


$56@ 00 
495 50 
556 00 
647 50 


426 50 
348 50 
441 00 
526 50 


335 00 
255 00 
320 00 
41500 


263 50 


Portiand 


Pougnheepse 


September 


Providence 
Warwicr 
Pawtucret 


June 


$541 00 
466 00 
509 00 
61350 


395 00 
313 00 
380 50 
462 00 


267 50 
254 50 
269 50 
376 50 


Te enton 


November 


$596 50 
457 50 
5867 00 
660 50 


Table A-5. Weekly earnings of professional and technical workers, all industries, January through December 1984—Continued 


Occupatior 


Cormnputer systems analysts (business) 
Computer systems analysts (business) | 
Computer systems analysts (business) |! 
Computer systems analysts (business) |!! 


Computer programmers (business) 
Computer programmers (business) | 
Computer programmers (business) |! 
Computer programmers (business) |!! 


Computer operators 
Computer operators 
Jornputer operators |! 
Computer operators il! 


Penpneral equipment operators 
Computer data "branans 


Dvatters 
Drafters | 
Dratters "| 
Dratters |! 
Dratters 'v 
Drafters V 


Electromes techrcans 
Electronics techmaans | 
Electromcs techrcans |! 
Etectromcs techremans it! 

Registered mdustnal nurses 


See footnotes at end of B senes tables 


Northeast —Continued 
Worcester York 
March January 
$551 00 $490 50 
454 59 
540 00 495 50 
651 50 507 00 
437 50 394 50 
366 00 300 50 
41700 371 00 
§32 90 495 00 
309 00 280 00 
2568 00 228 50 
336 50 285 00 
407 50 
363 00 
55 50 
336 00 311 Oo 
409 00 391 00 
: 464 00 
394 50 47100 
394 5 47200 
535 90 
385 00 


Atlanta 


Baltimore 


August 


$567 00 
479 00 
564 00 
675 00 


435 50 


447 00 
506 50 


341 00 
278 00 
328 50 
424 50 


296 50 
41100 


307 00 
324 50 
423 50 
501 50 


490 50 
354 00 
482 50 
553 50 


450 50 


Corpus Dallas 
Chattanooga Christ Fort 
Worth 
September July December 
$611 00 $639 50 
637 50 6276 50 
27x 
423 50 $438 00 47700 
381 50 
441 Of 432 50 491 50 
507 00 600 SO 
297 00 261 50 335 00 
236 50 226 00 277 SO 
31400 279 50 351 50 
427 50 
246 50 
288 50 
968 00 350 OC 403 00 
246 50 
296 50 
331 50 352 50 
41350 399 00 432 50 
527 50 
3393 50 47550 469 90 
352 00 
453 00 465 50 
532 00 527 50 
478 S 


24 


Daytona 
Beacr 


Augus! 


$360 OC 


439 50 


Sout? 
Greensboro Greenwiie 
Games viitc Winston Sater Spartanburg Houston 
ragh Pour 

September August jae May 
$58. OC $525 50 $669 00 
504 OX 436 50 347 SO 
SRP S 551 00 630 00 
627 50 634 00 7% 50 
405 & 41350 537 50 
444 338 00 44100 
418% 41850 530 00 
488 SO 497 00 630 00 
$259 00 326 SO </6% 348 00 
229 00 275 x 261 © 3 00 
336 00 343 50 359 00 
431 90 4% SO 
4 ry a7 & WR SO 448 5O 
281 00 342 00 
304 OO 373900 357 00 37400 
456 OC 53700 43750 449 50 
529 50 $44 00 
3725 494 50 425 50 424Ww 
464 50 309 SO 
426 5 496 50 41700 4150 
540 458 50 506 50 
41900 43 wD 491 00 


$633 50 


47900 


2781 50 
240 00 
299 50 


329 090 


242 0 
319 50 
37450 
44750 


320 00 


341 00 
403 00 


270 SO 


398 50 


437 00 


Table A-5S. Weekly earnings of professional and technical workers, al! industries, January through December 1984—Continued 


South — Contnved Vietewes'! 
New Nortol miahoma San Oavenpor 
Occupaeor arson. . Onsetoartie Vemor Van Orieans Vegrua Beach ty Fucmmong Antomwo  Wastungion Crwcago Unomnet eveland § Colwnbus ork isiand 
Portsmouth 
Ore eorrityen ‘“overnmer Nowermbe Jctober «= October May Agus! June May Marcr 
LOM ae asters anatysts (Quwness) $4” S $56" $564 5 $5745 $522 5 $5765 $558 50 586 00 $558 OC 
_OMgnaer systems anatysts (buwness) a ® ane 467 464 SC 470 450 460 50 
Computer systems anatysts (Dusmess) | “* 599 § 568 * 582 1% 563 x $59 SC $27 50 569 00 532 50 
CLOmp ae systems anatysts (busmess) | 674s 7s 63° 5 637 OC 589 5 630 50 627 50 632 00 
Camp te programmers (Duscness 461 0 4650 9 515 0 486 420 O 432% 434 50 435 50 47900 
Compute gragiameners (DUSimess) 5 We 140 0 4325 366 50 341 OO 354 00 339 $0 417 50 
COmpae: prog armemers (Dusmess) 4525 a7? 196 5 500 OC 462 OC 394 OC 464 90 420 50 420 00 47100 
Computer pragrameners (Dusemess) | 550 5 527 o 4675 587 OC 606 OF 547 50 510 50 494 50 57450 
Compute operators 298 % 2°79 3130 340 SC 3159 265 00 307 S 31900 291 00 330 50 
Comper operators 84 OF 2720 276 oF 308 50 296 90 236 90 257 SO 252 SO 235 00 304 50 
Computer operators | 152 O vrs 3315 348 50 127 SO 255 Si 32% 0 325 00 293 50 339 00 
Computer operators | a3 45700 389 00 370 00 37400 380 00 
Penpneral equpmen! operators 
Computer data WO anans 765 & 257 50 316 00 
Oratters 293 SO 4765 345 Or 363 00 398 90 333 5 365 00 349 50 329 00 352 00 
Drafters | . . . 
Drafters 1 306 50 $33 ¢ 320 50 7s 332 0 264 56 263 50 261 00 243 50 252 00 
Oratters (' 770 O 770 449 5 356 50 351 331 OC 324 50 304 00 317 00 
Oratters (v wt Oo 477 x "Ss 433 00 449 90 412 X 401 0O wae 90 369 00 395 50 
Ovatters Vv 6'95 . 463 00 491 50 
Electromcs techrwcarns 535 & 449% 406 & 468 OC 508 50 51400 346 50 441 SO 
Electromcs tectwucnans | . . 346 50 
Electrorecs techwecans | 535 50 4190 ary 518 50 495 1 536 50 340 00 393 50 
ftectromcs techrecsans |! aa; & 449 00 5268 SC 500 90 401 SO $2400 
Regstered indusinal nurses 486 SC 449 SO 


See tootnotes ai end of 8 senes tables 


Table A-S Weekly earnings of professional and technical workers. all industries, January through December 19864—Continued 


Vutees’ ' 7 
ay ere area Ad Cm : soul? 
pa laytor oo . Hammor Cay har ay ‘ ty vy ears Pa —_— a ~~ . “ Me " ’ etc AW re wla 
Fast Urecag 
be err aes Ay Novernt Augus roto rege ite Ve. ary te " Marc’ Augus! re Ap: 

’ 9 ” at ays? rw $*> ve ye . 4° y ~ A ) . Lae 4 Ss & $59 $561 OF 

"ss Sy ” a” a 4 : % 14 7) 4 ‘ oT a aos 44° 5 
° es - a” ays’ 2 On ‘ ay ‘ ‘6 4 + - y + ’ s7o 
v* ’ a Aye ee he! 44 ‘ ‘ . . >» 4775 oe ne. 6740 
, yanen . an on a ‘ ap« P ee ‘ se 7 " h are 423 § 436 5 
i ya *\~ ores *. 4 ~ ) he we he 4 7 . 147 & 3590 SK 
; yavomers Ouere are ,@o » y ee 44h 29 ‘ sm4 « 19 Or e 4a7 x 44? 
" armen sre 4 ‘ ‘sy * ve * ‘ 440 7s Ox 521 00 
‘ c ‘ 7 iw 2°o ‘ay i4' a ) t oe 9 737° § oes © & 7” OC 
"~ ' operat » a 476 (¥ aU e* ; ee 5 >9 ¢ ea 3M * 339 50 
TE" oer a’ ‘ 6h 4 as Oe O 1 Sey . e y wa” 704 5 178 OO 
ar Wer ators vO 44 404) are e6 who & vow & 4 792 OF 4*200 

Peronera equgomen operators + ipo 5 aa OF 9 « 
Mpule Sata rane’ “ye he S ’ ome par & 
a*ters 408 M ata* 17 x ane ‘ } 4 ape‘ ‘ ‘ 1980 Of 179 & wa? 467 OF 
watts ee 4 > a Pg 50 

attere ef wy hs a9 6 a 4 >e9 Of 256 Sf 
arts 7 Oo 4145 ace ”m : i ; m0 1% SO 298 x 1% Or 435 5O 
rafters \y 19e « 49 404 x 4394 4 er 199 1 mr aps * a2? & 0 421 00 454 50 
afters S39" aa 4730 ah S14 4 a? ann 58 § 447 & 488 00 515 00 
+ gece oom ars sta & _ ” y ava am * 4° ) 44 : " , 485 Sf are oF 47% SO 449 50 
t lectrorcs tec? 2 76% we OF mye 108 00 386 5O 
ti Ss tec? 4 m7 9 549% Ae a0 9 ara 4\4 436 50 443 00 411 50 
E ect eon mca 463 9 ‘ 400 0 594 ¥ 509 ¢ 67+ 06 512 00 


Megetere just a if Ses 408 ¢ 454 46:0 4A3* 4645 663 5 4429 456 00 475590 464 00 


Table A-5. Weekly earnings of professiona! and technical workers. ali industries, January through December 1984—Continued 


Wwes 
~ 2 ~~ -r G . | “* 
» a >2 e, > nG se2 = anc >2 a ¥ 4 
ee ° 
t tc ur mie Novernte 
Computer systems analysts SiNess $5 $ 5 Se $595 $53 Sf 
~OmMputer SySie™s analysis Dusmess Se : é &2G 
~OMpule’ SysSie ™s analysts (Dusmess of o'¢ 32 * oss c 
omputer systems analysts (‘Dusmess x C < 37s > oY 
Computer programmers (business 50s $389 « 51 506 « 422 C 455 46 
Computer programmers (business 398 765 401 3425 9675 
Computer programmers (business a4 298 « 502 ¢ 4350 4495 sm § 
~Omputer programmers (Dusimess 64 673 j7« 49715 Gis 
Computer operaic he 6 3765 334 SC 275 376 5 
Computer operators i 3: 3315 2690 26° 
Lomputer operators af 263 * 67 52 5 62 335 386 SC 339 § 
VOomputer operators é 279° 425 OC 486 | 
Penpneral equipment operators 565 
Computer Gata Drarnans 285 5 206 5 298 SC 
Dratters 43°75 433 0 393 5 259 4246 Ox 384 OO 451 xX 428 0 
Dratters . 
Drafters 2955 306 5 264 50 . 267 5 
Dratters |! 3960 383 0 55 369 SC 337 & 367 5D 
Drafters 'V 520 9 4278 x 441 SC 443 SC 398 435 50 
Dratters v 56° 0 535 OX $23 XC 541 50 454 *O 503 XC 558 00 


Electronics techracmans 5 
Electronics techrcans 4 
Etectrocs techmoians Sig | 
Eiectromes technicians 522 618 00 538 SC 509 50 534 00 . 468 00 


Registered industria! nurses 476 50 466 SC : 506 50 


See footnotes at end of 8-senes tables 


Table A-6. Weekly earnings of professional and technical workers. manufacturing, January through December 1984 


Norineas! 

Aibany Nassa_ Northeas! Patersor Provigence- 
Cupator Schenectad, Boston Suttaio Hartford Suftole Neware New York Pennsylvarne Ror Priiadeipm2a  Pittsdurgr Portiand Poughkeepsre Warwck Tremton 

Troy Passaic Pawtucket 

September Augus' yclober uly Augus' January Vay, Augus! une NovernDe’ Ja wary December September June November 
omputer SySlemns analysts (busmess $60° 50 $568 OC $699 $617 x $685 0 $526 5 $653 OC $605 OC $592 50 $533 00 $553 50 $560 50 
Mpute’ systems analysts (business) 446 50 463 00 
Computer systems analysts (business $7950 $7400 562 SC 550 643 00 563 50 598 00 588 50 
omputer systems analysts (busmess 685 50 750 50 662 & 764 S50 775 SC 651 50 693 50 631 50 . 

Computer programmers (business) $478 OC 46600 46050 $471 00 486 5C 51400 545 50 41400 513 SC 47500 439 50 435 50 426 00 483 SO 
Sompuiler programmers (business) . 39350 39350 . - 430 50 427 00 388 00 
Computer programmers (business) 464 50 458 00 . 473 00 482 90 502 00 507 00 429 OC 446 00 462 00 448 50 463 50 . 

Computer programmers (business) 562 00 521 00 . 549 50 561 50 621 00 630 50 549 00 - 

Computer operators 379 50 34200 36700 348 50 320 50 352 50 360 00 31700 312 50 353 OC 355 00 324 0 287 00 407 50 
Computer operators 292 00 . 243 00 . 287 50 253 50 269 SC 252 SO - 
Ompuser operators 354 00 33700 36750 355 OC 317 SO 350 50 346 00 . 298 OF 349 00 326 50 319 50 280 50 405 50 
Computer operators ‘'! 450 SO - - 400 50 394 010 426 50 . 390 50 405 OC 42790 . 

Pernpneral equipment operators - . - 

Computer data “branans - - - - . - 

Dratters - 41950 39650 388 50 387 50 379 50 355 50 323 90 372 50 4170 447 00 396 50 455 00 
Dratiers '! - 26450 30600 257 50 294 00 263 00 : . 276 50 307 00 . 
Dratters ji ; 36050 34400 338 90 . 346 50 349 00 325 00 311 SO 348 00 379 90 358 00 
Dratters 'v 479.00 42950 42600 397 00 397 50 437 50 360 00 385 50 382 OC 426 50 434 50 37450 
Dratiers Vv . 57190 49600 494 00 51900 506 50 - . 456 SC 539 00 506 50 550 00 

Electromes techmcians 464 00 405 00 . 435 00 349 OC 371 50 : 42700 430 SC 469 OC 463 50 41600 458 50 
Electromcs techomcians | - 343 50 - . 262 50 . - . : - - - 
Evectromcs techrcans |! 450 50 394 00 - 365 50 346 00 . 420 00 456 00 460 50 
Etectromes techrumans Iii - 482 00 . 486 50 41900 41550 . 476 50 . 

Registered ndustna! nurses 411 50 42950 46600 402 50 - 431 00 495 50 . 44750 44550 


See footnotes at end of 8 senes lames 


Table A-6. Weekly earnings of professional and technical workers, manufacturing, January through December 1984—Continuecd 


Northeast —Continvec South 
Corpus Dalias- Deviona Greensboro- Sreenviie- 
Occupation Worcester York Atiante Baltrnore Chattanooga Crust Fort Beact Gamnesvilie Winston Saiem- Spartanburg ousion Muntswili¢ JaCh Sor 
Worth High Pot 
March Januar, Ma, August September July December August September Augus' 

Lamas: sysiems analysts (busness) $586 00 $491 SO $619 50 $627 00 $626 00 $597 50 
Campute: sysiems anatysts (Ousmess) | : . 51600 
Cornguter systems anaiy'sts (Dussmess) | . 494 50 603 50 563 90 635 50 . 569 50 
Commuter systems anarysts (Dussvess) ||! 703 SO . 636 50 . . 709 00 . 701 00 

Compute: programmers (bussness) 4439 430 GO 443 00 453 00 $409 50 503 00 - . 41450 
Compute: progamme»rs (busmess) | - - : 392 50 . 354 00 - . 
Compae pogamme»rs (bussness) |! . : 419 00 466 00 494 50 . 409 50 
Campa. gragameme»rs (bussess) |! . 536 50 . 619.00 . 

Compute: aperators 298 OC 356 00 352 00 337 50 . 347 50 $316 50 343 50 
Compute aperators | - 232 00 281 50 - . 299 00 27950 27300 
Comeaae: operators |! 333 00 298 00 337 50 330 50 363 50 . 369 00 - 338 SO 
Compute: operators it! - . - - 434 00 - 450 50 

Pergnera eqapment aperators - 

Compute data Wranens - 

Oreafters 368 50 332 00 441 50 371 00 $355 00 407 00 : 357 00 41750 
Orafters |! 255 00 - 356 00 289 50 
Orafters Wi 33% 00 318 50 326 00 353 00 . 3£1 50 303 00 380 50 
Oratters 'v 40900 40000 - - 416 50 . 430 50 $50 00 
Oratters v . 464 00 $25 50 . . 524 50 - 

Etectrorscs techwaans ie 394 50 496 90 51400 438 SO 434 00 448 50 . 547 50 
Etectrorecs techreaans |i a SO 393 00 . - . 416 50 316 00 55100 
Elecworucs tectwenans |i! . 524 00 565 50 - 522 00 516 50 . 

Regsieres misting msses 38" 00 464 50 424 00 


Table A-6. Weekly earnings of professional and technical workers, manufacturing, January through December 1984—Continued 


South —Continved Vidwes' 
New Nortom Ontanoma Sar Davenport 
cupator acesonvve . DsiSvt «€ Vemons Viam “yieans vrgrea Beach My E.cmmond Amtorw: Was’ ngior Crucage ncrmaet Creveiand columbus Foc ‘siand 
Portsmout" Voine 
December Nowe» NovemnDer Ictowe Cloder Way August une Vay Marct Marcn Juy Seplember Octover February 
™ pute’ SsyStems analysts (Ousimess) $544 5 $588 9 $620 0 $565 OF $615 50 $655 50 $60300 $577 0 $632 50 
™Mipvter Systerns analysts Dusiress - 
IMpNer Systems analysts (business) $614 OF 567 5 545 50 - 566 90 562 50 561 00 $797 SO 
omputer SyStems analysts (Dusmess) 70€ 90 670 50 612 00 686' 50 $806 OC 
omputer programmers (Dus ness) 503 %© 420 * 470 50 480 00 429 50 47800 460 90 476 50 455 00 - 
ompute’ programmers (business) 360 5C 360 50 372 00 . 
mputer programmers (business) 496 SC 506 5( 47850 455 50 457 50 456 50 452 5O - 562 30 
oMputer programmers (business) . 561 00 . 534 50 . 
o7putler operators 398 OC 345 00 316 x $314 50 $323 50 345 00 33% 00 $265 50 329 50 353 50 362 00 371 SO 359 00 517 50 
mputer operators 321 50 301 OC - 310 50 3093 00 - . 
Computer operators | 453 50 363 50 329 00 254 50 304 00 347 50 341 00 756 00 380 00 497 00 
Computer operators |! 411 50 401 50 420 50 47550 426 50 . - 


Peripheral equipment operators . . . . " . . 


Computer Gata “oranans , . . . . . . . . 


Drafters 336 50 47300 359 OC 342 00 390 00 366 50 350 $0 322 50 354 00 407 00 388 00 398 00 357 50 453 00 
Drafters | . . . - - - - - - - - - 
Dratters 1! 410 50 31500 300 00 . . 266 00 245 50 - 312 50 - 294 50 333 00 - 
Dratters |!) 331 50 370 50 389 50 348 00 346 50 - 327 50 . 305 00 308 00 351 00 335 00 329 00 346 00 433 00 
Dratters |v 47750 420 SO 41250 428 00 404 00 397 00 358 50 400 50 41250 431 00 427 00 371 50 47500 
Drafters v 61950 : . - 429 00 . 61500 464 00 497 50 388 00 45750 

Electronics techrcians 468 50 . 398 00 503 00 - . 526 50 - 352 50 41550 398 50 403 50 41750 - 
Electromecs techrucians | . . . - . - - - - - . 
Electromecs technicians |! . - 420 00 . : . . 332 00 386 900 . 382 00 375 50 - 
Electrorucs technicmans |!) . . . 449 00 . . - 466 SU - 41100 501 50 47150 . - 

Registered ndustna! nurses 487 00 - - 455 00 - - 436 50 45700 465 50 - 482 50 


See footnotes at end of 8-senes tables 


Table A-6. Weekly earnings of professional and technical workers, manufacturing, January through December 1984—Continued 


Mawest—Contnved 
3aTy ks af *“ansas Virnneapors Soutr 
spa’ - r avtor Detr — Harmond Pay ~- aac } Ry vy eae s° Pay mana Sacnae ~ Surts 30°70 7 ed W "da 
East Oncag 
De cember Ap WOwemDer Augus' tober  vepte he’ Way aua'y tote Nove TD Varo? AUQuSs! mm Agr 
Computer system a aivs's Dusrmess S62 < Le Shin & ¢ zz 5 Ss + $4 Q° $4an « Sh + 4 $< 5‘ . 4 4 eae 
~OMmpuler Systems ana'ysts (Dusmess S1h 5 a7 SO 49° 471 
Computer systeris analysts (business 71x 62° 472 621‘ 576 OC 544 323 0 383 244 
Computer systems analysts (DuSsmess 687 On “s6< . 4 695 * aris 650 « > } Soh 57 654 ¢ 
Computer programmers (Dusness 497 xX §50 0 4120 44 467 * a¢ 28. 4275 413 $36 OC a‘ 
Computer programmers (dusiness 46" 4015 39 ‘7 
Computer programmers (business 47500 $32 50 4750 4385 4535 427° 74 4235 454 
Comp fet programmers (busmess 545 50 679 5 te7 «6 2e7 9 toc « ipa « 
Computer operators 361 00 508 § $437 338 § 826 OC 3700 3435 12 i, 68 35 6 O 102 
Compu'er operators 320 50 467 4510 316 50 2950 285 0 ‘ 534 $ 
Computer operators | 343 50 500 5 4265 1319 £10 SC 47 41s cas amas 194 
Computer operators 426 00 $745 4970 4615 1720 199 194 0 
Peripheral equoment operators 
Computer data \ibranans 3! OK 
Drafters 424 50 553 50 393 00 4850 382 OF i795 408 25 400 0 4086 0 182 5 77 Si 
Dratters 277 oO 
Drafters 297 f y40 Wy a) ‘ 2x 6 
Drafters 131 OO 420 % 1935 318 Of m0 122 « 40 * 1496 270 
Drafters ‘Vv 407 50 4a? x 387 00 295 1a”) 5 745 ames 437° 401 § 1705 
Dratters v 527 00 666 OC 596 5 518 SC 454 OC 4945 442 5 Shae 4770 $015 $255 
Electronics technicians 407 50 512 O 560 5c 51 OF 298 5 o7 5 436 0 a's5 470 & 
Electronics technoans 164 ON 
Electromcs techrcans 385 50 422 00 464 90 ati Ss 41500 190 « 
Eiectromecs techrcians 458 50 465 5 579 50 504 OL anae 6915 
Registered industna! nurses 509 50 Sat XC 451 0C 486 00 478 OC 462 50 445 460 SC 469 00 468 00 


See footnotes at end of B-seres tables 


Table A-6. 


Weekly earnings of professional and technical workers, manufacturing, January through December 1984—Continued 


stor Sata Ana = Wings Rouide F resn 


October Oecember une 
ormnputer systems analysts (Dusmess 5589 OF $568 5 
ormputer systems anaiys'’s (Dusmess, 507 OF 4m 
omputer sys" r=: gna ys's (Dusmess 548 00 
onputer Sa \ShyStS (Dusmess) 78 5 653 0 
ple programmers Dusness 552 50 S775 $463 00 
Mp ne programmers (Dusness 4225 361 0 
ompute’ programmers (busimess) 4625 507 & 
. OID ter programmers (Trusrreses | aw 
puter operators 43 50 369 50 27x 
omputer operators 
omputer operators a5 Ox 145 xX 
Compuier operators 398 OF 407° Ww 
Pengnhera equg Trent operators 
ywnputer data ‘®rarans 
Oratters 65 & 790 Or 33700 
DOraters 
Drafters 286 SC 17165 SO 
Drafters i 348 SO 783 50 178 50 
Drafters tv 436 OC 4%5 SO 
Oratters v 504 00 
Evectromcs techrwcans 489 XC 422 OC 
Etectromcs techreca@ans 411 198 Of 
Etectromecs tech cans 461 530 780 
Etectromcs techmcmans |! 521 51400 


Regstered ndustra! ourses 


See tootnutes at end of B senes tables 


LOS Angetes- 
Long Beach 


October 


Portiand 


4? 


347 90 


374 50 


317.00 
399 00 
443 50 


Wes! 
Sacramento 
Dec ernie 


$604 OC 
569 OC 


£55 $0 


146 90 


448 00 


Se" Lane 
Cty Ogden 


Novemter —-. December 


$613.00 


57450 
683 50 


495 00 
4ee St 
476 50 
314 56 


303 50 


383 00 


258 50 
356 00 
413 50 
49° SO 


356 90 
305 SO 


464 50 


> 


San 
Drege 


BH SO 


6013 
742 0 


543 OO 


517530 
646 00 


372 00 


67 SD 
426 00 


4720 


5740 


403% 
WBS OO 
43700 


$75.00 


S27 0 


$7200 


41S 


437 


332 00 
37700 
467 00 
$3100 


427 
335 SO 
0c 00 
Sa8 00 


397 GO 


Table A-7. Weekly earnings of professional and technical workers, nonmanutacturing, January through December 1984 
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Table A-7. Weekly earnings cf professional and technica’ workers. nonmanufacturing, January through December 1964—Continued 


oe o Aas p 7 atta 3 ~~ at cw Seat 2aMesyiiic iw oston. Sailer Spartant 5 ~ tow HUNTS writ acesor 
aor gr Drunt 
¢ Va o - ’ ae 6 -” ‘~~ » > "ih *JQus Vay es & 2 7 a” 
ySiens anaiys ones $548 5 $6730 $480 9 
yes ana'y é ine S47 Of 
c Sys a ae ‘ ome $5275 6296 “40% 
™~ . svsie” i 4 ~ ~~ ae * 720 
’ prog’ arr. Dusires < Se . - oe mre “wo 4235 
a & prograt™™ers Thusmess de < - Se 440 
mou Dr OQ arnrne Dus Ness s/- ‘ ‘* é 4; ‘ 6733 6 407 OF 
™pule pragram™™mers if ‘ 20 ‘ -- 6219 


™~ peratc Ie se . , o' 99 ? , 2735 $46 5 $256 5 103 St 
Hutte —p" ator an | . 26-5 264 OF or 27 x 
mor . ae 4 ’ - i~ _ sey 327s op 148 50 
movie’ opera - ae 4; 4weo 
Pe onera oy eae ora cis 
Mouter Gata Wrana é ‘ 2739 
vatters ar - 5 Vv ; 5 446 5 440 5 
atters 


ew ‘ 
Watters 274 : 
vatters aad 2ao s 
r watters 


yratters ¥ 


E ectrorucs techr=cans 2ar « 460 5 \. h ane or 4925 423“ . 5 am 


tvectromecs techr avs 4 ‘ 515 Of 
Registered ndust a) Turse 
. 
ee 4 4 ' Ss sere atres 


Tabie A-7. Weekly earnings of professionai and technical workers. nonmanufacturing, January through December 1984—Continued 
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m™pvie’ £° OO 37. “ers (Dusmess 5% £29 ie) <* 5 
Moule proc’ ammers £ eae rs ‘ 6 492 - a 
“Orter or ganmmes Ousemes ‘ 65, ; £e4 ty. s+ 
os ste Dros arn Pe NOce 64 “rr - 
IM pMe operators rT - s o- 
Mputer operators a4 
. %en+ ,atow _ 
moute pera wre 4 ‘ 
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Table A-7. Weekiy earnings of professional and technical workers, nonmanufacturing, January through December 1984-—-Continued 
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Table A-7. Weekly earnings of professional and technical workers, nonmanufacturing, January through December 1984—Continued 


West 
Ananem- Denver Los Angeles Sait Lane San Sar Seattie 
Occupation Santa Ana- Baungs Bouider fresno Long Beact Portiand Sacramento City -Ogder Drege Francisco San Jose Everett 
Garden Grove Oatiand 
October July December june October sme Decembe: November December March March December 
Computer systems analysts (business) $562 00 $630 00 $629 50 $582 00 $5865 50 $643 50 $597 OC $621 OC $645 OC $573 50 
Computer syst 1s analysts (busimess) | 446 (0 463 50 483 00 499 00 566 00 486 00 . 493 00 
Computer systems analysts (busmess) |! 54900 613 00 630 OC §94 50 624 50 642 00 602 OC 631 50 556 00 
Computer systems analysts (business) |!!! 655 50 734 00 695 50 693 00 707 00 731 00 695 50 736 00 680 00 
o 
Computer programmers (business) 482 00 $389 50 516 00 504 50 4G3 00 454 50 453 00 440 50 532 00 546 50 462 00 
Computer programmers (business) | 383 00 37450 392 00 335 00 : 356 50 404 50 . 

Computer programmers (Dusiress) |! 507 50 495 00 500 50 425 00 461 00 459 00 529 50 535 50 463 00 
Computer programmers (business) |i! 607 SO 606 00 569 00 47600 - 639 50 620 50 . 
Computer operators 364 00 268 50 394 00 374 50 329 50 323 SX 396 50 339 50 37250 370 00 401 50 
Computer operators | 347 SO 249 00 333 00 262 00 268 50 341 00 349 50 - 

Computer operators |! 356 00 265 50 372 50 382 00 326 00 398 00 352 50 322 50 368 00 364 50 371 50 
Computer operators |! 423 00 492 50 . 403 50 . 403 50 419 00 433 50 480 00 
Penpneral equipment operators 356 50 380 50 
Computer data Woranans 285 50 . 296 00 317 00 
Dratters 533 50 461 50 41100 : 41000 492 00 369 90 505 00 452 50 408 50 
Drafters | . . 
Dratters |! . 292 50 - - . 
Drafters ti! 382 50 . . 317 50 405 50 439 00 . 
Dratters "Vv 599 50 445 50 448 50 476 00 503 50 453 00 447 50 
Dratters V 52C 00 611 50 : . 
clectromecs techrmcaans 561 00 507 00 566 5 536 00 
Electromecs techrucans | . 
Electromecs techncians |! 560 50 
Eiectromcs techmmans tl! 579 50 5786 50 517 ox 622 50 667 50 


Registered industnal nurses 


See footnotes at end of B-senes tables 
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Table A-8. Hourly earnings of pliant workers, ali industries, January through December 1984 


ADA 
patron Schenectady 
T ’ 
+p coal a 
Maintenance toolroom and powerpiant 
Maintenance carpenter's 
Maimienance electncans $11 52 
Maintenance pamnters 1024 
Marntenance mactwnsts 11:57 
Maintenance mechamcs (mactwnery) 10 45 
Motor vetucie mecharcs 071 
Mammtenance pwetitiers 11 $5 
Millwrights 1213 
Mammtenance workers (genera!) 6 46 
Maimmtcnance trades helpers 62" 
Mactwne-tool operators (toolroom) 11 32 
Tool and dee makers 1239 
Stationary engineers 1145 
‘datenal movemeni and custodial 
Truck@rvers 10 40 
Truckd@rvers light truck 
Truck@rvers medium truck 945 
Truckdrvers Neavy truck 360 
Truckdrvers tractor -traier 1133 
Smppers a 92 
Recervers / 68 
Stippers and recervers 6 
Warenousemen 811 
Order ters ’ 92 
Stupping packers p43 
Materia! handing \aborers 9 OF 
© oyre bef? operators ® 4 
Power truck operators (other than forklift) 
auards 78 
auards 5% 
suards | 
arviors porters and cleaners 654 


See footnotes at end of B senes ‘abies 


1104 
1279 
12 10 


tot 


6 25 


1% 
11 59 
1123 


Neoware 


Nortne as’ 
Northeast P atersor 
enrnrsyivama tor Priadeipra Prttsb sg 
Passax 

August June November January 
$8 24 s'1 se $1378 $11 15 
10 2 "1073 2A 1? % 
136 1093 

987 10 28 1280 1206 
943 10 60 11 48 1202 
11:02 1141 1200 1207 
2% 1198 

1216 

7 65 9 60 894 9M 
755 779 1008 10 21 
970 10 16 11 57 1212 
70 75 211 1261 24! 
1219 231 ‘231 

919 974 14:91 1172 
654 10 86 

768 9 65 es) 10 07 
799 90 42 10 79 1084 
9278 950 12 51 1216 
7 12 908 905 982 
6 OF 6 31 6 95 883 
772 6 06 oT? 987 
ai? 8 02 & a9 916 
7 73 603 97 10 40 
703 \$?7 722 925 
3 67s 9 45 960 

8 3’ 945 9 at 10 05 
4 44) 427 458 
193 4ac 44 446 
859 6 38 

4a 5 me 6 42 S74 


Prwt ara 


Decerntyer 


r UTP MOED SH 


September 


$1120 


6 66 


591 


yy Ovidence 
Warwce 
Pawtuctet 


June 


$907 
10 22 


943 
996 
1019 


748 
1130 


997 


10 79 
6 02 


1161 


4 Aa 


Trenton 


November 


$1079 
1226 
1% 


10 25 
1163 
t0 25 
1260 


12 


765 


731 
4 RR 


Table 4-6. hourly earnings’ of plant workers, all industries, January through December 1984-—Continued 


Northeast —Comtinued Sout” 
Yous Oahas Daytona seersvo'o OPT ee 
Occupation 4 or cesie ¥ ore Atavia Baltimore natianooga Pr gt Fort Beach aamesy it Winston Saem Spartanburg «= *ousto" HUTS wile act sor 
Wortr “gr Pow 
Marcr Jad" Vay August Septemher oly ec ernie August Septer ter August June May F ety uary anuary 
Maintenance toolvoom and powerpiant 

Mamtenance Carperters $9 52 $11 63 $'' 67 $1105 $9 s $8 OC $*3 06 

Martenance electncans 10 4&2 $173 1273 399 $109 4c $1389 12? 9" 1? SO 977 13280 $1131 $'t ao 

VMarntenance parmviers 1243 1216 ‘1 74 966 ‘par 

Marntenance Mactwrs's ‘ 1061 ‘379 1334 9 6* 14 3S 2% aan 97) 105 ‘ow 

Maintenance mecnhamcs (mactwnery 10 08 10 52 10 56 1277 10 ef 12 4? 12 00 10 91 2% 1269 10 28 

Motor vemcie mecnancs 11 $2 1017 1's ‘9:91 3 6 86 197 $9 47 1983 > ae 116! 966 10 49 

Mantenance pipet tters 1137 (lal 3°74 ‘oa 49 468 13 66 

Moelternignts 11 De 368 aL. 

Marnienance workers (genera) /M 7 $7 734 933 6 6 607 7 $7 $52" Sis 6s 506 7§3 614 6 84 

Marntenance trades ‘eipers 809 60 © 7 75 6 BA 

Mactwne too! operators (tooltroorm) 925 11 79 10 94 1212 oo 2% 

Tool and che makers 70 19 183 28 ‘288 - 1384 212 10 33 2% 10 66 

Stationary engmeers 10 9 't34 ‘2 80 12 20 96° aM 11 56 

Maternal movement and custodia 

Tryck@rwers 959 929 6 48 9% 849 6861 965 761 10 26 99 & 2 6 o4 777 645 
Truck@rvers fight truck ml) § 02 10 14 725 537 5 44 $70 42 576 
Truck@rvers edu truck a2 ora 62" 4 Fe 781 72 oer om . 10 25 907 957 11 06 
Truck@rvers Neavy truck 740 @a3 9 as : sa? a 545 
Truck@rvers tractor traser 000 os 078 10 35 907 724 10 74 om 967 10 48 f-* 10 62 

Srwvers 2) 865 678 773 632 . ?@2 659 692 746 6 69 $15 

Recevers ?S2 76 651 90? 6 38 . 844 740 € é 753 699 627 

Smopers and recewers 764 762 ae 770 6 46 6 60 rr 648 657 ye 789 ’ss5 6 60 

Warenousemen ? 672 843 7% 622 10 16 4 67 7% 7s ee 69" 9% 674 6 48 

Order thers 7x 735 71§ 66 5a? 492 737 674 672 72% . 524 

Sipping pacters 659 6% 705 633 Su 576 607 612 6 62 

Maternal handing aborers 594 & 4B 767 618 687 552 #23 © me 671 7Oo" 64? 6 52 731 

F orkut operators 670 e946 a) 67s 733 66! 9% 450 89% 6 56 849 748 802 

Power truct aperators (other than forkitt) . es 979 , 565 , . . ; . 

Guards 56! a5 2m $42 4 60 48 539 374 46) 400 ss $01 ae) 
Guards - 56 446 463 479 395 446 519 374 450 7” 5 4A ane Ue 
Guards | , . , awe . . 1092 : : : : 1000 . 

Jamiors porters and cleaners $$! 6 56 4% 442 aa? 401 470 se 465 att 401 $02 39? 


See footnotes a! end of 8 senes lattes 
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Table A-8. Hourly earnings’ of plant workers, ail industries, January through December 1984—Continued 


Sout — Comtnsed Mitwes: 
> 
vew Nortom On ianorna Sar Davenport 
1 SAO JaChSOryite Oussviie = Mamet. Van Orleans  virgrua Beach Cty Pictmong = Artiorno Wasengiar =Ohxcago Cornet Cevetent Colvnbus Roce istend 
Portemout Morne 
OC eter NoveTttne ‘i vember October ke toter Mea, Agus’ sume Vay Varcm Mer’ ‘uty September October £ ety vary 
, : : 
Martenance 'oOW OOM and powerpiant 
Marmenane  arpenters ' $'' * $70 6" $'0% $12 62 $16 20 $1) 46 $1348 $11 72 $1279 $1! 64 $13 75 
Marnier ance eect ans $12 75 "3% 2% $'0 4 1? 6 1* $e $13 24 1404 oo tt va 19% 1245 2” 12% 377 
VMartenance pamiers 123° € 23 11. 10 6S 34? 16 19% 12 66 
Marmtenance achwrwsts 12 28 1302 1 Ta 1378 10 0S 13% . 17 11 75 12 2 1189 1326 
Maimtenance mecnamcs (mactwrery) 10 @7 1394 1203 10 64 1265 98" 0 $2 1§ 0$ Bos 13 0% 1099 1304 1 39" 
Motor veticte mectarucs wo? 1107 ‘172 10 'a 179 16 30 tia 1017 10 #0 Pee | ta at 1280 12? 126 13923 
Mamtenance ppet ters "3.48 1906 1395" 1363 12% 139 "323 ce 
Mirarignts "308 3% 362 1408 1353 ‘29 
Varienance workers genera’) 68) 68! 'o € 4? 652 6 98 6 4 643 578 = $32 8 76 6 43 Le * 3a 
Marmienance "rades reipers @01 6 * er 7 $5 St? 979 ala 9 56 
Mactwne too! aperators (tootroom) 869 12% 248 13% 3 ‘384 
Too! and che arers 120? 10 Sa ‘38 on” 1352 1309 1905 1401 1465 
Stationary engmeers a6 1? 14 ‘2 7? ‘16 7 28 ‘3% 3 a0 ‘230 423 1222 12 $3 155 ‘ae 
Materia movement and custodial 
Truc k@nwers 922 10 %9 ipa #37 832 °o% ® 82 979 6 OF en. 9 12 1109 10 10a? 1089 
yok Orwers hgrt truck 5 Dp 779 46’ 4 am 462 66” 8a? 5 | ee 1170 on} 9 26 6 58 
TruOCh@rvers medium truck > &f 176? 23 8 - 23 hae 4 Ot airy © OF 13 08 9 62 ‘ta 10 71 
Truce @rvers heavy truck aan e435 6rc 8a’ 837 § 60 ‘> 1? 04 10 08 1% 1107 ot 
Truck@rvers tractor traier 1' oO ‘+ 64 ee “oe 2% ar 10 43 96 ? 37 ‘ta? 13 22 12098 12 46 146 11 45 
Supper s 102" ae s19 ‘4 4a” 6™ ’ 992 6 a 10 10 8 aw 667 aor ew eo? 
Recevers ’ 10 39 a4 am £69 6A - ' 6 02 eat Lod gt ee] 9% 944 
Smppers and recewers © 4 83) ’ 7 o3 rr) 4 fe 909 64" ”* 6 e™ 625 Le) 7$3 '0 24 
War eno usemer 77 977 +o ‘OTs a 6 59 4 rae @17 8 098 10 0% 839 & oe es) 1937 
Order titers 69" ei4 5 56 ,?% 5o 489 854 & 20 6 BS “ha 93" ase 907 732 8 80 
Smipong packers 699 as 49) © 66 4% 6¢ ao fe 7$3 «me 898 & 76 
Maternal handing \aborers "6 a6- 6 ae S* 61 619 6 Re 13 ‘98 eos 19 50 922 894 | ea “ae 
Forkutt operators 8 39 10 28 652 oe "a9 ' 10 Of 7% es 7” 9 me $73 10 70 ao9 11 $7 
Power truce ape ators (other thar tore itt Le one 679 71% 
suards » @ a ‘4 46? 43 am § 43 40 4a? $7 $5 § 63 49” 469 
uaa ihe 46) ay 4% 479 499 s 3901 49 4 he 52% 46 480 440 
uards 7s ® $4 so" 9 37 578 160 
Janitors porters and cleaners ) a Sa’ 4 ap 3A aoe Sa’ 424 ay 1 6 82 $$’ 6 & as © 62 


See footnotes at end of B senes tables 


Tabie A-8. Hourly earnings of pliant workers, all industries, January through December 1984—Continued 


Maintenance toolroom anc powerplant 
Mamntenance carper 5164 
via “Menance ecinciar 6 
Marnter.ar Darr , 
We a” mac? . 
arr r ‘ - macr A 


Mamtenance ppetitter 
Mil wrights tae 
“ar! a ” >t yer - 
Prarntiena> "ak Neipe 
Va tyne 10c werators it moor 494 
» - 7 - ’ 
e 3 avers f 
Slabonary enanee 
Wateria’ Movement and custodial 
r IC or " ~ 
Tr aOrwers grt truce 
cCacry Ss meg 7 7 
a Wy Ss "eav,y sa ce 
T «Orrve » y Ave ° 
Siu 
He vars iar 
‘ pp . ar + r< . 4 
Warenouse . 
Wider tillers 
Shppr Q Dacrer Pv 
Maternal \anding iaborer 
E ore iit? wwerator 
Py wre -truoe Wer ator: ther har tore: 
svar . 
avarcs ; “ 
avert 
Jamtors porter and cleaners _ 
€ footnotes al end of 8-senes tabies 


aa’ 
- — 
tas au 
. - > 
¥Ow 
= re 
4 
_ 
‘ 
36 
~~ 
‘ 
= 


41 


Videves! — Continued 


Minneapows >out? 


Pau mana 


Fal 


ts Wa oe 


Table A-8. Hourly earnings of plant workers, ail industries, January through December 1984—Continued 


Wes 
Ananerr Denwe s Angele Salt Lae a" San Seattie 
Ipavor ata Ana Bunng Boulder -9esrc Long Seac* Portland Sacramentc ty - Ogcer Cxegc Francisco San JOSE Everett 
a’ . Ja anc 
clober shy ecemter jue Sctober jure December November mbder Marcr Warcr December 
Maintenance toolroom. anc powerpiant 

Vamtenance Ca’penters sits s'2°3 $'328 $1359 $i217 $12 85 $1525 $'389 

Varnienae eect icians 13 12 $13 6" "3 33 $12 32 13 46 142° $1377 129 14 16 1409 $14 15 ‘439 

Varnienance pamters "1 6 1269 707 ‘144 25 1454 

Varmenance mactwns'ts 11:97 ‘312 23 3 64 14 22 212 356 4 64 - 

Marmtienance mecharucs :aactunery 11:16 ‘1 6 219 ‘114 1256 1344 26" 1§ 286 71 13.74 13 76 

Motor vertucle mechancs 1317 ‘7 ‘183 1165 13.48 136 368 1153 251 14 60 446 14 28 

VMarntenance pipetitters 43 . 13 55 13.76 . - 

Varwnignts - . - - 

Marmmienance workers (genera § 57 656 & 4% 7 67 322 9x 672 79 759 9 09 631 10 30 

Mamienance trades elpers 7x ’ 67 792 923 643 . 1127 - 

Mactwne-too! operators (toolroom) 1381 263 . 1266 - - 

Too! anc Gee makers 12.45 137 1445 14 46 . 274 13.30 1609 1594 

Statonary engneers 20 1135 1385 1< 1396 14 20 12 69 - 15 04 1397 14.17 

Material movement and custodia! 

Truckd@rwvers 10 61 11S 190 02 190 59 1042 11.55 12.21 957 1198 1290 1213 13.26 
Truck@rvers ight truck 575 60" 6 05 574 5 64 629 665 £40 6 66 - 6 62 
Truck@rvers medium truck 10 67 tt 43 10 27 1132 10 15 1159 1331 93 1250 1235 1149 1344 
Truck@rvers Neavy truck a9 - 10 69 190 13 1174 10 59 124 - - 1526 
Truckh@rwers tractor traver ‘237 1123 10 ef 19.77 1200 12.16 13664 10 86 12:10 13 60 11 64 13.39 

Smuppers res 924 777 869 959 1227 699 892 11:33 725 . 

Rece vers 857 9 as 76s ? 62 &63 963 1229 761 94) 10 69 / 85 870 

Stuppers and recewers 707 6 86 832 1% 10 . 7 40 6 B4 $32 725 11 59 

Ware nousemen 6 Ov 10% 7 63 ’ 69 690 11 69 718 929 11 08 8 96 10 94 

Order \Wers 1107 972 6 64 1791 - 79 - 1358 ° 10 15 

Smippirg packers 6 40 $15 . $25 673 - 10 84 

Materia! Nandung laborers 9°6 943 914 639 1169 978 1009 607 10.10 712 110) 

Forkitt operators 19 15 . 1140 8 82 95° 10 66 10 62 98) 10 43 12.10 992 1161 

Power truck operators (other thar forkivft) . : 1178 . . 1166 . s 

Guards © 50 450 567 462 558 453 4% 5 50 62! 500 
Guards | 470 409 470 516 46 . 420 446 $19 5.70 464 
Guards 1 ges : 704 1094 : . . . 7 913 

Je #O"S. porters and cleaners 529 6 3 492 535 € 43 708 674 440 50 877 70 711 


See footnotes a! end of B-senes tables 


Table A-9. Hourly earnings of pliant workers, manufacturing, January through December 1984 


%\ mneas 
Aba Nassau ‘Nor’neas! Patersor Prowider 
Sccupation Scnenectady Bost Butta Harttord Suftols Neware New Yort Pennsylwama tor Pruadeioma Pittsburgh Poriand Poughkeepse Warwick Trentor 
Troy Passa Pawtucket 
September August October sy August anuary May August june Novembe January December Seotempber jum Novermnt. 
Maintenance toolroom. and powerpiant 

Mamtenance carpenters $11 45 $1193 $10 62 $12 45 $10 98 $*1 58 si279 $111 $6 5 $10 96 

Maintenance electncians $1144 1212 1344 2 06 $12 90 1235 13 32 $295 02 2 7 228 1007 1219 

Maintenance painters 10 78 1316 1043 1215 1285 10 81 1163 

Maintenance macthunsts 1162 ** 33 1216 10 68 1310 117 "291 A< 28 1263 1212 $it14 94 10 25 

Maintenance mechanics (mactwnery) 10 46 10 82 1337 1041 10 16 9 60 12 26 93 6! 1161 11 80 10 62 951 1143 

Motor vehicle mechanics 1156 1203 13.13 11 68 12.13 903 82 10 90 1183 981 . 

Maintenance pwpetitters 11 54 1249 1369 11:15 12.89 1273 1204 12 70 

Miliwngnis 12 25 . 1369 . 12 23 215 - 

Maintenance workers (general) 7 66 8 60 929 8 62 7 40 687 854 969 9 26 9 26 6 95 7H 10 03 

Ma:ntenance trades helpers 8 26 ? 68 . 740 728 6 35 10 53 : 

Macthine-too! operators (toolroom) 11 32 1104 1424 1136 9 70 10 16 1157 1212 

Tool and de makers 1279 13 82 1159 1193 1148 11 64 10 75 12 32 1261 1241 1154 1130 

Stationary engineers 1128 1224 1314 1265 1124 1207 1218 . 11:12 

Material movement and custodial 

Truchdrwers 957 932 «(1244 9 86 1263 1198 12 05 835 8 94 10 93 1223 ? 72 8 39 8 94 
Truckdnvers. light truck : 810 6 54 637 8 30 790 5 95 
Truckdrvers. medium truck 8 20 858 1038 . 1122 8 16 10 51 1105 
Truckdnvers. heavy truck . 1099 891 85! 983 995 10 63 8 4; 

Truckdrvers tractor-trailer 9768 1032 11.50 847 1226 1179 e3 841 

Shippers 8 92 773 833 6 32 6 92 6 76 7 70 922 9 32 993 ? 48 785 

Recervers 7 A4 7 18 789 8 55 6 8A 841 837 717 8 28 8 98 9 50 807 6 80 

Shippers and recewers 743 790 887 802 6 60 853 °3 829 893 8 23 994 ar 695 

Warenousemen 753 , 10 22 a3" 7% 499 864 799 4 863 862 >On 797 a 43 

Order filers 6 64 7 68 757 699 631 7 42 5 60 8 60 717 5 90 

Stupping packers ? 62 7 28 813 547 7 47 8 08 ? ae 6 42 783 9 08 § 32 58 

Matena! nanding iaborers 8 16 624 422 78 707 6 38 7x 744 717 8 96 9 85 6 39 5 94 ? 90 

Forkitt operators B 4¢ 9 00 11 60 8 64 9 30 8 30 907 8 36 8 68 94s 10.93 77 ? 38 389 

Power-truck operators (other than forklift) 

Guards 834 841 10 71 > 99 1001 919 639 7 21 918 972 6 4 a 68 
Guards 837 a as 'O Re 6 47 +39 870 634 ’ 21 910 971 6 20 268 
Guards |! . 941 

Janitors. offers and cleaners 8469 759 836 ? 6A 672 873 - 674 745 201 904 738 $6 36 6 08 4 

See footnotes at end of B-senes tabies 
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Table A-9. Hourly earnings of piant workers, manufacturing, January through December 1984—Continued 


Northeast —Continued South 
Corpus Datias Daytona Greensboro Greenvilie- 
Occupation Worcester Yor Atlanta Baltimore Chattanooga Onresti Fort Beact samnesviie Winston-Saiem- Spartanburg ‘ouston Huntsville Jackson 
Wort hagn Pomt 
March January May Augus! Septembe July December August September August June May February January 
Maintenance toolroom. and powerpiant 
VMamtenance carpenters $9 7s $1278 : $1261 $9 59 $619 $1404 . . 
Maintenance electricians 10 86 $1117 si2se 1326 $10 43 $1405 1300 12 62 919 1379 $11 59 $1147 
Maintenance pamnters 13 26 1309 9 68 1434 
Maintenance mactwrsts 10 75 10 50 1941 S 64 14 35 1233 883 13.61 10 5% 10 18 
Mamtenance mechanics (mactwnery) 987 10 28 10 44 1273 10 45 1210 11 99 1093 915 1297 1272 10 28 
Motor vetwole mechanics 901 989 1242 926 734 10 66 . 9 60 8 22 1104 10 07 6 60 
Mamtenance pwpetitiers 1137 1168 3764 13 50 . 1497 9861 "4% - 
Moerwngnts 1124 1368 11:16 . . . . 
Maimienance workers (general) 725 7 64 922 10 31 6 92 6 54 819 6 668 . 803 6 35 677 
Maintenance trades helpers 679 . . . 730 5 66 - - - 
Mactune-too! operators (toolroom) 925 11:79 1094 1212 . 9 95 1296 - 
Too! and ce makers 10 19 1168 1238 1291 . 1392 1212 1033 1256 10 66 . 
Stationary engineers 1098 - 119) 1314 . 13.43 . 1463 829 1244 - - 
Material movement and custodial 
Truck@rvers 9 06 776 751 971 849 571 787 . 6 16 703 649 622 5867 
Truck@rvers light truck . 5 85 . - 7$7 . - 
Truck@rvers medium truck 907 6 68 764 6 62 761 953 10 22 
Truck@nvers Neavy truck 747 943 985 . . 616 . . 
Truck@nvers tractor-traier 9 42 615 630 1183 6875 627 8 64 789 757 914 676 
Smopers 773 919 7 $1 607 7 48 6 61 6 70 ' 
Receivers 741 769 745 a RR 634 776 697 66! 1072 705 . 
Stppers ang recevers 764 767 8 06 7 48 6 85 7 a4 $6 48 74 849 7M 784 
Warenousemer 695 667 6 B2 801 629 1172 10 46 $6 56 695 610 1163 894 712 
Order titers 6 86 6 24 6 26 8 26 524 9 26 - 624 
Sthupping packers ’ 26 731 561 639 534 627 612 6 65 - 
Matera! Nanding laborers 693 6 46 701 747 6 90 796 701 661 607 740 763 6817 
Forkitt operators At 615 779 8 BO 739 8 a9 420 o38 64? 821 792 7 $9 
Power-truck operators (other than torkift) 801 939 
Guards ? 22 720 927 1013 7 $9 874 6837 6 92 524 913 749 
auardas 6 43 6 26 8 62 10 21 6 44 743 6 60 5 16 933 7 48 
Guards ' ° 
Jawiors. porters and cleaners 6% 704 ’ 32 835 663 700 7 60 523 678 | 671 6 85 605 


See footnotes at end of B senes tabies 


Table A-9. Hourly earnings of plant workers, manufacturing, January through December 1984—Continued 


South — Continues Midwes'! 
New Nortoth - Omlanome San Davenport. 
Occupation laCkhSOnwiite Lousviie Memptns Mam Orleans vi gre Beach- City Fuchmond Antomo Washingion Chicago Cmonmnat Cleveland Columbus Aock island 
Portsmouth Moune 
December November November October October May Augus! June May March March July September October February 
Maintenance tooiroom and powerpiant 

Marntenance carpenters . $1219 . : . $12 45 $1125 $1250 . $1374 

Mamrtenance electnjans $12 15 1372 $1297 $10 52 $1277 $1129 $1328 $14 16 $9 94 - 1320 1237 13.41 $1302 1376 

Marntenance pamters . 1247 - . . . . . 13.21 11°77 1309 : 1286 

Maintenance mactwnsts 1229 13:02 1174 378 = 48 . 1357 - . 1331 1:73 1224 1202 1329 

Mamtenance mechanics (mactwnery) 1120 1398 1203 10 27 279 913 10 20 $11 ARS . 1285 1100 12% 15 411 

Motor vetucie mechancs 927 1153 1108 969 10 77 913 1089 399 & 56 $1058 1358 1103 1264 1/6 13.85 

Mamtenance ppetitters . 13.45 13995 1331 - - ° . 13.40 129 13.80 3.4 “418 

Milhengnts - 1309 . - . . 1354 13 62 1409 1353 1290 

Maintenance workers (general) 687 719 729 6 86 7 56 69! 804 645 8 28 977 925 905 965 - 

Mamtenance trades helpers - 10 25 - - . - $10 922 10 20 . 965 

Mactune-too! operators (tootroom) . 683 . - . 1250 1248 1330 1350 1364 

Too! and che makers 1207 10 54 . 13.46 1078 1353 1309 1305 1401 1465 

Stationary engineers 1428 1213 1294 1377 . 1331 . 975 13.52 13.03 1306 13.31 1412 

Material movement and custodia: 

TruckOnwers 632 10 27 740 8 06 877 708 66! 8 98 571 953 13.05 10 32 10 33 971 10 46 
Truck@rvers lagmM truck . . . - . - 554 - - 4 48 - . - 
Truck@rvers medium truck 702 - . 6 42 $10 750 693 723 573 . . 10 04 929 - - 
Truck@rvers Neavy truck . 64K 8 90 . . or) . , . 0 31 1103 10 11 - 
Truck@nvers tractor trader 768 991 613 723 834 8 02 . 5 52 818 13.42 . 7130 635 - 

Smppers 1G 15 905 647 69! 775 1071 : - 8 82 8 52 945 787 952 

Recewvers 1139 . 613 7% 1009 $23 . 4 56 1003 1061 

Stoppers anc recewers 826 [Rela 6 82 . 859 657 697 6 28 830 883 857 - 

Warenousemen 10 37 903 7% 611 964 765 924 865 909 ae 858 6 46 R64 11:95 

Order tiers 6 40 §31 . . 857 408 . 922 790 10 39 916 : 

Stupprng packers 68 645 497 . 7s 749 6 60 919 

Matena’ nandiing laborers 7% 96 5 af 551 678 527 721 724 539 653 901 889 4 68 ee] 10 35 

Forkift operators 959 10 35 9% 634 773 747 962 893 6 24 9's 9% 97) 10 82 882 11.59 

Power truck operators (other than forkift) . , 10 30 913 11:77 . . 

Guards 824 o7" t 32 599 677 5 88 R64 974 5140 704 935 943 10 20 983 1194 
Guards | 624 657 t, 92 5% 6 52 599 842 8 65 5 10 757 927 933 10 05 879 - 
Guards | :, 10 64 . 2 

Jamiors porters and cleaners 7 78 935 72 $13 724 633 978 652 5 16 639 6395 875 9% 893 10 54 


See t50tr-otes at end of 8 seres tables 


Table A-9. Hourly earnings of plant workers. manufacturing, January through December 1984—Continued 


Vi owes: i ue Yn) 
ary veer *arsas Vinmeanons Sou” 
Cupator Cayton ete ont Hammond Bay he” 3DOrs Cy V eevee S Pau “naive ae St Lows Bend * hero Wicwta 
East Oncag 
Che eres hor Nowe ter August wtote Septernte ay Jae tote Se \weerrtterr Varcr Agus SME Apr 
Mammtenance toolroom and powerpiant 

Vartenance Carpenters $1466 $'3 68 $°308 $'3 99 s'22* s'2% $134 $12 63 $106 

Vartenance eect c.ans 14 29 a1? 13" S12 e793 9p 0% 403 $7; es ‘347 9:75 $'303 $1227 

Varitenance pamvters 13% 1374 '2 68 3% 

Maintenance Tactwrsts 1 - 12 62 2 12 51 2w 375 ‘4% ‘35 pe 3% 13.27 

Mamtenance necharucs ‘mactwnery ‘359 ‘3 96 12 13% 175 '2€7 1X 10 63 ‘ta 11 70 13% 1 

Motor vefucie mecharncs 128" ‘3768 1323 1223 ‘ee 12 01 11 40 10 37 1288 "1s 12 86 179 

Marmntenance ppetitiers 1§ 00 1375 13 15 is | me 13 46 "408 3 «0 ‘3% 12 80 3.48 

Morarnignts 1464 ‘364 472 ‘360 969 97? 1330 12 40 1299 

Marmtienance workers igenera’) 66 10 OS 10 74 86 1023 909 907 oe 970 gt 82" 

Marmieriance trades neipers "1% a14 ''o . 

Mactune too of: ators (towiroorm) 1494 14 10 1466 30" 10 07 8s 297 - 

Tool and Ge 301s 458 401 1303 13 6 2% 38? ae | ta 49 1310 13.27 19863 

Station ary engneers 1431 1363 1 . 398 1352 12 72 12% 10 10 12 66 1308 - 

Material movement! and custodia! 

Truck@nvers 10 60 11 38 1265 10 70 10 49 ¥ of 2% 8 aS $'0 86 10 65 66 10 $7 9 40 
Truck@rvers light truck - ¥ 64 a6 850 ° 
Truck@rvers medwe truck 8» 9a? 852 10 42 793 10 65 
Truck@rvers Nea * 1701 311 
Truck@rvers tracto raier - 1228 190 75 10 67 1122 806 10 16 

Smopers 6 OF 11 06 . 910 & 82 913 843 9 20 827 616 932 

Recevers 717 10 62 912 10 48 o78 9 55 916 so 957 10% 

Stppers and recevers 8 85 10 10 ave 7 $1 8 Oo? a7? 908 6 06 975 @33 608 

Warehousernen g'2 917 8 GO 7 $5 949 975 10 16 89" 10 58 10 08 6 B2 

Order titers 732 770 627 o2 a6? es 

Stuppng packers 10 $9 9 50 19 639 8 50 6 65 ra? 9 a2 874 10 $2 

Matera! Nanding laborers 10 62 9:71 10 13 976 902 94 aa 8 50 944 770 1038 79 

Forkutt operators 1144 19:77 "179 ova 10 79 a2 9 19 10 68 949 10 61 928 10.27 : 

Power truck operators (other am torkift) 11 62 - . . 

Guards 10 13 11 62 10 $1 1101 10 60 10 45 aL 1120 870 11.01 1000 
Guards | 10 16 1192 10 28 11 02 11 39 10 $9 9 00 1093 652 11.01 90 
Guards |! 1017 11 32 . 

Jamiors porters and cluaners 985 1099 Lola » Re $18 4 me 929 aa? 821 oF 4 951 499 902 


See tootnotes at end of & senes tables 
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Table A-9. Hourly earnings of plant workers, manufacturing, January through December 1984—Continued 


Ananew Denver 5 Angers Sa” 2° +3 4 »+e@3 
Occupation Santa Ara Bittings Bouider Fres } Beacr Portianc Sacrament ty-Ogae eg st : 
Garden Grove aa 
Octobe july Dec embe jure ‘ope’ jum De ember NovembDe’ D ePmnpDe Marc VMarcr December 
Maintenance, tooiroom, and powerpiant 
Maintenance carpenters - - $1307 s:29° 
Maintenance electncians $1322 $138 $7340 $11 46 1362 $14 27 $1336 $2 81 $'299 $'333 $1400 $'4 36 
Maintenance parnters - 3 
Maintenance machinists 1117 1294 1238 1364 1422 12 12 1457 
Maintenance mechanics (machinery) 1106 1154 10 12 65 13.41 12 66 11 75 1262 13 56 13.70 13 
Motor venicie mechanics - - 1123 1106 12 86 1406 37° 1144 1§ 21 1455 . 155! 
Maintenance pipetitters . 1431 13 55 
Millwrights - : 
Maintenance workers (general) a5 10 62 871 955 1100 379 877 7% 1138 8 62 874 
Maintenance trades heipers 6 86 - 744 711 872 1127 
Machine-too! operators (toolroom) - - 1263 - - 1268 - 
Too! and die makers 12 45 - 13.77 - 1445 14 46 1274 1330 1609 1594 - 
Stationary enginecrs . 12 36 13 38 1450 : - 19:95 13 78 
Materi2! movement and custodial 
Truckdnvers 937 - 1085 1013 1028 1103 11.27 953 1361 1221 13 51 1257 
Truckdnvers, light truck 667 - - 7 46 - - 804 - - - 
Truckdnvers. medium truck 721 - 914 . 835 10 44 . . , 2 . . 
Truckdnvers, heavy truck - - 1105 - - 11:75 - 10 60 15 21 - - - 
Truckdrvers, tractor-trailer 10.42 - 1147 10 32 1207 1185 1000 - 1368 - 
Shuppers 729 - 834 769 367 9 46 1139 6 6b 879 1167 723 - 
Recewers 681 - 7 82 - 8 68 839 - 807 - 1060 758 691 
Shippers and receivers 769 - 856 - 875 10 54 757 692 902 737 987 
Warehousemen 7.75 8 96 839 805 807 1029 753 - 1109 765 894 
Order fillers . 6% - 913 . . 776 - - - 
Shupping packers - - - - 555 - - - - - - 
Matenai handling laborers 6 50 674 750 - - 919 551 - 10 20 - - 
Forklift operators 841 - 1069 823 909 997 300 658 1054 1158 1017 1122 
Power-truck operators (other than forkiift) - ° ° ° 11:78 : - - 
Guards 913 - 623 - 10 16 8 20 - 6 90 853 935 937 - 
Guards | 6 06 - 607 852 68 20 561 853 902 756 - 
Guards |! « : . . 7 . i ; ‘ . 
Janitors, porters, and cleaners 720 917 796 68! 813 632 845 624 768 954 Bi - 
See footnotes at end >t B-senes tables 
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Table A-10. Hourly earnings of plant workers, nonmanufacturing, January through December 1984 
Nermheast 
Albany- Nassau- Northeast Paterson- Providence- 
Occupation Schenectady- Boston Buffalo Hartford Suffotk Newark New York Pennsylvania Clifton- Phiiadeipnia Pittsburgh Portland Poughkeepsie Warwick- Trenton 
Troy Passaic Pawtucket 
Septer-ver August October July August January May August June November January December September June November 
Maintenance. toolroom. and powerplant 
Maintenance carpenters - $1062 - $11.23 - $1227 - - $14.68 $1124 - - - 
Mamtenance electncians - 11.86 - 13.24 - 13.56 $11.73 - - 13.31 13.01 - - - - 
Maintenance painters - 954 - - - - 10.23 ~ - 10.16 - - - - - 
Maintenance machinists ° ° ‘ - . 13.24 12.84 . . | . 11:76 ° . ° . 
Mamtenance mechanics (mactunery) - 13.31 - - - 13.01 1668 - - 971 1273 - - - - 
Motor vehicie mechanics .. $11.80 1256 $*.19 10.38 $10.49 11.64 13.20 $11.47 $11.60 12.51 12.26 $11.76 - | $1006 j§$ $10.08 
Mantenance pefitters - - - - - 14.39 - - - - - - - - - 
Mantenance workers (general) 524 757 672 7.85 6.08 862 - 6.12 883 7.93 952 7.45 $6 20 7.30 - 
Maintenance trades helpers . - - . - - - - - - - - - - - - 
Mactwne-too! operators (tootroom) - - - - - - - - - - - - - - - 
Tool and cre makers a - - - - - - - - - - - - - - - 
Statonary engneers .... es - 11.83 - - 13.66 13.865 1189 - - 12.76 12.52 - - - - 
Truckdrivers 10.73 11.06 10 89 10.01 11.20 11.13 11.80 944 10.66 11.15 11.40 935 - 1165 10.37 
TruckGrivers, ight truck . - 606 - - - 7.57 - - 630 - 527 - 6.97 
Truckdrivers, medium truck - 1287 - - 19.34 - 11.76 622 - - 964 6.14 - - - 
Truckdnvers, heavy truck - 6.40 9.05 - 11.46 9.56 11.72 - - 11.09 10 88 - - - - 
Truckdrvers, tractor-trailer 1223 12.09 11:18 10 89 12.06 1272 13.33 927 - 12.58 12.27 10.24 - 13.06 ~ 
Stuppers - 928 - - 7 68 + - - - - 962 - - - - 
Recewers 874 913 658 724 741 868 8 48 556 8.91 829 - - - - 
Stuppers and recervers - 671 - 901 6 56 6 26 10.11 - 819 9 62 962 . - - - 
Warehousemen 636 967 10.77 9.70 759 793 934 838 957 9.22 924 - . - - 
Order fillers - - - 6.94 767 - 717 783 939 10 41 - - - - 
Shupping packers - - - - 5 60 - 612 - 703 672 - - - - - 
Maternal handling !aborers 10.55 679 12.31 - - 672 10.65 11.24 - 970 911 - - 6.20 - 
Forkift operators 839 $67 - - 1147 10 67 10.67 827 - 12.03 1034 . - - - 
Power-truck operators (other than forkift) - - - . ° . ° . - ° ° - - - - 
Guards 46)! 467 379 - 468 448 518 3.79 410 395 3.80 - - 3.80 - 
Guards | 363 449 371 - 455 447 467 372 406 390 362 - - 3.75 - 
Guards |! - 655 - - 8 54 - 6 80 - - 7 56 618 - - . - 
Jamtors. porters. and cleaners 470 531 3 88 416 5 52 455 762 411 463 5 26 460 5 22 5 22 430 - 


See footnotes at end of B-senes tables 


Table A-10. Hourly earnings of plant workers, nonmanufacturing, January through December 1984—Continued 


Northeast—Cantinved South 
Corpus Dailas- Daytona Greensboro- Greenville- 
Occupation Worcester York Atianta Baltimore Chattanooga Chnst: Fort Beach Gainesville Winston-Saiem- Spartanburg Houston Huntsville Jackson 
Worth High Pownt 
March =—s January May August September July Devember August September August June May February January 
+ - - _ - + + - > > 
Maintenance carpenters - - $13.17 $1083 - - $1037 - ° 7 7 ° 7 - 
Mamntenance electncians - - - 12 46 - - - - - - - - - | - 
Maintenance painters — - - 11.08 - - - 935 - - - ° $11.39 - - 
Mamtenanc> machwnusts . - ' - - - - - - - ° - - - ° - 
Maintenance mechanics (mactunery) - - - - - - 12.18 - - - - - - - 
Motor vetucie mechanics a $1156 $1073 1162 10.64 $1083 $9.56 1229 - $9 68 $11.07 $10.46 11 81 $9.00 $10.74 
Mamtenance pwpetitiers - - - - - - - - - - - - - - 
i 
. oreeeere = ' - - = = - > - - - - - = - 
Maintenance workers (general) 735 | 7.05 671 787 6 44 5.78 706 $4.81 5.09 5.76 - 7.39 - 695 
Mamtenance trades helpers - | - - - - - - - - ° - - - - 
Mactune-too! operators (toolroom) - - ° ° ~ ° ° - ° . . ° ° ° 
Tool and de mahers - - 7 - - - - - ; ° ° - ° 
Statonary engineers . - - 975 - ~ ° ° - ° . . 11.10 ~ ” 
| 
Metensi movement and custovie! 
! 
| 
Truckdrivers 972 10.30 656 949 8 50 749 995 753 10 48 10.17 9 48 9.08 10 49 927 
Truckdnvers, ght truck - - 438 10.41 - - 539 - - - - 494 - - 
Truckdrvers. mechum truck 799 | 7 824 960 642 7 62 19.05 926 - 10.71 - 900 - - 
Truckdrvers. Neavy truck - 730 - 664 - - - ° - ~ © ° ° . 
TruckOnvers tractor -traser 10.19 10 44 10.91 10.06 923 7.59 10.98 - - 10.13 10 25 10 64 - 11.75 
Stuppers - | - 969 - ; . 8.33 . . . ; 703 ° . 
Recevers .. 738 CO 763 904 8 S64 - - 9.17 - - 785 647 663 - §.91 
Stuppers and recerers . ft « 1005 7 82 ; ‘ 7.67 > ; . , 735 792 589 
| 
Warehousemen 6.31 | 909 9.06 721 6.13 - 735 - - 908 . 950 - - 
Order fillers 7599 CI 614 7% 697 - - 7.95 - - $63 - 711 ° ° 
Stupping packers - - - ° ° « 549 - ° ° ° ° © . 
Material handling iaborers . 10 99 790 861 : : 8.39 - - 686 837 5.62 - 611 
Forkiift operators 9% #8§=099 820 661 - - 10.21 - - 749 6 62 673 - - 
Power-truck operators (other than forkift) - ° . ° ° ‘ . - ° * . . ° . 
| 
Guards 4% . 427 454 357 ° 497 3 - 399 387 5 46 444 e 
Guards | 4% - 418 418 357 . 496 3 - 387 384 537 444 - 
Guards |! ° e > . . . - . . n 10 67 ° = 
Janitors. porters. and cleaners 465 539 396 381 3 66 365 41 463 - 370 363 388 406 365 
See tootnotes at end of B-senes tables , , , 
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Table A-10. Hourly earnings of pliant workers, nonmanufacturing, January through December 1984—Continued , 
South —Continued Midwes! 
New Nortotk- Oxtahorna San Davenport - 
Occupation Jacksonviie Lousviie Merohs Vian Orleans Virgia Beach- City  Ruchmond Antomo Washington Chicago Cimomnat Cleveiand Coluross Rock tsiand- 
Portsmouth . Moune 
December wovember November October October May August June May March Marcn July Septemver October February 
Maintenance. toolronm, and powerpiant 
Maintenance Carpenters - - - - $9 88 - - - - $1162 $13.69 - $1336 - - 
Maintenance electricians - - - $10 43 - - - - - 119s 1454 ~ 1299 - $13 64 
Maintenance painters - - - 599 - - - - - - 13.79 - - - - 
Maintenance machinists - - - - - - - - . - - - - - - 
Maintenance mechanics (machinery) - - - - 11:76 - - - - - - - - : 12.73 
Motor vehicle mechanics $11 18 $10.77 $1176 10 64 1128 $10 86 $1156 $1019 $1074 13.12 1464 $1294 12.13 $13.01 1201 
Maintenance pipetitters - - - - - - - - - - - - - - - 
Milwnghts - - - - - - - - - - - - - - - 
Maintenance workers (general) 6.79 6 48 860 6 42 635 6.76 659 5861 5 62 729 655 819 761 663 - 
Maintenance trades helpers - - - 708 - - - - - - - - - - - 
Machine-tool operators (toolroom) - - - - - - - - - - - - - - - 
Tool and die makers - - - - - - - - - - - - - - - 
Stationary engineers - - - - 10 50 - - - - 12.32 14 76 10 02 - 939 - 
Material movement and custodial 
Truckdrvers 9869 10.47 631 845 822 7.01 6 89 921 749 10 76 12.94 11.32 1105 1100 1091 
Truckdnivers, ight truck 5.24 733 - - 497 - 6 54 640 493 641 1123 - 947 643 - 
Truckdrivers. medium truck - - 732 655 747 720 873 979 916 1012 12.99 - 1167 10 79 - 
Truckdrivers. heavy truck - 8 00 - 705 - - - 6% - - - - - - - 
Truckdrvers, tractor-trailer 1139 12 46 940 10.01 10 03 776 10 66 95s =a 8 12.25 13.21 129 12.79 1160 11.45 
Shippers - - 990 - 7 $2 - 751 - | « - 6879 - | - | 906 - 
Recerers 715 645 650 619 6 66 5.92 763 7.10 6 06 - 6 80 706 7.19 927 | 673 
Shuppers and recerers - 849 - 789 730 - - - - 782 6 0 - 917 $73 - 
Warehousemen 723 - - 1130 - 605 | 9 48 731 $95 - 10 16 | 606 9.41 ais - 
Order tillers 701 757 5 42 608 569 469 944 - 702 66! 9s - 676 6.18 - 
Shipping packers 6 54 - 566 - - - - - - - 761 - - - - 
| | | | 
Material handing laborers 770 718 728 565 564 728 6 54 738 6.16 618 11.22 . 7400Ci(iE 915 
Forkutt sauna 728 - 733 6 40 602 - 10 45 70e0—i—iCi DW 971 095 0=0iCis1026— (isis«ét 93% - 
Power-truck operators (other than forkift) - - - - - - | - - - - - - | - - | - 
Guards 377 380 410 46= 482s. OD . 4s? 306 003.95 $12 $33 381448 419 : 
Guards | 3.70 379 399 424 420 - 445 374 395 457 $01 379 406 405 - 
Guards |i - - - - - - 787 - 657 691 - 463 - - 
Jamtors porters. and cleaners 366 392 369 409 374 383 44} 361 426 397 662 400 594 422 4 86 
See footnotes at end of B-senes tables ; a ; . ” oO | 
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Table A-10. Hourly earnings of plant workers, nonmanufacturing, January through December 1984—Continued 


Vidwes:—Continged 


Gary- sreer Kansas Vinneapn's- South 
Occupation Dayton Detroa Hammond- Bay Ndanapons City Mewar ee St Pau Omana Sagnaa St Lous Beng Toledo Wicnta 
East Crcago 


December Apr Novemper August Sctober September May January October November March August June Apr: 

Maintenance carpenters - $13 45 $12 30 $14 32 - 

Marmienance electncians - 1359 - . - 

Maintenance painters 3 6 $1259 

Mamtenance macrunists . - - . . . 7 7 . : : . 

Maintenance mechanics (machinery) - - : - - ‘ 1206 - 12 22 - : 

Motor venicie mechanics $10 24 1325 $13 25 $1371 $1217 12 48 ‘$1160 1? as $1154 s7o6s 773 $1253 $1280 $1027 

Maintenance pipetitters . - . . : . . 7 . . . 

Mantenance workers (general) 717 923 655 - 707 1013 8 62 637 6 66 8 90 917 7.65 856 706 

Maintenance trades helpers . . - . . . . . : : . . . 

Macthine-too! operators (too!room) - . - - . . : : . . 

Tool and de makers - . . . . . : . . . E 

Stationary engineers - 1307 - 1245 - , 1161 1104 . 1161 . - - 

Material movement and custodia! 

Truckdrivers 973 1225 211 1218 1239 1174 11.26 1211 1004 1207 9 66 1212 ¢ 51 
Truck@nvers. hight truck 959 798 - - 12 752 565 628 - - - . - : 
Truckdrvers. medium truck 741 - . . 1297 929 982 803 . 1170 . 1132 10.27 
Truckdnvers. Neavy truck - . - . 10 91 i) 1225 - . . - - . 
Truckdnvers. tractor-trader 1123 13.08 1217 1200 1307 1165 12 86 13.12 1155 - 1287 11:16 12% 

Shuppers 465 9S - : 8 96 - : 

Recewers 650 964 751 671 816 771 903 5 42 $06 8 86 742 - 

Shippers and receivers ° 819 911 837 . 952 6 28 

Warenhousemen 763 938 - 10.24 974 9% 7 44 1162 8 80 843 - 10 56 687 

Order titers - 919 - 10 06 777 863 10 51 - 10 45 - - - 

Shupping packers - 9 56 - - - 6 40 - - - - 6 64 - - - 

Matera! handling laborers . 1107 . « 1141 944 1087 1174 1081 . 1073 1284 ° 

Forkitt operators - 1264 - - 9 40 910 1186 : 884 . 11.34 . 10 76 . 

Power-truck operators (other than forkift) : . 2 . . . . . a . 7 . 2 

Guards 418 547 536 . 419 531 472 504 390 - 412 . 441 448 
Guards | 416 488 522 . 409 423 457 463 378 . 373 . 415 - 
Guards |i - 797 - . . 774 . 753 - . 461 - - - 

Jamiors. porters and cleaners 403 555 467 . 429 456 392 § 32 448 634 404 410 5062 409 


See footnotes at end of B-senes tables 
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Table A-10. Hourly earnings of pliant workers, nonmanufacturing, January (»rcugh December 1984—Continued 


Matenai handing laborers 
F orkivft operators 
Power truck operators (other than forkift) 


Guards 
Guards | 
Guards | 


Jantors. porters and cleaners 


See footnotes at end of 8 senes tables 


603 


[a 


— ee ee 


On ee — ees ee i — 


Searte- 

Sar Jose € verett 
$1393 $1461 
8% 1100 
o 1463 

11 61 1342 
- 629 
11.45 1358 
1107 1357 
635 926 

- 1242 
997 1134 

« 10.15 

. 1169 

- 1300 
550 4 
547 404 

° 733 
655 $42 


Table A-11. Hourty earnings of plant workers, transportation and utilities, January through December 1984 


Jam@ors porters and cleaners 7 98 


See tavtnotes af end of 8 senes labies 


$1325 S't4e 


277 1224 
‘* 493 
1289 
10 02 8 89 


Harttorc 


July August 


$17 12 $9 42 
‘124 254 
304 

1186 
9% 675 


‘ema New You Pennsywane Cior- 
24 bac 
January Vay August June 
: st Ss? . 
$11 6 13.32 - $13 6 
. . . $1447 1228 
: . . . 93%6 
198 1330 $11 $7 $’: 69 13% 1240 
12 46 . 
10 25 9 42 
- 1453 - 13 42 - 
314 1289 176 1241 308 1289 
. ° . 1112 ‘ 
2 . ° ° 12 
. 15% . 1123 1242 
3°68 1334 10 19 1299 1308 
1190 . 1250 10 76 
‘199 1322 195 13 $9 
1790 aA 
10 68 622 
950 298 e 24 865 
evry ay Ort 
$3 a. 


947 


973 


Table A-11. Hourly earnings of plant workers, transportation and utilities, January through December 1984—Continued 


Occupation 


Maintenance |.~* °'* and powerplant 


Maintenance carpenters 


Maintenance workers (genera!) 
Maintenance trades helpers 


Machine-too!l operators (tooiroom) 
Tool and die makers 
Stationary engineers 


Matenai hartiing laborers 
Forklift operators 
Power-truck operators (other than forkift) 


Guards 
Guards | 
Guards |! 


Ja‘ ators, porters, and cleaners 


See footnotes at end of B-senes tables 


Worcester 


March 


$12.13 


York 


January 


$1198 


Atlanta Baitrmore 


May August! 


- $1143 
- 1268 


- 1271 


$1191 11.83 


847 698 


Cnattanooga 


September 


$11.22 


Cnnst: 


July 


$14.09 
931 


Northeas!t—Continued South 
Corpus 


Dallas - 
Fort 
Worth 


December August 


$13.64 
12:95 


Greensboro- 
Gainesville Winston-Salem- Spartanburg 
High Point 


August 


$11.55 


7.73 


Greenvitie- 


June 


$10 64 


Houston 


-— 


$1253 


Table A-11. Hourly earnings of piant workers, transportation and utilities, January through December 1984—Continued 


South—Contynued Midwest 
New Nortolk- Oklahoma San Davenport- 
Occupation Jacksonviie  Loursviie Memphis Miam Orleans Vga Beach- City Richmond Antonio Washington Chicago Cincinnat Cieveianc Columbus Alock isiand- 
Portsmouth Moline 
December November November: October Ortnber May August June May March March July September October February 

Maintenance carpenters - ° . 7 - - - . - 2 . - - 

Maimicnance electricians - - - - - - - - - - $1447 - - - - 

Maintenance painters - - - - . - - ° - - - - 

Maimtenance machinists - - - - - - - - - - - $1189 - - - 

Maintenance mechanics (mactinery) - - - - - - - - - - - - - - - 

Motor vehicie mechanics $11.49 $1126 $1210 $1094 $11.53 $1137 - $10 06 $1145 $13.07 1476 12.95 $13.10 $13.22 $11.93 

Maimtenance pwetitiers . - - - - - - - - - - - - - - 

Maintenance workers rs (genera!) - . - - - - - - - - - 10 10 - - - 

Maintenance trades helpers - - - 767 - - - - - ° - - - - - 

Mactune-too! operators (toolroom) - - - - - - - - - - - - - - - 

Tool and de makers. - - - ° ° ° m = ° ° ° ° ° ° ° 

Statonary engineers - - - - - - - - - 13.17 - - - - - 

Material movement and custodie! 

TRICROIVOTS 12.03 1164 9.99 10.97 10.96 11.26 - 9 60 10.03 - 13 18 1230 12.20 12.04 - 
Truckdnvers. bght truck - - - - - . ° ° - - ° - ° - - 
Truckdrvers, medium truck 0... - - - - - - - - 11.02 - - - - - - 
Truckdrivers, heavy truck - | - 10 69 ° © ° . ° « © ° ° © ° - 
Truckdrivers, tractor-trailer... ........... = 11.65 - 1011 10.67 11.11 849 - 909 11.72 - 13.18 12.21 - 11.83 13.49 

Shippers .... - ° ° - ° ° ° - . « o ° m ° . 

Recevers ....... © ° ° 7 . - . - * . ° ° . ° . 

Shuppers and recewers ...__.................. - ° ° ° . 7 - . . : a ‘ ‘ . . 

Warehousemen - - - - - 859 - - - 10.69 12.86 - 1267 - - 

ST TEI cracensceevesceeenecesseenecensensnescssstuescensnssocse ° ° ° ° . » 7 ™ : ° ° ° A . . 

Shupping packers ~ ° ° ° " a - ° e . . . . ‘ - 

Matenal handkng laborers — - - - - 973 10.70 - 625 - - 13.12 ° ° 11.67 ° 

Forki—t operators... 6.12 - - - 6.27 - - - . - - - - - - 

Power-truck operators (other than forkift) - ° ° ° . 7 - . . . * * m ° 7 

Guards ......... o ° . - . . . . * o 11.35 x - . . 
Guards | - ° . . . e . ° ° ° m ° e ° « 
Guards 1! - ° . ° . ° . ° » ° . ° ° ° « 

Jamors. porters. and cleaners . 798 - - - 743 736 - 761 . 611 10.00 822 - 6.12 - 


See footnotes at end of B-senes tables 
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Table A-11. Hourly earnings of plant workers, transportation and utilities, January through December 1984—Continued 


— oe ee 


Maintenance machinists - 12.58 - - ° - - - 


Motor vehicie mechanics $1027 13.39 $13.31 $1143 $1265 $12.53 $11.72 1287 $1162 $1066 +}#1153 
Maintenance pipefitters - - - - - - 


Truckdrivers 11.47 13 30 12.73 1212 1338 12.80 12.94 12.71 1252 - 13.09 


Truckdrivers. heavy truck ; 


Matena! handling laborers - 13.04 - - 12.59 1221 13.06 - - 
Forkirft operators - . . . e e . ° 2 
Power-truck operators (other than forkift) - - . . . 2 © . 


Guards . 11:98 - . 10.07 ° ° 1149 > | . ° 
Guards ! - - - - 969 - - 1149 - 
Guards 1 . . ; : . ss . e 
} | 
Janitors. porters. and cleaners 821 985 - - 605 1134 758 991 951 | 640 949 


See footnotes at end of B-senes tables 
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Table A-11. Hourly earnings of pliant workers, transportation and utilities, January through December 1984—Continued 
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$1274 
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$1407 


$1417 
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Table A-12. Percent increases in average earnings for selected occupational groups, 12-month period ending in 1984° 
All imdusines Manutacturing Nonmanutacturing 
MenUpeE® Gee Office ar industna! Shulied Unskilied Office ar industria! Skitied Unskiied Office or -~ indusinal —-Unskillied 
Clerical processing nurses mamtenance piant clenca!l processing nurses mammienance plant Clencal processing nurses pliant 
Northeast 
Albany -Schenectady- Troy $1 62 69 45 31 - - 63 44 40 51 - - 16 
Boston 59 66 60 62 68 62 60 f2 60 27 57 69 $5 87 
Buttalo 50 61 46 54 a4 39 60 4s $5 60 62 - - 26 
Harttord 49 32 34 51 69 57 . 72 48 38 45 30 - / 63 
Nassav- Suto 50 61 46 48 47 $4 56 . 50 50 49 62 - 46 
Newark 59 $2 70 54 34 “6 41 75 53 $5 62 56 65 26 
New York 61 63 64 63 54 65 67 48 63 55 60 62 75 53 
Northeast Pennsyivama 45 62 77 55 19 - - - 63 53 42 66 - 6 
Paterson-Chtton-Passaic 46 55 . 39 50 49 55 - 40 53 - - - - 
Priladeipua 49 $3 45 42 27 43 5.1 46 40 38 $3 53 - | 20 
Prttsburgh 51 $0 23 -1 26 36 46 18 -14 20 63 54 32 
Portiand 42 31 - 41 50 - - - 41 51 8036 - - 46 
Pougnkeepsie - - - - - - - - - - - : - ° 
Prowidence-Wanenck- Pawtucket 63 54 55 56 42 69 - - 59 _ $4 55 | so CO - 27 
Trenton 62 62 - 59 27 - - - - 50 - | - - - 
Worcesier 49 73 - 34 25 - - - | 33 21 $1 60 - - 
York 49 $4 €9 54 44 56 - _ 68 | $7 49 - - - 38 
j 
| | 

Atianta 53 39 46 36 36 - - Sa | 46 _ $7 $6 39 - 32 
Baiummnore ag $2 26 45 32 - 69 1s 43 | 47 51 47 - 26 
Chattanooga 59 - - 43 45 - - | | a4 _ 43 - - - - 
Corpus Chast .. - - - 25 . - - | - 24 21 - - - - 
Oatas-Fort Worth 58 64 43 48 31 $0 $5 39 | 5.1 _ 45 61 68 - 25 
Daytona Beach - - - - - - - Foe | - _ - - - - 
CC ee . . - - 25 + - - - | - - - . - 
Greensboro- Winston Salem-High Pont 46 59 56 42 47 44 67 | $5 56 _ 64 48 4s - 30 
Greenvite- Spartanburg $3 38 $7 5.0 3200C - $7 sats - - - 20 
Houston... 46 39 $1 32 14 69 $6 62 25 / 30 46 37 - 1 
Huntsvile 67 - 102 48 68 ) «| - 02 43 | 60 - - - - 
Jackson _ .. 64 66 - 46 28 - - - $2 _ $8 65 70 - 13 
Jacksonvite 49 $8 - 42 19) ti‘ - | - | 47 | 39 ae $9 - 17 
Lovievilie 42 5.0 71 49 37 - - 70 46 0Ci‘(i‘ SS 38 $65 ti 13 
Mempns $2 52 - 42 37. —~“‘ K : - $1 60 $2 $5 - 33 
Mem. 46 46 - 28 29 - - - 40 37 4s 47 - 28 
New Orleans... 54 47 - 36 20 - | - - | at 62 $6 46 - "1 
ee 61 - - 41 16 - | - - $0 66 63 - - 4 

44 33 - 33 34 - | - | - 49 $s “4 26 I - 23 

+ * « 4 4 icsnien - — = os —— —— — 4 


See footnotes st end of B-senes tables: 


Table A-12. Percent increases in average earnings for selected occupational groups, 12-month period ending in 1984°—Contiauved 


Hit 


mn 
Wt 


if 
ii 


All moustnes 


Manutacturing 
Industria! Saied 
nurses mamienance 


Nonmanutactur ity? 
Uneniied Ofte “Mane 
pian clencal processing nurses 
63 61 60 
64 63 72 
. 74 56 
61 $3 56 62 
60 42 21 - 
39 42 34 - 
46 $9 46 - 
27 ae - - 
46 46 71 ™ 
64 a 60 - 
$0 - - - 
45 as $9 - 
$1 42 43 - 
3” $1 47 ° 
56 $7 $9 - 
30 40 40 - 
$0 $1 44 - 
31 - - - 
$3 36 - - 
19 a6 63 - 
4 66 - - 
1 $9 - - 
30 46 48 - 
31 - - - 
34 56 $4 - 
- 37 34 - 
19 39 - - 
25 $7 45 - 
- 46 $0 - 
29 66 52 - 
- 70 75 - 
- 49 19 - 
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Table A-13. interarea pay comparisons for selected occupational groups, J-nuary through December 1984 


(262 area average Day levels tor each industry and occupational group — 100) 
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See footnotes at end of B senes tabies 


Table A-13. Interarea pay comparisons for selected occupational groups, January through December 1984—Continued 


(262-area average pay levels for each industry and occupatona! group — 100) 


Office clencal Electronic data processing Skilled maintenance Unskilled plant 
Metropolitan area Non- Non- Non- 
All industnes Manuiactunng manufacturing All industnes Manutactunng manufacturing Ali industnes Manutactunng = ay industnes Manufactunng manufacturing 
mdustines indusines mausines wndustnes industines mdustines industnes 

Ad metropolitan areas 100 100 100 100 100 100 100 100 ‘100 100 100 

South-Continued 
Richmond 92 100 89 9: . 90 107 168 77 100 74 
San Antomo 86 - 88 93 s7 80 77 74 63 78 
Washington 101 103 99 - 9s - - 77 78 82 

Midwest 
Chucago 104 102 105 100 97 102 1093 107 122 104 128 
Cancinnat: 100 101 99 98 93 101 96 4 100 106 - 
Cleveland 9°39 38 98 93 93 33 102 103 115 113 105 
Columbus 91 93 92 95 - $3 ae 97 92 97 94 
Davenport-Rock isiand-Molnr=> 122 - 111 . - ° 112 113 116 129 98 
Dayton 96 95 a9 92 91 - 104 107 112 119 . 
Detroit 117 130 109 114 115 107 111 111 133 136 113 
Gary-Hammond-East Chica. 122 127 - - - - 105 104 - - - 
Green Bay . 92 97 - 85 - - 97 - 97 110 
inchanapoks 96 106 91 92 98 91 106 107 103 111 98 
Kansas City 97 92 100 95 96 97 100 99 104 116 95 
Mitwaukee 99 97 99 97 93 100 105 106 98 114 91 
Minneapolis-St Paul 97 91 101 95 96 93 105 102 110 105 13 
Omaha , 92 - 93 00 - 104 93 92 92 99 98 
Saginaw 118 . - . - - - - - - - 
St. Lours 98 98 98 96 90 100 103 104 100 117 93 
South Bend 94 94 - - - - 93 95 128 109 - 
Toledo 108 110 99 Yo - 105 105 128 122 113 
Wichita 107 112 99 100 - 98 100 91 105 - 
Anaheim-Santa Ana-Garden Grove 105 103 106 102 - 103 96 96 64 98 
92 - 91 - - ~ 103 - 111 - 

Denver -Bouider 101 96 105 100 94 105 99 97 91 91 97 
Fresno 94 - 94 - - - te 93 - a4 - 
Los Angeles-Long Beach 112 107 114 103 99 106 106 106 107 - 110 
Portland 103 99 105 96 . 97 111 112 127 . 126 
Sacramento 104 - 107 . . 105 105 116 102 119 
Salt Lake City-Ogden 94 91 97 101 105 94 94 89 72 99 
San 97 97 98 100 99 101 105 104 Ba . 88 
San Francisco-Oakiand 114 114 116 114 11 117 113 143 118 181 
San Jose 115 111 112 115 111 113 115 - 112 - - 
Seattie-E verett 110 . 109 97 ; 10° * ° 125 ° 127 


See footnotes at end of 8-seres tables 
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Table B-1. Late-shift pay differentials for full-time manufacturing production workers, January through December 1984 


(All full-wme manutactunng workers in each area = 100 percent) 


Northeast South 
ttem Paterson- j 
Boston Buffalo Nassau- Ciitton- Portland Trenton York Atianta Baitimore Chattanooga Miami New Orieans Wasrungtun 
aoe Passaic 
+ + - . + > + + + 
Workers on late shifts (in percent) 
Second shift 145 200 119 126 175 99 143 198 144 193 84 172 13.3 
With shift pay differential 145 200 1139 117 172 as 143 174 144 130 60 164 118 
Uniform cents-per-hour 27 13.0 28 61 104 44 125 136 86 115 43 88 33 
Under 10 cents - - 11 6 - - 1 - 4 22 11 6 8 
10 and under 15 cents 5 28 6 1s 14 5 6 49 11 52 13 CO 12 - 
15 and under 20 cents - 25 4 2 50 16 40 39 16 22 1 1.7 8 
20 and under 25 cents 8 18 - - 4 6 13 23 7 14 12 17 8 
25 and under 30 cents 2 21 4 32 36 - 18 3 10 1 6 7 3 
30 and under 35 cents - 25 - 10 . (*) 12 - 34 - 1 4 2 
35 and under 40 cents 1 5 - 7 - - 16 - - - - 1 - 
40 and under 45 cents - 3 2 - - 16 5 2 3 ‘ - | - - 
45 and under 50 cents 2 4 - - j - - 15 6 . - - - - 
50 and under 55 cents 10 (°) - 5 - - - - - 1 - 24 5 
55 cents and over - - - - - - 1 - - - - - - 
Uniform percentage 10.3 71 69 35 68 53 18 38 54 1.5 17 76 79 
Under 5 percent . - - - - 5 - - - - - 1 4 ~ 
5 percent 3 57 ~ - - (*) 5 20 17 - 1 - 21 
Over 5 and under 10 percent 23 1 - - - 17 6 - 8 - 11 ° 10 
10 percent 74 12 66 35 63 31 7 14 29 15 4 10 47 
Over 10 and under 15 percent 1 - - - - - - - - - - 62 - 
15 percent and over 2 1 3 - - 5 - 5 - - () - 1 
16 - 22 1 - 3 - - 4 - - - 6 
With no shift pay differential - - - 8 3 - (*) 24 - 63 24 7 14 
| 
Third shift 59 63 19 37 89 35 82 63 68 13.5 26 46 57 
With shift pay differential 59 63 19 35 89 35 72 6.1 68 122 23 | 46 46 
Uniform cent: -per-hour 7 59 5 25 57 17 67 50 48 10.7 21 46 1.7 
Under 10 cents - - - - - ° - - 40 - 3 - 
10 and under 15 cents 3 5 - 5 - - - 4 18 6 - 8 
15 and under 20 cents - 16 ~ 5 . - 2 13 14 26 2 4 1 
20 and under 25 cents - 4 - 2 1 13 28 20 16 2 2 6 
25 and under 30 cents (*) 114 4 1 48 4 18 7 - 2 6 | - - 
30 and under 35 cents ° 10 ° . 3 . 5 4 3 2 ° 10 | . 
35 and under 40 cents - 13 - 5 - - 2 - - - 9 - 
40 and under 45 cents - (°) i) 3 5 - - - - - 1 | - - 
45 and under 50 cents - i) - 3 ° (*) 11 | 2 22 . ° ° ° 
50 and unger 55 cents 2 - . - - - - - - - 4 1 - 
55 cents and over 2 1 . . . . - | ° 9 3 ° 16 - 
Uniform 36 4 15 9 31 13 5 a 20 15 2 (*) 27 
Under 10 percent * ° . ° “ ° - | ° 2 . 1 (*) . 
10 percent 11 2 11 7 13 13 5 5 18 15 1 | - 7 
Over 10 and under 15 percent 5 - 1 . . . . - - . (*) - 18 
15 percent 13 (*) 1 2? 18 - - 2 - - - - 2 
Over 15 percent - 1 2 « “ e 2 . ° - | « 2 
Othe? 15 - - ‘ - 5 3 - - - | - 2 
With no shift pay differential - - - 2 . . 10 2 . 13 5 (*) 12 
Average differential on second shyft 
Uniform cents-per-hour 317 219 13.4 228 182 248 26.2 192 229 135 140 26.3 22.0 
Uniform percentage 93 62 102 10.0 95 10.1 7.7 87 79 100 62 106 64 
Average differential on third shift 
Unitorm cents-per-hour 390 251 26 3 267 272 214 276 208 38.3 139 239 527 159 
Uniform percentage 114 136 118 113 129 100 100 13.4 97 100 90 50 116 


See footnotes at end of 8-senes tables 
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Table B-1. Late-shift pay differentials for full-time manufacturing production workers, January through December 1984—Continued 


(All full-teme manutacturing workers in each area 


100 percent) 


See footnotes at end of 8-senes tables 


Anaheim- 
Toledo Santa Ana- Los Angeles- 
Garden Grove 079 Seach 
245 174 153 
241 174 153 
165 99 124 
15 10 ° 
7 € 28 
70 17 20 
37 10 44 
17 34 6 
4 3 17 
1 15 1 
10 2 4 
3 - 4 
o 2 o 
76 46 13 
3 o o 
67 25 6 
4 15 4 
2 4 2 
o 2 o 
. 29 16 
4 - (*) 
68 53 73 
686 53 73 
53 20 56 
10 i) 13 
9 14 27 
25 5 3 
3 . 6 
1 ° - 
1 1 . 
. ™ | 5 
1 | - 
3 - - 
10 2 - 
2 - : - 
7 () - 
1 ° ° 
= 1 ° 
5 31 17 
191 232 214 
52 62 66 
290 218 242 
93 141 = 


QMoon-@--GAN Ws — 


-%N 


; | 
weoaw 


Fer rrwveer-eR. 8 '+€€+ + 


100 percent) 


Table 6-2. Scheduled weekly hours and days’ of full-time first-shift workers, all industries, January through December 1964 


(Ail tull-ume workers 
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Over 37 1/2 and under 40 hours 


Over 35 and under 37 1/2 hours 


S days 
37 1/2 hows 
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385 383 395 388 39 386 393 
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4 1/2 days 
S days 


37 1/2 Sours 


Average weekly schedule (in hours) 
See footnotes at end of 8 senes tables 


Over 35 and unde 37 1/2 hous 
Over 37 1/2 and under 40 hours 


35 nours-5 days 
5 days 
S days 
40 hour’ 


Table B-2. Scheduled weekly hours and days’ of full-time first-shift workers, all industries, January through December 1984—Continued 


(Al ful-ume workers 100 percent) 
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Average weekly schedule (ir hours) 396 394 398 394 399 393 


See footnotes at end of B senes tables 
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Table B-3. Scheduled weekly hours and days’ of full-time first-shift workers, manufacturing, January through December 1964 


(Ail tull-trme workers — 100 percent) 


Boston Bullaio §40 «NASSAU Cutton- Portianc Trenton Yors Atlanta Baitwmore Cnattanooga Man New Orieans = Wasfungton 


35 nours-5 days 2 
Over 35 and ucder 37 1/2 hours 2 
4 Gays 2 
5 days - 
37 1/2 hows 5 
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5 days 
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Average weekly schedule (9m hours) 398 399 39.7 
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Average weekly scnedule (in Nours) i we 396 4 381 397 389 396 398 396 


See footnotes at end of B-senes tables 


Table B-3. Scheduled weekly hours and days’ of full-time first-shift workers, manufacturing, January through December 1964—Continued 
(Al tul-trne workers 100 percent) 
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Table B-4. Scheduled weekly hours and days’ of full-time first-shift workers, nonmanufacturing, January through December 1964 


(All fuli-teme workers = 100 percent) 


Northeast 
item Paterson- 
Boston Buffalo Nassau- Clifton- Portiand Trenton York 
Suffolk Passaic 
Production workers (in percent) 

Under 35 hours 6 10 2 3 - 8 2 
4 days - * ” ° = - 
5 days 5 10 1 3 - 8 2 
6 days - - (*) - - - - 

35 hours 1 10 1 9 2 (*) 6 
5 days 1 10 1 4 2 (*) 6 

Over 35 and under 37 1/2 hours 2 (") 2 8 . . 5 
5 days. 2 (*) 1 6 - : 5 

37 1/2 hours-5 days 4 1 18 3 8 8 14 

Over 37 1/2 and under 40 hours 9 - (*) 4 5 (*) 1 
5 days 9 . (*) 4 a (*) 1 

40 hours 70 78 75 71 71 80 64 
4 days - - - ~ - - - 
5 days 70 78 75 71 71 80 64 

Over 40 and under 45 hours . - - 7 - (*) 
5 days 2 - - - 7 ° (*) 

45 hours - (*) - - ® 3 6 
5 days. ° (*) . - - 3 6 

Over 45 and under 48 hours 5 - - - - - - 
Sdays... - - - - - - . 
5 1/2 days 5 - - - : - 

48 hours 1 - 2 2 - 1 - 
5 days - - 2 - - - - 
6 days 1 : - 2 - 1 . 

Uver 48 hours 2 - - . 7 . 2 
5 days (*) . . 2 . . 
5 1/2 days (*) - . . 4 . _ 
6 days 1 - - - 1 - 2 

Average weekly schedule (in hours) 392 378 391 386 405 384 394 

Office workers (in percent) 

35 hours-5 days 9 3 33 18 (*) 17 4 

Over 35 and under 37 1/2 hours 21 1 7 14 6 20 10 
4 1/2 days 2 . . e . . 

5 days 19 11 7 14 6 20 10 
37 1/2 hours 27 55 31 37 50 37 10 
4 1/2 days “ “ . . - 
5 27 55 31 37 50 37 10 
Over 37 1/2 and under 40 hours 8 4 (*) 16 3 7 
5 days ) 4 (*) 15 3 7 
40 hours 33 31 25 32 27 23 68 

5 days 33 31 25 32 27 23 68 

Over 40 hours - - (*) - (*) 1 
5 days - - - . 1 

Average weekly schedule (in hours) 379 38 1 373 376 38 2 375 391 

a ‘ 4 ‘ 


Sce footnotes at end of B-senes tables 
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Table B-4. Scheduled weekly hours and days’ of full-time first-shift workers, nonmanufacturing, January through December 1984—Continued 


{All tu#-ume workers — 100 percent) 


Midwest West 
item Anaheim- 
Columbus Green Bay _— indianapolis Miwaukee ary Toledo Santa Ana- Los Angeles- Salt Lake City- aa al San Jose 
St Paul Garden Grove Long Beach Ogden 
> + - + 
Production workers (in p ~cent) j 

Under 35 hours yg 5 ? s) - 4 18 "1 3 (*) 3 

4 days . - . - - - - - 2 - - 

5 days 9 6 7 4 “ 4 17 - 3 (*) - 

6 days .... 1 - - - - 2 - - - 
35 hows .................. 3 10 7 (*) 4 5 5 3 3 1 

5 days... 3 iv 7 (*) 4 5 5 2 3 1 
Over 35 and under 37 1/2 hours 2 13 - - - - - - - 

5 days ... nd 2 13 - - - - - - - - - 
37 1/2 hours-5 days ; 7 14 (*) 1 1 3 2 7 13 22 15 
Over 37 1/2 and under 40 hours - 1 - 2 - - - - 1 - 

5 days ........... inte - 1 - - 2 . - - - 1 - 
40 hows... = 77 50 90 82 88 86 75 74 78 74 80 

4 days... eal - - - (*) 1 1 - 2 1 - - 

5 days. oes . 77 50 90 81 87 85 75 73 76 74 80 
Over 40 and under 45 hours 1 2 (*) 1 2 (*) 1 - - 

5 days 1 2 (*) 1 - 2 ° 1 ° . 
45 hours i) 6 - (*) (*) - - - 3 - (*) 
5 days... i] 6 - (*) (*) - - - 3 - - 
Over 45 and under 48 hours - - 2 - - - - - . - 
5 days | - - 2 - - - - - 
5 1/2 days - - - - - - - - - - 
48 hours ... a - (*) 1 - ’ - - (*) . 1 
$ days .. 0 : : - : - - 
6 days - - - 1 - 1 - (*) - 1 
Over 48 hours 1 - - - (*) - - 2 - (*) - 

5 days 1 | . . (*) . . - . °) 
5 1/2 days - - - - . - . . ° - 
6 days .. - ° 7 2 
Average weekly schedule (in hours) 38 6 385 392 383 387 393 379 384 393 393 396 
Office workers (in percent) 

35 hours-5 days - | . 2 (*) (*) (*) (*) 4 : 2 (*) 
Over 35 and under 37 1/2 hours 3 . 3 3 - . (*) 3 (*) 1 (*) 
4 1/2 days - . ° . . . . . (*) . 
5S days .. : 3 . 3 3 - . - *) ! (*) 
37 1/2 hours _ 13 ” 28 17 € 19 9 1 © 20 5 
4 1/2 days . 2 4 . : . . . 7 
5 days 13 8 25 17 6 19 9 1 5 20 15 
Over 37 1/2 and under 40 hours 28 1 6 16 22 1 5 6 2 
S days. 26 1 6 16 20 ' 5 e 6 2 
40 hours 56 80 60 64 72 80 86 73 93 70 83 
5 days 56 80 60 64 70 80 86 73 92 70 83 
Over 40 hours - (*) . ° . ? (*) . : 

5 days .. . (*) . ; 
Average weekly schedule (in hours) 39.2 397 390 392 eo 395 395 397 393 398 392 39 6 


See footnotes at end of B-senes tables 


Table B-5. Scheduled weekly hours and days’ of full-time first-shift workers, transportation and utilities, January through December 1984 


(All full-trme workers — 100 percent) 


Northeast South 
item Paterson- 
Boston Buffalo ‘aati Cistton- Portiang Trenton York Atianta Baltemore Chattanooga Miami New Oricans Washington 
Suftolk Passaic 
Production workers (in percent) 
Under 35 hours 4 - - - 4 - - - - - - - 

5 days - 4 - - - 4 - - - - - . - 
35 hours - - - - - - - - °) - (*) - - 

Under 4 days - - - - - - - - - - - - 

5 days - - - - - - - - 0) - ° - - 
Over 35 and under 37 1/2 hours - - 2 * - . - - - - - - 

6 days - - 2 - - - - - - - - - - 
37 1/2 hours-5 days 1 - 1 - 4 - 1 - 3 . i) - 1 
Over 37 1/2 and under 40 hours-5 days - - - 3 - - - - - - . - - 
40 hours 95 95 97 97 83 78 93 9 95 100 100 32 98 

4 days - - - - - - - - - - - 4 - 

5 days 95 95 97 97 63 78 93 9 95 100 r 100 68 98 
Over 40 and under 45 hours-5 days a) - - - - - - - - - - - - 
45 hours . () - - - 14 - 1 | ’ - ° 6 1 

5 days - (*) - - - 14 - - 1 - - 6 1 
48 hours - - - - - 4 - - - - - - - 

5 days - - - - - - - - - - - - - 

6 days - - - - - 4 - - - . . ° 
Over 48 hours 3 - - - 13 . 6 - - - 2 - 

5 days 2 nal @ = 7 = - - - - - - - 

5 1/2 days 1 - - - - - - - - - - 2 - 

6 days - - - - 5 - 6 - - - - - - 
Average weekly schedule (in Nours) 403 39.1 39.9 400 413 403 410 400 400 400 4200 405 400 

Othice workers (in percent) | 
35 hours-5 days - (*) 5 70 - 55 - 25 4 - 1 2 4 
Over 35 and under 37 1/2 hours-5 days - - a) - ° - + ° 3 © 1 ° . 
37 1/2 hours-5 days 68 37 65 3 $1 - (*) 34 30 40 43 32 35 
Over 37 1/2 and under 40 hours. 5 days - - - - - - - - 1 - - - "1 
40 hours 32 62 10 27 49 45 494 40 61 60 55 65 50 

5 days 32 62 10 27 49 45 94 40 61 60 55 65 50 
Over 40 hours-5 days - - ° . ° . o 2 © e a 1 . 
Average weekly schedule (in Nours) 363 390 376 36 4 367 373 3986 379 389 390 389 39.1 38 8 
See footnotes at end of B-senes tates : , ; 
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Table 8-5. Scheduled weekly hours anc days’ of ful!-tirne first-shift workers, transportation and utilities, January through December 1984—Continued 


(Ali tull-trme workers 100 percent) 


Midwes’ Wes? 
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= Gargen Grove 


~os Angeles Salt Lake Crty- San Francesco- — 
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Over 35 and under 37 1/2 hours 
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Average weetly schedute (17 Nous) 00 400 400 399 400 397 400 387 400 395 
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Table 8-6. Annual paid holidays for full-time workers, all industries, January through December 1984 


(All tull-ume workers 100 percent) 


Nortneast South 
tem Paterson- 
Bostor —- Buffalo re Cwtton- Portiang Trenton Yor. Atlanta Baitnore —- Caftanooga Mam New Orteans Washungton 
Passaic 
* * - > ; > 
Production workers (on percent) j 

iN estabishments providing pad Nobdays” 99 97 gg 99 97 939 99 ord 97 oa 86 86 97 
1 NobGay or More 99 97 99 99 97 99 99 94 97 } me) 6 68 ! 97 
2 Nokdays or More 96 97 36 99 97 99 99 44 46 | 90 66 88 97 
3 NobGays or more 96 97 we 99 95 97 99 9b 94 I 89 66 88 93 
4 nowdays oF more 6 97 97 99 3 97 98 93 3 «CO 83 ne ne 89 
5 Nokdays or more 96 97 97 99 95 97 98 32 93 i 89 65 es 69 
6 Nobdays or more 9s 97 97 4m 9s 37 + 86 93 79 — 80 68 
7 hobdays or more 9 90 9 97 93 33 9 72 78 i 64 $3 €2 68 
8 Mondays or More 94 a8 83 91 a8 cry 78 63 a 53 . “5 ag 
9 hobdays or more 89 62 73 62 77 76 72 47 53 | 4) a 29 37 
10 Nokdays or more a" 72 60 79 6! 75 52 32 40 29 | 20 24 
11 hokdays or more 4A $3 52 60 17 m4 37 ‘4 oa 9 i 4 1 y 
12 Nokdays or more 22 39 34 42 3 45 18 " 0 «Cs 9 ' 5 4 
13 NoMdays or more 28 " 4 i) 16 . ’ 2 “ 3 1 
14 Nokdays or more 14 4 4 * 3 6 ’ * | - ' 1 
15 Nokdays or more 2 ha - - 4 1 he ’ 1 - 
16 Nokdays or more ’ - - - 4 - °°) 1 : 
17 Nokdays or more ’ 4 - i - ° - 
1B Nokdays or more ' . : . 4 - . . (i) . 

In estabisnments not prowiding Dard Nondays ’ 3 ’ “" 3 ’ ’ 6 3 6 4 12 3 

! 

Average number of pad Noldays i 

where provided (in days) 02 ‘08 102 107 94 107 98 84 86 79 75 79 77 
; 
Othice workers (on percent) / 

In establishments providing pat hobdays” a9 100 99 100 100 99 100 99 99 99 99 99 99 
1 Nobday or more oe) 100 99 100 100 99 100 99 99 j 99 99 ” 9 
2 Mondays or More a 100 99 100 100 99 100 99 99 i 99 99 a) 44 
3 Nowdays of More ww 100 4” 100 100 99 100 99 a9 99 99 ww 9 
4 Nobdays or more 99 99 99 100 100 > 99 99 99 j 99 9 i) P ] 
5 Nowdays or more 99 489 9” 100 100 99 oe] 99 99 9a 99 99 9 
6 Nobdays or more + 99 9” 99 100 99 99 97 99 be) 96 97 we 
7 Nokdays Or More cal 9" ” baal ” 99 44 87 9 a9 65 6a 92 
®& Nobdays or more cal 46 44 95 95 96 86 79 78 83 74 Lo 63 
9 hokdays or more 90 80 ae 85 33 78 74 ha "1 | 67 63 67 76 
'O Nokdays or more 83 72 80 77 as 7$ S56 36 $2 46 aa 43 35 
1! Noldays or more 57 60 63 hl 24 63 39 17 8 3 10 8 14 
12 Nobdays oF more 24 20 7 39 10 44 23 a 12 4 5 6 7 
13 Nokdays or More ' 10 ) 3 5 22 10 2 3 3 4 3 
14 Nobdays or more *) 3 6 2 14 5 2 1 - ’ . 
15 hokdays or more : 4 (*) . 3 (*) : ° . 
16 Nokdays oF more 3 , 3 : | ‘ tual : 
17 Nokdays or more 3 3 - ° - 
18 Nobdays or More 3 3 - - ae) - 

In establishments "ot prowdng pad hobdays *) (* : a) . * - a) i) ° ° e 

7 . . . 

Average number of paxd Nokdaeys | 
where provided (in days) 105 102 08 107 101 110 100 90 9« 90 66 91 91 

See tootnotes at end of 8B senes tables 
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Table 8-6. Annual paid holidays for full-time workers, all industries, January through December 1984—Continued 
(Af tut-ume workers 100 percent) 
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Norteas! Sout 
err Paterson - 
Boston Buaic Nassau- CMPiow Portland *remtor vou Ananta Rater e ) aTanooge Man Now oreans Wasrngton 
Suto Pensex 
Praduchor workers Um percent) 

'f @SLADNEN™ENTS DrOwKing Dar NOMdays’ 100 0 100 100 100 100 100 100 190 - 9” ” 100 
) Monday oF more 100 100 100 100 oo 100 100 100 10 + * 100 
2 NOndays or more 100 oo 00 ‘00 100 106 ‘oe 100 00 * - 100 
) Nomdays or more 100 100 100 00 100 100 ‘00 100 100 * i * 100 
4 Nowdays Or More 100 100 tuo ‘00 100 ‘0 100 190 100 4 i ua 100 
5 Mondays or ore 100 "00 100 100 100 ‘00 100 190 as 4) - -* a“ 100 
6 Nokdays or more ‘00 100 100 10U ‘oo 100 100 ? ‘00 “es ae cad 9 
( NOkdays oF Tore "00 ” 100 ” o 1 cd as ” a) 2 9" 9” 
* NOMdays oF more 100 a 9” “ ” ” 6? we a “4 » 67 $3 
9 "Ondays of more ” ”“ % a” ae a9 60 4 al $3 2s 63 63 
‘O NOmGeys or Tore ”“ 63 73 me Lo) a9 2 Sz a] ” ‘2 as $3 
1) Nokdays or more 63 in 62 a 2 7 42 2 ae 24 " 3 31 31 
12 Nokdays or more 32 $1 a’ a? 2 oe i) 2 2 ts . 7 9 
13 Nomdeys or more - 37 6 FY - 3 1 2 5 . 2 - 
‘4 Nomdayy oO Ore - 21 + 4 ? * 2 - - 2 - 
‘S Nomdeys of more - 2 ’ - | 2 - - - - - 
16 Nokdeys OF more - - - | - - - - - - 
17 Nokdeys oF more - - - 5 - - - - 
‘8 ‘OMdeys of “ore - - 5 - - - - 

I” @SiSDREIWROTYS NO! Crowding Ded Nokdeys - - - 2 3 2 - 

Average wTbe of Des “Ondeye 
emere rowed 7 days) ‘oe 1S ese "0 99 1S 2 95 104 6s 73 oe 97 

Ome worters i@ percent) 

" evlabhernems Drowing pend ‘oNdeys’ 10 100 ‘00 100 100 100 100 100 100 ‘00 wn 100 100 
' "Om@ey oF 100 100 ‘00 100 100 ~~ 100 100 100 100 wm 100 100 
2 NOmdeys Oo more ‘oO 100 ‘00 100 100 100 100 ‘00 _ ww 100 100 
3 honey | more "oe ‘00 ‘00 ‘00 100 100 100 ‘00 = Oy 100 100 
4 Nokdeys oF Ore "oo 100 100 100 100 100 ‘00 100 oe Rad 100 100 
5 Nokdeys or more 190 100 ‘00 ‘00 100 " 100 100 100 97 % 100 100 
6 nomdeys o more ‘00 100 ‘00 ‘00 100 1O 100 ~ 100 - Lc) 100 me 
7 nomdeys o more 190 93 ‘00 9” me 100 ~ " a 9 72 "6 “© 
* NOmdeyt o TOE 100 92 “~ $7 “ oe on ae e ”7 $$ ti 7 
9 Nomdeys oF more me wo 97 92 3 - - Ld Ls) om 4a) 63 72 
10 Nokdeyt of nore e2 ’ 8” we 7? oe 6’ ss Le «9 22 ao 42 
1! nomdeys or more as bh) 6s 72 7 as o “« a] v © a J 
‘2 Nomdeys of more Pas) s 3" a ' $3 ™* Pal 7 $ . » iT) 
‘) nosdeys oF Tore - 6 ‘ 3 . 32 iT 2 3 ° . rz) - 
14 nomdeys oF more - ? . ’ . n s 2 . . . ' . 
1S Nomdeys oF more - ’ a) - ‘4 2 - - - - - 
16 nokdeys oO more - - - - 4 . - - - - 
‘7 Nomdeys o more - - - ‘4 - - - . - 
‘8 Nomdeys of Tore . . . 4 . - - - - - 

(7 estadaerwnents "oO! Drow Lew Nokdieys . . ° . . . eo . - 

Average weThe - Ca Toney 
amore Wowded 1 deys) 08 07 08 09 oe "e 106 $7 1 62 60 oe 91 


Table 8-7. Annual paid holidays for full-time workers, manufacturing, January through December 1984—-Continued 


(Aili full-pme workers = 100 percent) 


Midwest West 
item Anahemm- 
Columbus Green Bay _—indianapolis + Milwavkee er Toiedo Santa Ana- Los Angeice- § Sait Lake Cay- a al San Jose 
t Paul Garden Grove Long Beach Ogden tand 
Production workers (in percent) 

In establshments providing paid holidays® 99 100 100 100 100 100 100 100 100 100 100 
1 holiday or more 99 100 100 100 100 100 100 100 100 100 100 
2 holidays or more 99 100 100 100 100 100 100 100 100 100 100 
3 holidays or more 99 100 100 100 100 100 100 100 100 100 100 
4 holidays or more 99g 99 100 100 100 100 100 100 100 99 100 
5 holidays or more 99 9g 100 100 100 100 100 100 100 99 100 
6 holidays or more 99 99 100 100 100 100 100 100 100 99 100 
7 holidays or more 98 97 94 98 96 100 100 95 98 99 100 
8 holidays or more 98 93 90 97 87 98 91 91 68 93 97 
¢ holidays or more 90 90 89 95 78 91 80 87 75 34 68 
10 hokdays or more 61 43 e0 69 68 91 65 70 61 69 72 
11 Nokdays or more 46 22 58 66 36 80 4 47 22 61 26 
12 hokdays or more 33 6 48 50 5 73 24 32 3 35 22 
13 holdays or more 12 4 45 33 - 45 9 17 12 12 
14 hokdays or more 8 - 24 10 - 21 1 6 - 4 - 
15 hokdays or more - - - - - 1 - - - - - 
16 hokdays or more - - - - - . - - - - . 
17 hokdays or more - - - - - - - - - - 
18 holkdays or more - ° ° ° ° ° ~ - - 

In establishments not providing pad holkdays 1 - - - - - - - - - 

Average number of paid holidays 
where provided (in days) 107 97 113 114 98 120. 102 105 95 10.9 10.2 

Office workers (in percent) 

In establishments provding paid hoidays® 99 100 100 100 100 100 100 100 100 100 100 
1 holday or more 99 100 100 100 100 iw 100 100 100 100 100 
2 holkdays or more 99 100 100 100 100 100 100 100 100 100 100 
3 holidays or more 99 100 100 100 100 100 100 100 100 100 100 
4 hohdays or more 99 98 100 100 100 100 100 100 100 99 100 
5 holidays or more 99 Pia) 100 100 100 100 100 100 100 99 100 
6 holidays or more 99 oR 100 100 100 100 100 100 100 99 100 
7 holdays or more $7 97 95 99 98 100 100 96 99 99 100 
8 holidays or more 97 ag 92 qs 93 9A 90 8a 96 95 le) 
9 holkdays or more 91 88 91 96 89 68 86 66 89 93 98 
10 Nohdays or more 78 47 84 83 be 87 77 78 77 85 88 
11 holidays or more 40 31 58 60 38 69 62 59 39 AY) 33 
12 holkdays or more 27 12 46 46 7 63 46 33 1 22 21 
13 holiaays or more 5 10 45 37 - 38 22 19 - 16 12 
14 Noldays or more 3 . 19 1 - 24 4 3 - 1 - 
15 holdays or more . 1 - - - - - 
16 holdavs or more . " . - - e ° 
17 holidays or more - . . 7 e ™ 
+8 holidays or more " a 7 / ° . . 

in establishments not providing paid holidays 1 - . . . . . . 

Average number of paid holiduys 
where provided (in days) 104 97 13 13 101 117 109 106 100 105 105 


See footnotes at end of B-series tables 
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Table B-8. Annual paid holidays for full-time workers, nonmaufacturing, January through December 1984 


(All tull-tme workers - 100 percent) 


Nortneas' South 
tern Paterson- 
Boston _Butfalo —_ Crtton- Portland _— Trenton Yor Atlanta Balmore Chattanooga. «ss Muar: «= ssNew Orleans = Wasstungton 
Passaic | 
Production workers (in percent) | 
in establshments prowding pad holidays® 96 92 97 99 94 97 ” 90 95 Ae 61 85 96 

1 Nobday or more 98 92 97 99 34 97 96 ac 95 84 61 65 L-) 

2 hobdays or more 96 92 95 99 94 97 96 90 90 78 61 85 96 

3 holdays or more 91 92 95 99 90 92 os 63 69 75 81 BA 33 

4 holdays or more 91 90 95 99 90 92 90 69 89 75 61 62 68 

5 noldays or more 91 90 95 98 89 68 90 68 67 75 80 79 68 

6 Nohdays or more 69 90 393 92 68 68 30 78 67 60 75 75 87 

7 holidays or more 6e 74 89 91 86 78 61 61 63 3B 50 52 65 

8 holdays or more 65 67 69 79 75 62 44 47 28 29 35 31 4A 

9 holdays or more 75 57 57 67 63 51 39 33 25 13 25 18 32 

10 hokdays or more 62 51 46 $8 52 41 28 19 13 12 21 12 20 

11 Nohdays or more 26 31 43 39 8 30 21 5 ? ? | 5 4 7 

12 hohdays or more 6 § 26 29 3 14 17 2 4 - 2 1 2 

13 Nolidays or more - 11 18 12 1 ry - - ) - 1 1 | 1 

14 hohdays or more : * 5 4 1 4 - (‘) - 1 1 

15 hokdays or more - - 1 (*) - - - (*) - - 1 - 

16 hohdays or more - - 1 - - - - - (*) - + 1 . 

17 hobdays or more - - 1 - - - - - - - i] - 

18 hobdays or more - - 1 - - - - - - - os) - 
In establishments not prowiding paid Noldays 2 8 3 ’ 6 3 4 10 5 16 19 15 4 
Average number of paid holidays 

where provided (in days) 92 93 95 $8 89 67 60 77 72 65 76 72 75 

] 
Office workers (in percent) 
in establishments providing paid holdays” 99 100 99 100 100 99 100 99 99 99 99 99 | 99 

1 holday or more 99 100 99 100 100 99 100 99 99 99 so 99 99 

2 holdays or more 99 100 99 100 100 99 100 99 99 99 99 99 99 

3 holdays or more 99 100 99 100 100 99 100 99 99 99 99 99 | 99 

4 holdays oF more 99 99 99 100 100 99 99 99 99 99 99 99 99 

5 noldays or more 99 99 99 100 100 99 99 99 99 99 99 99 9 

6 hohdays or more 98 99 99 99 100 99 99 97 99 95 96 96 99 

7 holdays or more 98 90 99 99 99 97 61 86 94 69 BE 67 93 

8 holidays or more 97 85 90 91 94 92 72 77 72 65 77 79 | 63 

9 hohdays or more 87 75 82 5 92 52 48 63 62 65 he 6H 78 

10 hohdays or more 79 71 76 68 a7 4? 4 32 42 45 47 42 35 

11 hokdays or more 54 62 62 45 26 36 22 14 17 5 " 15 | 12 

12 Nohdays or more 25 11 24 . 12 32 9 4 "1 . 5 3 6 

13 Nokdays or more ’ 6 12 26 6 4 1 2 2 4 1 | 3 

14 holdays or more (*) (*) ? 4 . 2 2 - ’ 2 

15 holdays or more - - 5 1 . ) - 

16 hohdays or more 5 i) - 

17 holdays or more - 5 a) 

18 Nohdays or more - 5 . . - - : : i) - 
in establishments not providing paid holidays (*) (*) (*) . (*) (*) (*) ) “ i] 
Average number of paid holidays 

where provided (in days) 104 100 107 105 102 98 67 88 91 89 90 80 91 


See footnotes at end of B-senes tabies 


Table B-8. Annual paid holidays for full-time workers, nonmautacturing, January through December 1984—Continued 
(Al tu tene workers §=100 percent) 
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See footnotes a end of B senes tables 


Tabie B-9. Annual paid holidays for full-time workers, transportation and utilities, January through December 1964 


(At tu tene workers 100 percent) 


Northeast Sout 
ter Paterson- 
Boston Buttaic rw~4 Cemon- Portiand Trenton Yor. Anavia Ba'umore Cnatlanooga Mam New Orieans Wasrwngion 
Passac 
Production workers Um percent; 

wf @StaDESM™MENTS rowing Dad NOMCays 100 00 100 100 100 100 00 "00 100 100 100 100 100 
1 Nobday oO more 100 100 100 100 100 100 100 100 100 100 100 100 100 
2 Nokays OF More +00 100 100 100 100 100 100 100 100 *00 100 100 *00 
3 NokGays or More 100 100 100 00 100 100 106 100 aa 100 100 100 100 
4 NowGays or More "00 100 100 100 100 100 100 #00 a 100 100 100 39 
5 nokdays or more 100 100 100 100 100 100 100 99 ~~ 100 100 100 ” 
6 "Onda, OF More 100 100 100 100 100 100 100 99 + 100 100 - 95 
7 nokGays or More 100 100 % 99 100 cE) Fl 94 97 »~ 99 63 i] 
8 NobGays oF More 100 * * 3 100 ord 93 Se «© 69 93 77 36 
9 NokGays or More 99 * 60 4c be) 3" % 74 Pw a) 92 89 36 
10 nokdays or More 9S 63 63 04 86 77 83 be) “ao 76 60 Se Ba 
1) Nokdays or more 4 7s 62 & 35 S4 68 3 22 a ‘ 9 6 9 
12 Nobdays OF More 26 33 x) 60 16 6“ 61 - 5 - 7? 6 - 
13 NobGays or more - 33 29 6 t - - 2 3 2 - 
14 Nokdays or More - 1 3 ‘ - - - - - . 2 - 
1S NobGays or More - - - - - - - - - 2 - 
16 NobGays or more - - - - - - - - 2 - 
17 Nokdays or More - - - - - - - - - - - 
18 Nobdays Or More - - - - - - - - - 

IN estabishmnents not prowding paid Mokways - : ° - . 

Average Number of pad Nohdays 
where prowded (in days) 107 11 106 12 04 105 109 92 $5 va $8 $0 $68 

Othe workers Un percent) 

" eStabisSn ments prowding Dad Nondays” 100 190 100 100 +00 100 100 100 100 100 100 100 100 
1 Nobday or More 100 100 100 100 100 100 100 100 100 100 100 100 100 
2 NObdays or More 100 100 100 100 100 100 100 100 100 100 100 100 190 
3 Nobdays or More 100 100 100 100 100 109 100 100 100 100 100 100 100 
4 Nohdays or More 100 00 100 100 '00 100 100 100 100 100 100 100 100 
5 NobGays or more 100 100 100 100 100 100 100 100 00 100 100 100 100 
6 Nokdays or more 100 100 100 100 100 100 100 a 100 100 100 100 100 
7 Nokdays oF More 100 100 97 100 100 97 as a 9 63 97 Ca 100 
8 Nokdays or more 9% 96 97 100 100 89 9 ab 97 82 90 95 e9 
9 Nobdays OF more ag 1 9 oe) 100 ae * 67 % a) or ae 69 
10 Nohdays or more 4 8” 9 ” 44 60 63 - 4? * r€ 73 7 
11 Nobdays or more » 83 90 23 46 32 6 5 12 44 13 9 4 
12 Nokdays or more 24 40 29 17 32 29 3” - 2 - 2 5 5 
13 Nokdays or more * 40 OF 2 . . . ' 2 2 2 s 
14 Nokdays or More ad] - * 2 - - - 2 - 
15 Nokdays or more . . . . ° . : . . . 

16 Nokdays or More - - . . ° . . - - - 

‘7 Nobkdays or more - . . . - - 

18 Nobdays oO more - - . . . - - - 
(9 eStabesmments not providing pad hokdays . . - - . . - - - - 
Average number of pad Nondays 

where prowded (im days) 104 14 12 104 9 102 05 9« 96 95 97 98 102 
See footnotes at end of 8 senes tabies 
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Table 3-9. Annual paid holidays for full-time workers, transportation and utilities, January through December 1984—Continued 


(Aa tul-trne workers 100 percent) 


Midwes’ Wes! 
term Ananew- 
Coumpus Green Bay = indianapoks «= Milwaukee ——_ Toledo —- Santa Ana- Los Angeies- = Sait Lake Cty- = San Framcrsco- = san, jose 
Pau! Garden Grove Long Beach 
Production workers nm percent) 

in estabkshments prowding pad Nokdays” os 100 100 100 ae 100 100 100 100 96 97 
1 Rokday Or more mo 100 100 100 *” 100 100 100 100 - 97 
2 NouGays or More 99 100 100 100 96 190 100 100 100 36 97 
3 Nokdays oF More 9s 100 100 100 96 100 100 100 100 96 97 
4 Mondays or More WwW 100 100 100 96 100 100 100 100 96 94 
5 nokdays or more ¥9 9" 100 100 ” 100 100 100 100 96 44 
6 Nokdays oO more 9 91 100 100 96 100 100 100 100 96 94 
7 Nokdays or more bi) 72 ” 33 96 100 97 95 100 st 94 
6 Nokdays of More 9s 67 96 68 96 99 91 32 *- ti) 89 
9 Nokdays or more 87 65 61 66 92 99 62 8s 95 97 69 
10 Nomdays or more 76 SB 69 76 6s 73 78 54 74 92 66 
11 Nokdays or more 27 § 55 17 27 sO 32 27 12 39 44 
12 Nokdays or more 2 - 29 5 1 17 oe 15 3 27 33 
13 Nokdays or more - 12 - ’ 17 2 - - 2 4 
14 Noudays or more . - 12 - 1 - 2 - - - - 
1S nNokdays oO more - - - - - - - - - - - 
16 Nokdeys oF More - - - - - - - - - - - 
17 NOomdays oF More - - - - - - - - - - - 
18 Nokdeys or more - - - - - - - - - - - 

in estabushenents not proving ped Nokdeys ’ - - - 2 - - - - 2 3 

Average umber of pad Nedeys 
were proved (mm deys) 46 66 105 97 100 106 101 100 Pe 106 103 

Othce workers im percent) 

In estabashments prowding pes’ homdeys” 100 100 100 100 100 100 100 100 100 100 100 
1 Nobdey oF more 100 100 100 100 100 100 100 100 100 100 100 
2 Nowieys or more 100 100 100 100 100 100 100 100 100 100 100 
3 Nokdays or more 100 100 100 100 100 100 100 100 100 100 100 
4 Nokdeys or more 109 100 100 100 100 100 100 100 100 100 100 
5 Nomdeys of more 100 97 100 100 100 100 100 100 100 100 100 
6 Nokdeys oF more 100 97 100 100 100 100 100 100 100 100 100 
7 Nokdeys or more 97 93 a a 91 100 97 eo) 100 100 r) 
@ Nokdeys oF more ) 93 9 93 aA 97 a cd cd ” Lc) 
9 Nokdeys OF More 69 93 62 67 73 9 O4 de Lx) 97 Le) 
10 Nokdeys or more 69 aA 68 Ra 73 7 91 92 73 68 Be 
1) Nomdeys or more a ? 6 8 28 32 n as 7 3 7 
12 Nokdeys or more a) - $2 13 . 6 19 é) 1 28 16 
13 nokdays or more - - 31 - - 16 . 5 - 5 1 
14 Nokdeys or more - - 31 - ° - . . - - - 
15 Nokdeys or more - . - . . - . . - - - 
16 Nokdays of more . - ° ° . ° ° ° ° . - 
17 Nokdays or more - - - - - - - - - - 
18 Nokdeys or Tore - . ° ° - - - - 

In estadeshwnerits not prowdng pad hokdeys - . . . - - - - 

Average number of pad nondays 
mere provided (1 days) 96 97 91 99 95 103 103 106 97 05 10.1 


See tovtnotes at end of 8 senes tabies 
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Table B-10. Paid vacation provisions for full-time workers, all industries. January through December 1964 


(Ab tut-urme workers ‘OC percent) 
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Table B-10. Pad vacation provisions for tuli-time workers. ail industries. January through December 1964—Continued 
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Table B-11. Paid vacation provisions for full-time workers, manufacturing, January through December 1984 


(All full-teme workers = 100 percent) 


Nortneast South 
Item*> Paterson- 
Boston Buftalo onl Cisfton- Portiand Trenton York Atlania Baltimore Chattanooga Miam: New Orleans Washington 
Suttomk Passaic 
Product.on workers (in percent) ] 
1 week or more 107 100 100 100 100 100 100 100 100 96 99 96 100 
6 months 63 46 34 37 24 4? 30 25 12 ? 21 28 63 
1 year 100 99 99 100 100 100 100 100 100 98 99 98 106 
2 weeks or more 100 99 100 100 100 100 100 100 99 96 64 97 100 
1 year 63 49 59 49 37 58 35 at 33 16 28 44 82 
3 years 89 96 92 9° 92 ea 80 gt 91 59 67 74 100 
5 years 100 99 a 2! 100 100 100 100 99 92 84 97 100 
3 weeks or more 99 99 96 90 100 100 92 93 97 78 54 84 ce 
5 years 39 56 27 21 40 33 23 27 19 22 22 19 57 
10 years 96 9 84 84 96 100 85 85 95 be 51 60 94 
15 years 39 98 96 88 100 100 92 93 97 75 / $64 84 96 
20 years vs 98 ers) x 100 100 92 93 97 78 54 64 ae 
4 weeks or more 84 93 52 65 72 96 76 63 68 44 30 $3 62 
10 years 21 15 13 "1 8 3 - 5 - 9 7 +3 40 
15 years 63 68 31 33 38 61 68 46 51 23 22 33 66 
20 years 83 92 52 61 722 CO 90 74 79 ar 44 30 53 82 
25 years . 83 93 52 65 72 90 76 83 8b 44 «30 53 82 
5 weeks or more 46 67 30 27 33 77 £3 27 61 25 8 27 47 
15 years . ' ° ° ; ° - . ° - - | 2 6 
20 years . 24 49 , ? 17 45 18 14 12 14 s | 15 36 
25 years 43 65 17 230i (i 62 49 27 “a 25 8 25 | 45 
30 years . 4b 67 30 27 23 77 53 27 61 25 8 27 47 
€ weeks or more 12 22 - 6 17 19 6 | 5 22 1§ - | 4 6 
20 years - 1 - 5 - | - | - - - | i) - 
25 years . 1 9 - 3 17 Ss | 7 - 5 - - | 2 3 
30 years saat 12 22 - 5 17 19 ee) ‘ 19 15 - | 4 8 
Otfice workers (in percent) | | 
1 week or more... 100 100 99 100 «=| Ss«100 100 «=| s«100 100 =| (100 100 100 100 
6 months .. o. 61 6 7 77 87 | 88 I aC 43 | $2. | 30 72 
1 year 109 100 99 100 100 100 =| Ss 100 100 % 8 | 100 | @ 100 100 
2 weeks or more 1S 99 99 100 100 100 | 100 100 CO 98 100 7 Cl 100 100 
1 year *o 8 =6=—(O 88 939 8 (89 7 | 7 we ma 63 / | 67 8 
3 years - ses #8 £6 99 99 so | 9 8 |= 10 a 96 / 8 | 6s 100 
5 years - 100 99 99 99 , 100 / 100 | 100 mM 96 96 | oF | 100 100 
3 weeks or more 96 95 Pa] se 10 #+| 100 «93 a 97 62 _ 60 | 63 99 
5 years 5a 52 36 a1 6 ~ 6 | © ~ 6 | 2 26 /_ 7 13 | 73 
10 years ... 97 95 97 96 7 8 §=©=©©100—— a se 74 / we 66 99 
15 years 98 95 98 9% | 100 | 100 93 6|tsé2 97 eo 8 |§©=8@ | 83 | 90 
20 years .. 3A 95 98 9a 1000—C—t'iti“(‘<i‘«C CEC (it 97 62 | oOo | 63 99 
4 weeks or nore 91 80 62 6? 65 95 eo0ti“‘i‘isTOSQ 93 58 $7 | 56 95 
10 years 29 23 6 27 ne 3 0tti‘é«‘éAR . 12 Ss 6 40 
15 years 71 63 58 54 73 86 Ss t«éK2. 77 31 45 38 | 75 
20 years 0) 80 62 80 85 95 89 75 93 58 57 6 | 95 
25 years yo 80 82 62 85 95 89 79 33 58 57 56 95 
5 weeks or more 51 he 66 5: 27 92 58 27 64 22 23 15 | 48 
15 years - - - - - - ° - - - - 1 8 
20 years 18 38 6 26 15 70 10 16 7 13 10 7 33 
25 years 46 69 50 49 26 88 57 26 61 22 23 12 45 
30 years 51 61 bn 51 27 92 58 27 64 22 23 15 48 
6 weeks or more 10 22 16 é 15 21 12 1 rT 14 . 4 F) 
20 years - - - - - 1 - - - - - 1 - 
25 years - 8 . 3 15 7 3 - 2 - - 1 6 
30 years 10 22 - 5 15 21 7 1 40 14 ° 4 9 


—_ - - + + —é 4 —— 


See footnotes at end of B cenes tables 


Table 8-11. Paid vacation provisions for full-time workers, manufacturing, January through December 1984—Continued 


(Ail tud-trne workers — 100 percent) 


Midwes! West 
ittem"° caneiares 
Columbus Green Bay ind ' Ma - Monneapolis- Toledo Santa Ana- Los Angeles- Salt Lake City- San Francrsco- San Jose 
St Paul Garden Grove Long Beach Ogden Oakiand 
Prod: 2tlon workers (in percent) 
1 week or more 100 100 100 00 33 100 100 99 100 $9 100 
6 months 30 7 43 16 37 21 25 25 41 41 $5 
1 year _. 9g 100 100 99 33 9g 100 S86 100 99 +00 
2 weeks c” more 100 100 100 100 33 109 95 9g 100 9g 100 
1 year a 7 Se 23 38 28 51 45 fe 47 90 
3 years 91 88 90 92 92 70 32 ” 100 9g 100 
5 years 100- 96 99 99 92 BE 9s 98 100 99 100 
3 weeks or more 99 99 9F 100 87 100 95 96 95 39 99 
5 years 26 29 42 2° 356 41 37 34 44 49 68 
10 years 91 96 oe ae 87 77 93 a 87 91 99 
15 years 99 99 96 100 87 99 95 ea 95 99 100 
20 years 99 99 98 100 87 100 95 96 95 99 99 
4 weeks or more 89 95 80 ae 81 91 71 71 80 89 89 
10 years .. 14 - 10 1G 15 5 12 12 14 19 50 
15 years .. Ss 64 51 79 61 48 34 39 63 79 73 
20 years 69 95 ao 95 81 79 71 71 80 69 89 
25 years 89 95 80 4% 81 91 71 71 80 89 69 
5 weeks or more $7 75 5 80 48 49 29 40 48 64 35 
15 years 3 - - 4 3 (*) - 4 5 8 13 
20 years 22 56 34 55 16 24 20 20 35 27 
25 years 50 75 56 80 44 46 27 38 45 61 31 
30 years 57 75 57 80 46 49 29 40 48 64 35 
6 weeks or more 12 54 2 50 13 ~ - 13 10 23 . 
20 years 2 4) . 3 t s ~ 1 - 2 
25 years 3 47 2 16 2 2 - 7 - 12 2 
30 years : : : 12 54 2 49 13 - - 12 ? 23 4 
Office « orkers (in percent) 
1 week or more : 100 100 99 100 100 100 100 100 100 100 100 
6 months $2 58 65 52 76 57 50 49 46 73 77 
1 year... 100 100 99 100 100 100 100 99 100 100 100 
2 weeks or more 100 100 99 100 100 100 100 100 100 99 100 
1 year... 65 80 88 76 92 85 78 83 91 94 99 
3 years 99 98 97 99 99 94 100 99 100 99 100 
5 years 100 96 98 100 99 96 100 99 100 99 100 
3 weeks or more ys 98 98 100 97 100 95 er) 99 99 95 
5 years 40 4) 42 38 57 43 4 42 63 81 52 
10 years 93 98 97 99 97 93 95 99 97 99 95 
15 years 99 96 98 100 97 100 95 99 99 100 95 
20 years 99 96 98 100 97 100 95 99 99 99 95 
4 weeks or more 68 98 91 99 34 94 80 x] 91 99 93 
10 yoars 17 19 6 14 9 25 12 “ 32 43 35 
15 years 65 8a 59 78 we 71 31 42 82 90 62 
20 years 68 96 91 99 ga 9°. 80 83 91 4a 93 
25 years 88 96 91 99 ga 4 60 a3 91 99 93 
5 weeks or more $3 62 77 80 72 6 | 35 38 58 74 36 
15 years 1 19 ° 7 1 - | - (*) 7 4 5 
20 years 21 45 27 35 35 29 4 1 34 52 13 
25 years 49 82 74 78 72 70 31 28 56 72 22 
30 years 53 82 77 80 72 76 35 38 58 74 36 
6 weeks or more 20 47 4 50 21 33 * 7 7 26 22 
20 years 1 ° . 8 . vs " (*) . . e° 
25 years ) 30 . 18 & 15 : a - 1 3 
30 years 20 47 4 50 20 33 (*) 4 26 8 


See footnotes at end of B-senes tables 


Table B-12. Paid vacatic:n provisions for full-time workers, ncenmanufacturing, January through December 1984 


(All tull-erme workers — 100 percent) 


Northeast South 
4 ™ - 
iten"® Paterson- 
Boston Buffalo pe 4 Clvtton- Portland —s- Trenton York Atlanta «Baltimore | Chattanooga Mam =—New Orleans. Washington 
Passaic 
* * - * - * * - ~ 1 * > + 
Production workers (in percent) 
1 week or more 99 96 93 97 100 100 98 95 95 96 94 96 97 
6 months 42 18 52 38 33 36 18 36 25 27 a 21 22 
1 year 9s 96 93 97 100 100 368 93 92 % Ce 96 ra 
2 weeks cr more ag 95 91 94 99 95 9% 89 88 88 92 91 95 
1 year 61 30 54 4) 56 45 20 48 29 20 3s 38 32 
3 years a9 93 Be 8s 92 34 36 87 77 81 9 86 91 
5 years re) g4 91 94 99 95 94 88 86 85 92 | 91 95 
3 weeks or more 91 cra 79 92 83 76 81 79 70 66 5 71 | a 
5 years ae 28 43 30 39 32 10 37 21 24 0 | az 19 
10 years 91 86 79 92 84 76 81 75 $3 62 71 a 62 
15 years 91 86 73 92 89 76 81 79 69 ne , 75 71 66 
20 years 91 ae 79 92 89 76 81 79 70 te 71 66 
4 weeks or more 76 72 64 60 65 49 75 60 sO 44 a 43 52 
10 years 22 15 31 10 4 13 - 6 8 5 3 4 6 
15 years 63 58 48 48 57 44 58 ie) 43 17 a 25 49 
20 years 76 72 57 $4 63 49 74 60 53 | 42 40 52 
25 years 76 72 64 60 65 49 75 60 55 a4 , | 43 52 
5 weeks or more 30 42 29 32 32 32 45 33 3 CO 13 / 39 | 19 34 
15 years (*) ; 4 (*) (*) (*) . 1 1 | 1 ee ¢) 2 
20 years 16 18 e 10 15 13 6 21 15 3 19 | 5 22 
25 years 30 40 28 32 32 32 42 30 35 13 / @ 19 33 
30 years 30 42 29 32 32 32 45 33 35 13  ® | 19 34 
6 weeks or more ? 10 4 12 3 8 9 "1 "1 1 6 2 10 
20 years - - - - - - - (*) 1 - - | i] 

25 years 5 (") (*) - 2 - - 10 2 1 | 2 2 
30 years ? 10 4 12 3 8 3 1 5 ’ ' 4 2 7 

Otfice workers (in percent) , 
1 week or more 99 100 100 100 100 100 100 100 100 100 100 99 99 
6 montns 77 68 77 76 75 69 36 69 64 on nm | 51 81 
1 year 39 100 100 100 100 100 100 100 100 100 100 CO 99 99 
2 weeks or more 99 99 99 99 100 100 99 99 9 100 9 99 99 
1 year 93 73 84 75 91 91 54 87 7337 CO 72 88 80 90 
3 years 99 ag 99 99 99 100 95 99 ge 98 99 48 w 
5 years 99 99 99 99 100 100 98 99 9 99 99 99 99 
3 weeks or more 94 96 94 97 99 99 96 97 93 92 44 RE | 94 
5 years 6 68 60 54 38 50 23 38 43 39 62 33 61 
10 years 93 % 93 97 97 a6 95 a4 ae ae 93 82 | 90 
1S years 94 96 ga 97 99 99 6 97 93 92 44 aS | a4 
20 years 94 96 g4 97 99 99 96 97 93 92 9a 66 oa 
4 weeks or more 6" 86 76 64 92 90 90 Ba so | 88 7 63 61 
10 years 19 10 18 16 13 38 2 10 10 4 23 "1 32 
15 years ? 79 63 44 71 73 59 67 55 | 44 LS 42 60 
20 years 80 6 73 63 91 90 87 Ba 79 83 7 62 60 
25 years 81 He ? 64 92 oe) 90 84 RO RA 7 CO 63 61 
5 weeks or more 32 54 33 35 27 16 46 44 % 42 34 30 39 
15 years ' - “) (*) (*) i) 2 ’ 2 | - 6 1 8 
20 years 5 2 5 2 11 4 4 19 7 3 9 4 22 
25 years 32 53 24 35 27 16 34 39 35 42 3? 30 36 
30 years 32 54 33 35 27 16 46 44 36 42 33 30 39 
6 weeks or more 2 € 5 2 a 4 7 ~ 1 | 3 15 2 8 

20 years - - (*) - - - 2 (*) (*) . 1 - 

25 years (*) (*) (*) - (*) - 2 6 2 - qa 1 4 
30 years ? 6 5 2 a 3 6 4 9 2 7 


See footnotes at end of B senes tables 


Table B-12. Paid vacation provisions for full-time workers, nonmanufacturing, January through December 1984—Continued 


(Aa tul-trme workers 100 percent) 


See footnotes at end of B-senes tables 
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Table B-13. Paid vacation provisions for full-time workers, transportation and utilities, January through December 1964 


(Ae tul-tene workers 100 percent) 


Nortneas! South 
item Paterson- 
Boston Buttaio —_ Cufton- Portland Trenton York Atlanta Baltenore Cnatlanooga Marr New Onieans Wasrungton 
Passaic 
Proguchon workers wn percent) 
1 week or more 100 96 83 100 100 100 100 100 100 100 100 ro) 100 
6 muntns 80 26 63 53 58 ‘9 16 oe 53 » 83 ca or 
1 year 100 96 63 100 100 100 100 99 100 100 100 36 100 
2 weeks or more 100 96 6! 100 100 100 100 100 100 100 100 96 100 
1 year 64 39 65 53 oe sg 23 76 57 46 69 61 77 
3 years 100 96 61 100 100 ry 4 100 36 99 100 Ly 100 
5 years 100 96 81 100 100 100 99 100 100 100 100 36 100 
3 weeks or more 49 93 61 99 100 99 99 38 99 EY) 38 ca i.) 
5 years 42 6 47 31 35 21 - «6 21 4 65 31 27 
10 years 99 93 6! 99 100 99 38 9s 98 69 34 % 99 
15 years 99 93 81 100 100 100 100 36 99 x ; 44 t ) 100 
20 years A) 93 61 Pe) 100 99 9s 98 .°) 90 8 96 99 
4 weens or more 99 91 73 97 95 BE 33 87 95 78 98 76 K.) 
10 years 3 4 23 14 4 "1 - | ‘ 5 33 12 a 
1S years 8) 62 73 91 64 71 69 | 61 79 z 6s 4s 92 
20 years w oh) 73 97 bn) (og 93 | 67 95 78 « 74 ” 
25 years ) 91 73 97 95 86 3s 06ltC« 9 78 9 78 99 
5 weeks or more 99 x 57 69 62 75 92 76 gr 70 92 $s 51 
15 years i] : - - - - - | « 2 5 7 2 | 5 
20 years $1 19 13 31 42 4 2 45 32 23 so | 17 33 
25 years »” 68 $7 89 82 > | 2 | oF 91 70 69 53 a7 
30 years x” 90 57 89 82 75 2 00S 91 70 92 55 $1 
6 weeks or more 3 BD) 21 Sa 13 my Y 3a ' a1 $1 9 sg 10 w 
20 years - - : - - - > | 2 2 - - | 2 - 
25 years 2 ’ 2 - 10 - | - | 4 ? Y so 10 | "1 
30 years 38 3a 21 se Se i, eb) 19 9 $2 10 | 34 
Ofhce workers (in percent) 
1 week or more 100 100 100 we 100 100 100 100 100 100 100 ” 100 
6 months 96 55 93 66 63 60 ae 61 76 44 oC 47 64 
+ year 100 100 100 100 100 100 700 0C”tét‘«i‘«X 100 100 100 Co) 100 
2 weeks o more 100 100 99 100 100 100 wn 100 100 100 100 9 100 
‘ year 97 63 93 86 76 60 51 69 6s bt] Lo) 62 95 
3 years 100 100 we 100 100 100 . 100 100 ” 100 wm 100 
S years 100 100 99 100 100 100 s 8 8=S—st«w0 100 100 100 ” 100 
3 weeks or more 99 3a 99 100 100 49 99 39 c) 63 95 91 ca) 
5 years 33 “ 33 ? 22 12 a 31 4 . 4a 20 $7 
10 years 99 9A 99 100 100 99 97 ee) 99 62 95 91 99 
15 years 99 38 b) 100 100 Ce] 100 99 100 63 95 91 100 
20 years 99 38 99 106 100 99 99 99 99 63 95 91 9e 
4 weeks or mure 99 96 94 97 95 83 97 9 ae 76 95 86 99 
10 years "1 6 6 (* 4 3 . 13 5 - 27 16 35 
1S years 99 64 93 92 71 60 63 89 680 42 76 $3 95 
20 years 99 96 $3 97 i) 63 Le) 95 96 76 44 Ba 99 
25 years 99 96 94 97 95 83 97 95 ee 76 95 66 99 
5 weeks or more 91 91 Ba By) 90 80 96 90 63 62 65 68 61 
15 years - . . - - . . 4 - - 2 2 - 
20 years 21 9 ’ ? 18 . 12 x) 1 3 42 "1 42 
25 years 91 91 84 44 90 80 we 61 63 62 6s 68 5a 
30 years 91 91 64 eo) 90 60 96 90 63 62 65 68 61 
6 weeks o more 9 40 22 § 4 29 “ 24 42 - 46 6 aa 
20 years - ° ° ° ° e . e - e e ° e 
25 years 3 “ ° - 1 - - Pz ? : 29 4 27 
30 years 9 40 22 15 a 29 a4 a - 29 6 45 
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See tootnotes at end of 8 senes tables 


Table B-13. Paid vacation provisions for full-time workers, transportation and utilities, January through December 1984—Continued 


(Al tul-tmme workers 100 percer’) 


Miser’ wes’ 
tem _ Ananerm- 
Cowmtus Greer Bay  incanapols = Virwaunce | Toledo = Santa Ana lea Angee | SmiseGy | Snes ens 
St Pauw Garden Grove Long Beach Ogden Oasn.and 
Progucte” =o" ers lim percent) 
| week or more “ 100 100 100 100 100 100 100 100 100 100 
6 montns 37 43 22 44 63 10 7 62 Le 33 49 
1 year s 100 100 700 100 100 100 100 99 100 100 
2 wevas OF more wn 100 190 100 100 100 100 100 100 700 100 
| year 47 oe 29 62 66 4a va 77 7 > me 60 
3 years 9s - 100 100 100 100 100 100 oe) ~ 100 
S years n . 100 100 100 100 100 100 ~ 00 100 
3 weeks or more Ww 100 100 100 97 100 ws 100 100 100 
5 years i.) 5 1 9 31 5 6 33 21 6! 39 
10 years 99 * 100 9 97 100 93 100 ce) cos) 100 
15 years a 100 100 100 97 100 3s 100 100 a 100 
20 years ot 100 100 100 97 100 Pe) 100 99 * 100 
4 weeks or more ~~ 9" * 33 to) 100 62 *s a 97 6 
10 years e 5 2 5 8 5 12 32 § a) 22 
1S years 7S 69 oe 79 64 Le be) 63 63 9 96 
20 years 99 9" ss 33 ca 100 80 co) + 3; - 
25 years w 91 cs) 93 - 1 &2 2 -“ 9° a) 
5 weeks or more 9 as ss 6s we Pi 69 68 4 90 66 
1S years 4 5 - 5 q é 9 - 5 10 3 
20 years x.) 4 32 20 32 2 b 36 42 54 27 
25 years 9) 6s be) 6s 89 ol 6% 66 mr 90 79 
WO years 9! 6s be) 6s 92 i) 69 6s a4 90 me 
6 weeks o more 22 46 10 26 26 20 Po i] 21 61 24 
20 years 6 5 - 5 - 2 ‘ - 5 10 3 
25 years "1 5 10 5 6 5 é 24 20 as "1 
30 years "1 33 10 on Pal s 2 26 21 45 "1 
Otice workers (in percent) 
1 week or more 100 100 100 100 100 100 100 1@ 100 100 100 
6 montns 66 60 39 65 v4 as we 75 se 62 68 
) year 100 100 100 100 10 100 100 100 as 100 100 
2 weeks o more 100 100 100 100 100 100 100 100 100 100 100 
1 year 61 80 6 67 77 72 93 89 na a 4a 
3 years 100 ”~ 100 100 100 100 100 100 “ 100 100 
5 years 100 nm 100 100 100 100 100 100 ” 100 100 
3 weeks o more ” 100 ca 100 48 a wn” 100 100 100 99 
5S years 14 . i) oT] a) “ 22 27 6 3s 27 
10 years * ” - we cy] a 97 100 ” 100 99 
1S years 100 100 . 100 ey «* ae 100 100 100 100 
20 years w 100 cal 100 oe Sal i) 100 as 100 ca) 
4 weeks or more ss 97 86 * ah 9 92 Le) be) ae ca) 
10 years 6 . ° - 23 1 & 10 12 2 § 
1S years we 8” a) «© $2 61 72 70 62 c) 43 
20 years “ 9 ~~ co ar 97 % as "4 ce) 43 
25 years Pn) 9” La Le) aA 97 92 95 * ee al 
5 weeks or more ay ind a 92 77 6 77 93 92 6" 6s 
1S years ’ - - - a] - 2 . 2 3 - 
20 years " 3 3 Fa) 2s 9 ‘4 20 w~ it 9 
25 years ae oe 2 G2 74 61 77 6 92 8) 60 
© vears 69 oe ae 92 7? 6! 77 93 92 61 6s 
6 weens o more a $2 ’ 43 32 24 23 26 " va 10 
20 years . : : : ° - 2 - 2 3 ° 
25 years 4 ° ’ . ?0 2 4 12 3 6 1 
uw veers 4 $1 ’ 43 32 2 4 12 " iY 1 
See footnotes a! end of 8B senes tables 
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Table B-14 Health, insurance, and retirement pians offered to ftull-tme production workers. afl industnes. January through December 1964 


(Ab tul tee @orkers (OC percent) 
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See tootnotes at end of B senes ladies 
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Table B-14. Health, insurance, and retirement plans offered to full-time production workers, all industries, January through December 1984—Continued 


(All fu? “me workers - 100 percent) 


in establishments offering at least one of 
the benefits shown below’’ 


Life msurance 
Noncontnibutory pians 

Accidental death and dismemberment insurance 
Noncontnibutory pians 


See footnotes at end of B-senes tables 


Columbus 


Green Bay 


Midwest 


indianapors 


Milwaukee 


Minneapons- 
St Paul 


Toledo 


Anahein- 
Sanita Ana- 
Garden Grove 


> 


West 
Los Angeles- Sait Lake City- 
Long Beach Ogden 
: sf + 


a9 97 
89 94 
ad 61 
70 76 
6e 50 
67 80 
19 40 
47 6 
16 27 
15 15 
93 94 
75 53 
93 94 
74 53 
93 94 
74 53 
92 4 
" $3 
79 80 
62 46 
64 59 
76 80 
69 1 
69 67 
64 62 
6 11 
» 
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San Francrsco- 
Oakiand 


San Jose 


Table B-15. Health, insurance, and retirement pians offered to full-time office workers, all industries, January through December 1984 


(Ail full-eme workers — 100 percent) 


Northeast South 
item Paterson- 
Boston Buttato Nassau- Cifton~ Portiand Trenton York Atianta Baltemore Chatianooca Miarni New Orleans Washington 
Suftotk Passaic 
Office workers (in percent) 
in establishments offering at leas: Give of 

the benefits shown below 99 99 39 99 993 39 99 39 93 39 99 93 100 
Life imsurance 99 97 9s 98 99 99 99 96 98 99 98 98 99 
Noncontributory plans 67 80 68 76 91 96 79 70 79 73 76 71 78 
Acc’dentai death and dismemberment insurance 87 78 75 92 87 76 85 79 79 66 85 90 83 
Noncontributory plans 72 64 64 63 68 74 71 58 53 46 64 65 61 

Sickness and accident insurance or 
sick leave or both’? 95 96 98 94 97 95 97 95 97 94 i 94 93 98 
Sickness and accident insurance 63 60 44 55 55 80 67 51 56 50 53 39 
Noncontributory pians 54 55 42 50 52 77 61 44 45 22 38 39 | 31 

Sick leave (‘ull pay and no | 
waiting penod) 81 84 97 72 89 65 68 78 B84 73 80 76 92 

Sick leave (partial pay or 

waiting penod) 1 5 °° 6 2 16 8 8 3 7 9 5 3 
Long-term disability insurance 6! 58 56 55 77 75 52 ti‘éis?:sCiC 64 57 st 62 69 
Noncontributory plans 38 45 44 23 60 65 45 47 43 52 | 3 | 46 | 51 

| | | | 
Hospitalization insurance 99 99 98 99 99 99 9 #49 | 99 99 8 99 99 
Noncontnibutory plans 44 50 68 63 69 | 90 76 58 | 56 66 56 59 58 
Surgical insurance 99 99 98 99 99 99 99 99 99 95 98 99 99 
Noncontributory plans 44 50 68 63 69 90 76 58 57 66 _ 56 | 59 58 

' } | | 
Medical insurance 99 99 98 99 99 99 9 9 | 99 gg | gz 99 99 
Noncontnibutory pians 44 50 68 63 69 30 > | SBC 57 66 | 55 59 58 

j | | 
Mayor medical insurance 99 99 99 98 99 99 9 9 | 99 98 98 | 99 99 
Noncontnibutory plans 43 48 68 60 73 76 vy ss | 56 54 | $s | 59 57 

} | 

Dental insurance 55 73 78 59 72 67 6  « | 7 67 72 | 57 79 
Noncontnibutory plans 27 36 51 25 55 61 51 41 40 54 37 37 46 
Health maintenance organization 70 60 52 12 - 65 3 37 | 49 - 56 72 
Noncontributory plans 16 29 30 - - 36 2 8 19 - 19 1 20 
Retwement pians’? 94 92 87 89 91 96 91 89 88 82 sa 76 | 86 
Noncontnibutory plans 83 88 85 64 89 68 82 a 71 78 81 "1 73 
Retirement pension 93 91 67 87 90 90 91 65 | 66 78 81 66 85 
Noncontributory plans 83 87 64 82 68 65 82 82 71 76 79 62 | 71 
Lump sum « , . (*) ‘ 3 . 4 3 19 6 6 | 3 
Noncontributory pians 5 1 - (*) 1 3 - 3 2 16 5 | 6 3 
Other's. | ' ) () ' 2 . 3 . ) 3 4 | 1 

Noncontributory plans (*) (*) (*) 1 (*) - - 3 - (*) Oo | 4 | 

4 ' —* " = oe | Secon SS Se ee de 

See footnotes at end of B-senes tabies 
90 ey ceoy aAtIA yas 1! 


\ s : . 
si UU Perit 
w ~~ 


Table B-15. Health, insurance, and retirement plans offered to full-time office workers, all industries, January through December 1984—Continued 


(Ali full-tme workers - 


100 percent) 


West 


indianapolis Milwaukee 


Green Bay 


Columbus 


100 


Office workers (in percent) 


in establishments offering at least one of 
the benefits shown below'' iidiiemeiig 


$8 8328 888 3 “* 5B BR BR BR BR 32K BS BE 
$3 38 8292 &5 © £8 BR BR BR BR ss BE Hs 
38 -_ oa 32° $8 88 88 88 as um 
83 aa gers " 835 88 8&8 se te 7 FS 8&8 
a os 322° 82" 88S BS BS a 23 SF 
ss ce asc = 50 8 a8 a8 ee on =~ zs 
$3 £83 S&S ® © SS BR BS BSS BR £5 LA BF 
ue 00. Ss 5 00 a ae te Oo We we 08 
88 Sh se eo es $23 823 85 27 38 
8 88 pee a . ae a a de Ss kB BP BS 


83 
75 


79 
67 


85 
73 


- oo | 
aN 

| 
a —_ 

' 
eo ON 
-~ 4 

' 
oe @ Nw 


ae o- 


om oom 


18 
16 


om 


13 
13 
4 
4 


Other’ ow... occas —_ 
Noncontnibutory pians 
See footnotes at end of B-senes tabies 
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Table B-16. Health, insurance, and retirement plans offered to full-time production workers, manufacturing, January through December 1984 


{AP tuli-teme workers - 100 percent) 


Northeast South 
Item Paterson- 
Boston Buttalo — ” Cirfton- Portiand Trenton York Atlanta Baltimore Chattanooga Mam: wWew Orieans Washington 
Passaic 
> + + + . + + - - > . + ¢ 
Production workers (im percent) 
in establishments offering at least one of 
the benefits shown below’ 100 100 100 100 100 100 100 100 100 95 89 99 100 
Life insurance 98 99 100 99 100 100 95 96 96 94 80 99 100 
Noncontnbutory plans 66 33 93 96 83 99 a9 75 92 49 46 65 70 
Accidental death and dismemberment insurance 92 87 86 83 98 88 88 87 68 76 75 85 97 
Noncontnbutory pians 81 83 78 76 72 85 84 64 64 40 42 55 66 
Sickness and accident insurance or 
sick leave or both’? 968 85 84 77 97 76 91 89 94 8s , 6 89 97 
Sickness and accident insurance oe 68 29 42 89 69 88 71 80 71 22 72 86s 
Noncontributory pians 81 55 29 40 78 66 82 61 76 44 17 51 63 
Sick leave (full pay and no 
waiting penod) 55 29 84 59 36 27 20 38 30 10 41 32 82 
Sick leave (partial pay or 
waiting penod) 3 3 - - - - - "1 1 6 - 2 5 
Long-term disability insurance 44 40 35 29 37 35 29 22 39 15 7 43 | 45 
Noncentributory plans 25 37 30 21 19 28 27 18 28 11 6 21 32 
Hospitalization insurance 100 100 100 100 100 100 100 100 100 95 82 99 | 100 
Noncontributory plans 58 88 | 81 94 74 97 87 71 87 50 41 55 73 
Surgical insurance 100 100 100 97 100 100 100 97 100 95 80 99 100 
Noncontributory plans 58 88 81 90 74 97 87 68 87 50 41 55 73 
Medical insurance 100 100 100 97 100 100 100 97 100 93 76 99 100 
Noncontributory plans 58 88 66 92 74 97 67 71 67 48 40 55 73 
Major medical insurance 934 71 97 90 $3 77 99 91 94 90 60 99 100 
Noncontnbutory pians 51 62 62 81 7e 74 83 62 81 45 41 55 69 
Dental insurance 73 71 61 51 63 64 60 55 76 29 20 47 79 
Noncontnibutory plans 45 62 48 44 58 6) 55 4) 67 26 kK 29 55 
Health maintenance organization 53 71 35 (*) . 35 2 25 50 - 17 - 73 
Noncontributory plans 24 56 22 - - 28 2 18 35 - 7 - 32 
Retrement pians'” 94 100 80 74 93 98 92 4 93 72 39 93 61 
Noncontributory plans 84 99 73 67 91 87 B84 79 93 66 37 87 69 
Retirement pension 93 100 80 74 88 93 92 80 93 71 35 89 79 
Noncontributory pians 82 a9 73 66 86 a3 a4 77 93 65 35 84 6) 
Lump sum 4 ~ : 1 5 4 - 1 7 9 3 4 3 
Noncontributory plans 8 - . 1 5 4 - - - + 2 4 3 
Other'* - - - ° 2 ° 2 3 2 ° ° = - 


Noncontributory plans - - - ~ 2 " » 3 . 2 = - . 


See footnotes at end of B-senes tables 


Table B-16. Health, insurance, and retirement pians offered to full-time production workers, manufacturing, January through December 1984—Co::*inued 


(All tull-ume workers 100 percent) 


Miowes! West 
nem Ananemn- 
Cotumbus Green Bay = indianapoks «= ss Milwaukee Menneapors- Tokeado Santa Ana- Los Angeles- Sait Lake City- = San Francisco- San Jose 
St Paul Garden Grove Long Beach Ogden Oakland 
Production workers (im percent) 
in estabistiments offering at least one of 
the benefits shown below” 99 100 100 100 00 100 100 100 100 100 100 
Le msurance 97 100 100 939g 35 100 be) Pe) 96 99 100 
Noncontributory pians 68 81 33 36 89 gs 93 90 95 100 
Accidental death and dismemberment insurance 90 87 90 B4 77 99 6s me 70 78 88 
Noncontributory plans 80 85 83 73 71 38 54 77 47 69 6a 
Seckness and accent imsurance or 
sick leave or both"? 99 99 96 100 92 100 83 73 89 85 36 
Suckness and accident imsurance 87 97 85 99 81 3 20 62 41 38 
Noncontributory plans 62 92 73 BY 77 3 19 54 39 27 
Sick leave (full pay and no 
wating penod) 26 8 10 10 41 é 77 $3 45 46 80 
Suck leave (partiail pay or 
waiting penod) 9 2 18 ’ - - 6 16 16 16 16 
Long-term disabuity insurance 35 16 59 28 24 26 12 21 26 31 4a 
Noncontnibutory plans 2€ § 53 23 21 a 12 14 20 35 
Hosprtakzation insurance 9g 100 96 100 100 100 95 968 100 100 100 
Noncontributory pians 84 53 83 77 7 95 82 865 64 64 69 
Surgical insurance 99 100 98 100 100 100 9 98 100 100 100 
Noncontributory plans 84 53 83 77 78 95 62 85 64 64 69 
Medica! insurance or 100 96 100 100 190 95 Ro) 100 100 100 
Noncontributory plans 64 53 83 77 78 95 62 6s 64 84 
Mayor medical insurance 92 100 74 3% Re) 74 os 96 100 100 100 
Noncontributory plans 75 53 59 73 69 69 62 83 64 84 69 
Denta! surance 74 [et} 73 i) 77 69 82 Ae 84 95 100 
Nomoonenbutory plans 69 52 64 66 65 66 73 77 55 63 64 
Health mamtenance organzaivon 39 10 62 56 60 5 6 70 68 36 68 
Noncontributory plans 29 4 55 39 »9 4 50 47 28 72 55 
Retwrement pians'’ wm 87 91 92 85 os 65 77 8s eyo BO 
Noncontnibutory plans 92 61 8e 8s 74 ea 56 68 77 88 75 
Retwement pension 65 77 91 ag 63 96 57 67 71 95 62 
Noncontributory plans 8 71 88 82 72 is) 49 62 69 66 60 
Lump sum 10 1 4 3 3 - a 7 10 3 26 
Noncontnibutory plans 10 4 3 3 - “ 7 a 3 23 
Other’* . 2 10 . 2 5 4 2 2 
Noncontnibutory plans 2 . 10 - - ° 1 ~ 2 
See tootnotes at end of B-serws tables . ; 
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Table B-17. Health, insurance, and retirement plans offered to full-time office workers, manufacturing, January through December 19864 


(AP tuli-tme workers 100 percent) 


Northeas! South 
hem Paterson- 
Boston  Buttaio «40 WSSU Cuton- Portiang Trenton Yor Atarta  Balwmore Onattanocoga Mam New Orieans Wastengion 


Othice workers im percent) 


in estabisnments offering at ‘east one of 


the benefits shown below 100 100 100 99 100 100 100 100 100 oe 9 99 100 
Loe msurance 93 oe 100 4 100 100 9S 100 ~~ * bE ” 190 
Noncontridutory plans » 65 % 73 77 97 7 79 90 sO bs) oF 76 
Accidental death anc dismemmerment msurance 33 79 68 #3 100 ” 90 90 8s 70 74 69 32 
Noncontributory plans 76 71 65 “s 59 392 62 67 76 42 a’ 60 69 
Sickness and accent imsurance or 
sick leave or both < 99 90 *% as bc} 97 Pie) 33 ” 87 ‘ 75 9! 99 
Sickness and accident insurance 6 60 40 53 we as 69 60 aia 493 39 78 sg 
Noncontributory pians 74 49 40 £€ 74 83 65 sg 8" 26 31 $7 43 
Sick leave ‘full Day and no 
waiting penod) a) 66 % 63 60 6! 73 78 78 60 73 sé 97 
Sick leave (partial pay or 
waiting Denod) 2 ? - - 23 ’ 6 & 6 - ’ ’ 
Long-term Grsabiity insurance 58 52 52 65 76 77 Se 39 62 a? "1 66 5&8 
Noncontributory pians 28 41 43 i) 42 na 49 23 46 44 9 50 3a 
Hospitalization insurance 100 100 % 99 100 100 100 100 an cial 44 99 100 
Noncontributory pians 5! 73 82 67 87 ag 75 67 67 56 be 63 73 
Surgical insurance 100 100 9% 99 100 100 100 99 bd 396 83 99 100 
Noncontributory pians 5! 73 62 67 87 a9 75 66 87 Sa 49 63 73 
Mec. a! msurance 100 100 % ee) +00 100 100 99 Ea 96 90 99 100 
Nous contributory plans 51 73 82 67 67 a9 75 67 67 56 46 63 73 
Major Medical insurance 100 100 99 97 100 100 100 100 100 44 93 99 100 
Noncontnibutory plans 4? 64 as 63 an te a ne as Sa 49 63 72 
Dental insurance 78 75 78 693 80 Le 78 65 78 48 37 $7 78 
Noncontributory plans 41 57 69 32 7a 77 57 43 69 43 12 42 57 
Health maintenance organization 77 76 He 10 62 2 Kh) 71 . 29 - 67 
Noncontrbutory plans 33 47 52 ° 29 2 13 3 ° 13 - 27 
Retremen. pians'’ ca) 9% lolal 65 93 “e 93 Ae 9 77 54 4 33 
Noncontnibutory plans 85 95 83 8! aa Ae ae 82 61 71 52 a9 81 
Retrement pension 95 93 87 na 92 44 93 82 95 74 51 90 93 
Noncontributory pians 85 93 82 8 8? 63 RE 6’ 6) 68 50 Ra ae 
Lump sum - 2 i) 2 1 2 16 3 4 5 
Noncontnibutory pians ” 2 ” 2 3 - . . 6 2 4 5 
Other'* - m 1 ° 2 1 2 2 1 e - 
Noncontributory pi7 - (*) 1 ° . ’ ° 2 o 2 _ 


See footnotes at er. of B-senes tables 
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Table B-17. Health. insurance, and retirement plans offered to full-time office workers, manufacturing, January through December 1984—Continued 


{Ail full-teme workers — 100 percent) 


q M:dwes' Wes! 
item wun a Anaheim- — : Sait » On a 
Columbus Green Bay ndianapol's Milwauket —— Toledo Santa Ana- poten = word . wer ia a oan = 
rae Garden Grove Long Sear" a oo 
Office workers (im percent) 
n estabishments offering ai least one of 
the benefits shown beiow 39 100 100 100 100 100 00 100 100 100 
ute insurance 99 38 as 100 100 100 38 33 93 93 
Noncontributory pians 84 88 32 BE 86 as 34 87 55 33 
Acodenta! death and dismemberment insurar -e 37 89 88 82 87 34 8 72 66 
Noncontnibutory pians 8" 73 73 74 74 84 83 75 40 76 
Sickness and accident msurance or 
SiCk leave or Doth 30 ele! oie) 39 98 39 93 95 96 98 
Sickness anc accent insurance 55 83 60 95 86 73 i] 22 62 30 
Noncontributory plans 50 77 52 738 °4 72 “ 21 35 27 
Sick leave (full Day and no 
waiting penod) BD 73 43 63 77 67 87 31 73 82 
Sick leave (partial pay or 
waiting pe.%d) 13 3 42 5 (*) 4 6 2 6 '3 
Long-term disabrity insurance 61 63 78 6! 57 69 32 50 51 61 
Noncontributory pians 45 47 62 40 43 67 22 29 23 47 
Hospitalization insurance go 100 100 100 100 100 oB 99 100 100 
Noncontributory plans 73 66 87 70 72 68 80 €2 66 75 
Surgica! insurance ae 100 100 100 100 100 98 99 100 100 
Noncontnbutory pians 73 66 87 70 72 68 B0 62 66 75 
Medica! insurance 99 100 100 100 100 100 38 99 100 100 
Noncontnbutory pians 73 66 87 70 7 68 80 62 66 75 
Major medical insurance 7 100 100 99 100 100 9A 99g 100 100 
Noncontributory plans 74 nr 70 67 63 65 80 62 66 ? 
Denta! insurance 81 93 B4 88 86 87 91 86 90 98 
Noncontributory pians 67 66 76 65 72 58 78 69 65 49 
Health maintenance organization 52 21 75 59 81 6 87 78 88 4e 
Noncontributory pians 26 4 63 32 34 4 6! 46 40 76 
Retirement plans ’- 96 95 94 92 93 94 74 88 82 3A 
Noncontributory plans 89 87 90 90 78 94 53 S58 76 95 
Retirement pension a6 80 94 RE 92 34 71 8" 75 96 
Noncontributory plans 7A 74 a9 83 77 94 50 65 74 92 
Lump sum a 22 6 6 1 3 4 2 3 
Noncontributory pians 8 1 6 6 1 - 3 4 2 2 
Otther'* 3 1 1 . . 5 4 1 
Noncontributory plans 3 ’ & 1 . 2 ] 


See footnotes at end of B-seres tables 
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Table B-18. Health, insurance, and retirement plans offered to full-time production workers, nonmanufacturing, January through December 1984 


(Al full-wme workers 100 percent) 


Northeast South 
item Paterson- 
Boston Buftato Nassau- Curfton - Portiand Trenton York Atlanta Baitemore Chattanooga Mam New Orieans Washington 
Suttoim Passaic 
Production workers (in percent) 
in establishments offering at least one of 
the benefits shown below’ 94 92 95 94 33 95 we 93 86 93 33 89 G 
Life wmsurance 390 86 83 8) 88 $5 93 90 82 81 89 63 78 
Noncontnibutory pians 73 71 74 63 75 64 67 67 61 43 59 57 49 
Accidental death and dismemberment insurance 60 69 73 83 68 72 68 70 63 61 64 67 56 
Noncontnbutory pians 51 58 67 63 55 72 49 52 45 29 3% 44 40 
Seckness and accent insurance or 
Sick leave or both’’ 75 72 92 76 69 65 88 76 77 62 . 74 70 83 
Sickness and accident insurance 52 51 52 34 46 51 61 45 45 44 39 41 37 
Noncontnbutory pians 42 47 51 28 40 49 50 37 29 31 28 26 25 
Sick leave (full pay and no 
warting penod) 4 55 69 57 66 52 29 51 42 32 56 46 61 
Suck teave (pertal pay or 
wasting penod) Pd 4 - 5 2 7 21 7 10 1 10 6 13 
Long-term disability insurance 34 1 2 18 23 35 18 xu 26 14 23 23 26 
Noncontnbutory pians 25 27 1 13 31 14 23 17 7 14 16 18 
Hospitakzation insurance we 69 66 94 93 87 97 91 81 69 68 64 63 
Noncontributory pians 42 62 74 62 49 74 61 54 50 % 44 37 41 
Surgecal insurance .. 89 ae 44 33 87 97 91 81 79 688 64 863 
Noncontributory plans 42 62 74 62 4g 74 61 54 50 36 44 37 41 
Medica! insurance 90 39 66 34 93 87 97 91 81 89 64 Ra 863 
Noncontnibutory plans 42 62 74 Wd 49 74 6! G4 50 36 43 37 41 
Mayor medica! insurance 87 86 739 90 33 87 96 90 80 89 87 64 81 
Noncontnbutory plans % $9 62 57 43 73 60 53 49 36 41 37 40 
Denta! insurance 48 57 Se 62 44 51 ae 45 3M 28 52 37 58 
Noncontributory pians 26 49 55 23 33 44 31 32 29 17 29 16 35 
Health mamtenance organization 4é 41 20 22 :, % ? 17 22 . 48 4 32 
Noncontnibutory pians 5 25 14 . 15 & 5 12 . 17 1 7 
Retrement plans 69 63 78 79 64 74 75 63 62 5c 66 54 63 
Noncontributory plans 63 57 73 7 60 71 60 56 56 47 62 38 52 
Retirement pension 67 6! 7€ i) 57 66 75 59 62 46 64 50 62 
Noncontributory pians 60 55 73 77 53 63 60 52 56 45 60 36 52 
Lump sum 3 1 ? ? 4 . 9 3 2 
Noncontributory pians 3 1 j ? . 1 - 2 2 2 
Other '* 2 1 2 1 3 . (*) 1 2 - 
Noncontributory plans 2 ' ' 3 . * (*) 1 - 


See footnotes at end of 8 senes tables 


Table B-18. Health, insurance, and retirement plans offered to full-time production workers, nonmanufacturing, January through December 1984—Continued 


(All tull-wme workers- 100 percent) 


Midwes! Wes! 
item Ananem- 
Minneapor »- Los Angeles- Sait Lake City- San Francisco- 
Columbus Green Bay ndianapoks Milwaukee Toledo Santa Ana- San Jose 
St Paul Gesden Grove Long Beach Ogden Oakiand 
Production workers (on percent) 
in estabishments offering at leas! one of 
the benefits shown below’ 92 95 91 94 95 97 94 97 94 96 95 
Life imsurance 81 89 90 84 34 30 87 64 93 93 88 
Noncontnibutory plans 6 52 67 74 81 Bs 73 68 58 80 77 
Accwenta! death and disinemberment insurance 60 53 67 64 66 78 70 58 82 73 76 
Noncortnibutory pians S2 30 50 ss sa 75 56 an 52 62 66 
Sickness and accent insurance or 
Sick leave or both’? 78 8) 72 73 76 62 60 62 71 85 4 
Seckness and accent insurance a ae 51 57 63 66 17 22 33 20 16 
Noncontnibutory plans s3 22 40 49 60 61 1§ 20 268 14 5 
Suck ieave (full pay and no 
waiting penod) 31 2? 42 29 41 21 34 43 26 64 53 
Such teave (parha! pay o 
waiting penod) 10 31 6 6 3 12 24 17 37 16 31 
Long-term Gsabdity insurance 23 3 18 25 36 18 20 2’ 18 37 27 
Noncontributory plans 13 * § 25 23 § 13 17 16 22 23 
Hospitahzaton insurance L.) 95 90 89 4 91 33 90 89 97 94 
Noncontnbutory plans 51 36 57 54 71 70 67 68 43 73 76 
Surgecai insurance ae 9 90 89 94 91 93 89 69 97 4 
Noncontnoutory pians 51 36 57 S4 7 70 67 67 43 73 76 
Medca! surance AB 9 90 89 34 91 93 es 83 97 er 
Noncontributory plans 51 35 57 S4 7 70 67 67 43 73 76 
May Nedca! msurance as os 90 89 90 31 93 89 89 97 EY 
Noncontnibutory plans Ss 3§ 57 S4 66 69 67 67 43 73 76 
Oentai insurance ay 65 ch) 45 66 51 66 73 76 9 83 
Noncontnputory plans 23 33 3 53 48 44 52 A 70 69 
Health mamtenance organuzation 27 4 7. 25 32 - 52 s9 s1 6A 61 
Noncontributory pians 7 3 i) 17 . 29 42 17 54 50 
Retremen pians — is.) 73 61 69 "6 70 52 76 76 73 71 
Noncontnibutory plans 65 70 7 a 73 69 52 69 ne 73 69 
Retrement pension 42 6" 6 62 7 70 49 71 64 70 66 
Noncontnibutory pian: 59 Se 57 59 73 69 49 65 se 69 65 
Lump sum 1 ? 2 ~ 3 : 4 6 12 8 10 
Noncontnibutory plans 1 ? 2 7 3 “ 4 0 ? 10 
Other'* s 1 5 1 
Noncontnibutory plans 1 5 (*) 4 1 


See footnotes at end of 8 -senes tables 
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Table B-19. Health, insurance, and retirement plans offered to full-time office workers. nonmanutfacturing, January through December 1964 


(A) full-trne workers 700 percent) 


Office workers 0m percent) 


In establishments offering at least one of 
the benefits shown Delow 


Life insurance 
Noncontributory plans 


Accidental death and Grsmemberment insurance 
Noncontnibutory plans 


Sickness and accent insurance or 

sick leave or both’? 

Sickness and accent insurance 
Noncontributory pians 

Sick leave (full pay and no 
waiting period) 

Sick leave (partial pay or 
waiting period) 


Long-term disability insurance 
Noncontnibutory plans 


Hospitalization insurance 
Noncontributory vians 


Surgical insurance 
Noncontributory pians 


Medica! insurance 
Noncontributory plans 


Major medical insurance 
Noncontnibutory plans 


Dental! insurance 
Noncontributory plans 


Health maintenance organization 
Noncontributory plans 


Retirement pians '' 
Noncontnbutory plans 


Retirement pension 
Noncontributory plans 


Lump sum 
Noncontributory plans 


Other '* 
Noncontnibutory pia-'s 


See footnotes a’ end of 8 senes tabies 
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Table 8-19. Health. insurance, and retirement pians offered to full-time office workers, nonmanufacturing, January through December 1984—Continued 


(Ali tuli-tmme workers 100 percent; 


Vocwes! West 
tem “ ey A Salt Lake Crt San F 
. IiNNe yrs = tL 4 fy- nr r = 
O1UMDUS reer Bay ndanapons Mewaumer — Totedo Santa Ana- eee gh mega on Crneee San Jose 
a Frau Garden Grove Long beac Ugde Vear.and 
Offve workers iim percent 
In estaDusmments ofrermng a! least one of 
the Denetits shown Delow 99 ; a 4 39 99 99 99 99 100 100 
ide msuance 7 s *” ” ” 9. +” 46 33 ga i] 
Noncontributory plans 54 rs aS - 6 ae 78 &2 72 78 62 
Accigenta! dealin anc dismemberment insurance 86 ‘ - ? 6 ? a7 t 64 8" 62 
Noncontr®utury plans ae ? S4 73 rc 65 ss 63 ne 
Sickness and acoden! msurance or 
Sick leave or both - 37 83 as a” * 37 46 32 3 SP 99 
Sickness and accwent nmsurance 43 33 46 + 4 ot Pa) 24 42 48 
Noncontriputory plans 32 43 x0 4 ’ 22 24 9 29 40 
Sick leave (full pay and no 
waiting penod) Re $7 83 63 a a 6‘ &2 66 93 92 
Sick ‘eave (para pay or 
warting penod) ” Z ¢ 22 “ 26 5 5 
Long-term disability insurance 60 4 64 aa or rd m4 Se 4s 72 73 
Noncontributory pians 37 24 61 Ss’ iw sy “+ 40 37 51 54 
Mosprtatization imsurance 99 ”% 9 +9 * oh) " Pr) ee) 99 ag 
Noncontributory pians 37 4é } } 4s fata 82 63 53 5! 50 
Surgical surance oh) + a ” ” ew a) 99 20 99 99 
Moncontrbutory plans 3! 44 ‘ 7 ae oe & 43 63 s1 50 
‘Aedcal surance ae “s ~ ”~s »” 70 a9 aa aw 99 99 
Noncontributory pians 3 44 Ss) ; ae ae «3 63 53 5: 50 
Major Medica! insurance Ww ) 99 oe) ” a9 ws rT) 39 93 9 
Noncontnibutory plans 31 sé “ } se tel §2 63 s3 5! 50 
Dental insurance a - ac 69 7a ae 77 a) a9 85 
Noncontnibutory pians 29 4 a’ 12 4 6c “« 61 ac ae 48 
Health mamtenance orgatwzation 50 } x 5« a ¢ * oe lod 80 66 
Noncontributory plans 11 ‘7 ral 22 (*) 2? 31 23 40 27 
Retirement pians * 9 a4 " ac “6 ac x ne 91 a? 
Noncontributory plans a 32 S a ‘- a’ a" ne ve 90 83 
Retrement pension 9° e” as aR * ae 82 a3 73 BR a 
Noncontributory pians 9 6s 9 8" - ae 7s 79 67 6” 76 
Lump sum § € 23 2 . ’ 3 2 "3 ? 12 
Noncontnibutory pians 15 6 19 ; ’ ’ 3 1 ’ 6 10 
Other"* ‘ ry ° 4 2 3 9 
Noncontributory plans ‘ 4 *) 4 " " 4 


See footnotes at end of 8 -senes tabies 


Table 8-20. Health, insurance, ard retirement pians offered to full-time production workers, transportation and utilities, January through December 1984 


(Ai tull-trme workers 10D perce: 
NworThreas’ 
terr . Paterson 
Bostor Butta —asee Mor Portiand remior vor Atlanta Halwmnore Chiatlanooga Mam Nee Orieans Wastwngton 
Suto 5 
asse 
*'Ooour* , @woree’s if Dele 
n esiaDeerments offermg at as’ one of 
Te Denetr’s Moen betoe ¥ 1% ‘or ‘x Ww 4s '00 Pi) 100 100 100 oo 00 
Le surance Or * 9 100 ‘0 4s "9 9% Ws 100 100 100 Oo 
Noncontrmutory piarrs i a a ae 37 tt 71 m4 ”% 9 95 7 ae 
Aco@enta’ deat? and Gamempbernen su ann + 4 ; 4 ” a7 Ot 70 55 64 9" 53 32 Len! 
Noncontirmulory Dlarrs 4 ’4 rs a? a 42 45 43 8! cs) 72 62 
Scaness and acodent surance or 
s% ave oF Bot 3" hs 44 4s be 9 99 se) 99 99 92 100 
Sceress and acomen’ surance ‘4 4) ial S93 cl.) 62 $3 a2 ae 70 64 6! 30 
NORCONtDulory Dias < % 5% sm 6< * 81 a1 70 63 47 30 
Svcs Wave ful Day anc 9 
wating penod) 59 ” aS 7 as 57 53 70 % 76 67 68 
Sch eave (parte Day oF 
eating penod) . ¢ 2? € 23 0 14 ts) 25 21 ? 6 
ng term Osabety msurance 4 6" 29 82 57 23 64 56 44 49 w 4 
NoncentOvlury plans 12 oy 2 a $7 23 56 52 44 46 34 62 
“oeptahzahon msurance 44 oe a 100 1 49 100 99 100 100 100 100 100 
Noni ont Dutory pans 4 e ae a? 3 a 44 lela) 99 © % 79 Se 
Surgeca! msurance + 4) » 1 ey 100 oe) 100 Ge +00 100 100 
NoncontrDutory plens a 4) * at 4 Lawl 46 Lala! 99 % 4% 79 92 
Medical surance “ * a) 1 oO Ww 100 49 100 100 100 100 100 
NoncontriDutery plans ~ e "9 a’ 3 we oy lal "9 »% ”*% 79 92 
Varo Nedca meu ann « "sy * e 1 1 "4 1 a9 ” 100 100 100 ‘00 
Noncont tory plans - 9 é? ** 7 44 lel 4 » 91 79 92 
Genta’ msurance on 7 +4 ws as 80 44 7? 62 76 ”“ 
NORCOnt ®utory plans ae ae ' ‘7 oe 79 Sh 9 44 ?2 74 64 6° 
eal mantenance #9 garzathor +4 49 as ? A 2’ of s’ 62 6 46 
Noncontrulory plans ‘3 a a‘ ‘4 *s . ? 6 4 10 
Retwemen pans . 4 4 "9 a) a 9” a? a9 54 ow 73 * 
Noncontrmutory plans - «° a ” 4) as 97 ao a3 54 97 Le} 80 
Hetremen! penqor ¥ 4) a ”% ‘ ae 97 a’ a? S4 - AY ra 
Noncontmutory plan ¥ 6) a 7) ? e 3? a3 a) SA ” A4 80 
Lwin) sur a 
NoncontrDvlory pars A 
ihe * ’ ; 5 
} ‘ha 


Noncontrmulory plans 


See tootnotes at end of 8 seres ‘abves 
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Table B-20. Health. insurance, and retirement pians offered to full-time production workers. transportation and utiles January through December '9864--Continvec 


(A8 tul me worters 100 percent) 


Voters ae 
vem agen 
ns Greer Bay “ahenapor's Vo eur ~ —- * ned Seva Ara & ang : — io y ° ~— . - 
= aor oOo MG cee oe ss 
Produchon @orkers Un percent) 
in estabismme ts offering a! east one of 
te benefits shown Deow 100 "x 10 1Of 10 x or P : 
ide msurance - - '* “4 , ~~ a? ” 3 ¥ 
NONCONIDulory plans a? oo - 3’ ” 11 @s - « “ o~ 
Acoments deat? and Gamembermen! msurance ae 6% #2 a 3 ‘x “- ~ - . 
NoncortrOulory pians ae bY -) +m 74 x ‘ “* * 
Sceness anc acodent insurance o- 
so ave oO DOT »” 7? a a 8" ‘x - o . ¥ 
Seceness and acodment surance 65 67 3 62 ‘ ‘ “- “* . 23 * 
Nonconmtroulory plans a“ * ne 52 70 7s * ae » ai 
Sect eave (ful pay and m0 
wating penod) 44 23 44 rT 6) 5) ? ? a ee ~ 
Sect ave (parka pay or 
wang penod) 32 ‘4 5 ‘ ’ ’ ‘4 Z ‘ ? 
Long term Gabity nsuran © as 14 24 a* s' ch . " “ » 
Noncontroutory plans a1 10 <4 4s 1 3! « “4 “ ~ ‘ 
Hospas + . eurarce 100 100 100 100 190 100 ‘oO - ” OK ¥ 
None: « <.10ry plans me 4&9 97 77 +n 97 ”“ 4 *" - a) 
Surgca’ Bur ance 100 100 190 100 190 aT ¢ 100 * “ 1 ¥ 
NoncontriDutory plans Llel a9 9” 77 ci °° * “4 *' - 4 
Mecca nsurance 100 100 100 tu 100 100 x o- “A aa x 
Nonc ontributory plans ile e9 97 7? ae 9° a 94 - ” oy 
Mayor medica surance 100 100 100 00 10 100 “x wo a "i" 7 
Noncontrbutory plans aK Le) ? 77 a 9” o oe *" ” PY 
ental surance 61 ae 9” 9" 4 a ~ hi . ”* 9” 
Noncont Outory Slans et ae 44 72 * * “ « ’ oo “* 
Health mamtenance organzatior 44 19 6? 2 10 * RS “+ a a2 
Noncontributury Slans 17 4 34 6 e” ~ ”* «0 ms 
Retwement pians — 7a ac 65 ao a? 72 a ° a eo ; 
Noncontributory plans a) ae 65 a ai 2 8) w ac 9: . 
Rewemen pension a 3 6s ac 8 r2 *’ « * a) #2 
Noncomtnbutory plans i) 73 65 ac a "2 @: w ae @: @2 
lL urPAp sum he 4 2 7 ? ‘ 
Noncontributory plans 1 4 2 2 ' ‘ 
Other" 
Noncontributory plans 


See tootnotes a! end of B senes tables 
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Table B-21. Health, insurance, and retirement pians offered to full-time office workers, transportation and utilities, January through December 1984 


{Al full-teme workers — 100 percent) 


tem 


Office workers (in percent) 


in estabishments offering at least one o 
the Denefits shown below ' 


Life surance 
Nonconinbutory plans 


Accidental death and dismemberment insurance 
Noncontnibutory pians 


Health maintenance organization 
Noricontributory plans 


Retwement piars > 
Noncontributary plans 


Retirement pension 
Noncontributory pians 


Lump sum 
Noncontributory pians 


Other '* 
Noncontributory pians 


See footnotes at end of B-senes tables 


Boston 


1 


Buttato 


83 
83 


Northeast 
Paterson- 
—_ Cirtton- Portiand Trenton York 
om Passaic 

100 100 100 99 100 
99g 100 100 99 98 
78 Bs oe 71 77 
76 100 96 71 60 
76 97 96 7" 39 
99 98 100 91 Piel 
93 77 16 77 52 
93 77 16 77 40 
99 25 76 42 74 
- 3 24 48 21 
ag 74 57 77 45 
a9 74 55 77 43 
100 100 100 99 100 
98 as 98 71 88 
100 100 100 99 100 
$8 as 98 71 6B 
100 100 100 99 100 
96 65 98 "1 88 
99 100 100 99 100 
98 65 98 71 88 
36 95 81 61 74 
93 a 77 61 47 
83 85 92 16 
83 . - "5 ‘2 
o4 100 74 2 7 
44 100 " 96 87 
ga 100 69 96 87 
Q4 100 69 96 67 

: 2 
. 2 . 
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Atlanta 


Baltimore 


Chatianooga 


Se #88 
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Miam 
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Table B-21. Health, insurance, and retirement pians offered to full-twne office workers, transportation and utilities, January through December 1934--Continued 


(All full-tme workers - 100 percent) 


Mawes! Wes! 
item Anztiem- 
_ :, Minneapolis - . Los Angeles- Salt Lake Crty- San Francrsco- 
Columbus Green Bay indianapors Mewaukee Toledo Santa Ana- San Jose 
St Paul Garden Grove Long Beach Ogden Oakiand 
Office workers (nm percent) 
In establishments offering at least one of 
the Denefis shown below 100 100 100 100 100 100 100 100 100 100 100 
Life imsurance 99 100 100 96 100 100 100 93 100 99 100 
Noncontnbutory plans 8s 96 93 34 81 98 96 93 70 95 99 
Acowental death and dismemberment insurance 97 46 99 53 74 100 72 62 es 76 90 
Noncontributory plans 97 42 91 49 71 96 $9 61 69 64 90 
Sickness and accident insurance or 
sick leave or both’? 100 49 90 97 87 98 98 98 98 99 100 
Sickness and accident insurance 64 45 86 32 48 40 82 12 43 56 
Noncontnibutory pians 64 37 79 31 47 39 61 47 12 43 56 
Sick leave (full pay and no 
waiting penod) 44 37 70 72 76 78 90 78 59 99 64 
Suck leave (partial pa, or 
waitg pend) 52 11 10 4 5 17 a 15 39 1 16 
Long-term: asabiity insurance 72 7 67 41 51 $1 68 51 61 37 83 
Noncontributory plans 64 5 67 41 51 51 64 46 61 77 81 
Hospritakzation insurance oS 100 100 100 100 100 100 w 100 106 100 
Noncontributory plans 74 e 60 53 93 of 95 94 73 95 BE 
Surgcal insurance % 100 100 100 100 100 100 w 100 100 100 
Noncontributory plans 74 era 80 53 93 % 95 Vy 73 95 68 
Medcai insurance 99 100 100 100 100 100 100 99 100 100 100 
Noncontributory plans 74 Ra 680 53 93 96 95 oe 73 95 6a 
Major medcai insurance 99 100 100 100 100 100 100 99 100 100 100 
Noncontnbutory plans 74 36 80 53 93 ees 95 O4 73 95 Be 
Dentai insurance 83 34 89 91 92 ge 99 67 100 100 9 
Noncontnibutory plans 79 ed 860 47 87 91 94 65 78 95 79 
Health mantenance organiza on 74 4 60 78 72 19 91 77 76 68 64 
Noncontributory plans 42 - 14 32 56 - 72 54 17 863 82 
Retrement pians'’ 4) 93 4G 92 70 81 93 Ka 87 ea wh 
Noncontributory pians a 93 89 92 70 61 93 oe BE $3 90 
Retwemen pension 90 66 89 92 70 61 90 % 67 % 67 
Noncontnbutory pians 90 Re 89 92 70 81 92 95 86 93 67 
Lump sum - 7 11 ° ‘d) e 2 . 3 
Noncontnibutory plans - 7 1 - (*) - ’ - 3 
Other'* - o e 7 . . = . . . s 
Noncontnibutory plans - ° © ° . 2 - e . e ° 


a a 
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Table B-22. Health pian participation by full-time workers, ali industries, January through December 1984 
(Al tull-eme workers 100 percerit) 
Nortneas! South 
tem © aterson- 
Boston Buttaio Nesseu Cifiion Portianc Trenton York Atiania Baltemore Cnatianooga Mam New Orizans Wasnungton 
Suttow e . 
assan 
Produchon workers (mm percent) 
Parhcpating 
Hospiakzaton insurance 83 86 69 Bs) a9 91 9 65 61 62 69 75 7 
Noncontndulory pians 4% 75 ? 84 62 85 61 Se 63 45 41 4! 43 
Surgica! insurance 83 69 33 69 9" 95 6< 6! 80 69 75 67 
Noncontribulory pians 43 75 76 BY 62 as 81 67 63 “6 4: at a 
Medica! insurance 83 ae 8S 33 693 9" 95 Aa 6! 8! 65 75 67 
Noncontndutory pians 49 75 76 62 62 85 81 56 63 43 40 41 43 
Major medica! insurance 78 69 64 66 87 75 46 80 78 73 4 68 75 65 
Noncontributory pians 42 57 71 73 62 69 76 54 60 41 33 41 41 
Dental surance 58 66 57 50 54 47 56 46 51 27 % 34 $2 
Ne~ contributory plans 37 56 50 39 47 45 49 35 as 23 22 17 36 
Health maintenance organization ? 6 2 (*) 5 ’ 3 3 9 (*) 3 
Noncontributory plans 2 4 ’ . é ' ’ 2 o (*) 1 
Office workers (in percent) 
Participating in 
Hospilakzation insurance 6 73 88 91 93 75 9% 90 65 , 90 64 93 62 
Noncontributory plans 4’ 44 65 63 67 67 74 56 53 62 $3 59 50 
Surgical insurance 6! 79 68 9) 93 75 96 69 85 67 84 $3 62 
Noncontributory plans 41 44 66 63 67 67 74 56 54 62 $3 59 50 
Medical insurance 8! 739 88 91 93 7§ % 69 85 go 83 93 82 
Noncontributory plans 4’ 44 6 63 67 67 74 St 44 6! 52 59 50 
Major medical insurance 61 73 69 89 93 7 94 69 66 90 64 93 82 
Noncontributory plans 40 42 64 60 "1 65 66 53 53 51 52 59 50 
Dental! insurance 5! 72 70 56 69 53 66 63 A4 64 65 52 "1 
Noncontrioutory pians 26 36 48 25 55 4? 51 41 40 55 37 34 
Health maintenance organization 3 17 4 1 - 10 | t 4 9 " 10 
Noncontributory plans 2 3 . © 1 1 3 5 (*) 3 


See footnotes at end of B-senes tabies 
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Table B-22. Health pian participation by full-time workers, all industries. January through December 1984—Continued 


(All tull-eme workers 100 percent) 


‘ter 
Cotummpus areer Bay 
Production workers Um percent) 
Parucipating ” 
Hospitalization insurance 82 &2 
Noncontributory plans 7é 44 
Surgical insurance 62 82 
Noncontributory pians os 44 
Medica! insurance 82 82 
Noncontributory glans $4 44 
Major meacal insurance 78 62 
Moncontributory plans 60 44 
Dental insurance Ss 75 
Noncontributory plans as 45 
Health maintenance organization s 6 
Noncontributory plans 2 3 
Office workers (on percent) 
Parnopating in 
Hospitalization rs.¢ ance 73 60 
Nonco” *utory plans 40 43 
Surgica! msurance 79 80 
Noncontributory plans 40 49 
Medica! insurance 73 80 
Noncontributory plans 40 49 
Major medica! insurance 78 80 
Noncontributory plans 39 4a 
Dental insurance 6" 77 
Noncontributory plans 37 50 
Health mamntenance organization » . 
Noncontributory plans ’ 1 


r hanapors 


a 


44 


Mowaee 


Mooneapors 
S' Pav 
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Table 8-23. Health plan participation by full-time workers, manufacturing, January through December 1984 


(Ai tull-trne workers 100 percent: 


Northeast 
tem Paterson 
Boston Buttaic Nassiu- Crrfton Portianc Trenton York 
Suftowm® Passax 
Production workers (im percent) 
Parucpating m 
Hospitalization imsurance 8&9 os oi Se a 34 4h 
Noncontributory plans 56 4 79 92 4 91 87 
Surgical insurance 69 44 95 44 9% 44 + 
Noncontributory plans 5é 84 73 Be 74 9’ a? 
Medica! insurance 49 44 35 44 96 ory ea 
Noncontnibutory plans 56 Ra e3 90 74 91 87 
Mayor medica! insurance 63 67 33 87 94 71 7 
Noncontributory pians 4k 38 ao 79 74 6F 62 
Dental insurance 69 71 59 468 63 af 60 
Noncontributory pians 45 62 47 43  ) 45 $5 
Health mamtenance organization LJ 6 2 6 ’ 
Noncontributory pians 3 4 2 5 ' 
Othce workers (in percent) 
Partcpating mn 

+osprtakzabon insu ance 65 ha + 8) bs) ra 65 97 
Noncontributory plans 47 65 78 67 e7 ss 73 
Surgecal aurance 65 64 90 44 ca 6s 9” 
Noncontrite sory (.as a? 65 78 66 67 $$ 73 
Medical insi eg s Lhe) Ba 90 oa + 65 9” 
Noncontnitutcs ; (ons a? 65 76 6 67 55 73 
Mayor medical wi mw ance 65 Aa 93 93 + 6% * 
Nonco stributory oians rr) 57 61 63 a7 53 cs 
Dentai rsrance 71 73 76 65 a 60 77 
Noncontnibutory plans 40 $7 69 3 a) $3 $7 
Health mamtenance organization 12 5 5 2 10 ’ 
Noncontnibutory plans “ € 4 i 


“ee tootnotes at end of B8-senes tables 
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Table 8-23. Health pian participation by full-time workers, manufacturing, January through December 1984—Continued 


(All tull-trme workers 100 percent) 


Major medal msurance 


Hoaprtakzaton msurance 
Noncontributory plans 


Surg a! insurance 
Noncontributory pians 


Medcai msurance 
Noncontributory plans 


Mayor medcai insurance 
Noncontributory pians 


Dental insurance 
Noncontributory plans 


Health mamtenance organization 
Noncontnibutory pians 


See footnotes at end of B senes tables 
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Table 6-24. Health pian participation by full-time workers, nonmanufacturing, January through December 1964 


(AN tu Urme @worters 100 percent) 


Northreas’ Sout 
err Paterson 
Boston Buttaio a Cftion Portiand Trenton Yor Atlanta Batumore C Natlancoge Mam New Oneans Wastungton 
Passan 
Produchon workers Un percent) 
Parucpang 
hOSpahZalon insurance "s a) * » re me 63 9 70 oe 70 He 64 
Noncontributory plans 4h on 73 ao 47 72 60 S2 rt) 44 42 37 40 
surge! msurance "s 6 63 »” ia Ae 63 7. 70 sy 70 64 64 
Noncontributory plans 4m ital 73 60 a? 72 60 52 ae 44 42 37 40 
Medca' insurance 75 6 83 » 79 a4 63 9 70 6 aa He 64 
Noncontrtwtory plans 4s cal 73 60 47 72 60 $2 af 44 4) 37 40 
Major edcal insurance 7? 73 75 66 73 Aa 2 76 69 6 69 64 62 
Noncontributory plans 33 ‘4 6! 55 a? A i) $1 a? 44 eh) 37 39 
Demal ns tance 44 55 a id 42 as 42 42 33 4 “a4 eh) 49 
Noncontributory plans 26 4h ‘4 27 33 44 293 32 29 17 26 13 ar) 
Health mamtenance organzaton 5 5 ’ ’ 3 ’ 2 1 4 
Noncontrmutory plans ' 3 ) 2 a) ‘ 1 ? “* ) 
Ofhce wortess Um percent) 
Parvopatng 
Hosptalzaton msurance 80 6 a? Lr 9" © 93 % a2 89 65 93 6! 
Noncontributory plans 4k v2 a On 62 a3 6 Sa 42 63 S4 Sm 49 
Surgical insurance 80 ” #7 ae 9’ % 93 % 2 as 85 9) 6) 
Noncontributory plans is Ww ~ Se 62 83 a S4 43 63 “4 oe 49 
HMedu al msurane a0 6 a? La 9" 8) 93 8) a2 as Lr) 9 #1 
Noncontributory plars 1“ Ww 6 ) 42 a3 s S4 43 63 54 +e 49 
Major medal meurance " ~ Lad a4 9’ Lek] ag Lk &2 ao be) 93 81 
Noncontri®wtory plans - fh) “4 “* 4? a! 59 51 4? 48 43 oe aK 
Dental onsurance 42 A a 4? ee 4? a? 6 59 4 69 $1 71 
Nom ontrtatory plans Pas 73 44 1§ 44 Ww Lhe) 41 » 60 4) si) 43 
Health marntenance orgarnzahon ’ 19 A (" 4 (*) a § 4 (*) 10 
Non ontributory plans ’ 4 ? y (*) ‘ 5 © (*) 4 


See tootnotes at end of & senes tattes 
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Table B-24. Health pian partici; ation by full-time workers, nonmanufacturing, January through December 1984—Continued 


(All tull-wme workers 100 percent) 


VMiowes’ Wes! 
= v Anahew A Sa! Cw San Francrsco 
- : in uns - - s- tL City- Ss fancisco- 
MUMDuUS 27207 Say naianapols Miiwaurer oe ° olecc Santa Ana- es . —= —_* y . Mo vente San Jose 
St Pau Garden Gr Long Beac Ogde Oakianc 
Production workers «i percent 
Part. patng wr 
Hospitalization msuranc> 71 70 73 74 78 as 70 6’ 71 67 71 
Noncontnibutory pians 43 32 56 50 6 70 53 48 40 53 59 
Surgical insurance 7? ? 79 74 78 Bs 70 63 71 67 71 
Noncontnibutory plans 49 32 5€ sc 63 70 53 49 40 53 59 
Medical insurance 7? 70 ? 74 76 5 70 63 71 67 71 
Noncontribulory piars 4g 32 56 50 63 7C 53 43 40 53 59 
Mayor medica! insurance 69 7 7S 74 73 64 70 63 71 67 71 
Noncontributory pians <8 32 5€ 50 56 668 53 49 40 53 59 
Denta! insurance 37 ‘3 4s 42 60 51 63 65 65 86 73 
Noncontributory pians 23 ; 33 32 50 48 44 52 36 68 69 
Health maintenance organzatior 6 ; 2 5 10 1 2c 22 7 26 18 
Noncontributory pians 2 (*) 2 5 . 11 18 2 20 17 
Office workers (in percent) 
Participating in 
Hospitalization insurance 75 82 8 63 88 75 5 82 65 66 
Noncontnputory pians 29 < 33 35 67 40 51 50 35 40 
Surgicai insurance 75 Bz 78 63 Be 75 75 82 65 68 
Noncontrihutory pians 23 é2 33 35 67 40 51 50 35 40 
Medica! insurance 75 82 7a 63 fala! 75 75 82 65 68 
Noncontributory pians 2s 42 33 35 6? 40 51 50 35 4c 
Major medica! insurance 75 82 78 62 sia 75 75 82 65 68 
Noncontnibutory pians 29 42 33 35 67 4c 51 50 35 40 
Denta! insurance St 69 66 76 62 79 66 -4 72 86 as 
Noncontributory pians 29 ac 4 28 3 58 55 50 39 46 52 
Hea‘in maimienance organization 3 < 14 3 ’ 22 22 32 26 
Noncontnbutory plans ’ 6 12 r=) 12 > 16 12 


See footnotes at end of B-senes tables 


Table B-25. Health pian participation by full-time workers, transportation and utilities, January through December 1984 


(All tull-teme workers 100 percent 
Northeast Soui! 
er N Paterson 
Bostor Buttaic — OMtton Portiang Trentor Yor Atlanta Baitmore _natanocoga Miam: New Orleans Washungton 
oe Passaic 
» BUCHON WOTKETS iM De 
‘< arc pater gm 
Hospitalizator imsurance 94 a7 87 96 4h 96 4h 97 % 393 97 97 96 
Noncontributory pians +4 as a4 a0 32 63 92 86 96 90 92 768 68 
Surgical! insurance 4s 87 87 3 36 a 98 97 96 91 97 97 96 
Noncontributory pans 44 6* a4 40 S2 63 92 66 96 90 92 78 688 
Medica! insurance a4 a? a? + Piel 95 Sb 97 96 99 97 97 96 
Noncontributory plans 44 AS Aa 40 92 63 92 86 96 90 92 78 88 
Major Medica! insurance 44 . as 96 as 95 Ele 97 95 yg ‘ 96 97 96 
Noncontributory pians 34 85 63 40 92 63 32 86 94 90 88 78 68 
Dental insurance 3s 6e 72 90 70 Y 86 BO 94 72 61 62 93 
Noncontributory plans 99 fale! 71 11 Oe 78 56 73 94 74 50 BE 
Health maintenance organization 5 4 ’ 3 5 2 2 3 2 (*) 4 
Noncontributory plans 8 ’ 2 2 1 3 - 1 (*) 1 
Othce workers (on percent) 
Partopating in 
Hospitalization insurance 92 a9 99 96 99 91 98 96 95 99 96 98 69 
Noncontributory plans ag 89 97 62 96 64 BE 84 95 88 64 78 67 
Surgica! insurance 32 89 99 * 99 9 96 96 95 68 96 98 69 
Noncontnibutory plans he) 89 97 82 Ge 64 Be A4 95 88 84 78 87 
Medica’ insurance 92 89 99 a oe) 91 es) 96 95 99 96 98 69 
Noncontributory pians ag 89 97 82 46 64 86 84 95 88 4 78 67 
Major medica! insurance 92 89 GR 96 4a 9" 4k 96 95 99 96 98 69 
Noncontributory plans a9 a9 97 82 Piel AS 66 4 95 6A 84 78 87 
Dental insurance 94 91 94 KK at 79 71 RE an 68 83 76 93 
Noncontributory plans 4 91 9? 9 77 79 47 84 90 68 64 58 91 
Health maintenance organization 6 10 ’ 1 . a 2 4 s 3 (*) 6 
Noncontributory plans 3 9 1 . 5 2 1 4 1 (*) 1 
See footnotes at end of B-senes tables 
110 


, 
» 
' 


Table 6-25. Healti: pis~ participation by fuli-time workers, transportation and utilities, January through December 1984—Continued 


(Al tull-eme workers 100 percent) 


Midwes’ Wes’ 
tern Ananerm- C 
= ~ _ , & A a Sal > » a Fr co 
COMM DUS Green Bay indianapows Measwce nnsapets EDO Santa Ana pip se Los ’ fn —s San Jose 
St Pau ong Beach Ogden O@aaiand 


Production workers (in percent) 


Partowpating in 
Hospitalization msurance 33 cla +” 9 9 39 70 6" 90 73 7 
Noncontributory pians 8 ag ~ be 78 ” 67 59 6 72 54 
Surgica: insurance 93 + “ 9 73 ” 70 be 9 73 57 
Noncontributory plans 66 893 96 60 78 * 67 66 78 72 54 
Medica! insurance 93 ve 9e 3" 79 hd 70 6e 9» 73 57 
Noncontnibutory plans 66 89 % 68 78 * 67 66 76 72 54 
Major medica! insurance 93 9A cla 9 9 49 70 Lee} 90 73 57 
Noncontnbutory plans 66 63 96 6 78 Po 67 66 78 72 54 
Dentai insurance 79 85 % 9" % + ws 95 97 99 96 
Nancontnibutory plans 73 65 93 72 95 - 9 9 Be 35 Ra 
Health maimtenance orgaruzation ? ’ ? 20 ’ 29 26 9 27 41 
Noncontributory plans 2 - 1 ? 18 26 27 6 27 40 
Othce workers (im percent) 
Parvapating in 
Hospitakzaton msurance os 9s 8) 92 82 oe 76 7s 96 63 61 
Noncontributory pians 69 92 77 4s 77 9a 74 71 70 60 4) 
Surgical insurance a4 WS 90 92 82 ra 78 75 a 63 61 
Noncontributory pians 69 92 77 45 77 4 74 71 70 6 50 
Medical insurance 64 95 90 92 62 96 76 75 34 63 61 
Noncontnoutory pians 69 92 77 45 77 94 74 71 70 60 sO 
Major medical insurance 64 Pa 90 92 62 rs 78 7s rv} 63 61 
Noncontnbutory plans 69 92 77 4s 77 44 74 71 70 60 sO 
Denta! insurance 62 44 Ld 8) 91 94 99 ae QA 99 99 
Noncontributory plans 73 94 78 46 67 91 Qe as 75 94 79 
Health mamtenance organization 5 4 6 7? 16 21 24 37 39 
Noncontributory pians A 4 7 14 . 19 21 1 35 38 


See footnotes al end of 8 -senes tables 


Table 8-26. Other selected benefits for full-time workers, all industries, January through December 1984 


(All tull-eme workers 100 percent) 


Northeast South 
tern Paterson - 
Boston Buttaio rend Outer: Portland Trenton Yor Ananta Batimore Cratlanoage Man New Orleans Wastengion 
Sutton Passan 
Production workers (im percent) 
In @Stabeshments prowding 
Severance pay 28 26 45 26 29 3a 8 27 33 * 26 28 319 
Supprementa! unemployment penetits 4 9 . ’ 20 5 v7 14 ! 3 ’ 
Cost-of-innng adjustments 20 32 17 9 « 22 1S i) 26 10 4 3 ‘ 
Based on BLS Consumer Proce index 4 3 17 14 - 16 $ iT) 25 10 ‘ 3 . 
Other basis than BLS Consumer Price inde: 7 - 5 - s ° ’ 
Parc eave 
Jury Quty 9 33 62 79 86 Be 6 63 70 64 ° 67 t ot 
Funeral 92 87 86 ae 90 97 aa a me 6 SY 6' 77 
Muitary 74 73 $7 as 67 6 $3 $1 53 5! 22 37 x) 
Persona! eave 1 " 25 3 6 24 26 1 23 3 + « 31 
1 day or more 9 10 25 3 5 9 25 1 20 2 6 . hl 
2 Gays or more “ 4 22 9 ‘ 10 10 10 § ’ ‘ 3 2s 
3 days or more 3 4 17 6 4 7 7 * 7 ’ 4 3 2 
4 days or more 2 2 12 3 3 a 3 3 10 ’ 3 22 
5 days or more “ ' 9 a] . 2 2 2 « aa) 10 
6 days or more ” 5 a) . ' ’ 2 
? days o more . - i) 1 as) 
Vanabie or unspecihed * 2 °" a) i) 1 5 ’ i) 3 ’ aa) as) a] 
Average amount of pad persone! eave 
‘f eStabishments prowding undorm 
and specihed benefits (1 Gays) 24 27 36 25 31 22 8 36 32 25 2? 24 37 
Othee workers Un percent) 
In eStaDEShments prowding 
Severance pay a? $7 a 62 “e rs * 56 44 we a9 a’ 6" 
Supprementa! unemployment! benetits (*) (* (*) 9 4 2 pe) oa ' 
Cost-of ining adwustments - 12 14 3 4 ¢ 13 7) 12 + s 3 5 
Based on BLS Consumer Proce indes ~ 12 14 ‘2 4 6 3 18 12 € 9 3 5 
Other bases than BLS Consumer Proce indes ’ (*) ' - 
Pad eave 
jury Guty * “ 4 > hd 9 oo 3° ” =] 8) 9) ar ”* 
Funeral 27 94 py] 37 * PT oe - au 37 a9 Re 44 
Muvtary me a" ? 2 87 ®: 64 r 4 s 49 we re 
Persona’ ieave 1? ‘9 at ; 3 \4 a“. ~~ J 'S ‘9 ¥ 
' Gay or more + he 4 f 293 27 37 Pao he Z ‘9s ‘4 29 
2 Gays o More ‘4 7 7 9 OF 24 6 ‘8 iz } 13 25 
} Gays or more } ‘ i on 7 ‘4 2 5 ' "9 1s 
4 Gays or more } 4 ‘ ‘ e ; 4 
5 days or moe 2 2 Z ' 2 ' Z : é 2 2 , 
6 Gays or More ° ' (° ‘ . ‘ ‘ 2 ‘ 
’ days or more , > . 
Vanabie or unspecited” ’ 4 ' ’ 4 ‘ ‘ 4 ° “ 
Average amount of pad persona! ie ave 
" estabiishments prowding uniform 
and spec ted benetts 1m days) 23 7 * 2* ’ 7 Z ‘a : 23 7 >e 4 ; 
See footnotes at end of B-senes tabies 
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Table B-26. Other selected benefits for full-time workers. all industries, January through December 1984—Continued 


(All tull-teme workers 100 percent) 


Wes! 
tem Ananew - 
Coturnbus Greer Bay indanapols Miwauree Mnneapoie- Totedo Santa Ana- Los Angstes- Sent Late Cay- San Franceco- San Jose 
St Pau! Garden Grove Long Beach Ogoer Oatiand 
Production workers (i percent) 
In estabesnments prowding 
Severance pay 31 22 2) 31 30 22 20 21 34 37 31 
Supplemental unempioymen! Denetits 5 - 23 13 4 33 1 ’ s 4 - 
Cost-of wing adwstments 25 13 43 27 “4 51 7 13 12 23 10 
Based on 81S Consumer Price index 25 13 43 27 9 50 7 12 "1 2' 9 
Other basis than BLS Consumer Price inde - - - - - ’ - ’ ’ 2 ’ 
Pad ieave 
Jury Guty 62 74 ae 90 89 ae 56 Sa 62 69 9) 
F unerai 86 9" ae $3 6s 90 63 66 79 a) Ae 
Murtary so 51 60 69 44 66 3s 39 40 45 $s 
Persona! eave © “+ mo "1 6 5 7 3 « § . 2 
1 day or more a 37 7? 5 3 5 3 e . ? tl 
2 days or more 5 x.) s § 3 4 3 ? 6 € “ 
3 days or more 4 33 5 11 2 1 2 4 ? 5 5 
4 days or more é 25 3 10 2 - 2 3 6 ’ 5 
5 Gays or more 1 - ’ 4 2 - ’ i) 2 “ 3 
6 days or more a) - ’ 1 i) - - (* - . 
7 days or more - - - - - - - - - . 
Vanable or unspecihed * 1 1 4 ’ 2 ’ . ? ' s 
Average amount of paid persona! leave 
1" establishments proving undorm 
and specihed benetits (in days) 26 35 32 38 47 19 38 27 38 27 35 
Ofhce workers (in percent) 
In establishments providing 
Severance pay 53 48 $7 6! 60 ing an sO $7 $1 Sa 
Supplemental unemployment benefits fia) ‘4 7 5 3 ‘4 2 ( 9 2 
Cost-of wing adjustments 5 3 8 6 a "1 5 5 "9 + 10 
Based on BLS Consumer Price index 5 3 8 6 * 10 5 5 10 4 10 
Otmer basis than BLS Consumer Proce index - . . . 2 . ) 2 (*) . 
Pad leave 
Jury duty 97 46 92 95 99 96 62 76 93 9” te 
Funeral 97 97 91 of 97 97 8" a3 9" * 9” 
Mittary 80 63 75 79 70 76 72 h4 6" St * 
Persona! wave * 36 31 18 23 22 7 22 22 % 20 17 
1 day or more 31 24 10 20 17 ? 22 22 1 6 6 
2 Gays or more 19 24 7 20 17 ? 20 7 ' 6 * 
3 days or more 6 '9 5 16 1 2 17 10 - 11 10 
4 Gays or more 6 1 2 14 4 14 10 ? 2 ) 
5 days or more 2 ! 1 - 10 ? ’ « 
6 days or more . (*) ' ' 2 *) 
? days or more . 1 *) . 2 
Vanable or unspecited” 5 ? 3 5 4 (*) ‘9 4 2? 
Average arm~>_unt of paid persona! leave 
iN estabirshments providing unitorm 
and specified benefits (17 days) 21 32 25 40 38 23 a’ 10 ‘ 28 36 
See footnotes at end of B-senes tables 
113 


LC 


Table B-27. Other selected benefits for full-time workers, manufacturing, January through December 1964 


{Al tull-trme workers 100 percent) 


Norneas! South 
Nem Paterson- 
Boston Buttaio essen Clifton - Portiand Trenton York Atiav'a Baltemore Chattanooga Mam New Orieans Wastungton 
Suttom Pessax 
Production workers Um percent) 
In estabishments prowding 
Severary > pay ch faa) 49 23 ai x0 1§ 28 33 13 12 43 54 
Suppiem.. 4a! unemployment Denetits - 28 ry 2 28 7 » 34 2 1 - 
Cost of wing adjustments 29 as 21 21 ? 27 17 as 53 12 ) ie) ‘4 
Based on BLS Consumer Price index 18 44 21 14 ? 20 17 25 52 12 1 (*) 4 
Other bases than BLS Consumer Proce indes 1 ’ 7? . ? 2 - - - 
Pan leave 
Jury duty 9” * a9 60 4 90 Ra 69 86 63 61 60 95 
Funeral 99 90 67 as 100 100 6s es 9” ae 4G 64 92 
Muvtary 86 oe 64 45 60 56 56 Se "1 58 6 x) 62 
Persona! leave 5 9 13 10 . 21 20 1 » 3 1 2 17 
1 Gay or more 3 9 13 10 4 20 1 6 1 1 2 17 
2 days or mcre ) 2 ] « 3 6 ' 6 is) ' . 13 
3 days or more 1 2 ? 5 . 1 3 - € as] 1 ° " 
4 days or more ’ ? 2 - i) 2 - 3 i) - - 4 
5 days oF more - ? *% - . 2 - 3 - - - 2 
6 days or more - 3 “ - - - - - - 2 
? days or more - . i) - - - - - - - - 2 
Vanable or unspecihed * Pa - - - 7? - | - 2 2 - - . 
Average amoun'! of pad personal leave 
1 establshments prowdeng urvtorm 
and specihed benetts (9 days) 25 14 37 25 . 13 6 | 20 | te 12 24 10 32 
Once workers Un percent) | 
In establismments prowding 
Severance pay $5 $2 SA 67 A 6 . a6 26 23 27 6! 73 
Supplement; unempinyment penetits . ° a) - 10 6 - € - as) ' - 
Cost of ining edusiments “ 6 1$ 5 ' 23 7 | 28 40 2 . - 4 
Based on B.S Consumer Price indes ? € 6 I . 23 7 | 25 40 2 - - “4 
Otter bess than BLS Consumer Price inder 2 ' . 2 - - - | - - - - - : 
Pad leave 
Jury duty coal 9” 99 wn 97 9 69 ww Cd 60 a 63 a 
Funeral 99 93 97 Pa) 100 oe a 76 99 9 73 90 we 
Muntary + 62 86 70 9 4 6 “a as Ae 22 45 6s 
Persona! leave * § 9 2) 7 - 21 22 3 10 . 2 a 33 
1 day or more 3 9 21 7 1 16 * + 4 2 s 33 
2 days or more ? 3 ‘9 5 ? ? (*) ? 7 2 “ 32 
3 days or more 7? 2 3 3 « - 7? 7 2 4 3 
4 days or more ? 1 . 3 1 . a 7 2 3 24 
5 days or more 6 - ’ . 1 1 4 6 2 - 3 
6 days or more . . 1 . 2 - 3 
? days o more - . - - - - - - 2 3 
Vanatle or unenecited” 1 - . 10 6 2 2 - - 
Average amou. tt of pad persona! leave 
N establishments providing uniform 
and specihed benefits (in days) 31 12 21 22 23 16 20 38 51 45 24 42 
See focitnotes at end of 8B senes tables 
114 


Table 6-27. Other selected benefits for full-time workers, manutacturing, January through December 1984—Continued 


(AP tuh me @orte’s 61 OO percern) 


Vitesse’ Wes 
ter Ananoa a 
sss eer Bay ha” aos View? mee —— 7 ohedo Savia Ane — — Son Lane Cay Sen Franceco Sen Jose 
Gereen Grove Long Ogden aman 
Proguchor @orters Of percent 
7 CSaDESMMENTs Drowdng 
Severance Day 9 § 26 26 24 20 1§ a’ a6 al 
Suppiementa snempioyment henet ts ' 49 i) ; $3 2 2 4 1 . 
COSt of lng achustiments ¥ 10 8 3 23 len! é 9 - 6 12 
Based or B.S Consume Price indes vw 10 60 3" 23 +4 4 8 . 33 12 
Other bass har 8.5 Consumer Proce indes * 2 A 
oa eave 
Dy Duty ae ? 3’ Pd ”“ 44 $$ a4 s’ 100 
turers - 9) ae ” ie Le) 77 69 82 eo a 
Morar, oo S2 | 42 S< 69 i be) a’ 60 La 7% 
Persona eave % 42 9 5 3 4 ' 2 22 4 $ 
| Gay oO ore . 42 2 3 2 4 ) 2 ? & ? 
2 tavs o ore 2 a0 ' 13 2 ’ ’ ' ? 4 ? 
3 Gays o more ’ 7 ’ 10 ? ’ 6 4 4 
4 days o ore ’ x ’ 10 ? ’ 3 ’ 4 
5 days Oo ore ' 6 2 ’ 3 4 
6 Gays o ore ’ (*" * 
’ Gays o ore 
vanatwe or unapect ec" ? ? ) ‘4 ) ? 
Average amou’ oo Dad persone eave 
© estabuSr™mes prowding et wlor™ 
and apecihed benetts (i Gays) 1? 64 10 a’ 40 ‘4 40 1s ‘4 24 36 
Ofhoe workers UF percent) 
of OBEDHEM™MONTS DY Owing 
Severance pay ‘a . * 7 6’ a 4) “ Se oo $’ 
Supmrementia NEmMmO NEN Denet ts. ‘ ' 2 ? 24 > 
COst of meng adrustments ‘ a? * 4 ‘4 1 j 2 ‘4 
Baesec © B.S crsu™me Pree noes ‘4 a’ 5 ‘ 4 10 ) ? ? ‘4 
One bass er B.S Consume Proce wher ? ' ' 
Pad weave 
sary Gity ” °" oe ”~ Td) » "2 2 9” ne 100 
Funera’ ” al ¢' 9” wn * 1? ry Pr 100 
Monary 6" ad a ae "7 7? se " oe ae 
Persona eave ‘4 37 2? aa 2" oe 2’ a? = 3 
‘aay o ~ore ‘a 3” ‘ 6 1» ' Pal 21 . oe 2? 
2 Qayt o More ] — 4 « ® ‘ oe »~ . 24 2? 
3 Gays & ore ] 23 4 "6 7 7 * ‘ oe 4 
4 Gays © wore s 73 ‘4 ‘4 17? 24 6 3 ’ 5 
S Gays oF more + * ‘7 1? Pa * 3 5 
6 days oO more ; ? ' 
’ Gays o ore > ‘ 
varate oO uoapectwed © i) 2 “ 2 ' ‘ or) 3 2 
Average a™moun! Of Da persone fave 
7 estabeerments or owing uwtors 
and specthed henetis «° dave 4‘? > >e So 40 20 au 43 - 29 33 


See tootnotes a! end of & seres \atues 
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Table B-28. Other selected benefits for full-time workers, nonmanufacturing, January through December 1984 


(All full-tme workers 100 percent) 


Northeast South 
om Paterson- 
Boston Buttaio essan- Cifton- Portiand Trenton York Atianta Baltimore Chattanooga Mam New Oneans Wastungton 
Suffoix Passaic 
, 
Production workers (in percent 
n establishments prowiding 
Severance pay 24 26 40 36 13 42 32 26 33 27 35 23 38 
Supplemental unempioymen' denetits (*) - : (*) 2 1 - 1 
Cost-of-iwing adjustments “ 6 13 14 ] 9 6 1 6 6 6 4 4 
Based on &.S Consumer Price index + 6 3 14 i) a 6 3 6 6 6 4 4 
Other basis than BLS Consumer Price index - - . - - 1 - - 
Paid leave 
Jury Guty 61 66 76 75 77 s 86 73 59 7 ° 69 62 63 
Funeral B4 81 86 66 77 90 8? 77 75 68 64 59 76 
Military 59 57 43 48 51 5! 35 47 41 36 23 38 30 
Personal leave ~ 20 13 38 0 13 31 49 18 34 3 =] 4 32 
' day or more i8 13 36 20 11 31 43 18 30 3 9 3 32 
2 Gays or more 17 9 36 13 & 27 28 16 2 3 6 4 26 
3 days or more 6 9 27 10 a 22 10 13 1§ 3 5 3 26 
4 Gays or more 3 7 6 8 6 15 5 5 4 2 4 24 
5 Gays or more (*) 2 1C 5 5 3 8 1 > 1 
€ days or more (*) € 2 2 - - - 2 
7 Gays or more - - 2 . - - - 
Vanabie or unspecified * ’ ' (*) (*) 2 (*) . (*) 4 ; (*) (*) (*") 
Average amount of paid persona! leave 
mm establishments prowiding uniform 
and specified benefits (im days) 24 31 35 76 31 32 21 37 31 36 28 26 36 
Ottice workers (im percent) 
J 
in estabiishments providing 
Severance pay 44 60 72 54 53 71 31 57 50 69 52 38 60 
Suppiementa! unemployment benetits . . . ’ . 1 
Cost-of-iwing adrustments - 9 4 26 ? ? 2 17 2 ? 10 3 ‘4 
Sased on BLS Consumer Price index - + 14 oe ? 7 2 17 2 ? 10 3 4 
Other basis than BLS Consumer Price index : . (*) . 
Parc leave 
Jury Guty aia “a * 44 37 97 4s oF 89 92 95 6 95 
Funeral 97 Qa 32 la 95 97 Q4 9" 85 4 91 85 94 
Military aC aC 61 7s 86 80 37 76 C 78 53 70 79 
Persona! leave ‘9 25 j4 4% 41 53 A ca 50 25 21 21 30 
1 Gay or more 18 18 52 40 ® .) 49 65 32 45 25 21 1§ 268 
2 Gays or More € 6 4s 40 35 49 35 22 41 25 14 5 a | 
+ Gays or more ’ 8 19 13 35 3 19 17 26 A "1 15 ae 
4 days or more ? "1 12 5 36 2 9 12 4 9 2 13 
5 days or mor (* ? 2 3 3 ‘ 3 2 2 2 3 
6 Gays or More (*) ° (*) 1 2 ’ 2 ’ 
? days or More 1 2 - 
Vanable or unspociied” . ¢ 2 | + S 5 (*) 6 2 
Average amount of paid persona! leave 
iN establishments providing uniform 
and specited benefits (17 Gays) Z 28 26 27 31 35 19 27 293 28 28 386 29 


See footnotes at enc of B-senes tables 
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Table B-28. Other selected benefits for full-time workers. nonmanufacturing, January through December 1984—Continued 


(Ali tul-tme workers 100 percent 
Vidwes' Wes’ 
torr Araheir 
More ‘ jd , ‘ Sear Frar 
“2 . rf Pes a "+ t a Ss 
( conn Bi nthanonria ‘ > mo ’ > on Santa Ana 3 San JOSé 
u 2 Say yanat war ; ; >anla 4 
>t a ng Seacr ‘goer akiand 
aa’ Oe a” Owe 
, SuUchiOnN worke m 0 ent 
r SlabDiINSMMens Prowding 
Severance Day 40 ; t : ‘ é 
Suppiement Ms MploOymMent Denetits ‘ ‘ 
OSt-Of-rwing admustments 8 ~ . s ; 4 + 17 t 
bases on SiS msumer rue * 18 Le le ‘ ; ¢ ¢ 4 
ther bass than BLS nsur Price indes J 2? 
ra cave 
wy Guly i? 3 74 - + 3 é h er re 
Funera 6 Re - = . - Z + 4 or 


Military 41 ‘ 5 47 he ‘ i4 3 , 
Persona Pave 


3ay OF MoTe 


4 
a 

Jays Or More 8 2t ’ 6 ; 8 . ' , 4 
3 days or more 6 
6 


4 days or More ‘ rs ‘ 
5 days or more aa | 3 ‘ . e 
6 Gays Or More (") é 
Jays OF More 
Vanable or unspecited * (*) ~ , } 4 . ° 
Avetage amount of pad persona! leave 
Nn estadirsoments providing urutorm 
and specn od benetits (in Gays) 33 ‘ ; ; ‘ 23 26 18 27 14 
thoe workers im percent) 
n establishments prowdng 
Severance pay ‘ 69 é ‘ ‘ bs i : i 
Super iementa! ut empioyment Denetits (") ? : 
Cost-ot-iving adjustments t ‘ _ , Pa ‘ +4 4 
Sased mn BLS onsumer Price owes ‘ ‘ ‘ ‘ é 
ther bass than SLS onsumer Proce Indes a 
Paid leave 
avy Jty 9° ~ j 4, 33 ) ~ ) » a» 
Funera 47 ; ‘ 4 a4 ¢ ws Me Mu Pa ; 
Vv lary tall r 4 ‘ rs ‘ ae z 
Pers na eave 42 ‘ ‘ <- ce 'y d ce é 1¥ c« 
' day or ™ore “ +; ‘ 24 r ‘ : ‘9 «ec +a 
2 days or more a1 4 , > 4 ' : 7 ‘ , , 13 
jays of More “ ‘ ‘4 ‘ ‘ +4 ‘ 2 4 
4 days or More : £ : 6 
£ Gays or more ‘* ‘ , . q 4 


© Gays or More 
Gavs or More ‘ 
Vanabie or unspecitied * + 11 ‘ , ; P . 
Average amount of pad persona! leave 
nm establishments prowding uniform 
and specihed benefits (in Gays) ‘9 ' oe 1% ; 24 1é LL 2« . 1° 


See footnotes at end of 8 senes tables 
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Table B-29. Other selected benefits for full-time workers, transportation and utilities, January through December 1984 


Ail tull-teme workers 100 percent) 


Northeast South 
tem Paterson 
Boston Buttaic westeu Jitton- Portiand Trenton York Atianta Baitemore Chattanooga Miam New Orleans Washington 
Sutton Passaic 
Production workers (in percent) 
n establishments providing 
Severance pay 64 59 ? 57 29 49 58 45 5 30 62 23 77 
Supplemental unemployment benetits - - 
Cost-of-iwing adjustments a9 11 52 27 39 34 5 30 31 47 25 22 15 
Sased on BLS Consumer Price index 43 11 52 27 39 34 5 26 31 47 75 22 15 
Other basis than BLS Consumer Price ingex 2 - - - 
Paid leave 
Jury duty 39 ah 78 99 95 86 94 95 94 a3 ° 39 81 99 
Funera 99 99 $ 100 93 3h 91 91 99 99 96 86 100 
Muitary 87 8 b4 94 83 75 65 80 5S 92 60 60 88 
Persona! \eave 69 19 41 26 61 23 48 51 78 24 20 21 66 
1 day or more 60 19 41 26 51 23 31 51 68 24 20 21 65 
2 days or more 60 1 39 23 39 29 30 42 2 24 20 17 56 
3 days or more 30 1 39 23 39 25 11 39 20 24 20 17 55 
4 days or more 13 8 26 23 29 23 4 4 16 15 16 55 
5 days or more 3 3 - 6 
6 days or more - - 
7? days or more - 
Vanabie or unspecitred * 3 ° "1 17 ’ (*) (*) 1 
Average amount of pad personal leave 
nm estabiishments prowiding uniforr 
and specihed benefits (im days) 27 2¢ 3« 37 31 ; 26 28 23 36 40 27 37 
tice workers (ir percent 
estadirshments providing 
severance pay 7% t a9 27 + 6§ 64 sy 44 57 31 73 
Suppiementa mempioyment dDenetits . 
Si-of-liwing adjustments 64 33 6§ d r% . 13 57 1 56 3€ 13 23 
Based on 8LS Consumer Price index 64 6: ¢ 6 13 he 1 ok 46 13 23 
ther basis than BLS Consumer Proce indes Z 
a ave 
ty uty 49 49 ; 3; 4 4 49 4p 4b a4 44 99 
era i) i) +” 46 ” he ) 44 39 95 97 100 
Miltary ; ¥ ) » iS me a4 ,) 95 45 7 8" 
Personal leave ‘ or] " 48 ? ~ 35 27 51 48 
lay or more 19 : é ‘ . 35 27 43 44 
Jays of More : ’ 419 i 27 43 33 
lays oF More f a 6* : iu ; 48 4 5 27 43 32 
Jays Or More ‘ :7 5" . 46 1* 6 24 2* 35 ai 4 32 
Jays or more 2 ? | 
6 days or More ? 
Jays or more 7 
vanabie or unspecited 24 ' *) ~ 4 
Average amount of pad persona eave 
nm estabishments prowding unfornr 
and specited benefits im days 21 34 37 41 4 19 De Z 28 4( 41 4 32 
see footnotes at end of B-senes tables 
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Table B-29. Other selected benefits for full-time workers, transportation and utilities, January through December 1984—Continued 


All tull-trme workers ’ percent 
Ly Tea ec? West 
ter Ananermn : 
Columbus ureen Bay NG.anapolrs Vilwautet Mirnneapons Toied Santa Ana Los Anger = - = "y -/— dn — Sa” Jose 
St Pa Long Beact gder akiand 
sarden Urove 
Production workers im percent) 
NM estaDhsnments prowideng 
Severance pay 57 54 as 67 68 27 53 17 49 43 23 
Supplemental unempioyment benetits 1 21 3 
Cos*-9l-4wing adjusiments 37 59 at 85 oe 57 15 39 42 1 
Based on BLS Consumer Proce index 37 59 46 85 55 a9 1¢ 9 42 17 
Other basis than BLS Consumer Proce index - 
Pad leave 
Jury Guty 97 76 95 44 100 63 94 93 
Funeral 99 89 96 44 73 1 81 77 86 91 97 
Muntary 83 22 ag x 1 85 58 6! 31 13 25 
Persona! leave ~ 42 45 22 46 17 31 43 64 7 20 48 
1 day or more 39 ce 2 36 2 23 43 64 31 20 46 
2 days or more 39 x 19 5 2 23 43 5¢ 31 20 46 
3 days or more 20 19 30 1 ? 32 33 31 20 37 
4 days or more 20 3 2 30 32 27 31 (*) 37 
5 days or more 3 2 3 (*) 
6 days or more 3 - 
7 days or more . 
Vanable or unspecified * 3 - ' 15 # 
Average amount of paid personal teave 
iN establishments providing urwtorm: 
and specited benefits (wn days) 32 " <9 36 22 23 35 28 420 30 35 
Office workers (in percent) 
In establishments prowding 
Severance pay 70 87 62 70 66 56 6! a4 sé ie 18 
Supplementa’ unemployment benefits - , 21 ’ 7 . 
Cost of-iwing adjustments 48 16 co 61 36 32 13 50 16 ' 
Based on BLS Consumer Proce index 48 16 aa a we 21 13 50 16 1 
Other basis than BLS Consumer Proce index : . tt . 
Pad leave 
Jury duty 97 95 a9 GF 99 QA 93 97 190 97 
Funeral 100 ” oi) 97 84 +8 92 83 v2 44 99 
Military ot . 8A as 63 91 As 79 4’ 21 18 
Persona! ieave ° 77 14 16 28 24 50 5. 53 38 47 67 
1 day or more 70 é ‘ 24 6 39 54 53 46 47 67 
2 Gays or more 70 6 4 2 6 39 5S 52 38 47 66 
3 days or more 43 é 4 20 4 17 4? 34 38 a7 55 
4 days o More 42 é 3 20 (*) 4? 33 Ww 4 55 
5 Gays or more 3 ’ (*) ? 4 
6 days or more (*) . 
7? days or more 
Vanable or unspecrhed * 7 ? 10 4 18 ‘1 
Average amoun! of paid persona! leave 
iN establishments prowding uniform 
and specihed benetits (nm Gays) 32 40 34 36 26 25 37 34 40 32 36 
See footnotes a! end of B senes ‘abies 
‘ i 
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FOOTNOTES 


Earrwnags relate to regular average (mean) straignt-tme saianes tha! are paid tor standard workweets 

Exceptions to the standard dustry wmdations tor transportation communication and other Pubic utiles are 
shown i footnote 3 to table | of append A 

Regular average (mean) straight-time earninas eCluGing prermum Day for Overtrme and for work on weernends 
NOhdays and late stvfts 

Percent changes refiect 12-month penods ending at various times trom January to December 1964 

Less than 0 05 percent 

Pay a! regular rate tor hours exceeding those worked {« g. 8 Pours pay for 7 hours worked) a paid lunch pe 

1 NOt Gen frst-shtt workers a fiat sum per shit. and other provisions Mos! other workers however were ir 

estabisnments wich provided one such prowsion i combination with a cents or percentage Gifferentia! tor hours 
actually worthed 

“ours which a majority of the tull-tme workers were expected 10 work whether paid at Straighi-tme or Overtirn: 


rates Not all prowsions for days worked are shown under scheduled nours 


ess than 0 5 percent 
Full and halt days are combined For example the proportion of workers recewing 10 or more days includes 
Mose recewing at least 10 full days or 9 tull days and 2 halt days or 6 full Gays and 4 hail days and so or 
nNctuGes Payments offer than length of tine such as percentage of annua! earnings or flat-sum payment 
mverted to an equivalent te basis —for example 2 percent of annual earnings was Considered as 1! week s pay 
Penods of serwoe were mhosen arttrardy and do not me ssariy refiect ndwidual prowsions to progress« ror 


cramp Changes i proportions af 'O years senmce mclude Changes m provisions between 5 anc 10 years Est 
mates are cumuialwe Thus the proportion engile for 3 weeks pay or more after 10 years mcludes those ebgibie 
for 3 weeks pay or more after fewer years of serwoe 
Estrnates sted after type of bennett include only plans tor whech the employer pays a! least some part of tne 
cost Noncontnbutory plans imclude only those plans for atuch the employer pays all the cost Excluded are te 
gaily required plans such as workers Grsabirty compensabon social security and radroad retrement 
/ Unduphcated lotais of workers recewing sich leave or sickness and acoxent imsurance shown separately Sick 
leave plans estabus. ihe mwenum number of Gays pay that each employee can expect anc exclude mtormal sick 
leave allowances determined on an mowidua! Dass 
'' Establetments provang more than one type of rewement plan jeg an annuity and 4 lump sum payment) 
May Cause the sums of the separate pians to be greater than the total tor all re.:“ement plans 
ther rebrement plans prowde for a twed number of payments (more than one) after wht pe eens are 
arscontinved 
' Plans tended tor use as pad hobdays. vacabons. o sick leave are not reported as pad persona! leave but 
are reported 4S hohdays vacations or ack leave m accordance ath the ment of the prowsior 
Varabie plans mciude those Mat provide Gilenng amounts basec on length of service unspected plans are 
formal pians with no specthed tem 
NOTE Dashes indicate that no data were reported or that data do not meet pubrcaton crtena 
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Appendix A. 
Scope and Method of Surveys 


Data on area wages and related benefits are obtained by personal visits of 
Bureau field representatives at 3-year intervals. In each of the intervening 
years, information on employment and occupational earnings is collected by a 
combination of personal visit, mail questionnaire, and telephone interview 
from establishments participating in the previous survey. 

In each of the 70 areas currently surveyed, data are obtained from represen- 
tative establishments within six broad industry divisions: Manufacturing; 
transportation, communication, and other public utilities; wholesale trade; 
retail trade; finance, insurance, and real estate; and selected services. Industry 
divisions excluded from these studies are agriculture, mining, construction, 
and government. The exclusion of government has a significant effect on the 
transportation and utilities division because municipally operated utilities are 
excluded.’ 

Within each of the six major industry divisions, establishments having fewer 
than S80 workers are omitted because of insufficient employment in the occupa- 
tions studied. In 13 large areas, the minimum establishment size for inclusion 
in the survey is 100 employees in manufacturing, transportation and utilities, 
and retail trade. These areas are Boston, Chicago, Cleveland, Dallas—Fort 
Worth, Deironw, Los Angeles—Long Beach, Newark, New York, Phil- 
ecc'nhia, Pittsburgh, St. Louis, San Francisco—Oakland, and Washington 


Sampling methods 


The sampling plan can be described as a two-stage design consisting of an 
area sample and an establishment sample. The area sample of 70 areas is 
designed to permit presentation of data for all SMSA’s of the United States; the 
establishment sample is designed to present data for individual areas. As in- 
dicated earlier, this bulletin is concerned primarily with data for individual 
areas; limited data on national and regsonal carnings for 1984 are available in 
Summary 85-4. 


See footnote 3, table | of appendix A, for arcas in which pubic utilities are municipal. 
operated and have been cxcluded 
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The 70-area sample is Gased on the selection of one area from a stratum of 
similar areas. The criteria of stratification are size of area, region, and type of 
industrial activiiy. Thirty-three of the areas represent themselves in the sam- 
ple, ether because of population size or the unusual nature of their industrial 
composition. Each of the 37 other areas represents itself and one or more 
Simila: areas. For estimates of all areas combined, data from cach area a,c 
weighted by the ratio of the total nonagricultural employment in the stratum 
to that in the sample area. 

The establishment sampling procedures involve detailed stratification of al! 
establishments within the scope of an individual area survey by industry and 
number of employees. From this stratified universe a probability sample ts 
selected, with each establishment having a predetermined chance of selection. 
To obtain optimum accuracy at minimum cost, a greater proportion of large 
than small establishments ts selected. When data are combined, each establish- 
ment is weighted according to its probability of selection, so that unbiased 
estimates are generated. For example, if one out of four establishments is 
selected, it is given a weight of 4 to represent itself pius three others. An alter 
nate of the same original probability is chosen in the same industry-size 
classification if data are not available from the original sample member. If no 
suitable substitute is available, additional weight is assigned io a sample 
member that is similar to the missing unit. 

In the 70 areas studied in 1984, about 11,700 establishments, employing &.2 
million workers, were selected by the Bureau to represent 71,600 establishments, 
employing about 18.7 million workers within the scope of the studies. 


Occupations and earnings 

Occupations selected for study are common to a variety of manufacturing 
and nonmanufacturing industries, and are of the following types: (1) Office 
clerical; (2) professional and technical; (3) maintenance, toolroom, and 
powerplant; and (4) material movement and custodial. Occupational 
classification is based on a uniform set of job descriptions designed to 


take account of interestablishment variation in duties within the same job. Oc- 
cupations selected for study are listed and described in appendix B, along with 
corresponding occupational codes and tiles from the 1980 Standard Occupa- 
tional Classification Manual. 

Earnings data are not presented for an occupation or industry division if 
either (1) data were insufficient to provide meaningful statistical results, or (2) 
there is a possibility of disclosure of individual establishment data. Earnings 
not shown separately for industry divisions are included in data for all in- 
dustries combined. Likewise, for occupations with more than one level, data 
are included in the overall classification when a subclassification is not shown 
or information to subclassify is not available. 

Occupational employment and ecarnings data are shown for fuli-.ime 
workers, i.e., those hired to work a regular weekly schedule. Earnings data ex- 
clude premium pay for overtime and for work on weekends, holidays, and late 
shifts. Also excluded are performance bonuses and lump-sum payments of the 
type negotiated in the auto and aerospace industries, as well as profit-sharing 
payments, attendance bonuses, Christmas or year-end bonuses, and other 
nonproduction bonuses. Cost-of-living allowances and incentive payments, 
however, are included. Weekly hours for office clerical and professional and 
technical occupations refer to the standard workweek (rounded to the nearest 
half hour) for which employees receive regular straight-time salaries (exclusive 
of pay for overtime at regular and/or premium rates). Average weekly earn- 
ings for these occupations are rounded to the nearest half dollar. 

Average earnings reflect composite, areawide estimates. Industries and 
establishments differ in pay level and job staffing, and thus contribute dif- 
ferently to the estimates for cach job. Pay averages may fail to reflect ac- 
curately the wage differential among jobs in individual establishments. (For a 
detailed discussion of this topic, see Robert W. Van Giezen, *‘A New Look at 
Occupational Wages Within Individual Establishments,’’ Monthly Labor 
Review, November 1982, pp. 22-28.) 

These susveys measure the level of occupational earnings in an area at a par- 
ticular time. Changes in an occupational average over time reflect, in addition 
to earnings changes, factors such as changes in proportions of workers 
employed by high- or low-wage firms, or high-wage workers advancing to bet- 
ter jobs and being replaced by new workers at lower rates. Such shifts in 
employment could decrease an occupational average even though most 
establishments in an area increase wages during the year. Changes in earnings 
of occupational groups, shown in table A-12, are better indicators of wage 
trends than are earnings changes for individual jobs within the groups. 


Wage trends for selected occupational groups 
The percent increases presented in table A-12 are based on changes in 


122 


average hourly carnings of men and women in establishments reporting the 
trend jobs in both the current and previous year (matched establishments). 
The data are adjusted to remove the effect on average earnings of employment 
shifts among establishments and turno.er of establishments included in sur: ¢y 
samples. The percent increases, however, are still affected by factors other 
than wage increases. Turnover may affect an establishment average for an oc- 
cupation when workers are paid under plans providing a range of wage rates 
for individual jobs. In periods of increased hiring, for example, new 
employees may enter at the bottom of the range, depressing the average 
without a change in wage rates. 

The percent changes relate to wage changes for a 12-month period. When 
the time span between surveys is other than 12 months, annual rates are 
shown. (It is assumed that wages increase at a constant rate between surveys.) 


Occupations used to compute wage trends are: 


Office clerical Industrial nurses 
Secretaries Registered industrial nurses 
Stenographers | and Il ied 

Typists | and Il = 

File clerk« I, 1, and Hl Carpenters 

Messengers Electricians 

Swiuchboard operators Painters 

Order clerks | and I Machinists 

Accounting clerks I, I, IN, and IV Mechanics (machinery) 
Payroll clerks Pipefitters 


Motor vehicle mechanics 
Tool and die makers 


Unskilled plani 


Material handling laborers 


Key entry operators | and I! 


Electronic data processing 


Computer systems analysts |, Il, and Ill 
Computer programmers |, {1, and Ill 
Computer operators |, I, and Il! 


Percent changes for individual areas in the program are computed as follows: 


1. Average carnings are computed for each occupation for the 
2 years being compared. The averages are derived from earnings in those 
establishments which are in the survey both years; it is as uv .d that 
employment remains unchanged. 

2. Each occupation is assigned a weight based on its proportiona.e employ- 
ment in the occupational group. 

3. These weights are used to compute group averages. Each occupation’s 

erage earnings (computed in step 1) are multiplied by its weight. The 
-voducts are totaled to obtain a group average. 


4. The ratio of group averages for 2 consecutive years is computed bs 
dividing the average for the current vear by the average for the earlier 
year. The result—expressed as a percent—less 100 is the percent 
change. 


Wage differences among metropolitan areas 

Pay relatives presented in table A-13 express average earnings for an oc- 
cupational group in an area as a percent of average earnings for the same 
group in all Standard Metropolitan Siatistical Areas combined. The occupa- 
tional groups are the same as those for which wage trends are computed except 
that no pay relatives are computed for (1) industrial nurses or (2) skilled 
maintenance workers in nonmanufacturing (where only about 20 percent of 
such workers are employed). 

The following procedure, which eliminates interarea differences in occupa- 
tional compositions as a factor im pay levels, is used to construct pay relatives. 


1. Each occupation is assigned a weight based cn its proportionate 
contribution to all-industry employment in its occupational group 
in all metropolitan areas combined. Weights tor the unskilled 
plant group, for example, are 78 percent for janitors and 22 percent for 
material handling ‘aborers. 

. Average earnings for each occupation are multiplied by the cor- 
responding occupational weights, and the products are totaled to 
produce group averages for each area and the Nation. All-industry oc- 
cupational weights also are used to compute manufacturing and 
nonmanufacturing group averages. 

3. Area pay relatives are obtained by dividing the group averages for the 
area by the corresponding national average. The nation. pay relative 
equals 100. Thus, a pay relative of 80 indicates that an a pay level is 
80 percent of the nationwide pay level, or 20 percent below the national 
level. 
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Since the Bureau collects data for individual areas at different times 
throughout the calendar year, wiih an average month ot reference of July, ad- 
justments are made for differences in payroll periods. It 1s assumed that the 
wage level for ali metropolitan areas combined increased uniformly during the 
12 months from July 1983 to July 1984, and that this increase continued to 
December 1984. Thus, by adding the appropriate number of monthly wage in- 
crements to the July 1983 pay level, the nationwide pay level is estimated for 
the month between January and December 1984 in which an individual area 


was studied. For example, an area study having a payroll reference month of 
February 1984 1s compared with the nationwide pay level as of July 1983, nlus 
seven-tweliths of the annual nationwide wage increase. 


Establishment practices and employee benefits 

The incidence of selected establishment practices and employee benefits is 
studied for full-time production and related workers and office workers. Pro- 
duction and related workers (referred to hereafter as production workers) in- 
clude working supervisors and all nonsupervisory workers (including group 
leaders and trainees) engaged in fabricating, proce sing, assembling, inspec- 
tion, receiving, storage, handling, packing, warehousing, shipping, 
maintenance, repair, janitorial and guard services, product development, aux- 
iliary production for plant's own use (e.g., powerplant), and recordkeeping 
and other services closely associated with the above production operations. 
(Cafeteria and route workers are excluded in manufacturing industries but in- 
cluded in nonmanufacturing industries.) In finance and insurance, no workers 
are considered to be production workers. Office workers include working 
supervisors and all nonsupervisory workers (including lead workers and 
trainees) performing clerical or related office functions in departments such as 
accounting. advertising, purchasing, collection, credit, finance, legal, payroll, 
personnel, sales, industrial relations, public relations, executive, drafting, or 
transportation. Administrative, executive, professional, and part-time 
employees as well as construction workers utilized as a separate work force are 
excluded from both the production and office worker categories. 


Shift differentials—manufacturing (table B-1]). Data are presented on practices 
of manufacturing establishments regarding pay differentials for production 
workers on late shifts. When establishments have several differentials which 
vary by job, the differential applying to the majority of the production 
workers is recorés? “Vhen establishments have differentials which apply only 
to certain hours of work, the differential applying to the most common 
schedule is recorded. An establishment's differentials are weighted by produc- 
tion workers employed on the specified shift at the time of the survey. 

For purposes of this study, a late shift is either a second (evening) shift 
which ends at or near midnight or a third (night) shift which starts at or near 
midnight. 


Scheduled weekly hours; paid holidays; paid vacations; health, insurance, and 
retirement plans; and other selected benefits. Provisions which apply to a ma- 
jority of the production or office workers in an establishment are considered 
to apply to all production or office workers in the establishment; a practice or 
provision is considered nonexistent when it applies to less than a majority. 


Holidays, vacations, health and insurance plans, and *‘other sclected benetits”” 
(tables B-26 to B-29) are considered applicable to employees currently eligible 
for the benefits. Retirement plans are considered applicable to employees cur- 
rently eligible for partrzipation and also to those who will eventually become 
eligible. 


Scheduled weekly hours and days (tables B-2 through B-5).S.heduled week!s 
hours and days refer to the number of hours and days per week which full-time 
first (day) shift workers are expected to work, whether paid for at straight-time 
or overtime rates. 


Paid holidays (tables B-6 through B-9j. Holidays are included if workers who 
are not required to work are paid for the ume off and those required to work 
receive premium pay or compensatory time off. They are included only if they 
are granted annually on a formal basis (provided for in written form or 
established by custom). Holidays are included even thougn in a particular year 
they fall on a nonworkday and employees are not granted another day off. 
Paid personal holiday plans, typically found in the automobile and related in- 
dustries, arc included as paid holidays. 

Data are tabulated to show the percent of workers by total paid holiday time 
provided (half days included) and the average number of paid holidays granted 
annually. 


Paid vacations (tables B-10 through B-13). Establishments report their method 
of calculating vacation pay (time basis, percent of annual earnings, flat-sum 
payment, etc.) and the amount of vacation pay granted. Only basic forme! 
plans are reported. Vacation bonuses, vacation-savings plans, and ‘‘exitended”’ 
or ‘‘sabbatical’’ benefits beyond basic plans are excluded. 

For tabulating vacation pay granted, all provisions are expressed on a time 
basis. Vacation pay calculated on other than time basis is converted to its 
equivalent time period. Two percent of annual earnings, for example, is 
tabulated as | week's vacation pay. 

Also, provisions after each specified length of service are related to all pro- 
duction or office workers in an establishment regardless of length of service. 
Vacation plans commonly provide for larger amounts of vacation pay as serv- 
ice lengthens. Counts of production or office workers by length of service were 
not obtained. The tabulations of vacation pay granted present, therefore, 
Statistical measures of these provisions rather than than proportions of 
workers actually receiving specific benefits. 


Health, insurance, and retirement plans (tables B-14 through B-21). Health, 
insurance, and pension plans include plans for which the employer pays either 


all or part of the cost. The benefits may be underwritten by an insurance 
company, paid directly by an employer or union, or provided by a health 
maintenance organization. Provisions for healih maintenance organizations 
(HMO's) are treated separately trom insurance provisions. Workers provided 
the option of an insurance plan or an HMO are reported under both types of 
plans. A plan is included even though a majority of the employees in an 
establishment do not choose to participate in it because they are required to 
bear part of ts cost (provided the choice to participate ts available to a majori- 
ty). Legally required plans such as social security, railroad retirement, workers’ 
disability compensation, and temporary disability insurance * are excluded. 

Life insurance includes formal plans providing indemnity (usually through 
an insurance policy) in case of death of the covered worker. 

Accidental death and dismemberment insurance is limited to plans 
which provide benefit payments in case of death or loss of limb or sight as a 
direct result of an accident. 

Sickness and accident insurance includes only those plans which provide 
that predetermined cash payments be made directly to employees who lose 
time from work because of illness or injury, e.g., $80 a week for up to 26 
weeks of disability. 

Sick leave plans are limited to formal plans’ which provide for continuing an 
employee's pay during absence from work because of illness.Data collected 
distinguish between (1) plans which provide full pay with no waiting period, 
and (2) plans which either provide partial pay or require a waiting period. 


Temporars disability insurance which provides benefits to covered workers disabled by injury 
or illness which is not work-connected is mandatory under State laws mn Calhtornia, New Jersey, 
New York, and Rhode Island Establishment plans «hich meet only the legal requirements are ex- 
cluded trom these data, but those under which (1) emplovers contribute more than 1s legally re- 
quired, or (2) benefits exceed those specitied on the State law are included. In Rhode Island, 
benefits are paid out of a State fund to which only emplovees contribute. In each of the ot rer three 
States, benetits are paid ether trom a State fund of through a private plan 


State fund financing: In California, only emplovees contribute to the State fund: in New Jersey, 
emplovees and emplovers contribute: in New York, employees contribute up to a specified max- 
imum and emplovers pay the difference between the emplovees share and the total contribution 


required 


Private plan tinancing: In Calitornma and New Jersev.emplovers cannot be required to con- 
inibute more than thes would if they were covered by the State fund; in New York, emplovees 
can agree to contribute more if the State rules that the additional contribution is commensurate 


with the benetit provided 


Federal legislation (Railroad Lnemployn insurance Acti prosides temporary disability in- 
surance benefits to railroad workers for dlness or injury, whether work-connected or not. The 
legislation requires that employers bear the entire cost of the insurance 

An establishment is considered as having a formal plan it ut specifices at least the minimum 


number of davs of sick leave available to each employees. Such a plan need not be written, but im- 
formal sick leave allowances determined on an individual basis are excluded 


Long-term disability insurance plans provide payments to totally disabled 
employees upon the expiration of their paid sick leave and. or sickness and ac- 
cident insurance, or after a predetermined period of disability (typically 6 
months). Payments are made unul the end of disability, a maximum age, or 
eligibility for retirement benefits. Full or partial payments are almost always 
reduced by social security, workers’ disability compensation, and private pen- 
sion benefits payable to the disabled employee. 

Hospitalization, surgical, and medica! insurance plans reported in these 
surveys provide full or partial payment for basic rendered. 
Hospitalization insurance covers hospual room and board and may cover 
other hospital expenses. Surgical insurance covers surgeons’ tees. Medical in- 
surance covers doctors’ fees for home, office, or hospital calls. Plans restricted 
tO post-operative medical care or a doctor's care for minor ailments at a 
worker's place of employment are noi considered to be medical insurance 

Major medical insurance coverage applies to services which go beyond the 
basic services covered under hospitalization, surgical, and medical insurance. 
Major medical insurance typically (1) requires that a “*deductibie”’ (e.g., $100) 
be met before benefits begin, (2) has a coinsurance feature that requires the in 
sured to pay a portion (e.g., 20 percent) of certain expenses, and (3) has a 
specified dollar maximum of benefits (¢.g., $10,000 a year). 

Dental insurance plans provide norma! dental service benetits, usually tor 
fillings, extractions, and X-rays. Plans which provide benefits for only oral 
surgery or repairing accident damage are not reported 

An HMO provides comprehensive health care services to a specified group 
tor fixed periodic payments rather than indemnification or reimbursement for 
medical, surgical, and hospital expenses 

Retiremet pension plans provide for regular payments to the retiree for 
life. Includev are deferred profit-sharing plans which provide the option of 
purchasing a lifetime annuity. Lump sum plans are detined as those providing 
for a single payment at retirement; “‘other’’ plans include those providing for a 
lixed number of payments (more than one) after which payments are discon- 
tinued 


seTv ices 


> i 


Health plan participation (tables B-22 through B-25). Estimates are presented 
on the percent of productior and office workers participating in selected 
health insurance and HMO plans. When an establishment was unable to supply 
the number of plan participant, approximations (imputations) were made, 
where possible, by using information from other establishments offering a 
similar plan. Imputations were never made for more than one-third of the pro 
duction or clerical workers in an industry group (all industries, manufacturing, 
nonmanutacturing, and transportation and utilities); when imputations were 
made, they were usually for considerably less than one-third of the workers. 
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Participation rates were estimated and published if participant numbers (in- 
cluding imputations) were available for 90 percent or more of the production 
or office workers in an industry group; consequently, a published estimate 
may not relate to a group total. 


Other selected benefits (tables B-26 through B-29). Severance pay plans pro- 
vide one or a limited number of payments to employees permanently separated 
through no tault of their own for such reasons as technological change or clos- 
ing or scaling down of a plant or department. Excluded are retirement, profit- 
sharing, or savings plans, or plans limited to workers separated without prior 
notice. 

Supplemental unemployment benefits (SUB) relate to formal plans designed 
to supplement benefits paid under State unemployment insurance systems 

Cost-of-living adjustments relate to formal plans by which wage rates are 
adjusted periodically in keeping with changes in the 81S Consumer Price Index 
or some other measure. 

Paid tuneral and jury-duty leave* data relate to formal plans that provide at 
least partial payment for time lost as a result of attending funerals of specified 
family members, or serving as a juror. 

Military leave relates to formal plans providing excused absence from work 
with full or partial pay while on annual training duty. Plans that provide paid 
leave only tor femporary emergency duty are excluded. 

Paid personal leave plans are designed to allow workers to be absent trom 
work for a variety of personal reasons. Plans intended for use as (or extensions 
of) paid holidays, vacations, or sick leave are not reported as paid personal 
leave, but are reported as holidays, vacations, or sick leave in accordance with 
the intent of the provision. 


Lahor-managveme, ; agreemert coverage. An establishment ts considered to 
have a contract covering all production or office workers 1f a majority of such 
workers is covered by a labor-management agreement. Therefore, all other 
production or office workers are employed in establishments that either do not 
have labor-management contracts in effect, or have contracts that apply to 
tewer than half of their production or office workers. Estimates are not 
necessarily representative of the extent to which all workers in the area may be 
covered by the provisions of labor-management agreements because smal! 
establishments are exciuded and the industrial scope of the survey is limited. 


’ In Alabama and Tennessee, where paid pury-duty leave » required by law, plans are inc'uded 
only if the employer provides the employees with benefits exceeding legal requirements 


Appendix table 1. Number of workers within scope of surveys in 70 metropolitan areas, January 1984 through December 19864 


Number of workers 


© estaDirsnments aeittwn scope of Studees* (m thousands 


Vinwmum All maustnes Manutacturing tormanutacturing 
: Pay"o estat 
Metropolitan ares period somen a Transp tation and 
— Tota Production Office auction Office ssa “= 4 reams 
Production Production Ofte 
Northeast 
Albany -Schenectady-Troy N ¥ Sept 5 1029 434 $95 17 59 194 66 140 
Boston Mass Aug 591" 1938 91 2215 11 % 1 169 5 627 83 ¢ 428 144 38 25 1 100 0 901 1116 
Bultaio NY act x 1675 32 6 278 329 616 103 4s 310 174 65 8&7 24 74 313 172 222 
Hartfora Conn" Juty 50 213 768 135 102 - 30 3386 646 174 
Nassau-Sutfo# NY Aug x 383° 51 6°7O 497 59 26 1 234C 756 409 295 13.7 57 275 957 341 472 
Newark NJ" tar 340 8 139 201 7 492 222 36 4 408 531 
New York NY -NU* May 1447) 3243 11234 1879 955 1557 394 1 2902 
Northeas! Penns yivana® Aug Si 926 . 496 43C 78 46 170 61 74 
Paterson-Citton-Passaic WN J June 50 742 352 14 470 26 5 69 271 87 46 31 2 6 28 106 39 66 
Priadeipma Pa -NJ* Nov i) 6532 268 384 3 565 426 i039 956 a3 3 
Patsburgh. Pa" jan 296 6 20 846 373 164 584 320 405 
Portland Me Dec 50 3 3 178 67 142 99 13 24 79 54 32 17 ) 27 90 61 32 
Poughkeepsie NY" Sept 50 0 01 BS ee 15 4 44 13 13 
Prowdence-Warwck-Pawtucket BR Mass‘ June 50 1954 993 561 68 . 34 2293 133 $68 
Tremton. NJ Nov 50 54 226 105 300 58 6? 241 68 44 32 16 4 0 80 34 74 
Worcester Mass‘ March 50 66 € M6 320 47 - 50 120 67 36 
York Pa Jan 50 749 446 #4 507 457 59 242 90 25 43 25 5 26 124 22 26 
Soutn 
Atlanta Ga May 50 a 210 922 1253 Bi«4 69 3557 1266 753 626 324 177 493 102 0 500 715 
Battenore. Ma Aug 50 1309 1677 505 1040 659 136 6062268 919 % 8 337 169 83 204 639 424 463 
Onattanooga Tenn -Ga Sept x 668 * iG # 84 365 274 24 32 0 124 60 46 "6 7 26 134 58 56 
Corpus Onrst Tex * July 50 126 106 22 1 . 38 . 15 102 18 48 
Dallas-Fort Worth Tex * Dec () 649 £ 2584 4612 701 689 1626 783 612 
Daytona Beach fia’ Aug 50 242 63 179 21 6 93 20 393 
Gamesvilie Fla’ Sept 50 130 132 38 a 2 58 12 18 
Greensboro- Winston. Saiem-righ Pomt NC * Aug 50 1958 ‘789 670 "$6 66 241 114 $3 
Greenvilie- Spartanburg SC * June 50 197 783 ee) 54 25 183 59 68 
Houston Tex * Vay 50 5739 129° 45086 692 66 6 1636 566 9286 
Huntsville. Ala“ Fet 50 $11 327 184 10 17 70 13 61 
Jackson. Miss" Jan 50 447 134 3 67 36 107 60 44 
Jacksonville Fia’ Dec 50 1154 230 924 173 58 278 206 208 
Lourswilie Ky -ing’ Now 50 168 ' 763 918 16C 66 407 $7 127 
Memptus Tenn -Ark -Miss * Nov 50 13764 424 49 - 120 132 435 94 168 
Miam Fila ct 50 268 4 1298 450 5e@ 6 417 54 209 6 661 39 € 466 206 107 89 6397 337 389 
New Orleans La Oct bf 1693 80 8 253 116 200 36 1376 607 217 266 16 57 123 496 71 32.1 
Nortork-Virgimma Beach-Portsmouth va N May 50 87 217 670 . e383 68 286 100 128 
Omlahoma City Obla* Aug 50 1461 450 101 1 159 95 470 150 137 
Richmond Va" June 50 136 3 490 872 138 61 294 218 140 
San Antomo Tex * May 50 1§2 2 403 1119 "8 . . 93 497 206 204 
Wastungton DC -Md Va March ‘) 46:6 1572 856 . 152 63 4235 1420 793 533 264 110 228 1237 577 1660 


See footnotes at end of table 
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Appendix tabie 1. Number of workers within scope of surveys in 70 metropolitan areas, January 1984 through December 1984—Continued 


Number of workers m estabistments within scope of utudies” 


im Thousands) 


Nonmanuta. turing 


Vunwmur All mdustnes Manutacturing 
Payrc Stat 
Metropomtan area perod apener — Transportahon and 
size ™ ee = = tei iliee Es Whovesaie §=Retar . 
ola oGucho Oftice ola OGuC tO Office wade wade = nance’ Services 
Tota! Productor Owe Total Production Ofte 
Midwest 
Crucago. Wi * Maron 12795 4736 805 3 1322 100 2 2246 160 3 168 5 
Cincinnat) Omo-Ky -ind July 2676 1219 1457 287 132 622 175 2a 
Cleveland. Ono Sept () 3293 1557 1735 279 230 538 32 6 % > 
Columbus. Ohio Oct 50 225 5 930 452 729 268 102 1826 472 3: 66 66 34 125 636 2" 278 
Davenport-Rock isiand-Mowne iowa-ili Feb 50 568 . 301 267 37 46 120 3 33 
Dayton. Omo* Dec 50 1429 745 66 4 74 56 354 72 29 
Detromt. Mich * Apri ") 6735 3134 360 0 S66 x2 1427 nae 647 
Gary-Hammond-East Crcago ind * Now so 44s : 595 - 353 78 20 172 a’ 43 
Green Bay Wis Aug 50 337 1§7 42 67 11 17 64 46 25 36 12 s 1 ré 20 21 
indianapolrs. ind Oct sn 2395 106 5 79 «6956 639 110 4061439 446 269 246 107 4a 36 586 one 203 
Kansas City. Mo -Kans * Sept sc 2747 . 952 . . 1795 : . 2) 28° 609 250 788 
Milwaukee Wis May 50 Pass 1350 492 1430 914 213 1425 435 279 206 75 4? 133 Sa4 268 272 
Minneapolis-St Paul Munn -Wis Jan 50 5022 1735 1056 2067 923 464 2935 812 592 490 194 9" 340 154 aie 532 
Omaha Nebr -iowa’ Oct 50 128 : 264 - - 644 . 67 7 264 80 $7 
. Much © Nov 50 376 236 - 41 3° - 3 78 14 14 
St Lous. Mo -* March ‘) 3917 1635 2282 - age 248 765 332 430 
South Bena ing Aug 50 420 - . 214 - 205 . . 25 . . 28 103 33 16 
Toledo. Otwo-Mich June 50 1235 64 ' 42 609 396 70 626 245 72 180 61 20 ae 263 $1 $5 
Wichita. Kans * April 50 778 - - aa - - 336 - 56 - . 32 186 35 $8 
Ananhew-Santa Ana-Garden Grove Cait Oct sO 406 6 tg17 656 1564 BB 217 2461 1035 a4) 213 90 $8 56 1230 32 8 554 
. Mont * July SO 13 . . 21 . - 92 - ° 19 - : 12 42 - ‘1 
Denver-Boulder Colo * Dec 50 3408 . : 101 1 . 2396 - * . 490 266 739 379 $23 
Fresno. Cant * June sO 461 . . 143 . ° 338 - 50 - . 41 52 51 45 
Los Angeies-Long Beach Cait Oct “ ‘aay 5769 2856 5289 2art e668 9182 3357 1988 1324 Sem 8 5S 8 2656 1849 66 4 
Portiand. Oreg -Wash © June SO 2117 - - 617 - - 1300 - - 260 - - 93 $20 253 v4 
Sacramento Cait * Dec 50 1103 - - 92 - - 911 - - 43 - - 39 378 65 166 
Sait Lake City . Utah Nov 50 97 668 209 S56) 318 77 936 350 32 210 $6 33 80 371 97 76 
San Unago. Cait Dec 50 2715 - - 603 - - 1912 - - 223 - - 66 722 270 606 
San Francisco-Oakiand Cai March ") 5519 1863 1905 1053 570 166 4466 1293 157 752 334 77 26 942 1190 1257 
San Jose. Cali March SO 429 1221 553 1998 769 M2 61430 452 21) 46 71 36 “? “64 $1 $22 
Seattie-Everett. Wash * Dec 50 335 1 - . 1072 - - 2278 - - ws - - 211 oi 408 4 


' Consists of Standard Metropolitan Statstical Areas (SMSAs) as defined by the Office of Management and 
Budget through February 1974 

’ Totals include execute professional part-time and other workers excluded from the separate production and 
office categones Numbers of production and office workers are not avaiable tor wholesale trade retail trade 
nance msurance and reali estate and services in all areas. and for transportation and utémes in Ganesviie Hunts. 
ville. and Oklahoma City The estimates shown in this table provide a reasonably accurate description of the sive 
@Nnd Composition of the labor force included in the survey The estmates are not mtended however to serve as a 
basis of comparison with other employment indexes for the area to Measure employment trends or levels since (1) 
planning of wage surveys requires the use of establishment data compiled considerably n advance of the payroll pe 
NOd studied. and (2) small establisnments are excluded from the scope of the study 

> Transportation commumcaton. and other pubic utes Exciudes tamcabs and services modental to water 
transportation Mumcipally operated establishments are exciuded by definition trom the scope of the survey All or 
mayor local-transit systems were mumcipally operated in Aibany-Schenectady-Troy Atianta Baltmore Boston Bul 
talo Chattanooga Chicago Cincinnat) Cleveland. Columbus Corpus Christ) Datias-Fort Worth Davenport-Rock Is 
tand-Motine Dayton Daytona Beach Detrot Gainesville Green Bay Greensboro-Winston.Saiem-High Pownt ince 
Napols Jacksonvilie Kansas Cty Los Angelies-Long Beach Lousvile Mempnws Mam Milwaukee New York 
Oklahoma City Omaha Philadeipma Pittsburgh Portland (Oreg Wash) Sacramento Saginaw San Antomo San 
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Orego San Francrsco-Oakiand Seattie-Everet! South Bend a and Wichita ~Murmicipaily operated 
electnc uléity systems were also exciuded 7 Onattanooga Cleveland Ganesvilie Greensboro Winston Salem - High 
Pot Jacksonville Los Angeies-Long Beach and Seattie-fveret! Both the electric and gas systems were mumic: 
Pally operated in Huntsville Mempns Omana and San Antonio Gas systems were muncpally operated in inca 
napols and Richmond 

* Finance, surance. and reai estate Workers from the entre dwision are represented m the A tables Produc 
hor workers in finance and msurance are not included im estates for production workers m the B tables Data tor 
production workers im real estate Nowever are included mm ali indusines and nonmanutacturing estmates 

* Hotels and mote's laundnes and other personal services business services automobile repaw rental and park 
Ng. MobON pictures NONprott memberstp organizations (excluding religious and charitable organizations) and eng 
neering and arctwtectural services 

* Survey lmted to occupational earnings dashes indicate separate production and office employment totals were 
not compsled 

Mirwmnum establishment size was 50 workers 9 wholesale trade finance and service industry groups and ‘00 
workers in the manutacturing transportation and utes and retail trade groups 

NOTE The 1972 edition of the Standard industna’ Classiicatior Manual was vsed to Classity establishments by 


Appendix table 2.) Employment within scope of surveys by major manufacturing activity, January 1982 through December 1964 


Maniacs = SIC codes” of manutactunng mdustry groups by percent of VMantacumg SIC codes: of manutacturing mdusiry groups Dy percent of 
empoy™men! as a! manvtactunng employment empioy™ment as al manviacturing employment 
percent of percent of 
Vercpoiten aves employment ~ and Wane ans Mewapomen aes employment a tard Wand wan 8H 
ents scape of wen unger 3 unde 40 under SO percent etter scape of wee under 30 under 40 under SO percert 
vrveys enum percemt percent percent and over Surveys encom perce’ percent percent and over 
mortneas! South -Continved 
albany - Schenectady - Troy “4 . 35 Puccmond 4 26.33 21 
Bostor * 35 3% % San Amiono 2? 23.35 20 
Buttaio $) 3% 37 .  Wastwngton - 20 2? a 
Hartiorc 42 4% . 37 - 
Nassav Suftoe 37 ww % 37 - . Mewes! 
‘eear “4 1% 26 -  Clwcago 40 20.34 35. % - - - - 
New Yor 24 20.23.27 28% . Crncnnat 50 2028.35.37 . - - - 
Nortneas! Pennsytwana $7 a Px) ARVEIANG a? 33.34 35. 3%6.37 - - - - 
Paterson Curflon-Passac Sk 26% : Comms 32 20.32.34 36.37 - - - - 
Praadeipna ay 76.95 3% - Oavenpor -Roct 'siand-Mowne 60 33 : - - 3s 
Pittsburg? © % - 33 Dayton $3 37 35 . - 
Portland 37 20 26 34% 31 . - Deore $3 - - - 37 
4 . : 36 - Gary--armmond-£ ast Crcage +6 - - - - 33 
Prowdence- Warenct Pawtucket 64 ee) 39 Green Bay $3 , 27.35 20 - 2 - 
Tremon 49 27 28% x - - INchanapotes 40 26 35 3% 37 - - 
Worcester $3 32M A) - - Kansas Cty Be) 27.36.37 - - - - 
Yor. 69 % 37 x) . Mite amee $3 Ja 35 % - - 
Merneapoms Si Pau ac 76% ch) - - - 
Sovtr Omane 24 27. 35.3% - 20 - 
Atania Fa) 2027 - - Segrew 63 3s - ” x33 - 
Balunore * 33% - St lows 45 33 37 - - - 
Cnatlanooge $2 20 28 34 - - - South Bend 59 x Ki) 33 - - 
Corpus Orwist 3a 2933 a - -  Teotedo 49 44 32.37 - - - 
Datas Fort Worth xs x) %.37 - - Wictwta 6! - - . 7 
Daytona Beach 2 27438 - % 
Ganesove 27 27.37 - % west 
Gree sore. Winston Salem Avanewn Santa Ane Garden Grove ac 38 - «6 - - 
ragn Port te 2125.% 22 - - Bdengs 2 - 2729 20 - - 
Greenvite Spantandurg 69 ch) . 22 Denver Boulder » 20.35.37 - - - - 
Houston 31 2634 3s Fresno 26 35 : 20 - - 
Huntsville 6! 2023 . »” Los Angetes-Long Beach % 36.37 - - - 
Jackson v 20,275.32 2) Portland 40 35.37 6 - - 
Jack sonvilie 22 re - Sacramento 9 27 37 20 
L Ourswitie 49 20.37 % Sat Lake Crty-Ogder 33 36.37 36 - - - 
Memos * 70.26.2835 Sar Orego 33 35 36.37 - - - 
Man 21 23.27 . - San Francesco-Oatiand 20 20.27 26.36 - - 
New Oneans iL) 20 - . 37 . San Jose $9 37 38 35 * - : 
Nortots Virgina Beach Porismouth 26 70% 37 , Seattie £ verett 42 . - - 37 
Omtanoma City 27 70s 35. %37 - 
Based on estimates of employment! derved from unverse matenais Compied betore the actual survey 29 Petroteu™ retiring 
PrapOrhons °” vanOus groups ay differ trom praportons based on the results of the survey for estates based on 30 Rubber and piastics 
the results of the survey and for scope of he survey see table | of appends A 3) Leather 
— Major industry groups shown ath thew respectwe 2 dig Standard industna! lasstications are 32 Stone clay and glass 
20 ood 33 Premary metals 
21. Tobacco 34 fF abricated Metals 
22 Textdes 35 Mactwnery except electrical 
23 Appar: 36 Electrica! mactwnery 
24 Lumber 37 Transportation equipment 
25-F urruture 38 Screntihc manutacturing 
26 Paper 39 Miscetianeous Manutactuning 
27 Printing NOTE Dashes macate that there was No industry group eth employment enttun percentage range 
26 Crermucais 
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Appendix table 3. Employment within scope of surveys by major nonmanutfacturing activity, January 1982 through December 1964 


Percent Gstr@rsior of NOnMaNWAaCInG WOTRETS Dy TAO OUSITy groups ad © Sete ted MGustres 
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See ‘ootnotes a! end of late 
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Appendix table 3 Employment within scope of surveys by major nonmanufacturing activity, January 1982 through December 1984— Continued 


— SsrrOmutor of “ommanw‘aciuMm¢ workers Dy “aor MOuSIry gous anc ~ seiectec mousines 
. atwre 
, a "ransporlanor anc visues Fmance* Serwces 
Se a” aree De AW mesan Reta: 
“power” aa? ; ——— race trade : - — Persona’ = Business 
ape of s ’ 2 aw oac arg um tates ofa Bareuny msurTance ya Hotets seryces | S@TwES 
Sout” -Continuec 
Ruchmond bb ‘4 ‘ ‘4 33 a 2 nd 
San Antornc ‘ é 43 ¢ 4 * 2 2 6 
Wastwngtor ° ‘ ? Pad 13 z s r 1 21 
Miowes' 
Pac aoc é « a+ x ; < of 3 1 17 
momnat > . “ ‘ 2 “ ‘4 & + ‘6 ; 2 10 
Ceveland ‘3 Z é 15 3” 17 7 F 20 2 9 
wus oo 3 ‘ s ac 21 5 10 19 2 9 
Davenpot-Roct isiand-Moure a . ‘ é 17 rv "1 s 4 14 3 2 6 
Daytor 4? - ‘ ae "1 s 3 17 2 10 
Detior 4? } é ‘ 3e 8 7 ¢ 20 2 2 10 
Gary-rtammond-£ ast Ormcago 46 2 ¢ ‘ ¢ 43 13 ? 1 é 1 4 
Greer Bay 4? 2 ‘ 4 - 4? 6 é 6 4 1 6 
Ndienapous 60 s 2 ‘ é ; : 39 20 6 10 14 3 ; 7 
*ansas City 65 2s ‘ 5 5 3 12 33 1s 4 © 16 3 ' ? 
M waukee 47 17 ' ‘ ‘ ‘ 10 ‘ 19 € . 17 3 2 10 
Minneapous- St Pau 60 ? 3 3 ‘ 3 12 36 1 : * 20 3 ’ 10 
Omena } 24 s ‘ 7 ; "1 29 21 ‘4 10 16 3 ' 9 
Sages 37 24 3 4 13 3 a9 12 ) 2 "1 3 2 : 
Sit Lows se 24 ‘ ‘ > 3 30 5 6 ‘4 9 3 2 10 
South Bend a 6 ’ ‘ 4 3 a6 rT 9 3 1 ? 2 3 
T ovedo +) 22 ‘ 6 5 ? 3 “4 - ‘ 2 16 2 2 9 
Wictvta 39 17 ' 2 s ‘ 10 at "1 cS 2 16 3 2 3 
wes! 
Anahewr Santa Ana-Garden Grove 60 9 . 2 5 ' ? “a 7 ‘ s 22 4, ? 13 
Calengs s 21 ‘ ‘ © 3 13 a6 6 é - 13 ? - : 
Denver -Bouider a 2i 1 3 7 3 1 33 1s © ‘ 20 ‘ ) 10 
Fresno rz 17 2 2 e 5 1 43 17 - 5 12 3 r 4 
Los Angeins-Long Beach a) ‘4 a) 2 ¢ 2 4 26 17 7 3 27 2 ) 13 
60 19 2 5 6 3 13 - 18 ? 6 1s 4 ) Y 
Sacramento 8) 17 2 2 1 2 7 43 1s 6 5 17 ‘ 3 ? 
Salt Lane Caty-Ogder 67 26 ‘ 5 7 5 9 Be 12 7 2 6 4 ) 8 
San Drego 67 13 - 1 + 3 7 a’ § € 2 2s 6 2 13 
San Francisco-Oakiand aC 20 1 ? 7 3 1 22 24 12 ) 24 4 1 12 
San Jose ay 1 a) 2 7 2 10 5 "1 $ 2 32 2 ' 23 
Seatne-£ verett Se 19 ? 3 ® ' 1 33 19 ? 6 T) 3 ' 9 
Basec on estimates of employment! derwed tro unwerse Matenals Compried prior to actua: survey 63-insurance 
PrOPOTHONS ©" vanOUS yTOUDS Nay Giller from pr~pc7tions based on the results of the survey for estate. cased 70-4otets roomwng houses camps and other lodging places 
” the results of the Su'wey and for the scope of the survey see table | of appends A 72 Personal serwoes 
The 2-digt Standard industr 4!) Classiicatior codes and more complete tities tor the selected industes are 73 Busmess services 
4U-Hailroad transportation Transportation communication and other pubic utithes 
4? Motor treagt! transport anc warenousing * Finance. surance. and rea! estate 
46 Communication ncludes mndusines i addition to those shown separate y 
49-Eliectrc gas and sarwary services * Less than 05 percent 
60 Banting NOTE Dashes indicate that no workers were reported 


Appendix table 4. Labor-management agreerent coverage. ail industries. manufacturing, nonmanufacturing, and transportation and utilities, January 1982 through 


December 1984 


-erce™ ¢ oduct ow" Percem of production workers _ 
Percent of offoe aorters Employes + Percem of office workers empioyed © 
ermpioy 3s EMPOved 
Veropcitan area o —_ *rarrspo’ . _ Tramspo Metropowlan area P neon Transpo a Nor Transpo 
Van . 2hoOn ar Van a anc Manu ‘ator an Wane tao) and 
BIS sn ee 86 wus 4, 86 . us . manu . naus- ..... mare 
2s — facturing s —"a ac ng $ _— © tfactur ~ res —s tact c 
os «4 ws 
Nortr.east South-Continued 
Aan - >cMeneciacty a S< wo s ) | ‘ "¢ 22 € + c 2 Ke 
Bostor < < S* 5 Sear Aartor << < << 6< a 4 6C 
Sutaic 4 “ - . ‘ as Aas ngior vs 29 97 2 ra ¢ a? 
Hartto o ae 4é o d : 
Nassau Suffolk 53 at 6" 8 ‘ e Midwest 
Neware 6< 66 59 9 A * d 69 Chrcag oF 63 62 % 12 i . 68 
New Yor me 8” 8 97 ~ c 4 Cencomnat o 4 a’ as 12 3 3 at 
Northeas! Pennsyiwame ? 85 cs 5 3 2 ’ a9 Cieveiand 73 77 67 3 9 < ‘4 ’4 
Paterson-Oitton-Passaxc 7€ 76 € 39 é ‘ é Comumnbus 49 he 3" 32 ? ? 7 53 
Pruadseipna a 72 as - ‘ 3 € Davenpot-Rock ‘siand-Mowwne 79 33 e 53 87 10 6 13 36 
eared 8" 96 > 9 2 2 ) 66 Dayton 6" € 37 72 ? 2 12 7 
Portiang 24 3 6 "2 ‘ 6 ac Detrort 81 3" 64 100 6 15 20 61 
Pougnneepsie 3 $ 28 Re 2 ? * Gary -Hammond-£ ast Cnicay 87 44 60 3 25 25 25 93 
Pre, wence- Nara Pawtucket 37 7 35 aC § € € 51 Greer Bay 63 76 31 96 2 4 12 
vere” $9 oF 37 54 . ‘ $2 n@anapors 59 74 a9 a” "1 ’ 16 52 
Worcester 25 2c 37 37 ‘4 24 # Kansas U'ty 64 7§ $3 95 15 2 20 6! 
Yors 4c 4” 32 73 10 3 : x VM twauree 67 76 44 93 27 4 37 B2 
Minneapows-St Pau 58 56 60 95 6 ’ 10 55 
Soutn Omana 44 64 27 89 17 € 8 69 
Atiar a 34 ce 25 . 2 ‘ 56 Sagrew ae 99 4’ as 30 a? ne 
Baitwcre 42 72 2 57 17 37 s 4 St Lows a 92 6 92 12 3 17 6 
Chattanooga ed 38 " ? 6 ? 58 = South Beno Z 8: “7 a6 14 13 " fs 
Corpus Christ 2s 29 2" 61 ¢ ? 12 © Toledc 1? 83 56 100 4 11 1€ 62 
D ttas-Fort Wort 2& 35 22 74 4 Wichita al 72 21 70 » ‘9 61 
Duytona Beach 6 2 20 “ : . ar 
Gareswile 2: 49 y 4) 2 ‘ West 
Greensboro-Winston-Saiem- Ananem-Santa Ana-Garder Grove 24 15 3" a3 ” 4 10 59 
Haugh Port 14 3 15 50 2 4 Z Bilungs 52 66 a 9 19 22 6 2 
Greenwilie- Spartanburg e ? 10 62 : ' 8 51  Denwer-Bouider ac as 37 ae + ' " 50 
Mouston 37 52 22 67 6 a € 26 Fresno SC 56 46 8" 13 2 1€ 38 
Huntsville 49 53 ar] . ' 6 - (‘ Los Angeles-Long Beact 49 55 as 90 12 $ 1€ 62 
oan ad 59 24 ac § ‘7 66 Portiand Se 9 3 33 13 ' 19 67 
parma 7 6 2 7 13 1s ’4 = Sacramento 69 72 68 * 2c 10 21 99 
Lousuite at 89 % 84 2 - 14 60 = Salt Lake City-Ogaer 30 40 x0 a 13 4 8 67 
Songs a6 r 2b $7 é : é 47 San Drege 0 = 80 ae x ? 8 2 13 
Mam 25 6 29 x ) ? 39 = San Francisco-Oakland 44 ? 57 93 19 a 2c 7? 
New Orieans 22 42 1 52 § 24 13 49 «© San Jose 32 24 ae 92 14 14 1s 83 
Nortolk- Vigra Beach-Portsmouth x0 $1 17 72 "7 5’ Seattie-E veret! 73 78 69 99 12 2 ' 77 
Omlanome City 3 53 1a ) Cc 12 9 (*) 
All production or office workers m estabisnmerts were considered to bu Covered by @ won contract # a All indusines and nonmanviacturng include data for dwisions “ot shown separately 
mayjorty OF Such workers m that estabishment were coverec Al) offer produchun and office workers were Transportation. communcaton and other publc utenes Excludes tamcabs services modental to water 
employes  esiabisnments hat ether Ged not Nave labor-management contracts or had contracts that apphed tc transportation and Tumcipal’y operated estabishments 
fewer than halt of ther production workers or office workers Estates do no! necessanty represent the extent to * Data for th Gwision are not presented separately however data are mcluded © ‘al! industes and 


nonmanutacturing 
Less “han 05 percent 
NOTE Dashes indicate that no workers were reported 


wtuch all workers in “se area May be covered by labor management! agreements because of the exclusion of small 
estabastments Caia are wvted to establishments ath SO employees or more excep! im 13 large areas where the 
rmuremurn size adopted was 100 employees " manufacturing transportation anc ulimes and reta’ trade See 
appends A table ' for turthu explanation of the scope of the surveys 
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Appendix B. 
Occupational 
Descriptions 


The primary purpose of preparing job descriptiggs tor the Bureau's wage surveys ts 


to assist ts field representatives in classifyn 
who are employed under a variety of payro 
from establishment to establishment and from area to area. This permits grouping of 


£ into appropnaic Occupations workers 
' 


titles and different work arrangements 


occupall ynal Wage rates representing Comparatic / » content Because of this « mphasis 
on comparability of occupational content, the Bureau's job descriptions may differ 
significantly from those in use in individual establishments or those prepared tor othe: 
purposes. In applying these job descriptions, the Bureau's field representatives ar 
imstructed to exclude working supervisors, apprentices. and part-time, temporary, and 
probationary workers. Handicapped workers whose carnings are reduced because of 
their handicap are also excluded. Learners, beginners, and trainees, unless specifically 
included in the job descrnption, are excluded 

The Bureau periodically reviews area wage survey descriptions in order to take int 
account technological developments and to clarify descriptions so that they are read: 
understood and uniformly interpreted 

Changes in occupational descriptions are phased in over a 3-year period. In January 


1983 a revised occupational description for motor vehicle mechanic, formerly mainte 


nance mechanic (motor vehicle) was introduced. A revised description was introduced 
in January 1984 for maternal handling laborer and a new occupation to the program 
word processor — was added (Changes scheduled for the 1984 New York survey wer¢ 


postponed unt! 1985. See Appendix Bin Area Wage Survey: New York, New York-New 


i 
Jersey. M fropolitan irea, May / 984, Bulletin 9025-30. for the job de SCTIPLIONs used 


A 


T he revised desc niptions hOT Thotor \ ehin le mechanic and material handling labore 


refiect basically the same occupation as previously defined, but some reporting changes 
may occur because of the revisions. Both the old and new job descriptions for these jobs 
ire pre ‘nied m this Ippenars Ihe Burea i scontinued niecting Gata ! 
maintenance sheet-metal worker and boiler tender 

The titles and 2, 3, or 4-digit codes below the pob titles on this apps oda are taken fron 
the 1980 edition of the Standard Occupational Classification Manual (SOC issued by 


the U.S. Department of Commerce, Office of Federal Statistical Policy and Standards 


In gener il, the Bureau of Labor Statistics ecupational Gescnptions are much ’ 
specific than those found in the SOC manual The BLS occupat Registered 
Industrial Nurse,” for example. is lumited to workers providing medica! assistance and 
other related services (e.g. health education) to persons who are i] or become il of 


suffer an mnyjury mm a factory or other establishment. The SOC occupation (code 29) 
ludes a variety of registered nurses (e.g. school nurse, head nurse, general duty 
nurse, private duty nurse) that are excluded from the BLS description 
Thus, in comparing the results of this survey with other sources, factors such as 
differences m occupational definitions and survey scope should be taken imto consider- 


ation 


Office 
SECRETARY 


(4622: Secretary) 

Provides principal! secretarial support tn an office, usually to one individual, and, m 
some cases, also to the subordinate staff of that individual. Maintains a close and highly 
responsive relationship to the day-to-day activities of the supervisor and staff. Works 
fairly independently receiving a minsmum of detailed supervision and guidance 
Performs vaned clerical and secretarial duties requiring a knowledge of office routine 
und an understanding of the organization, programs, and procedures related to the 


work of the office 


Exclusions, Not all positions that are titled “secretary” possess the above characteristics 
samples of positions which are excluded from the definition are as follows 
Clerks or secretanes working under the direction of secretanes or 
administrative assistants as described in e 


Stenographers not fully performing secretarial duties 
Stenographers or secretanes assigned to two or more professional, techni- 
al. or managerial persons of equivalent rank 

d Assistants or secretanes performing any kind of technical work, e.2.. 


personnel, ac counting T legal work 
\omunisirative assistants OF SUpPerVisoTs performing duties which are more 
we responsible than the secretarial work described m LR.-! 


) ’ 
si 


through LR-4 


Secretanes receiving additional pay primarily for maintaming confidential. 
ity of payroll records or other sensitive information 


h. 


Secretaries performing routine receptionist, typing, and filing duties fol- 
lowing detailed instructions and guidelines; these duties are less responsible 
than those described in LR-1! below; 

Trainees. 


Classification by level Secretary jobs which meet the required characterist'cs are 
matched at one of five levels according to two factors: (a) Level of the secretary's 
supervisor within the overall organizational structure, and (b) level of the secretary's 
responsibility. The table following the explanations of these factors indicates the level 
of the secretary for each combination of factors. 


Level of Secretary's Supervisor (LS) 


Secretaries should be matched at one of the three LS levels below best describing 


LS-1 


LS-2 


LS-3 


the organization of the secretary's supervisor. 


Organizational structure ts not complex and internal procedures and 
administrative controls are simple and informal: supervisor directs staff 
through face-to-face meetings. 


Organizational structure ts complex and 1s divided into subordirate groups 
that usually differ from each other as to subject matter, function, etc; 
supervisor usually directs staff through intermediate supervisors, internal 
procedures and administrative controls are formal. An entire organization 
(e.g, division, subsidiary, or parent organization) may contain a variety of 
subordinate groups which meet the LS-2 definition. Therefore, it ts not 
unusual for one LS-2 supervisor to report to another LS-2 supervisor. 

The presence of subordinate supervisors does not by itself mean LS-2 
apples, c.g. a clencal processing organization divided into several units, 
each performing very similar work, ts placed in L5-! 

In smaller organizations or industries such as retail trades, with relatively 
few organizational levels, the supervisor may have an impact on the 
policies and major programs of the entire organization, and may deal with 
important outside contacts, as described in LS-3 


Organizational structure ts divided into two or more subordinate supervis- 
ory levels (of which at least one is a managerial level) with several 
subdivisions at each level. Executive's program(s) are usually interlocked 
on a direct and continuing basis with other major organizational segments. 
requiring constant attention to extensive formal coordination, clearances, 
and procedural controls. Executive typically has: Financial decisionmaking 
authority for assigned program(s), considerable impact on the entire 
organization's financial position or mage, and responsibility for, or has 
staff specialists in, such areas as personnel and administration for assigned 
organization. Executive plays an important role in determining the policies 
and major prorrams of the entire organization, and spends considerable 
time dealing w.:n outside parties actively interested in assigned program(s) 
and current or controversial tssues. 
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Level of Secretary's Responsibility (LR) 


This factor evaluates the nature of the work relationship between the secretary and 
the supervisor or staff, and the extent to which the secretary is expected to exercise 
initiative and judgment. Secretaries should be matched at the level best describing 
their level of responsibility. When a position’s duties span more than one LR level, 
the introductory paragraph at the beginning of each LR level should be used to 
determine which of the levels best matches the position. (Typically, secretaries 
performing at the higher levels of responsibility also perform duties described at the 
lower levels.) 


LR-1 


Carries out recurring office procedures independently. Selects the guide- 
line or reference which fits the specific case. Supervisor provides specific 
instructions On new assignments and checks completed work for accuracy. 
Performs varied duties including or comparable to the following: 


Responds to routine telephone requests which have standard answers; 
refers calls and visitors to appropriate staff. Controls mail and assures 
timely staff response; may send form letters. 

As instructed, maintains supervisor's calendar, makes appointments, and 
arranges for meeting rooms. 

Reviews materials prepared for supervisor's approval for typographical 
accuracy and proper format 

Maintains recurring internal reports, such as: time and leave records, office 
equipment listings, correspondence controls, traiming plans, etc. 
Requisitions supphes, printing. maintenance, or other services. Types, takes 
and transcribes dictation, and establishes and maintains office files. 


Handles differing situations, problems, and deviations in the work of the 
office according to the supervmor’s general instructions, priorities, duties, 
polices, and program goals Supervisor may assist secretary with special 
assignments. Duties include or are comparable to the following: 


Screens telephone calls, visitors, and incoming correspondence; personally 
responds to requests for information concerning office procedures; deter- 
mines which requests should be handled by the supervisor, appropriate 
staff member, or other offices. May prepare and sign routine, nontechnical 
correspondence in Own or supervisor's name 

Schedules tentative appointments without prior clearance. Makes arrange- 
ments for conferences and meetings and assembles established background 
materials, as directed. May attend meetings and record and report on the 
proceedings 

Reviews outgoing materials and correspondence for internal consistency 
and conformance with supervisor's procedures, assures that proper clear- 
ances have been obtained, when needed 


s} GGPY AY AILABLI 


LR-3 


LR-4 


Collects information from the files or staff for routine inquiries on office 
program(s) or periodic reports. Refers nonroutine requests to supervisor or 
staff. . 
Explains to subordinate staff supervisor's requirements concerning office 
procedures. Coordinates personne! and administrative forms for the office 
and forwards for processing. 


Uses greater judgment and initiative to determine the approach or action 
to take in nonroutine situations. Interprets and adapts guidelines, including 
unwritten policies, precedents, and practices, wiich are not always 
completely applicable to changing situations. Duties include or are compa- 
rable to the following: 


Based on a knowledge of the supervisor's views, composes correspondence 
on OWN initiative about administrative matters and general office policies 
for supervisor's approval. 

Anticipates and prepares materials needed by the supervisor for confer- 
ences, correspondence, appointments, meetings, telephone calls, etc., and 
informs supervisor on matters to be considered. 

Reads public tions, regulations, and directives and takes action or refers 
those that are important to the supervisor and staff. 

Prepares special or one-time reports, summaries, or replies to inquiries, 
selecting relevant information from a variety of sources such as reports, 
documents, correspondence, other offices, etc., under general direction 
Advises secretaries in subordinate offices on new procedures; requests 
information needed from the subordinate office(s) for periodic or special 
conferences, reports, inquiries, etc. Shifts clerical staff to accommodate 
workload needs. 


Handles a wide variety of situations and conflicts involving the clerical or 
administrative functions of the office which often cannot be brought to the 
attention of the executive. The executive sets the overall objectives of the 
work. Secretary may participate in developing the work deadlines. Duties 
include or are comparable to the following 


Composes correspondence requiring some understanding of technical 
matters; may sign for executive when technical or policy content has been 
authorized 

Notes commitments made by executive during meetings and arranges for 
staff implementation. On own initiative, arranges for staff member to 
represent organization at conferences and meetings, establishes appoint- 
ment priorities, or reschedules or refuses appointments or invitations 

Reads outgoing correspondence for executive's approval and alerts writers 
to any conflict with the file or departure from policies or executive's 
viewpoints, gives advice to resolve the problems 

Summarizes the content of incoming materials, specially gathered informa- 
tion, OF Meetings to assist executive; coordinates the ne«. information with 
background office sources, draws attention to important parts or conflicts 
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¢. In the executive's absence, ensures that requests for action or information 
are relayed to the appropriate staff member; as needed, interprets request 
and helps implement action; makes sure that information is furnished in 
timely manner; decides whether executive should be notified of «enortant 
or emergency matters. 


Exclude secretaries performing any of the following duties: 


Acts as office manager for the executive's organization, ¢.g., determines 
when new procedures are needed for changing situations and devises and 
implements alternatives; revises or clarifies procedures to eliminate conflict 
or duplication; identifies and resolves various problems that affect the 
orderly flow of work in transactions with parties outside the organization. 


Prepares agenda for conferences; explains discussion topics to participants; 
drafts introductions and develops background information and prepares 
outlines for executive or staff member(s) to use in writing speeches. 


Advises individuals outside the organization on the executive's views on 
major policies or current issues facing the organization; contacts or 
responds to contacts from high-ranking outside officials (e.g., city or State 
officials, members of Congress, presidents of national unions or large 
naticxal or international firms, etc.) in unique situations. These officials 
maw be relatively inaccessible, and each contact typically must be handled 
differently, using judgment and discretion. 


Criteria For Matching Secretaries By Level 
Level of Secretary's Responsibility 


Level of Secretary's Supervisor LR-I LR? LR-3 LR-4 
nv acossnousesteccsenenaseasenssanns I* ll il IV 
LS-2 I* iil IV Vv 
LS-3 I* IV v vV 


*Regardless of LS level 


STENOGRAPHER 
(4623: Stenographer) 

Primary duty ts to take dictation using shorthand, and to transcribe the dictation. May 
also type from written copy. May operate from a stenographic pool. May occasionally 
transcribe from voice recordings. (If primary duty ts transcribing from recordings, see 
Transcribing-machine typist.) 

Excluded from this definition are 

a Trainee positions not requiring a fully qualified stenographer 

b Secretaries providing the principal secretarial support in an office and 
performing more responsible and discretionary tasks, as described in LR-1 
through LR-4 in the secretary definition above 

c Stenographers who take dictation involving the frequent use of a wide 
variety of technical or specialized vocabulary. Typically this kind of 
vocabulary cannot be learned in a relatively short period of time, e.g., a 
month or two. 


T POD 
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d. Stenographers, such as shorthand reporters, who record maternal verbatim 


at hearings. conferences, or somlar rvocecdings 


Stenographer | 

Takes and tramscribes dictation, receiving specific assignments along with detailed 
instructions on such requirciments as form and presentation. The transcribed material ts 
typically reviewed in rough draft, and the final transcription is reviewed for conform- 
ance with the rough draft. May maitain files, keep simple records, or perform other 
relatively routine clerical tasks 


Stenographer 1! 

Takes and transcribes dictation determining the most appropriate format. Performs 
stenographic duties -equiring significantly greater independence and esponsibility than 
Stenographer 1. Supervisor typically provides general imstructions. Work requires a 
thorough working knowledge of general business and office procedures and of the 
specific business operations, organizations, policies, procedures, files, workflow, etc. 
Uses this knowledge in performing stenographic duties and responsible clerical tasks 
such as maintaining follow-up files; assembling material for reports, memoranda, and 
letters; Composing simple letters from general imstructions, reading and routing 
incoming mail, answering routine questions, etc 


TRANSCRIBING-MACHINE TYPIST 
(4623: Stenographer) 

Primary duty 1s to type copy of voice recorded dictation which does sor involve 
vaned techmeal or specialized vocabulary such as that used in legal briefs or reports on 
scientific research. May also type from written copy May maintain files, keep sample 
records, or perform other relatively routine clerical tasks. (See Stenographer definition 
for workers involved with shorthand dictation ) 


TYPIST 
(4624. Typest) 

Uses a manual, electric, or automatic typewriter to type various materials. Included 
are automatic typewriters that are used only to record text and update and reproduce 
previously typed items from magnetic cards or tape. May include typing of stencils, 
mats, or similar materials for use in duplicating processes. May do clerical work 
involving littl: special tramimg. such as keeping simple records, filing records and 
reports, or sorting and distributing incoming mail 

Excluded from this definition ts work that involves 

4 Typing directly from spoken material that has been recorded on disks. 
cylinders, belts, tapes, or other similar media. 

bs The use of varitype machines, composing equipment. or automatic equip- 
ment im preparing material for printing: and 

c Farmharity with specialized terminology in various keyboard commands to 
manipulate or edit the recorded text to accomplish revisions, or to perform 
tasks such as extracting and listing items from the text, or transmitting text 
to other terminals, or using “sort” commands to have the machine reorder 
material. Typically requires the use of automatic equipment which may be 
ether computer linked or have a programmable memory so that material 
can be organized in regularly used formats or preformed paragraphs which 
can then be coded and stored for future use in letters or documents. 
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Typist | 


Performs one or more of the following: Copy typing from rough of clear drafts, or 
routine typing of forms, msurance policies, cic: of setting up sample standard 
tabulations; or copying more comple. tables already set up and spaced properly 


Typist i 


Performs one or more of the following: Typing material m final form when involves 
combining material from several sources, or responsibility for correct spelling, 
syilabication, punctuation, etc, of technical or unusual words or foreign language 
material, or planning layout and typing of complicated statistical tables to maimtam 
uniformity and balance m spacing. May type routine form letters, varying detatls to suit 
circumstances 


WORD PROCESSOR 
(4624. Typrst) 

Primary duty % to operate word-processing equipment to enter, store, retneve, 
change, aad present text or tabulations Produces a variety of printed copy such as 
letters, documents, or reports. May enter regularly used formats or stored paragraphs 
that are orgamzed and coded for future use. Recorded texts can be changed by 
rearranging paragraphs. replacing words. shifting lines, etc 

(Word-processing equipment typically has a full- or pactial-page video-display screen 
(CRT) and a separate printer The equipment may be integrated with a digital 
computer, have telecommunications capabilities, and also have capabilities for adding 
to or upgrading features. Automatic or clectromec typewriters with limited text-editing 
capabilities, and often with single-line electronic display “windows,” are not considered 
word-processing equipment ) 

Excluded from this definition are 

4 Workers whose primary function ts to enter a data base for purposes other 
than composition (see key entry operator). 

b = Workers who use equipment and data base for purposes such as account- 
ing. inventory control, sales, or orginal writing and editing. 

c Workers responsible for preparation of published reports, including page 
layout or selection of different type sizes 

Positions are classified unto levels on the basis of the following definitions 


Word Processor | 

Performs tasks requirmg 2 knowledge of the word-processing equipment and 
familiarity with the formats and forms used in the establishment. Proficrency im 
grammar, spelling, and punctuation also required to produce printed materials 
accurately. May refer problems to supervisor or higher level processor, or refer to 
operating manual 


Word Processor I! 

Work at this level requires considerable classroom or on-the-job trammeg and may 
involve working directly with task orgmator rather than through supervisor In 
addition to work assignments described for level 1, duties include one or more of the 


following: 


4 Uses the more sophisticated features of the equipment to carry out 
complex assignments, such as sorting, merging. and organizing text, of 
maintaining files. 

Apphes knowledge of specialized terminology or foreign language. 

Tests new applications and procedures. or 

d= Trains lower level processors 


oF 


FILE CLERK 
(469%. File clerk) 

Files, classifies, and retrieves material wm an established filing system. May pei form 
clerical and manual tasks required to marmtain files. Positions are classified into levek on 
the basis of the followimg, definitions 


File Clerk | 

Performs routine filing of material that has already been classified or which 1s easily 
classified in a sample serial classification system ic.¢.. alphabetical, chronological, or 
numerical), As requested, locates readily available material im files and forwards 
material, and may fill out withdrawal charge May perform ample clerical and manual 
tasks required to mammtain and service files 


File Clerk ti 

Sorts, codes, and files unclassified material by somple (subject matter) headings or 
partly classified material by finer subheadings Prepares ample related ides and cross 
reference aids. As requested, locates clearly sdéentified material m files and forwards 
material. May perform related clerical tasks required to mamta and service files 


File Clerk iti 

Classifies and mdexes file material such as correspondence. reports. techmecal 
documents. etc, m an established filimg system contaming a number of varied subject 
matter files. May also file this maternal May keep records of various types m 
conjunction with the files. May lead a smal! group of lower level file clerks 


MESSENGER 
(4745 Messenger) 

Performs various routine duties such as running errands, operating minor office 
machines such as sealers or mailers, opening maul, distributing mail on a regularly 
scheduled rowte of m a familar area, and other minor clerical work. May deliver mai! 
that requires some spectal handling, ¢.g.. mail that ts mnsured, registered, or marked for 
special delivery 


Excluded are positions which include any of the following as wgreficant duties 

4 Operating motor vehicles. 

b= Delivering valuables or security-claswified mail when the work requires 
continuing knowledge of special procedures for handling such tems 

c Weighing mail, determining postage. or recording and controlling regr 
tered, msured, and certified mail im the mail room, 

d Making deliveries to unfamihar or widely separated buvidiags of ports 
which are not part of an established route. or 


e Directing other workers 


RECEPTIONIST 
(4645. Receptionrst) 

Greets visitors, determines nature of vests, and directs vistors to appropratc 
persons. Receptionnst dutics may also mclude providing mformation, making apport- 
ments, answering a telephone (other than switchboard of console), keeping a log of 
visitors, and ssuing visitor passes. May also perform typeng or other routine clerical 
duties which may Occupy 4 major portion of ume, and are usually performed at the 
receplion desk 

This classificateon excludes workers operating a telephowe swichboard or console, 
performing guard duties, of performing more difficult Clerical duties 


SWITCHBOARD OPERATOR 
(4732: Telephone operator) 

Operates a telephone switchboard or console used with a private branch exchange 
(PBX) system to relay moommg, outgomg, and mtrasysiem calls May provide 
information to callers, record and transmit messages, keep record of calls placed and 
toll charges. Besides operating a telephone switchboard of console, may also type or 
perform route clerical work (typmg or routine clerical work may occupy the major 
portion of the worker's time, and « usually performed while at the switchboard or 
comsole). Chief or lead operators m establahments employmg more than one operator 
are excluded For an operator who also acts as a receplonrst, see Swrichboard operator. 


receplionm 


SWITCHBOARD OPERATOR-RECEPTIONIST 
(4645 Receptionm) 

Ata sngle-postion telephone switchboard of console, acts both as an operator —-see 
Switchboard operator—-and as a recephonmst. Receptionsst’s work involves such duties 
as greeting visitor... determing nature of vestior’s business and providing appropriate 
miormation, referring soitor to appropriate person im the organization of contacting 
that person by telephone and arranging an appowntment, keepang a log of vesitors 


ORDER CLERK 
(46064 Order clerk) 

Recerves written or verbal customers’ parchase orders for maternal or merchandise 
from customers or sales people Work typically involves some combmation of the 
followmg duties Quoting proes, determmmg availatility of ordered nwems and 
suggesting substitutes when necessary, advang capected delivery date and method of 
delivery. recordmg order and customer information on order sheets, checking order 
sheets for accuracy and adequacy of information recorded, ascertaming credit rating of 
customer, furnehing customer with acknowledgment of recerpt of order, followimg up 
to see that order « delivered by the specified date or to let customer know of a delay in 
delivery, mamtamng order file checking shupping mnvorce against ongmal order 
Faclude workers pard on a commisson basis or whose duties include any of the following 
Reocenvimg orders for services rather than for motenal of merchandise, providing 
customers with consultative advice using knowledge gamed from engineering or 


extensive technical training; emphasizing sciling skills, handling material or merchan- 


dise as an integral part of the job 
“ositions are classified into levels according to the following definitions 


Order Clerk | 


Handles orders involving tems which have readily identified uses and applications 
May refer to a catalog, manufacturer's manual, or simular document to msure that 
proper item is supplied or to verify price of ordesed tiem 


Order Clerk 1! 

Handles orders that involve making judgments such as choosing which specif 
product or matena! from the establishment's product lines wal! satisfy the customer's 
needs, or determining the price to be quoted when pricing involves more than merely 
referring to a price inst or making some simp!e mathematical calculations 


ACCOUNTING CLERK 
(47! 2: Bookkeeper and accounting and audring clerk) 

Performs one or More accovnting tasks such as posting to 
balancing and reconciling accounts, verify: ig the internal consistency, Completeness, 
and mathematica! a. curacy of accounting documents, assigning prescribed accounting 
distribution codes: caamunoce and venfying the clerical accuracy of various types of 
reports, lists, calculations, postings, etc.. preparing journal vouchers, or making entries 
or adjustments to accounts 

Levels I and Il require a basic knowledge of nethods and office 
practices and procedures as they relate to the clenca!l processing and recording of 
transactions and accounting information. Levels III and IV reguire a knowledge and 
vadersianding of t'« established and standardized bookkeeping and accounting proce- 
dures and techniques used in an accountig system, or a segment of an accounting 
sysiem, where -here are few vanations in the types of transactions handled In addition. 
some jobs at cach level may require a basic knowledge and understanding of the 
terminology, codes. and processes used in an automated accounting systen 


Accounting Clerk | 


Performs very simple and routine accounting clemical operations, for caample 
recognizing and comparing casily ifentificd numbers and codes similar and 
repetitive accounting documents, ver fymme mathematical 


regisicrs and ledgers 


. , 
routine cCrerica 


™ : . 
accuracy. and wWentilvmg 


discrepancies and bringing them to the supervisor's attention Supers gives cleal 
and detailed instructions for specific swigniments Employee refers to supervisor all 
matiers not covered by wmstructions. Work is closely contr d and rc. sewed mm detail 


for accuracy. adequacy, and adherence t instructions 


Accounting Cierk ti 


Performs «ne or more routine account me clerical operations, such as ft Lamiining 
verifying, and correcting accounting transactions to ensure completeness and accuracy 
of data and proper identification of accounts, and checkire that capenditures wall not 
exceed obligations in specified accounts, totaling. balancing. and reconcnung collection 
vouchers , OsSiag data to transaction sheets w here employee identifics proper accounts 
and items to be posted, and coding documents m accordance with a chart (listing) of 
accounts. Employee follows specific and detailed accounting procedures Completed 
work ts reviewed for accuracy and compliince with procedures 
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Accounting Clerk I! 
Uses a knowledge of double entry bookkeeping in performmg one or more of the 


following. Posts actions to journals, identifying subsidiary accounts affected and debut 
and credit entnes to be made and assigning proper codes, reviews Computer printouts 
agains! manually maintained journals, detecting and correcting erroneous postings, and 
preparing documents to adjust accounting classifications and other data. or reviews lists 
of transactions reyected by an automated system, determining reasons for reyecthons, and 
preparing necessary Correcting material. On routine assignments. employee selects and 
apphes established procedures and techmgucs. Detailed structions are provided for 
difficult or unusual! assignments. Completed work and methods used are reviewed for 


technical accuracy 


Accounting Clerk IV 


Mainiaims journals or subudiary ledgers of an accounting sysiem and balances and 
reconciles accounts. Typical duties include one or both of the following. Reviews 
mvowes and statements (venfymg miormation, ensuring sufficient funds have been 
obligated, and if questionable, resolving with the submitting uni, determining accounts 
mvolved, coding tramsacnions, and processing maternal through data processing for 
application m the accounting system), and/or analyzes and reconciles computer 
printouts with operating unit reports (contacting units and researching causes of 
discrepancies, and taking action to ensure that accounts balance} Emplovee resolves 
problems in recurnng assignments im accordance with previous training and expenence 
Supervisor provides suggestions for handling unz.ual or nonrecurnmng transactions 
Conformance with requirements and technical soundness of completed work are 
reviewed by the supervisor or are controlled by mechanisms built into the accounting 
sysiem 

NOTE 
genera ledger or a general ledger im Combination with subsidiary accounts 


Facluded from level [IV are positions responsible for mamtamning esther a 


PAYROLL CLERK 
(4713: Payroll and umekeceping clerk) 

Performs the clervcal tasks necessary to process payrolls and to mamtain payroll 
records. Work involves most of the following. Processing workers’ time of production 
records, adjusting workers’ records for changes in wage rates, supplementary benefits, 
or taa deductions, editing payroll lstings agaist source records, tracing and correcting 
errors in listings. and assisting in preparation of penodic summary payroll reports. Ina 
nonautomated payroll system, computes wages. Work may require a practical know] 
edge of governmental regulations, company payroll! policy, or the computer system for 
processing payrolls 


KEY ENTRY OPERATOR 
(4743 Data entry keyer) 

Operates kevboard-controlled data entry device such as keypunch machine or key 
operated magnetic tape or disk encoder to transcribe data into a foim suitable for 
computer processing Work requires skill in operating an alphanumeric keyboard and 
an understanding of transcribing procedures and relevant data entry equipment 

Po. tions are classified into levels on the basis of the following definitions: 


Key Entry Operator | 

Work is routine and repetitive. Under close supervision or following specific 
procedure: or detailed instructions, works from various standardized source documents 
which have been coded and require little or no selecting, coding, or interpreting of data 
to be entered. Refers to supervisor problems arising from erroneous items, codes, or 


missing information 


Key Entry Operator 1! 


Work requires the application of experience and judgment in selectung or: cedures to 
be followed and in searching for, interpreting, selecting, or coding items to be entered 
from a variety of source documents. On occasion may also perform routine work as 
described for level L. 

NOTE: Excluded are operators above level II using the key entry controls to access, 
read, anc evaluate the substance of specific records to take substantive actions, or to 
make entries requiring a similar level of knowledge 


Professional and Technicai 


COMPUTER SYSTEMS ANALYST, BUSINESS 
(1712: Computer systems analyst) 

Analyzes business problems to formulate procedures for solving them by use of 
electronic data processing equipment. Develops a complete description of all specifica- 
tions needed to enable programmers to prepare required digital computer programs 
Work involves most of the following. Analyzes subject-matter operations to be 
automated and identifies conditions and criteria required to achieve satisfactory results; 
specifies number and types of records, files, and documents to be used; outlines actions 
to be performed by personnel and computers in sufficient detail for presentation to 
management and for programming (typically this involves preparation of work and 
data flow charts); coordinates the development of test problems and participates in trial 
runs of new and revised systems, and recommends equipment changes to obtain more 
effective overall operations. (NOTE: Workers performing both systems analysis and 
programming should be classified as systems analysts if this 1s the skill used to determine 
their pay.) 

Does not include employees primarily responsible for the management or supervision 
of other electronic data processing employees, or systems analysts primarily concerned 
with scientific or engineering problems 

For wage study purposes, systeins analysts are classified as follows 


Computer Systems Analyst | 

Works under immediate supervision, carrying ovt “S aS assignea. usually of a 
single activity. Assignments are designed t) develup and expand practical experience in 
the application of procedures and skills required for systems analysis work. For 
example, may assist 2 higher level systems analyst by preparing the detailed specifica- 
tions required by programmers from information developed by the higher level analyst. 


Computer Systems Analyst I! 


Works independent!» or under only general direction on problems that are relatively 
uncomplicated to analyze, plan, program, and operate. Problems are of limited 
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complexity because sources of input data are homogeneous and the output data are 
closely related. (For example, develops sysicms for maintaining depositor accounts in a 
bank, maintaining accounts receivable in a retatl establishment, or maintaining invento- 
ry accounts in a manufacturing or wholesale establishment.) Confers with persons 
concerned to determine the data processing problems and advises subject-matter 
personnel on the implications of the data processing systems to be apphed. OR 

Works on a segment of a complex data processing scheme or system, as described for 
level III. Works independently on routine assignments and receives instruction and 
guidance on complex assignments. Work is reviewed for accuracy of judgment, 
compliance with instructions, and to insure proper alignment with the overall system. 


Computer Systems Analyst Ill 
Works independently or under only general direction on comple problems involv- 


ing all phases of systems analysis. Problems are complex because of diverse sources of 
input data and multiple-use requirements of output data. (For example, develops an 
integrated production scheduling, inventory control, cost analysis, and sales analysis 
record in which every ttem of each type is automatically processed through the full 
system of records and appropriate follow-up actions ate initiated by the computer.) 
Confers with persons concerned to determine the data processing problems anu advises 
subject-matter personnel on the implications of new or revised systems of data 
processing operations. Makes recommendations, if needed, for approval of major 
systems installations or changes and for obtaining equipment. 

May provide functional direction to lower level systems analysts who are assigned to 


assist. 


COMPUTER PROGRAMMER, BUSINESS 
(3971: Programmer, business) 

Converts statements of business problems. typically prepared by a systems analyst, 
into a sequence of detailed instructions which are required to solve the problems by 
automatic data processing equipment. Working from charts or diagrams, the program- 
mer develops the precise instructions which, when entered into the computer system in 
coded language, cause the manipulation of data to achieve desired results. Work 
involves most of the following: Applies know ledge of computer capabilities, mathemat- 
ics, logic employed by computers, and particular subject matter involved to analyze 
charts and diagrams of the problem to be programmed, develops sequence of program 
steps; writes detailed flow charts to show order in which data will be processed; 
converts these charts to coded instructions for machine to follow; tests and corrects 
programs, prepares instructions for operating personnel during production run; 
analyzes, reviews, and alters programs to incr: ase operating efficyency or adapt to new 
requirements, maintains records of program development and revisions. (NOTE: 
Workers performing both systems analysis and programming should be classified as 
systems analysts if this 1s the skill used to determine their pay.) 

Does not include employees primarily responsible for the management or supervision 
of other electronic data processing employees, or progremmers primarily concerned 
with scientific and/or engineering problems 

For wage study purposes, programmers are classified as follows: 


Computer Programmer | 


Makes practical applications of programmung practices and concepts usually learned 
in formal training courses. Assignments are designed to develop competence in the 
application of standard procedures to routine problems. Receives close supervision on 
new aspects of assignments; and work is reviewed to venfy its accuracy and 
conformance with required procedures 


Computer Programmer !! 


Works independently or under only general direction on relatively simple programs, 
or on simple segments of complex programs. Programs (or segments) usually process 
information to produce data in two or three varied sequences or formats. Reports and 
listings are produced by refining, adapting, arraying, or making minor additions to or 
deletions from input data which are readily available. While numerous records may be 
processed, the data have been refined im prior actions so that the accuracy and 
sequencing of data can be tested by using a few routine checks. Typically, the program 
deals with routine recordkeeping operations. OR 

Works on complex programs (as described for level IIL) under close direction of a 
higher level programmer or supervisor May assist higher level programmer by 
independently performing less difficult tasks assigned, and performing more difficult 
tasks under fairly close direction. May guide or instruct lower level programmers. 


Computer Programmer II! 


Works independently or under only general direction on complex problems which 
require competence in all phases of programming concepts and pr ctices. Working 
from diagrams and charts which identify the naiure of desired results, major processing 
steps to be accomplished, and the relationships between various steps of the problem 
solving routine; plans the full range of programming actions needed to efficiently utilize 
the computer system in achieving desired end products 

At this level, programming its difficult because computer equipment must be 
organized to produce several interrelated but diverse products from numerous and 
diverse data elements. A wide variety and extensive number of internal processing 
actions must occur. This requires such actions as development of common operations 
which can be reused, establishment of linkage points between operations, adjustments 
to data when program requirements exceed Computer storage capacity, and substantial 
manipulation and resequencing of data elements to form a highly integrated program 

May provide functional direction to lower level programmers who are assigned to 
assist 


COMPUTER OPERATOR 
(4612: Computer operator) 

In accordance with operating instructions, monitors and operates the control console 
of a digital computer to process data. Executes runs by either serial processing 
(processes one program at a time) or multiprocessing (processes two or more programs 
simultaneously). The fo"'owing duties characterize the work of a computer operator 
Studies operating instructions to determine equipment setup needed 
Loads equipment with required items (tapes, cards, disks, paper, etc.). 
Switches necessary auxiliary equipment into system 
Starts and operates computer. 

Responds to operating and computer output instructions. 


cane ® 
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f Reviews error messages and makes corvections during operation or refers 
problems. 
2. Maintains operating record. 

May test-run new or modified programs. May assist in modifying systems or 
programs. The scope of this definition includes trainees working to become fully 
qualified computer operators, fully qualified computer operator, and lead operators 
providing technical assistance to lower level operators. It excludes workers who 
monitor and Operate remote terminals. 

For wage study purposes, computer operators are classified as follows: 


Computer Operator | 


Work assignments are limited to established production runs (1.e., programs which 
present few operating problems). Assignments may consist primarily of on-the-job 
training (sometnaes augmented by classroom instruction). When learning to run 
programs, the supervisor or a higher level operator provides detailed written or oral 
guidance to the operator before and during the run After the operator has gained 
experience with a program, however, the operator works fairiy independently in 
applying standard operating or corrective procedures in responding to computer 
Output instructions or error conditions, but refers problems to a higher level operator or 
the supers isor when standard procedures fail. 


Computer Operator I! 


In addition to established production runs, work assignments include runs involving 
new programs, applications, and procedures (..¢., situations which require the operator 
to adapt to a variety of problems). At this level, the operator has the training and 
experience to work fairly independently mn carrying out most assignments. Assignments 
ma, require the operator to select from a variety of standard setup and operating 
procedures. In responding to computer output instructions or error conditions, apphies 
standard operating or corrective procedures, but may deviate from standard proce- 
dures when standard procedures fail if deviation does not materially alter the computer 
unit's production plans. Refers the problem or aborts the program when procedures 
applied do not provide a solution. May guide lower level operators 


Computer Operator Ii! 


In addition to work assignments described for Computer operator II] (see above) the 
work of Computer operator [I] involves at least one of the following 

a Deviates from standard procedures to avoid the loss of information or to 
conserve computer time evea though the procedures applied materially 
alter the computer unit's production plans. 

b. Tests new programs, applications, and procedures. 

C. Advises programmers and subject-matter experts on setup techniques. 

d,s Assists in (1) maintaining, modifying, and developing operating systems or 
programs; (2) developing operating instructions and techniques to cover 
problem situations, and/or (3) switching to emergency backup procedures 
(such assistance requires a working knowledge of program language, 
computer features, and software systems). 

An operator at this level typically guides lower level operators. 


PERIPHERAL EQUIPMENT OPERATOR 
(4613: Peripheral equipment operator) 

Operates peripheral equipment which directly supports digital computer operations 
Such equipment 1s uniquely and specifically designed for computer applications, but 
need not be physically or electronically connected to a computer. Printers, plotters, 
card read/punches, tape readers, tape units or drives, disk units or drives, and data 
display units are examples of such equipment 

The following duties characterize the work of a peripheral equipment operator: 

4 Loading printers and photters with correct paper; adjusting controls for 
forms, thickness, tension, printing density, and location; and unloading 
hard copy 

b. Labeling tape reels, disks, or card decks. 

c Checking ladels and mounting and dismounting designated tape reels or 
disks on specified units or drives. 

ds Setting controls which regulate operation of the equipment. 

e Observing panel lights for warnings and error indications and taking 
appropriate action 

f Examining tapes, cards, or other material for creases, tears, or other 
defects which could cause processing problems. 

This classification excludes workers (1) who monitor and operate a control console 
{see Computer operator) or a remote terminal, or (2) whose duties are limited to 
op: sting decollaters, bursters, separators, or similar equipment. 


COMPUTER DATA LIBRARIAN 
(4696: File clerk) 
(4754: Stock and inventory clerk) 

Maintains library of media (tapes, disks, cards, cassettes) used for automatic data 
processing apphcations. The following or similar duties characterize the work of a 
compuier data librarian. Classifying, cataloging, and storing media in accordance with a 
siandardized system, upon proper requests, releasing media for processing; maintaining 
records of releases and returns, inspecting returned media for damage or excessive wear 
to determine whether or not they need replacing. May perform minor repairs to 
damaged tapes 


DRAFTER 
(372: Drafting occupation) 

Performs drafting work requiring knowledge and skill in drafting methods, proce- 
dures, and techmques. Prepares drawings of structures, mechanical and electrical 
equipment, piping and duct systems and other similar equipment, systems, and 
assemblies. Uses recognized systems of symbols, legends, shadings, and lines having 
specific meanings in drawings. Drawings are used to communicate enginecring ideas, 
designs, and information in support of engineering functions. 

The following are excluded when they constitute the primary purpose of the job 

A Design work requiring the technical knowledge, skill, and ability to 
conceive or onginate designs, 

b Iustrating work requiring artistic ability: 

c Work involving the preparation of charts, diagrams, room arrangements, 
floor plans, etc. 

d Cartographic work involving the preparation of maps or plats and related 
mate als, and drawings of geological structures, and 


¢ Supervisory work involving the management of a drafting program or the 
supervision of drafters 
Positions are classified into levels on the basts of the following definitions. 


Drafter | 
Working under close supervision, traces or copies finished drawings, making clearly 


indicated revisions. Uses appropriate templates to draw curved lines. ‘.ssignments are 
designed to develop increasing skill in various drafting techniques. Work 1s spot- 
checked during progress and reviewed upon completion. 


NOTE: Exclude drafters performing elementary tasks while receiving training in the 
most basic drafting methods. 


Drafter Ii 

Prepares drawings of simple, easily visualized parts of equipment from sketches or 
marked-up prints. Selects appropriate templates and other equipment needed to 
complete assignments. Drawings fit familiar patterns and present few technical 
problems. Supervisor provides detailed instructions on new assignments, gives guid- 
ance when questions arise, and reviews completed work for accuracy 


Drafter Iii 

Prepares various drawings of parts and assemblies, including sectional profiles, 
regular or reverse curves, hidden lines, and small or intricate details. Work requires 
use of most of the conventional drafting techniques and a working knowledge of the 
terms and procedures of the industry. Familiar or recurring work is assigned in general 
terms; unfamiliar assignments include information on methods, procedures, sources of 
information, and precetents to be followed. Simple revisions to existing drawings may 
be assigned with a w-r'sal explanation of the desired results; more complex revisions are 
produced from sketches which clearly depict the desired product. 


Drafter IV 


Prepares complete sets of complex drawings which include multiple views, detail 
drawings, and assembly drawings. Drawings include complex design features that 
require considerable drafting skill to vesualize and portray. Assignments regularly 
require the use of mathematical formulas to compute weights, load capacities, 
dimensions, quantities of materials, etc. Working from sketches and verbal information 
supplied by an engineer or designer, determines the most appropriate views, detail 
drawings, and supplementary information needed to complete assignments. Selects 
required information from precedents, manufacturers’ catalogs, and technical guides. 
Independently resolves most of the problems encountered. Supervisor or designer may 
suggest methods of approach or provide advice on unusually difficult problems. 


NOTE: Exclude drafters performing work of similar difficult to that described at this 
level but who provide support for a variety of organizations which have widely 
differing functions or requirements 


Drafter V 

Works closely with design originators, preparing drawings of unusual, complex or 
original designs which require a high degree of precision. Performs unusually difficult 
assignments requiring considerable initiative, resourcefulness, and drafting expertise. 


Assures that anticipated problems in manufacture, assembly, installation, and operation 
are resolved by the drawings produced. Exercises independent judgment in selecting 
and interpreting data based on a knowledge of the design intent. Although working 
primarily as a drafter, may occasionally perform engineering design work in interpre- 
ting general designs prepared by others o; in completing missing design details. May 
provide advice and guidance to lower level drafters or serve as coordinator and planner 
for large and complex drafting projects. 


ELECTRONICS TECHNICIAN 
(3711: Electrical and electronic engineering technologist and technician) 
(615: Electrical and electronic equipment repairer) 

Works on various types of electronic equipment and related devices by performing 
one or a combination of the following: Installing, maintaining, repairing. overhauling, 
troubleshooting, modifying, constructing, and testing. Work requires practical applica- 
tion of technical knowledge of electronics principles, ability to determine malfunctions, 
and skill to put equipment in required operating condition 

The equipment—consisting of either many different kinds of circuits or multiple 
repetition of the same kind of circuit—includes, but 1s not limited to, the following: (a) 
Electronic transmitung and receiving equipment (e.g, radar, radio, television, tele- 
phone, sonar, navigational aids), (b) digital and analog computers, and (c) industrial and 
medical measuring and controlling equipment. 

This classification excludes repairers of such standard electronic equipment as 
common office machines and household radio and television sets; production assemb- 
lers and testers, workers whose primary duty ts servicing electronic test instruments, 
techmcians who have administrative or supervisory responsibility; and drafters, 
designers, and professional engineers. 

Positions are classified into levels on the basis of the following defiritions 


Electronics Technician | 

Apphes working technical know ledge to perform simple or routine tasks in working 
on electromc equipment, following detailed instructions which cover virtually all 
procedures. Work typically involves such tasks as: Assisting higher level technicians by 
performing such activities as replacing components, wiring circuits, and taking test 
readings; repairing simple electronic equipment, and using tools and common test 
imstruments (¢.g.. multimeters, audio signal generators, tube testers, oscilloscopes) Is 
not required to be familiar with the interrelationships of circuits. This knowledge, 
however, may be acquired through assignments designed to increase competence 
(including classroom training) so that worker can advance to higher level techmcian 

Receives technical guidance, as required, from supervisor or higher level technician 
Work 1s typically spot-checked, but is given detailed review when new or advanced 
assignments are involved 


Electronics Technician I! 

Applies comprehensive technical knowledge to solve complex problems (..¢., chose 
that typically can be solved solely by properly interpreting manufacturers’ manuals of 
similar documents) in working on electrome equipment. Work involves. A familiarity 
with the interrelationships of circuits: and judgment in determining work sequence and 


in selecting tools and testing instruments, usually less complex than those used by the 
level II technician. 

Receives technical guidance, as required, from supervisor or higher level technician, 
and work ts reviewed for specific compliance with accepted practices and work 
assignments. May provide technical guidance to lower level technicians. 


Electronics Technician Ill 

Applies advanced technical knowledge to solve unusually complex problems (.c., 
those that typically cannot be solved solely by reference to manufacturers’ manuals or 
similar documents) in working on electronic equipment. Examples of such problems 
include location and density of circuitry, electromagnetic radiation, isolating 
malfunctions, and frequent engineering changes. Work involves: A detailed under- 
standing of the interrelationships of circuits; exercising independent judgment in 
performing such tasks as making circuit analyses, calculating wave forms, tracing 
relationships in signal flow; and regularly using complex test instruments (e.g, dual 
trace oscilloscopes, Q-meters, deviation meters, pulse generators). 

Work may be reviewed by supervisor (frequently an engineer or designer) for general 
compliance with accepted practices. May provide technical guidance to lower level 
technicians 


REGISTERED INDUSTRIAL NURSE 
(29: Registered nurse) 

A registered nurse gives nursing service under general medical direction to ill or 
injured employees or other persons who become ill or suffer an accident on the premises 
of a factory or other establishment. Duties involve a combination of the following: Giving 
first aid to the ill or injured; *ttending to subsequent dressing of employees’ injuries; 
keeping records of patients treated; preparing accident report. for compensation or 
other purposes; assisting in physical examinations and health evaluations of applicants 
and employees, and planning and carrying out programs involving health education, 
accident prevention, evaluation of plant environment, or other activities affecting the 
health, welfare, and safety of all personnel. Nursing supervisors or head nurses in 
establishments employing n.ore than one nurse are excluded 


Maintenance, Toolroom, and Powerplan 


MAINTENANCE CARPENTER 
(6422: Carpenter) 

Performs the carpentry duties necessary to construct and maintain in good repair 
building woodwork and equipment such as bins, cribs, counters, benches, partitions, 
doors, floors, stairs, casings, and trim made of wood in an establishment. Work involves 
most of the following: Planning and laying out of work from blueprints, drawings, 
models, or verbal snstructions, using a variety of carpenter's handtools, portable power 
tools, and standard measuring instruments, making standard shop computations relating 
to dimensions of work, and »*lecting materials necessary for the work. In general, the 
work of the mamtenance carpenter requires rounded training and cxpenence usually 
acquired through a formal apprenticeship of equivalent training and exapenence 


MAINTENANCE ELECTRICIAN 
(615: Electrical and electronic equipment repairer) 
(6452: Electrician) 

Performs a variety of electrical trade functions such as the mstallation, maintenance. 
or repair of equipment for the generation, distribution, or utilization of clectric energy 
in an establishment. Work involves mosi of the following: Installing or repairing any of a 
vanety of electrical equipment such as generators, transformers, switchboards, control- 
lers, circuit breakers, motors, heating units, conduit systems, or other transmission 
equipment, working from blueprints, drawings, layouts, or other specifications. 
locating and diagnosing trouble im the electrical system or equipment, working standard 
computations relating to load requirements of wiring or electrical equipment, and using 
a vanety of electrician’s handtools and measuring and testing instruments. In general. 
the work of the maintenance electrician requires rounded traiming and expenence 
usually acquired through a formal apprenticeship or equivalent training and exapenence 


MAINTENANCE PAINTER 
(6442: Painter, construction and mamtenance) 

Paints and redecorates walls, woodwork, and fixtures of an establishment. Work 
involves the following: Knowledge of surface peculiarities and types of paint required for 
different applications; preparing surface for painting by removing old finish or by 
placing putty or filler in nail holes and interstices; and applying paint with spray gun or 
brush. May mix coiors, otls, white lead, and other paint ingredients to obtain proper 
color or consistency. In general, the work of the maintenance painter requires rounded 
training and experience usually acquered ‘‘irough a formal apprenticeship or equivalent 
training and expenence. 


MAINTENANCE MACHINIST 
(613: Industrial machinery repairer) 

Produces replacement parts and new parts in making repairs of metal parts of 
mechanical equipment operated im an establishment. Work involves most of the 
Jollowing: Interpreting written instructions and specifications, planning and laying out 
of work, using a variety of machinist’s handi..ois and precision measuring instruments, 
setting up and operating standard machine tools; shaping of metal parts to close 
tolerances; making standard shop computations relating to dimensions of work, tooling, 
feeds, and speeds of machining; knowledge of the working properties of the common 
metals, selecting standard materials, parts, and equipment required for this work, and 
fitting and assembling parts into mechanical equipment. In general, the machinist's 
work normally requires a rounded training in machine-shop practice usually acquired 
through a formal apprenticeship or equivalent training .nd expenence 


MAINTENANCE MECHANIC (MACHINERY?! 
(613: industrial machinery repairer) 

Repairs machinery or mechanical equipment of an establishment: Work involves 
most of the following: Examining machines and mechanical equipment to diagnose 
source of trouble; dismantling or partly dismantling machines and performing repairs 
that mainly involve the use of handtools in scrapng and fitting parts, replacing broken 
or defective parts with items obtained from stock, ordering the production of a 
replacement part by a machine shop or sending the machine to a machine shop for 
major repairs, preparing written specifications for major repairs or for the production 


142 


of parts ordered from machine shops. reasscmbling machines, and making all necessary 
adjustments for operation. In general, the work of a machinery maimtenance mechanic 
requires rounded traming and capenence usually acquired through s formal apprentice- 
ship or egurvalent trammg and capenence. Excluded from this classification are 
workers whose primary duties involve setting up or adjusting machines 


MOTOR VEHICLE MECHANIC —rewsed cescrpton 
(611: Vehicle and mobile equipment mechani and reparer) 

Repairs, raids, or overhauls major assombhes of internal combustion automobiles, 
buses, trucks, or tractors of an establishment. Work involves mow of the following: 
Diagnosing the source of trouble and determmmung the extent of repairs required, 
replacing worn or broken parts such as piston rings. bearmgs, or other engine parts; 
grinding and adjusting valves. rebuilding carburetors, overhauling transmissions, and 
repairing fuel myjection, hghting, and ygnition systems. In general, the work of the motor 
vehicle mechanic requires rounded traming and capenence usually acquired through a 
formal apprenticeship of equivalent traming and capenence 

This classification does not mmclude mechanics who repair customers’ vehicles or who 
only perform manor repair and tuneup of motor vehicles. It does, however, include fully 
qualified yourneymen mechanics even though most of the tume may be spent on minor 
repairs and tum ups. 


MAINTENANCE MECHANIC (MOTOR VEHICLE)—previcus description 
(611 Vehicle and mobile equipment mechani and repairer) 

Repairs automobiles, buses, motortrucks, and tractors of an establishment. Work 
involves most of the following. Examining automotive equipment to diagnose source of 
trouble, disassembling equipment and performing repairs that involve the use of such 
handtools as wrenches, gauges, drlis, or specialized equipment in disassembling or 
fitting parts, replacing broken or defective parts from stock; grinding and adjusting 
valves, reassembling and installing the various assembles mm the vehicle and making 
necessary adjustments, and aligning wheels, adjusting brakes and lights, or tightening 
body bolts. In general, the work of the motor vehicle mamtenance mechanic requires 
rounded trammg and experience usually acquired through a formal apprenticeship or 
equivalent trang and exapenence 

This classification does not include mechanics who repair customers’ vehicles in 


automobile repair shops 


MAINTENANCE PIPEFITTER 
(645. Plumber, pipefitier, and steamfitter) 

Installs or repairs water, steam, gas, or other types of pipe and pipefittings in an 
establishment. Work involves most of the following: Laying out work and measuring to 
locate position of pipe from drawings or other written specifications; cutting various 
sizes of pipe to correct lengths with chisel and hammer or oxyacetylene torch or pipe- 
cutting machines, threading pipe vith stocks and dies, bending pipe by hand-driven or 
power driven machines, assembling pipe with couplings and fastening pipe to 4="gers, 
making standard shop computations relating to pressures, flow, and size of pipe 
required; and making standard tests to determine whether finished ,apes meet 
specifications. In general, the work of the maintenance pipefitter requires rounded 
traning and experience usually acquired through a formal apprenticeship or equivalent 
training ap“ capenence. Workers primarily engaged in installing and repairing building 
sanitation w heating systems are excluded 


GLANS Puce 


MILL WRIGHT 
(6178: Millwnght) 

Installs new machines or heavy equipment. and disma” 
heavy equipment v. hen changes in the plan! layout are required) Work involves most of 


‘os and installs machines or 


© Other specifica 


Sompulations 


the following: Plane~ ‘teving out work. mterpreting blueprnts 
ons, Using a VaMe.. of Handtools and rigging: making standard shop 
relating to stresses, strength of materials, aad centers of gravity, aligning and balancing 
equipment, selecting standard tools, equipment, and parts to be used: and installing and 
maintaining in good order power transmission equipment such as drives and speed 
reducers. In general, the millwnight’s work normally requires a rounded training and 
experience in the trade acquired through a jormal apprenticeship or equivalent traning 


and experience. 


GENERAL MAINTENANCE WORKER 
(6179: Mechanic and repairer, not elsewhere classified) 

Performs general maintenance and repair of building structures and their mechanical, 
electrical, or sanitary systems. May also periorm general maintenance and repair of the 
establishment's machinery. Work requires a basic practical knowledge of several 
maintenance trades in order to perform most of the following: Keeping in good repair 
building woodwork; replacing electrical switches, fixtures, and motors: occasional 
painting or touching up of structure or equipment; repairing or replacing plumbing 
fixtures: and replacing broken window panes 

Excluded are positions requiring a formal apprenticeship or equivalent training in one 
or more crafts. Also excluded are workers participating in such a program 


MAINTENANCE TRADES HELPER 
(863: Helper; mechanic and repairer) 
(864: Helper; construction trades) 

Assists one or more workers in the skilled maintenance trades by performing specific 
or general duties of lesser skill, such as keeping a worker supplied with materials and 
tools, cleaning working area, machine, and equipment; assisting journeyman by holding 
mate sials or tools; and performing other unskilled tasks as directed by journeyman. The 
kind of work the helper is permitted to perform varies from trade to trade: In some 
trades the helper is confined to supplying, lifting, and holding materials and tools, and 
cleaning working areas; and in others he 1s permitted to perform specialized machine 
Operations, or parts of a trade that are alsc performed by workers on a full-time basis 


MACHINE-TOOL OPERATOR (TCOLROOM) 
(6813: Machinist) 
(731-2: Metalworking and plasticworking machine setup operator) 

Specializes in operating one or more than one type of machine tool (e.g., i'g borer, 
grinding machine, engine lathe, milling machine) to machine metai for use in making or 
maintaining jigs, fixtures, cutting tools, gauges, or metal dies or molds used in shaping 
or forming metal or nonmetallic material (e.g., plastic, plaster, rubber, glass). Work 
typically involves: Planning and performing difficult machining operations which require 
complicated setups or a high degree of accuracy; setting up machine tool or tools (e.g., 
install cutting tools and adjust guides, stops, working tables, aad other controls to 
handle the size of stock to be machined, determine proper feeds, speeds, tooling, and 
Operation sequence or select those prescribed in drawings, blueprints, or layouts); using 


143 


a Vanety of precision measuring instruments. making necessary adjustments during 


machining operation to achieve requ.site dimensions to very close tolerances May bx 


i 


required tO select proper -oomnts and cutime ind lubricating Mes. LO Tecog ze W hen 


rocks need dressing, and to dress tools In Lene ai the work of a machine-tool Operator 


(toolroom) at the skill level called for mn this classification requires extensive knowledge 


of machine-shop and toolroom practice usually acquired through considerable on-the- 
1 tramuing and experience 
For cross-industry wage study purposes, this classification does mor include machine- 


tool operators (toolroom) employed in too! and die yobbing shops 


TOOL AND DiE MAKER 
(6811: Tool and die maker) 

Construc.s and repairs pgs. fixtures, cuttong tools, gauges, or metal dies or molds used 
in Shaping or forming metal or nonmetallic material (c g., plastic, plaster, rubber, glass) 
Work typically involves: Planning and laying out work according to models, blueprints, 
drawings, or other written or oral specifications, understanding the working properties 
of commen metals and alloys, selecting appropnate materials, tools, and processes 
required to complete task. making necessary shop computations, setting up and 
operating vanous machine tools and related equipmert, using various tool and die 
maker's handtools and precision measuring instruments, working to very close 
tolerances, heat-treating metal parts and finished tools and dies to achieve required 
qualities; fitting and assembling parts to prescribed tolerances and allowances. In 
general, the tool and die maker's work requires rounded training in machine-shop and 
toolroom practice usually acquired through formal apprenticeship or equivalent 
training and experience 

For cross-industry wage study purposes, this classification does not include tool and 
die makers who (1) are employed in tool and die jobbing shops or (2) produce forging 
dies \die sinkers). 


STATIONARY ENGINEER 
(6931: Stationary engineer) 

Operates and maintains one or more systems which provide an establishment with 
such services as heat, air-conditioning (cool, humidify, dehumidify, filter, and circulate 
air), refrigeration, steam or high-temperature water, or electricity. Duties involve: 
Observing and interpreting readings on gauges, meters, and charts which register 
various aspects of the system's operation; adjusting controls to insure safe and efficient 
operation of the system and to meet demands for the service provided; recording in logs 
various aspects of the system's operation; keeping the engines, machinery, and 
equipment of the system in good working order. May direci and coordinate activities of 
other workers (not stationary engineers) in performing tasks directly related to 
operating and maintaining the system or systems. 

The classification excludes head or chief engineers in establishments employing more 
than one engineer, workers required to be skilled in the repair of electronic control 
equipment, workers in establishments producing electricity, steam, or heated or cooled 
air primarily for sale; and boiler tenders 


Material Movement and Custodial 


TRUCK DRIVER 
(821: Motor vehicle operator) 

Drives a truck within a city or industrial area to transport materials, merchandise, 
equipment, or workers between various types of establishments such as: Manufacturing 
plants, freight depots, warehouses, wholesale and retail establishments, or between 
retail establishments and customers’ houses or places of business. May also load or 
unload truck with or without helpers, make minor mechanical repairs, and keep truck in 
good working order. Salesroute and over-the-road drivers are excluded. 

For wage study purposes, truckdrivers are classified by type and rated capacity of 
truck, as follows: 

Truckdriver, light truck 

(straight truck, under | 1/2 tons, usually 4 wheels) 

Truckdriver, medium truck 

(straight truck, | 1/2 to 4 tons inclusive, usually 6 wheels) 
Truckdriver, heavy truck 

(straight truck, over 4 tons, usually 10 wheels) 
Truckdriver, tractor-trailer 


SHIPPER AND RECEIVER 
(4753: Traffic, shipping and receiving clerk) 

Performs clerical and physical tasks in connection with shipping goods of the 
establishment ‘n which employed and receiving incoming shipments. In performing 
day-to-day, routine tasks, follows established guidelines. In handling unusual nonrou- 
tine problems, receives specific guidance from supervisor or other officials. May direct 
and coordinate the activities of other workers engaged in handling goods to be shipped 
or being received. 

Shippers typically are responsible for most of the following: Verifying that orders are 
accurately filled by comparing items and quantities of goods gathered for shipment 
against documents; insuring that shipments are properly packaged, identified with 
shipping information, and loaded into transporting vehicles; preparing and keeping 
records of goods shippe<, e.z., manifests, bills of lading. 

Receivers typically are responsible for most of the following: Verifying the correct- 
ness of incoming shipments by comparing items and quantities unloaded against bills of 
lading, invoices, manifests, storage receipts, or other records; checking for damaged 
goods; insuring that goods are appropriately identified for routing to departments 
within the establishment; preparing and keeping records of goods received. 

For wage study purposes, workers are classified as follows: 

Shipper 

Receiver 

Shipper and receiver 


WAREHOUSEMAN 
(4754: Stock and inventory clerk) 

As directed, performs a variety of warehousing duties which require an understanding 
of the establishment's storage plan. Work involves most of the following: Verifying 
materials (or merchandise) against receiving documents, noting and reporting discrep- 
ancies and obvious damages; routing materials to prescribed storage locations; storing, 
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Stacking, or palletizing materials in accordance with prescribed storage methods; 
rearranging and taking inventory of stored materials; examining stored materials and 
reporting deterioration and damage; removing material from storage and preparing it 
for shipmert. May operate hand or power trucks in performing warehousing duties. 

Exclude ..orkers whose primary duties involve shipping and receiving work (see 
Shipper and receiver and Shipping packer), order filling (see Order filler), or operating 
power trucks (see Power-truck operator). 


ORDER FILLER 
(4754: Stock and inventory clerk) 

Fills shipping or transfer orders for finished goods from stored merchandisc« in 
accordance with specifications on sales slips, customers’ orders, or other instructions. 
May, in addition to filling orders and indicating items filled or omitted, keep records of 
outgoing orders, requisition additional stock or report short supplies to supervisor, and 
perform other related duties. 


SHIPPING PACKER 
(8761: Hand packer and packager) 

Prepares finished products for shipment or storage by placing them in shipping 
containers, the specific operations performed being dependent upon the type, size, and 
number of units to be packed, the type of container employed, and method of shipment. 
Work requires the placing of items in shipping containers and may involve one or more of 
the following: Knowledge of various items of stock in order to verify content; selection 
of appropriate type and size of container; inserting enclosures in container; using 
excelsior or other material to prevent breakage or damage; closing and sealing 
container; and applying labels or entering identifying data on container. Packers who 
also make wooden boxes or crates are excluded. 


MATERIAL HANDLING LABORER—revised description 
(8726: Freight, stock, and material mover, not elsewhere classified) 

Performs physical tasks to transport or store materials or merchandise. Duties 
involve one or more of the following: Manually loading or unloading freight cars, trucks, 
or other transporting devices, unpacking, shelving, or placing items in proper storage 
locations; or transporting goods by handtruck, cart, or wheelbarrow. 


Excluded from this definition are workers whose primary function involves: 

a. Participating directly in the production of goods (e.g., moving items from 
one production station to another or placing them on or removing them 
from the production process); 

b. Stocking merchandise for sale; 


c. Counting or routing merchandise; 

d. Operating a crane or heavy-duty motorized vehicle such as forklift or 
truck; 

e. Loading and unloading ships (longshore workers); or 


f. Traveling on trucks beyond the establishment's physical location to load 
or unload merchandise. 


MATERIAL HANDLING LABORER—previous description 
(8726: Freight, stock, and material mover, not elsewhere classified) 

A worker employed in a warehouse, manufacturing plant, store, or other establish- 
ment whose duties involve one or mere of the following: Loading and unloading various 
materials and merchandise on or from freight cars, trucks, or other transporting 
devices; unpacking, shelving, or placing materials or merchandise in proper storage 
location; and transporting materials or merchandise by handtruck, car, or wheelbarrow. 
Longshore workers. who load and unload ships, are excluded. 


POWER-TRUCK OPERATOR 
(8318: Industrial truck and tractor equipment operator) 

Operates a manually controlled gasoline- or electric-powered truck or tractor to 
transport goods and materials of all kinds about a warehouse, manufacturing plant, or 
other establishment. 

For wage study purposes, workers are classified by type of powertruck, as follows: 

Forklift operator 

Power-truck operator (other than forklift) 


GUARD 
(5144: Guard and police, except public service) 

Protects property from theft or damage, or persons from hazards or interference. 
Duties involve serving at a fixed post, making rounds on foot or by motor vehicle, or 
escorting persons or property. May be deputized to make arrests. May also help visitors 
and customers by answering questions and giving directions. 

Guards employed by establishments which provide protective services on a contract 
basis are included in this occupation. 

For wage study purposes, guards are classified as follows: 


14€ 


Guard | 


Carries out instructions primarily oriented toward insuring that emergencies and 
security violations are readily discovered and reported to appropriate authority. 
intervenes directly only in situations which require minimal action to safeguard 
property or persons. Duties require minimal training. Commonly, the guard is not 
required to demonstrate physical fitness. May be armed, but generally is not required to 
demonstrate proficiency in the use of firearms or special weapons. 


Guard Il . 


Enforces regulations designed to prevent breaches of security. Exercises judgment 
and uses discretion in dealing with emergencies and security viclations encountered. 
Determines whether first response should be to intervene direttly (asking for assistance 
when deemed necessary and time allows), to keep situation under surveillance, or to 
report situation so that it can be handled by appropriate authority. Duties require 
specialized training in methods and techniques of protecting security areas. Commonly, 
the guard is required to demonstrate continuing physical fitness and proficiency with 
firearms or other special weapons. 


JANITOR, PORTER, OR CLEANER 
(5244: Janitor and cleaner) 

Cleans and keeps in an orderly condition factory working areas and washrooms, or 
premises of an office, apartment house, or commercial or other establishment. Duties 
involve a combination of the following: Sweeping, mopping or scrubbing, and polishing 
floors; removing chips, trash, and other refuse; dusting equipment, furniture, or fixtures; 
polishing metal fixtures or trimmings; providing supplies and minor maintenance 
services; and cleaning lavatories, showers, and restrooms. Workers who specialize in 
window washing are excluded. 
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#& U.S, GOVERNMENT PRINTING OFFICE: 


Area Wage Survey Summaries 


The following areas are surveyed pe- 
niodically. Reports on the surveys are 
available at no cost from any of the 
Bureau's regional offices while supplies 
last. 


Alaska (statewide) 

Albany.GA 

Albuquerque, NM 

Aleaandria-Leesville, LA 

Alpena-Standtsh- Tawas City, MI 

Ann Arbor. MI 

Asheville, NC 

Atlantic City, NJ 

Augusta, GA-SC 

Austin, TX 

Bakersfield, CA 

Baton Rouge, LA 

Battle Creek, MI 

Beaumont-Port Arthur-Orange and 
Lake Charles, TX-LA 

Biloxi-Gulfport and Pascagoula- 
Moss Point, MS 

Binghamton, NY 

Birmingham, AL 

Bloomington-Vincennes, IN 

Bremerton-Shelton, WA 

Brunswick, GA 

Champaign-Urbana-Rantoul, IL 

Charleston-North Charleston- 
Walterboro, SC 

Charlotte-Gastonia, NC 

Cheyenne, WY 

Clarksville-Hopkinsville, TN-KY 

Colorado Springs, CO 

Col:mbia-Sumter, SC 

Columbus, GA-AL 


Columbus. Mis 

Connecticul (statewide) 

Decatur, Il 

Des Momes. [A 

Dothan, AL 

Duluth-Superior, MN-WI 

F! Paso-Alamogordo-L as Cruces, 
IX-NM 

Eugene-Springfield-Medford, OR 

Fayetteville. NC 

Fort Lauderdale-Hollywood and 
West Palm Beach-Boca Raton, Fl 

Fort Smith, AR-OK 

Fort Wayne, IN 

Frederick-Hagerstown- 
Chambersburg, MD-PA 

Gadsden and Anniston, Al 

Goldsboro, NC 

Grand Island-Hastings, NE 

Guam, Territory of 

Harrisburg-Lebanon, PA 

Knoxville, TN 

Laredo, TX 

Las Vegas-Tonopah, NV 

Lima, OH 

Little Rock-North Little Rock, AR 

Logansport-Peru, IN 

Lorain-Elyria, OH 

Lower Eastern Shore. MD-VA-DE 

Macon, GA 

Madison, WI 

Maine (statewide) 

Mansfield, OH 

McAllen-Pharr-Edinburg and 
Brownsville-Harlingen-San 
Benito, TX 

Melbourne- Titusville-Cocoa, FL 


Merndian. MS 
Middlesex. Monmouth. and Ovean 
Counties, NJ 


Mobile-Pensacola-Panama City, AL- 


Fl 
Montana (statewide) 
Monigomery. AL 
Nashville-Davidson, TN 
New Bern-Jacksonville. NC 
New Hampshire (statewide) 
North Dakota (statewice) 
Northern New York 
Northwest Teaas 
Orlando, FL 
Oanard-Simi Valley-V entura, CA 
Peoria, Il 
Phoenix, AZ 
Pine Bluff, AR 
Portsmouth-Chillicothe-Galhipolis, 
OH 
Puebio, CO 
Puerto Rico 
Raleigh-Durham, NC 
Reno, NV 
Riversiae-San Bernardino-Ontariw, 
CA 
Salina, KS 
Salinas-Seaside-Monterey, CA 
Sandusky, OH 


Santa Barbara-Santa Maria-Lompoc, 


CA 
Savannah, GA 
Selma, AL 
Sherman-Denison, TX 
Shreveport, LA 
South Dakota (statewide) 
Southeastern Massachusetts 
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Southwest Virginia 
Spokane, WA 

Stockton, CA 

Tacoma, WA 

Tamra-St. Petersburg. Fl 


Topeka, KS 

Tucson-Douglas, AZ 

Tulsa. OK 

Upper Peninsula. MI 

Valleyo-Fairfield-Napa, CA 

Vermont (statewide) 

Waco and Killeen-Temple, TX 

Waterloo-Cedar Falls, LA 

West Virginia (statewide) 

Western and Northern Massachusetts 

Wichita Falls-Lawton-Altus, TX-OK 

Wilmington, DE-NJ-MD 

Yakima-Richland-Kennewick- 
Pendleton, WA-OR 


Ai SOAVAILABLE— 


An annual report on salaries for ac- 
countants, auditors, public accountants, 
chief accountants, attorneys, job ana- 
lysts, directors of personnel, buyers, 
chemists, engineers, engineering techni- 
cians, drafters, computer operators, and 
clerical employees is available. Order as 
BLS Bulletin 2208, National Survey of 
Professional, Administrative, Technical 
and Clerical Pay, March 1984, from any 
of the BLS regional sales offices shown 
on the back cover, or from the Superin- 
tendent of Documents, U.S. Govern- 
ment Printing Office, Washington, DC 
20402. 


Employee Benefits in Medium 


and Large Firms, 1984 


US. Department of Labor 
Bureau of Labor Statistics 
Bulletin 2237 


The Bureau of Labor Statistics issues its 


1984 bulletin on employee benefits in view. 
medium and large ‘irms. This survey is the 
sixth in an annual series. Uses 


¢ Benefit administration in public and 


Data available private employment. 

¢ Incidence and detailed characteristics of 
11 private sector employee benefits paid 
for at least in part by the employer: 
Lunch and rest periods, holidays, vaca- 
tions, and personal and sick leave: 
sickness and accident, long-term 
disability, health, and life insurance: and 


private retirement pension plans. 


private sectors. 


welfare of workers. 


industries: primarily by personal inter- 


¢ Union contract negotiations. 
¢ Conciliation and arbitration in public and 


¢ Development of legislation affecting the | 


a cross-section of the Nation's private 


r 
| 
e Incidence data on 18 other employee j Order Form 
benefits, including stock, savings and | Publications are available from the Superintendent of Documents. US 
thrift, and profit sharing plans; employee : at tem et ee ee = C — . — = — 
. _. , i h ' t ' if ng. 
discounts; and educatioial assistance. South Deerbomn buest Ceo. Lee COSttCtCtCttiCStS 
e Data presented separately for three oc- 
Cupational groups--professional- | 
administrative, technical-clerical, and | 
production workers. | Please send copies of Employee Benefits in Medium and Large Firms, 1984, Bulietin 2237, 
| stock No 029-001-028164 at $3 each for a tota! of $ 
Coverage | C) Enciosed is a check or money order payable to Superintengent of Documents 
¢ Major benefits in medium and large | C) Charge to GPO deposit account no Order No 
firms, nationwide. On orders sent to Superintendent of Documents only 
¢ Minimum employmert in establishments | Credit Cara Orders—MasterCard or Visa 
covered is generally 100 or 250 | Credit Card No Exp Date mo.'yr Total charges $ 
employees, depending on the industry. , — 
Source of data | Address 
! City. State 
¢ Sample of about 1,500 establishments in, end 2@ Code 
| 
' 


ry A "AGL 


Buvetin in response to requests from 
a 5 Fev Rag Ves — brarans and other users, 
ny —Scnerectady —T Y r 7g 3025 
Angnem—Santa Ana—Garden Grove CA the Bureau of Labor Statrstics 
Oct 1984 3025 $8 now makes area wage publications 
Atianta GA May ‘984 1025-78 : - 
Batmore MD Aug 1964 3025.39 available through a money-saving. 
_ Bawngs. VT July 1984 3025.33 one-year wt 
Boston MA Aug 1984 3025 46 $102 . 
Buttaio NY Oct 1984 362564 al a price of 
Cnattanooga TN-—GA Sep! 1984 3025 80 
Cricago iL Mar 1985 3030-12 
Cncmma, OH —KY—IN. July 1984 3025 6 Area Wage Surveys also 
Cieveianc OF Sept 13984 3025-44 may order iNArvidually 
Columbus OF Oct 1984 3025 50 be 2d 
Corpus Chrst. TX July 1984 3025 24 by checking the appropriate boxes 
Dalias—Fort Worm TX Dec 1984 3025-71 this page and completing the 
Davenport-Fioce isiand-Moine |A-i, on . 2 
Fed 1985 3030- 6 order form below. Individual copies 
Dayton OH Dec 1984 30256" may be purchased either frdm 
Daylona Beach FL Aug “O84 3025-31 be ; : 
Denver—Bourger CC Dec 1984 3025.67 BLS regional! offices shown 
Detrot. Mi Apr 1985 3030-13 the back cover trom 
Fresno. CA June 1984 3025-27 on . OF 
Gamnesville *. Sept 1984 2025-42 
ee ee +4 Superintendent of Documents 
Green Bay Wi Aug 1984 3025 29 
Sreensboro—Winsion Salem — High Port NC US Government Printing Office 
Aug 1984 3026.34 
Greenvilie—Spartandurg SC June 1984 3025.19 Waghington, DC 20402 
Martiord. CT July 1984 3025 35 
Houston TX May 1984 3025.17 
Huntsville AL Fed 1985 3030- 2 
inckanapows IN Oct 1984 3025.47 
Jackson MS Jan 1985 3030-4 
Jacusonvilie FL Dec 1934 3025 60 
Kansas City MO—KS Sep! 1964 3025.45 
Lo; Angeles—Long Beach CA Oct 1984 3025-65 
Louisvitie KY—IN Meow 1984 25 $4 
Mempnis TN—4&R-—MS Nov 1984 3025-58 
Mam FL Oct 1984 3025 48 
Milwaukee W' May 1984 3025-2! 
Minneapors—S! Pau! WN-—W! Jan 198° 3030- 1 
Nassau—Suitok NY Aug 1984 3025-41 
Newark NJ Jan 1985 1030- 8 
New Oreans LA Oct 1984 3025 49 
New York NY—NJ May '984 2025. K 
Nortom — Virgina Beach —Portsmoutn vA — NC 
May 1984 302514 $325 
Northeast Pennsy*'vama Aug 1984 25-36 $1 75 
Onulanoma C*y OK Aug 1964 3025-37 $175 
Omaha NE—IA Oct 1984 025-51 $175 
Peterson — Catton — Passer NJ June 1984 3025-38 $2 25 Cj Please enter a one year subscrption for Area Wage Surveys. at a price of $102 00 per year (outside US add $25 50) 
dadeipna —NJ Nov 1984 25-55 $2 25 
Pittsbuigh PA Jan 1985 3030 3 $2.2 () Please send me only the bulletins checked on this page 
Portiand WE Dec 1984 3025 63 2 25 
Aw tee pape 302528 $175 CJ Enclosed +s a Check or money order payable to Supernmtendent of Documents 
ve NY | 1984 2553 $1 
Providence —Warwck— Pawtucket Ri— MA C) Charge to my GPO account no eee : ———— arr eer 
June 1984 302525 §375 
Richmond VA June 1984 3025-22 $350 CJ Charge to my MasterCard accountno 7 ss praton date 
St Lows MO—tL Mar 1985 3030-14 «6§2 25 
Sacramento CA Dec 1984 3025-66 $1 75 a Charge to my Visa" account no a seseiencaiieeieniuanes . _... Expwaton date = 
Saginaw Vi Now 1984 302552 $1 "5 
Sait Lave City—Cgden UT Now 1984 302568 $225 * Available only on orders sent dwectly to Supermtendent of Documents 
San Antomo TX May 1984 3025.20 $3 % 
San Diego CA Dec 1984 02562 §1 7 
San Frarcisco—Oatkiand CA Mar | 985 030-9 $175 
San Jose CA Mar 1985 1030-10 «61 & Name 
Seatve—Evere WA Dec 1984 w257O $175 a . , ; a ane 
South Bend IN Aug 1984 3025.32 $1 75 Organization 
Towedo OM —Mi June 1984 3025-22 $375 * apphcable 
Trenton NJ Nov 1384 02569 $2 2° \ Dn - penne re 
Washington OC —MD — VA Mar 198° 3030-7 =6§1 75 
Wichita KS Apr 1984 3025.11 $a eu 
Worcester VA Ma: + Qee Wyw.tt $' e5 Street address a - —— — ae -_ — — a 
Yore PA Jan 198° 1030-5 g1 7 City State 
Tota! Oroer zip Code —— rt . : - . ee 
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US Deparment of Labor : - 7 
Bureau of L-vor Statstcs ; ; 

. Third-Class Mail 
Washington, OC 20212 Postage & Fees Paid | 


Cf#iica! Business U.S. Department of Labor 
Penalty for prvate use. $30( Permit No. G-59 
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